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Aktas Holding;
80 yillik deneyimi, alaninda en fazla
patent Ureten yenilik¢i anlayisi ile
faaliyet gosterdigi tum alanlarda,
dinyanin en saygin markalarini
bunyesinde barindiriyor.

Dunyanin 6 kitasinda yaptigi yatirnrmlarda
ve liderlik anlayisinda da
bu yenilik¢i ve akilci yaklasimin izi var.

www.aktasholding.com Pt
facebook.com/aktasholding DUTAL
twitter.com/aktasholding
linkedin.com/company/aktas-holding Her yolculugunuzda sizinle.
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ilknur Aktas

Yonetim Kurulu Baskani

Dijitallesme odakli doniisiim yolculugumuza devam
ediyoruz

Cok Kiymetli Aktas Paydaslari;

Son yillarda diinya capinda yasanan degisimler, firmalarin
yasanan kiresel rekabet kosullarina ayak uydurma
zorunlulugunu da beraberinde getirmistir.

Sirketler yogun rekabetci ortamda rakiplerine fark atarak éne
¢ikabilmek adina cesitli stratejiler gelistirmeye basladilar.

Bu kapsamda yetenekli insan faktord, gliniimiiz is diinyasinda
fazlasiyla duymaya basladigimiz bir kavram olarak karsimiza
¢ikiyor.

is diinyasini sekillendiren trendlerin basinda artik; dijital
donistm, daha teknolojik ve degisen calisma ortamina uyum
saglama gereklilidi gibi faktorler geliyor.

Gunlimizde bilgi teknolojilerine odaklanma ve dijital
uygulamalar, kurumlarin fark yaratmaktan ziyade ayakta
kalabilmek adina kullanmasi gerektigi araclar haline geldi
diyebiliriz.

Bu noktada Aktas Holding olarak, gelecek planlarimizda dijital
dontstim ve kiresel diizeyde markalasma calismalarina
agirlik vermis durumdayiz. Oyle ki her alanda dijitallesmenin,
hayatimizin odaginda oldugunun farkindayiz.

Gelecedin is dunyasinin, dijital insan kaynaklari ile
sekillenecedgini biliyoruz. Zamanla geleneksel insan kaynaklari
uygulamalart, yerini dijital uygulamalara birakacak.

insan kaynaklarinin dijitallesmesi ile siireclerde verimlilik ve
kalite artacak, zaman tasarrufu saglanacak, sirecler daha
hizli ve etkin ylritilecek, esnek bir yapiya kavusulacak ve
rekabette Ustiinlik saglanacaktir.

Aktas Holding olarak bu gercegin farkindayiz ve her turli
degisimi yakindan takip ederek, bunu is yapis bicimlerimize
uyarlamaya calisiyoruz.

Bu bilincle, bugline kadar oldugu gibi gelecekte de global
rekabette farkimizi ortaya koyacak calismalari hayata
gecirmeye devam edecegiz.

Saygilarimla,

Priceless Shareholders of Aktas Holding,

Recent global changes have brought the necessity of

adaptation to these competitive conditions.

The companies have begun building various strategies
to forge ahead outdoing their competitors in this fierce

competition environment.

Within this framework we face talented human resource
factor, a concept we exceedingly hear in today's business
world.

The leading trends shaping business world are now digital
transformation and necessity for adaptation to changing
working environment.

Concentration on information technologies and digital
applications have become the tools that must be used by

organizations to survive instead of creating difference.

At this very point, we, Aktas Holding, have focused on digital
transformation and global branding in our future plans. We
are aware that digitalization in each area of life is the focus

of our life.

We know very well that future business world will be shaped
by digital human resources. Classical human resources

application will be replaced by digital applications.

Productivity and quality will increase, procedures will gain
speed and effectiveness, a flexible structure and superiority
in competition will be ensured with the digitalization of

human resources.

As Aktas Holding, we are aware of this fact and trying to
adapt it to our business styles following each kind of change

closely.

And with this awareness, we will carry on putting works that
will reveal our difference in global competition into practice

in the future, either.

Best regards,

BASKAN / PRESIDENT
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Sami Erol

Yonetim Kurulu Uyesi - icra Kurulu Baskani

insana yatirim yaparak dijital doniisiimii siirdiiriilebilir kiliyoruz
Degerli Aktas Holding Paydaslart,

Hayatimizi  biylik ol¢lide kolaylastiran  teknolojinin  hizla
yayginlasmasi, 3 boyutlu yazicilar, sanal gerceklik ve iretimde
otomasyon agirlikli yapinin ¢ogalmasi, nitelikli is glict ihtiyacinin

onemini de bir kez daha gozler oniine seriyor.

Oyle ki is yapabilirlik kriteri giiniimiizde; yetkinlik, deneyim ve
teknolojiyi kullanma kabiliyetlerini biitiinsel olarak ele almakla

olculiyor.

Yakin gelecekte, is alanlariin yizde 9'unun otomasyon sistemine
gecmesive dolayisiyla seri Uretimde insana dayali yapidan daha ¢ok,

robotlarin tercih edilmesi bekleniyor.

Dijital agirlikli endlstri yapisinda, teknolojiye karsi is kaybi yasamak
istemeyen isletmeler de gerekli yatirimi yapmakla yikimlidur.

Endistride orta yetenekte islerde yasanacak olasi is kaybina karsin,
kendilerini her alanda gelistirip yetkinligiyle one ¢ikan bireyler, bu

slrecte daha iyi sartlarda is bulma sansini yakalayabilecek.

Avrupa Komisyonu'ndan Marianne Thyssen’in soylediklerine gore

gelecedgin is alanlari, %90 diizeyinde dijital kabiliyet isteyecek...

Goruldugl gibi artan rekabet kosullari ve teknolojide yasanan
dondstm, is diinyasinin mevcut yapisini da degistirirken, dogru ve
nitelikli insan kaynagina yatirim bu noktada belirleyici faktorlerden

biri olacaktir.

Bu anlayisla, Aktas Holding olarak da nitelikli isglicinin kurum
kalitesiniylkselttigi bilinciyle hareket ederek, yetenegin ve yetkinligin

on planda oldugu bir yapiyla gelecek yolculuumuzu sirdiriyoruz.

‘En degerli kaynagimiz' olarak gérdigimiz calisanlarimizin,
meslekive kisisel olarak gelisimlerine bliylik dnem verirken, yetenek
yonetimi sistemimizle de tim calisanlarimizin potansiyellerini ve
verimliliklerini en iyi sekilde ortaya ¢ikarmalari adina calismalar

yurutiyoruz.

Yenilik¢i ve deder yaratan yaklasimi esas alan Aktas Holding, insana

yolculugunu her alanda kararli bir sekilde uygulamayi stirdirecektir.

Saygilarimla,

Dear Shareholders of Aktas Holding,

Rapid

printers, virtual reality and increasing automation in production

spread of life-easing technology, three-dimensional

stage displays the importance of quality labor once again.

Today, the capability of work is measured by competence,

experience and skills for using technology altogether.

In the near future, it is expected that 9% of business fields will
begin using automation system and robots rather than humans

will be preferred in serial production.

In this digitalized industry, businesses are responsible for making
necessary investments that do not want to lose jobs against

technology.

Despite the probable job losses in mediocre business activities
of industry, competent individuals developing themselves in each

field will be able to find better job opportunities.

According to Marianne Thyssen form European Commission,

future jobs will require 90% digital capability...

As can be seen, increasing competitive conditions and
technological transformation will change current structure of
business world and investment in right and qualified human

resource will be one of the determining factors at this point.

Under the light of this understanding, we act with the awareness
that qualified labor increases the corporate quality and sustain
our journey with a system where talent and competence are

prominent.

While we give great importance to professional and personal
development of our employees that we regard as “our most
valuable resource”, we make lots of studies to encourage them to
reveal their potential and productivity with the help of our talent

management system.

Aktas Holding, based onaninnovative and value-creating approach,
will keep investing in human and sustain its digital transformation

journey that it cares a lot about in each and every area decisively.

Best regards,
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IK'DA YAPAY ZEKA CAGI

Hayatin pek cok alanda dijital tabana yerlesmesiyle is dunyasinda da kurallar yeniden yaziliyor.
Gelenekselyaklasimlaryerini “"neo management aksiyonlara” yaniyeniydnetim stratejilerine birakiyor.

Dijital donusim, is _chUnUn secimine yonelik calisma sistemini; insan kaynaklari protokollerini

bastan sona degistiriyor.

Yeni bin yilin basinda kiresellesme adiyla
tim dinyay! etkisi altina alan sinirlardan
arinma, markalar arasi rekabeti cok daha
biylk bir alana tasidi. Kaliteden maliyete,
servis hizindan guvenirlilige kurumlarin
fark olusturmasindaki rekabet artik daha
sert. TUm bunlar Uretim veya hizmette,
isglicl yapisinin degisimini, dogru ekipler
olusturarak, bu takimlar arasinda senkro-
nize calismayl daha énemli hale getiriyor.
iste bu yiizden dogru insan kaynagini ise
almak, gelistirmek artik her cagdan daha
kiymetli.

Kurumlar donisen is gliclini kendilerine
cekebilmek, isletmelerde kalici olmalari-
ni saglamak, gelisimlerini giclendirmek,
yeni motivasyon kaynaklari olusturmak
icin insan kaynaklari ezberlerini degisti-
riyor. Adaylarin %80'nin cevrimici oldugu
bir diinyada, sirketler de gelecedin orga-
nizasyonunu olusturmak, performans yo-

netimini glicli kilmak adina dijitallesiyor.
Tim bu farkli uygulamalarin aslinda tek
bir amaci var; ise alim slirecinde adaylarin
zihninde isveren markasi olabilmek. Cln-
ki bir isletme dijital ortami etkin kullan-
digr kadar daha cok kisiye ulasiyor, zihin-
lerde daha ¢ok yer buluyor. Bu da markayi
kurumu aday tarafinda; “hedef isletme”
haline getiriyor. Kisaca kurum “isveren
markasi” unvanina ulasiyor.

Ulkemizde 17 yas ve lizeri yaklasik 20 mil-
yon sosyal medya kullanicisi var. Bu deger
online nifusun yizde 79'una karsilik ge-
liyor. Ayrica tim diinyada insan kaynak-
larinin yizde 18'i, Amerika’'da ylizde 65'i,
Turkiye'de ise ylzde 35'i personel arar-
ken, bu anlamda dzellesmis sosyal medya
platformlarina basvuruyor. insan Kaynak-
larinin dijitallesmesi ile adaylarin is bulma
sanslari da artiyor.
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AGE OF ARTIFICIAL INTELLIGENT IN HUMAN RESOURCES

Rules of business world are being re-written due to increasing digital base practices. Traditional
approaches are being replaced with “neo-management actions” and the new management strategies.
Digital transformation changes working system of choosing labor type and human resources protocols.

.'._'__-kr_-'-f .

Removal of borders, under the name of
globalization emerged at the beginning of
the new millennium and exercising control
over the whole world, carried the intra-
brand competition to an extensive area.
The competition of creating difference in
corporations from quality to cost, from
service speed to reliability is fiercer than ever.
And all these elements make the change of
workforce structure and synchronic working
among teams during production or service
stages much more important. That is why
to employ and improve the right human
resource is worthier than ever.

The organizations change their ordinary
games to attract the transforming labor,
make them regular in their corporations,
empower their improvement and create new
sources of motivations. In a world where 80%
of employee candidates are found via online
tools, companies are getting digitalized

'
i

to create the organization of future and
empower performance management. All
these practices have just one goal: To be the
employer in the mind of candidates during
the employment process. An organization
accesses more people in case it benefits
from the digital media, which makes the
brand “target business” in the mind of the
candidate. Shortly, the corporation gets the
title of “employer brand”.

There are 20 million social media users who
are 17+years old in our country, which makes
the 79% of online population. Moreover, 35%
of people in Turkey and 65% of people in
US and totally 18% of human resource in
the whole world apply to specialized social
media platforms while seeking jobs. Thanks
to the digitalization of Human Resources,
candidates have more opportunities in
finding jobs.
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iK yolunda dijital basamaklar

insan kaynaklarinin dijitallesmesi birbiri
icinde tamamlayici pek ¢cok asamadan o-
lusuyor. Tek basina misyon ve vizyon uygu-
lamalari yeterli degil. Dikkat edilmesi ge-
reken nokta dijitallesilecek platformlarin
isabetli secilmesi. Basariya ulasabilmenin
en temel sartlarindan biri de isletmelerin
kendilerini sosyal medya mecralarinda
dirist ve eksiksiz olarak tanitmalari yani
hep 6ne gecmek ve hep onde kalmak icin
“Dijital ayak izlerinin daima pozitif olmasi”
Ornegin adaylarin agirlikli bslimd, islet-
melerin web sitelerinde yayinladiklari is
ilanlarinin 0zensiz, basma kalip ifadeler-
den olustugunu distniyor. Artik sadece
isletmeler adaylari degil, adaylar da kendi
kariyer hedefleri dogrultusunda sirketleri
analiz ediyor. Bu nedenle isletmelerin en
uygun adaylari alabilmeleri icin daha ¢ok
dikkat

Sistem nasil isliyor?

Sirketlere zaman ve maliyet avantaji geti-
ren ise alimda dijitallesme adaya da her
adimi adil, esit ve standart istatistiksel
modeller ve akilli ¢coziimlerle degerlen-
dirildigi icin iyi bir sire¢ deneyimi su-
nuyor. Bu amacla kullanilan farkli farkl
yazilim programlari var. Programin sirket
kiultirine uygun kriterlerle ¢alismasi, is
tanimlari, farkli departmanlarin isgici
beklentileri tarama & filtrelemenin esa-
sini olusturuyor. Ornegin “Uctan uca diji-
tal IK” ilkesiyle calisan bir diinya markasi

dijital analiz yapiyor. Sireci hizli ve zah-
metsiz yonetmek icin adaylar Linkedln
hesaplariyla es zamanlayabilecekleri on-
line basvuru formunu dolduruyor. Basarili
olan adaylardan toplamda 20 dakikayi as-
mayan bir dizi oyun oynamalari isteniyor.
Adaylarin bu oyunlari oynayis sekli, gerek
potansiyelleri gerekse de firmanin hedef
ve amagclariyla ne kadar iliskili olduklari
hakkinda bir icgori sagliyor. En basarili
adaylardan video milakatina katilmala-
ri isteniyor. Siirecin son asamasinda ise
adaylar birbirleriyle tanisiyor ve yiiz ylize
etkinlikle bir giin geciriyor.

iK Degerlendirmelerinde yeni
parametreler

Dijital insan kaynaklari yonetiminde artik
bir adayin sadece aldigi egitimler, dene-
yimleri, basarilari, gelecege doniik hedef-
leri yeterli degil. ise alim ve yerlestirmede,
acik pozisyona basvuran adaylarin Face-
book ,Twitter, Linkedin gibi sosyal hesap-
lari da incelenerek, adaylara dijital puan-
lar veriliyor. Ustelik bu puanlar adayin ise
girmesini ¢cok biyik dl¢tde etkileyebiliyor.
Bir anlamda sosyal medya paylasimlarin-
dan adayin kisilik analizi yapilarak, islet-
me kiltirine uygun olup olmadigina ka-
rar veriliyor.
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This digtalization process of human
resources has many supplementary stages
in itself. And old mission and vision practices
are not adequate any more. To choose
platforms to digitalize is an important point
and must be done diligently One of the
basic requirements for businesses to be
successful is to introduce themselves in
social media honestly and completely. In
other words, “their digital footprints must
always be positive” to forge ahead and stay
there all the time. For example; most of the
candidates think that job advertisements
on companies’ websites are careless and
expressed stereotypically. Nowadays, not
just businesses but also candidates analyze
the companies in accordance with their own
career goals. Therefore, companies must be
really careful about employing the rightest
candidate.

As a process bringing time and cost
advantage, digitalization in employment offers
a good experience for the candidate since
each and every step of it is evaluated with
fair, equal, standard statistical models and
clever solutions. There are various software
programs to this aim. What makes the basis
of scanning & filtering are appropriate criteria
for corporate culture, work definitions, labor

expectations of different departments. For
example; a worldwide brand working with
the principle of "End to end digital HR" makes
digital analysis. Candidates fill an online
application form that they could synchronize
with LinkedIn accounts to manage the
process fast and effortless. Successful
candidates are asked to play a series of
games that do not exceed 20 minutes. The
way candidates play these games provide
an insight as to how related they are to their
own potentials and the company’'s goals
and aims. The most successful candidates
are asked to participate in video-conference
interview. At the last stage, candidates meet
each other and spend a day through face-to-
face activity.

Trainings, experiences, achievements and
future goals of a candidate in digital human
resources management are not adequate
any more. Facebook, Twitter and LinkedIn
accounts of candidates who apply for open
positions are examined during recruitment
and placement and candidates are given
digital scores. And moreover, these scores
influence the recruitment of candidate to a
great extent. In a sense, character analysis of
the candidate is made viewing his/her social
media posts and decided if he/she can fit in
business culture.

1
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Dijital insan Kaynaklarinin Giiclii Etkileri

e itibar ve Bilinirlilik : IK siireclerinin di-
jital platforma tasinmasi, kurum ya da
markanin bilinirliliginin artmasi, faaliyet-
lerinin ve basarilarinin cok daha genis kit-
leler tarafindan 6grenilmesi demek. ismi
ve faaliyetleri duyulan firma, tiketicilerin
goziinde prestij kazaniyor

e Hedef isletme Olma : Giiglenen itibar ve
bilinirlilik sayesinde acik olan bir pozis-
yon icin binlerce adaya ulasmak mimkiin
hale geliyor. is icin en uygun adayi en kisa
stirede bulma sansi yiikselirken, insan
kaynaklari havuzu genisleyerek, is glci-
niin akiskanligini ve stirdirebilirligini daha
gucll kiliyor.

e Sirecleri Hizlandirma & Maliyetleri Di-
siirme : Dijital insan Kaynaklari yoneti-
minde uygun gorulen adaylarin dlgme ve
degerlendirme testlerinin online olarak
gerceklestirmesi, miilakat ve sonrasi a-
dimlar i¢in yapilacak masraflari da mini-
mize etmeyi sagliyor. Blyiik olcekli bazi
isletmeler Facebook gibi sosyal aglarda,
degerlendirmeye girecek adaylar icin on-
ceden uygulama gelistiriyor ve yapacaklari
sinavin bir denemesini uygulama seklinde
adaylara sunuyor.

* Personel Sadakatini Yiikseltme: Yeni ne-
sil calisan profili eski aliskanliklara bagli
degil, degisimin sebebi de Y kusagi denilen
grubun is diinyasina dahil olmasi. Y kusagi
aceleci ve hizli gelisim bekliyor. Y kusagi
gencleri sirketlerden, kisisellestirilmis ve
hizli, anlasilir ve dijital egitimler bekliyor
.Yayginlasan bu tarz uygulama ve trendler
sirketleri harekete geciriyor.

Sirketlerin dijital IK’da dnce strateji
belirlemeleri gerekiyor. Ardindan
sosyal medya iletisimi, mobil iIK
servisleri, bulut iK, entegre iK
platformlari geliyor.

insan kaynaklarinda dijitallesme
icin oncelikle odaklanilmasi
gereken nokta personel/calisan
jenerasyonlari arasindaki
farkUuliklari eritecek stratejiler ve
uygulamalar gelistirmek.
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Powerful Human

Resources

Impacts  of Digital

e Prestige and Recognition: Digitalization
of HR procedures means increasing
recognition of organization or brand and
awareness of activities and successes by
masses. The company, whose name and
activities are recognized well, gains prestige
in the eyes of consumers.

e Being Target Business: Thanks to
increasing prestige and recognition, an

open position enables to reach thousands
of candidates. While the chance for finding
the most appropriate candidate increases,
human resources pool grows, fluidity and
sustainability of labor gets empowered.

e Accelerating Processes & Decreasing
Costs: Online measurement and
evaluation tests for appropriate candidates
detected during Digital Human Resources
management minimizes costs  during

and after the interview. Some large-scale
businesses develop applications in social

networks like Facebook for candidates
to be evaluated and offers a trial of their
examination as application.

e |Increasing Staff's Loyalty: New age
employees are not loyal to old habits and the
reason for this is the inclusion of Y generation
in the business world. Y generation wants a
hasty and fast improvement. Young people
making Y generation asks companies for
specialized, fast, understandable and digital
trainings. These spreading practices and
trends mobilize companies.

13
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AKTAS HOLDINQ, D(_JNYADAKi ARAC URI_ETiCiLERiNiN
GLOBAL TEDARIKCISI OLMAYI HEDEFLIYOR

Aktas Holding, sirketin 2017 yili performansini degerlendirmek ve ileriye donuk yol haritasini cikarmak
Uzere, 2018-Stratejik Plan Degerlendirme Toplantisi gerceklestirdi. Toplantida aftermarket sektor
liderligi, 100'den fazla patent / faydali model ile bu alanda inovasyon liderligi, AR-GE Merkezi'nin
aktif yonetilmesi ve tum dunyadaki ana arac Ureticilerinin global tedarikcisi olmak gibi guclid hedefler

ortaya kondu.

Aktas Holding, 2018-Stratejik Plan
Degerlendirme Toplantisi ile gelecege
donik hedeflerini net bir sekilde ortaya
koydu.

Diizenlenen toplantida, sirketin 2017
yilindaki genel performansi bitinlyle
masaya yatirilirken, 2018 ve sonrasi icin
de aftermarket sektor liderligi, 100°den
fazla patent / faydali model ile bu alanda
inovasyon liderligi, AR-GE Merkezi'nin
aktif yonetilmesi ve tim dinyadaki ana
arag Ureticilerinin global tedarikgisi olmak
gibi giicli hedefler calisanlarla paylasildi.

Gin boyu siliren program, ist yonetimin
ardindan departman  yoneticilerinin

sunumlariyla devam etti. Daha sonrasinda,
Egitmen ve Yazar Hakan Okay'in ‘Glokal

Sirket Olmak ve Sirduirilebilir Rekabet
Avantaji”  baslikli  sunumuyla siren
program, workshop calismasi ve Gala
Yemegi ile sona erdi.

Bulgaristan’dan katilim oldu

Dizenlenen programa, Aktas Holding'in
Bulgaristan'daki Uretim issi Techno
Aktas’tan da katilim oldu.

Programda; isletme Yéneticisi Sinan
Emin, insan Kaynaklari Yoneticisi Daniela
Savova, Muhasebe Sefi Mariya Raykova,
Kalite Sorumlusu Luchiya Karagyozova
ve Uretim Sorumlusu Myumyun Osman
yer aldi.

Fiitiirist bir yol izleyen firmalar fark
yaratabilir

Toplantinin  acilis  konusmasini  yapan
Aktas Holding Yonetim Kurulu Baskani
Sahap Aktas, “Bu yil Aktas Holding'in 80.
kurulus yil donimi heyecanini yasiyoruz.
‘Ureterek biiyliyecek’ olan Tiirkiye'nin
gelecedinde, bizler gibi Ullkemize katma
deder saglayan kuruluslarin
devam etmesi gerekiyor. Artik en iyiyi
kesfederek daha fazla bilgiye nasil erisiriz,
daha fazla teknolojiyi
doneminde yasiyoruz. Gelecede yatirim
yapan isletmeler, fltlrist bir yol izleyerek
fark yaratabilir. AR-GE ve dijital dénlisim
konusunda yurittigiumiz projelerle fark

artarak

nasil kullaniriz

yaratmaya devam etmeyi hedefliyoruz”
dedi.
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AKTAS HOLDINGAIMSTOBEGLOBALSUPPLIEROF MAJOR
VEHICLE MANUFACTURERS IN THE WORLD

Aktas Holding held its 2018 Strategic Plan Evaluation Meeting to evaluate the performance of the
company in 2017 and to prepare a roadmap for the future. And it announced strong targets like
aftermarketindustry leadership, innovation leadership with more than 100 patents/utility models in this
field, active management of the R&D Center and being global supplier of major vehicle manufacturer

In the whole world.

Bursa, 18.01.2018 - Making direct export
to more than 100 countries with the
innovative investments in transportation,
building, industry and green energy fields,
Aktas Holding clearly demonstrated its
future targets with the 2018 Strategic Plan
Evaluation Meeting.

At the meeting, the overall performance
of the company in 2017 was discussed in
details, while the strong targets like the
aftermarket sector leadership for 2018 and
beyond, innovation leadership with more
than 100 patents / utility models in this field,
the active management of the R&D Center
and being global supplier of major vehicle
manufacturers were shared with employees.

The day-long program continued with the

presentations of department managers after
senior management. Later, the instructor
and writer Hakan Okay made a presentation
entitled ‘Becoming a Glocal Company and
Sustainable Competitive Advantage’, and
the program ended with workshop work and
Gala Dinner.

Techno Aktas, Aktas Holding's production
base in Bulgaria, also participated in the
program.

Business Manager Sinan Emin, Human
Resources  Manager Daniela  Savova,
Accounting Chief Mariya Raykova, Quality
Supervisor  Luchiya  Karagozova  and
Production Supervisor Myumyun Osman
took place in the program.

Speaking at the opening speech of
the meeting, Aktas Holding Chairman
Sahap Aktas said, "We are experiencing
the excitement of Aktas Holding's 80th
anniversary this year. In the future of Turkey,
which will grow with production, we have to
continue to increase the organizations that
provide added value for our country. We
are now living in the era of discovering the
best, how to access more knowledge, how
to use more technology. Businesses that
invest in the future can make a difference
by following a futuristic path. We aim to
continue to make a difference with the
projects we are conducting on R&D and
digital Transformation.”

15



16

aktas news

Her alanda dijital doniisiimle
global liderlige

Sahap Aktas’in  ardindan séz alan
Aktas Holding Yonetim Kurulu Uyesi
ve lcra Kurulu Baskani Sami Erol da
“2017 yiinda, hedeflerimizin {zerinde
bir biuylme yakaladik. Aktas Holding
olarak, 2018 yilinda da AR-GE odakl
gelisim  stratejilerimiz ~ dogrultusunda,
katma degerli Gretime ve dijital dontisim
calismalarina agirlik vermeye devam
edecediz. Bu dogrultuda 2018 ana
temasini, ‘Her alanda dijital donisimle
global liderlige” olarak belirledik.
Gecmiste oldugu gibi 2018 ve sonrasinda
da lretmeye ve gelismeye devam ederken,
ayni zamanda Aktas Holding'in kurum
kilturinin 6nemli bir parcasi olan ‘deger
yaratmaya' odaklanmayi da sirdirecegiz”
ifadelerini kullandi.

Aktas Holding  2018-Stratejik  Plan
Degerlendirme Toplantisi, Alba Orkestrasi
esliginde dizenlenen Gala Yemedi ile son
buldu.

Speaking after $Sahap Aktas, Aktas Holding
Board Member and Chief Executive Officer
Sami Erol said, “In 2017, we achieved a
growth above our targets. As Aktas Holding,
we will continue to focus on value-added
production and digital transformation efforts

in 2018 in the direction of our R&D centered
development strategies. In this direction,
we have defined the main theme of 2018 as
‘global leadership by digital transformation
in every field. At the same time, while
continuing to produce and develop in 2018
and afterwards, as in the past, Aktas Holding
will continue to focus on ‘creating value’, as

an important part of the institutional culture.

Aktas Holding 2018-Strategic Plan Evaluation
Meeting ended with the Gala Dinner held in
partnership with Alba Orchestra.

Aktas Holding 2018-Strategic Plan Evaluation
Meeting ended with the Gala Dinner held in
partnership with Alba Orchestra.
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AKTAS HOLQiNG, ULUDAG UNIVERSITESI KARIYER
FUARI'NDA OGRENCILERLE BULUSTU

Aktas Holding, KARMER tarafindan dizenlenen ve Universite ogrencileri ile sektor temsilcilerini bir
araya getirmeyi hedefleyen "Kariyer Fuari'nda 6grencilerle bulustu. Aktas Holding Insan Kaynaklari
ve Kurumsal Iletisim Grup Yoneticisi Oylum Oztirk Erdem de fuar kapsaminda, dégrencilere is hayati

hakkinda 6nemli paylasimlarda bulundu.

Aktas Holding, farkli organizasyonlar kap-
saminda ‘aydinlik gelecegimiz’ olan 6gren-
cilerle bulusmaya devam ediyor.

Aktas Holding, Uludag Universitesi'nin en
onemli etkinliklerinden biri olan ve Kari-
yer Uygulama ve Arastirma Merkezi (KAR-
MER] tarafindan diizenlenen 'Kariyer Fua-
ri'na katildr.

28 Subat - 1 Mart 2018 tarihleri arasinda
Prof. Dr. Mete Cengiz Kiltiir Merkezi'nde
gerceklestirilen organizasyon kapsamin-
da, ogrenciler hem firma hakkinda bilgi
almak hem de staj ve is imkani bulabilmek
icin Aktas Holding yetkilileriyle ¢esitli go-
rismelerde bulundu.

Yerel ve uluslararasi olmak lzere toplam
32 firmanin katildigi fuarda, Aktas Holding
standi 6grencilerden biytk ilgi gordd.

Oylum Oztiirk Erdem staj hakkinda
bilgiler verdi

Aktas Holding insan Kaynaklari ve Kurum-
sal Iletisim Grup Yoneticisi Oylum Oztiirk
Erdem de fuar kapsaminda diizenlenen
‘Nasil Bir Stajyer ve Calisan Ariyoruz?’ ko-
nulu panelde ogrencilerle bir araya gele-
rek, kariyer yolculuklarinda neler yapma-
lari gerektigini anlatti.

Erdem, staj doneminin oldukca dnemli
oldugunu belirterek, bu araligin iyi deger-
lendirilmesi gerektigine dikkat cekti.

Stajin is hayatina dair bir 6grenme sire-
ci oldugunu ifade eden Erdem, “is yerinin
stajyerlerden beklentisi, cok biiylik proje-
ler yaratmasi degildir Bu donemi stajyer
arkadaslar bir firsat olarak gormeli. Bu
donem, yeteneklerin tespit edilmesi aci-
sindan ¢ok onemli bir firsat. Staj iyi deger-
lendirilirse, gelecek icin kilavuz niteliginde
diyebiliriz” dedi.

Sevdiginiz isi yapin

Zamanin ¢ok 6nemli oldugunu dile getiren

Erdem, sdyle devam etti: “Kisinin zamani
iyi ve dogru yonetmesi gerekiyor. Amacini-
za ulasmak icin zamani iyi yonetin. Ayrica
sevdiginiz is neyse, mutlaka onu yapin. At-
tiginiz adim, sevdiginiz ise yonelik olsun.
Basarili olmak icin ise siki siki tutunmak
lazim. Ne yaparsaniz yapin keyif alin ve isi
asla klicimsemeyin.”

Ogrenciler icin biiyiik firsat

2 gln suren Kariyer Fuari'nin Aktas Hol-
ding adina oldukca basarili gectigini belir-
ten Aktas Holding Yonetim Kurulu Uyesi ve
Icra Kurulu Baskani Sami Erol da bu tiir
etkinliklerin, ogrencilerin mesleki kariye-
rine onemli katki sagladigini soyledi.

Erol, Universite dgrencileri ile sektor tem-
silcilerini bir araya getirmeyi hedefleyen
fuarlarin 6grenciler icin biyik bir firsat
oldugunu belirterek, “Gelecegimiz olan
genglerin, kariyer planlarini dogru bir se-
kilde yapmalari icin bu tarz etkinliklere
katilmaya 6zen gosteriyoruz” dedi.
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AKTAS HOLDING MEETS STUDENTS IN CAREER FAIR OF
ULUDAG UNIVERSITY

Aktas Holding met students in ‘Career Fair’, held by KARMER and aiming to bring university students
and representatives of sector together. Aktas Holding Human Resources and Corporate Communication

Group Manager Oylum Oztiirk shared her experiences about business life with the students.

Aktas Holding keeps meeting students, ‘our
bright future’, under the roof of various
organizations.

Aktas Holding participated the ‘Career
Fair’ held by Career Practice and Research
Centre [KARMER] and functioning as one
of the most important activities of Uludag
University.

Within the scope of this organization, held
on 28 February-1 March 2018 in Prof. Dr
Mete Cengiz Cultural Centre, students had
talks with Aktas Holding officers to have
information about the company and find any
kind of opportunities both for internship and
regular job.

Aktas Holding attracted a lot of students’
attention in the fair where 32 national and
international companies took place.

Aktas Holding Human Resources and
Corporate Communication Group Manager
Oylum Oztiirk came together with students
in the panel "What Kind of Traniee and
Employee Do We Seek?” and told them what
to do in their journeys of career.

Erdem said that the training period was of
great importance and students must make
use of it.

Erdem also expressed that the training
was good period of time for learning real
things about business world and added that:
“Expectation of companies from trainees
is not building great projects. Our trainees
should regard this period as some kind
of opportunity, which is very important for
understanding talents and capabilities. If you
can make use of your training period, it will
serve as a guide for your future.”

Having expressed that the time was really

important, Erdem uttered “"You must manage
time well and righteously. Use time well to
realize your aim. And do absolutely what
you love. Your step should bring you to the
job you love. You must hang on to your job to
be successful. Enjoy whatever you want and
never look down on working.”

Sami Erol, CEO of Aktas Holding, stated
that Career Fair, lasted for 2 days, was really
successful on behalf of Aktas Holding
and added also that this kind of activities
contributed a lot to professional career of
students.

Having noted that these fairs aiming to gather
university students and representatives of
sector together created a great opportunity
for students, Erol additionally remarked “We
try hard to participate in such activities so
that students can make their career plans
accordingly. Young people make our future.”
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AKTAS HOLDING ABD’DEKi HDAW FUARI’NDA
YENILiKCi URUNLERIYLE BOY GOSTERDI

Hava slspansiyon sistemi tdretiminde dunyanin en buyuk firmalari arasinda yer alan Aktas Holding,
22-25 Ocak tarihlerinde ABD'nin Las Vegas kentinde diizenlenen Heavy Duty Aftermarket Week (HDAW)
Fuari'nda, AR-GE calismalari sonucu gelistirdigi yenilikci ve katma degerli Urdnlerini, dinyanin dort
bir yanmdan gelen sektor temsilcilerinin bedenisine sundu.

Aktas Holding, hem Tirkiye'de hem de
kiresel oOlgekte dizenlenen hemen her
organizasyonda etkin bir sekilde yer almaya
devam ediyor.

Aktas Holding bu kapsamda, 22-25 Ocak
tarihleri arasinda ABD'nin Las \Vegas
kentinde, The Mirage Hotel'de gerceklesen
Heavy Duty Aftermarket Week 2018 (HDAW)
organizasyonunda, Amerika’'daki yapilanmasi
Aktas North America Corporation ile boy
gosterdi.

1521 no'lu stantta
Holding'in  AR-GE
gelistirdigi  yenilikgi

Aktas North America,
katilimcilara;  Aktas
calismalari  sonucu

drunlerle birlikte, bolgede yapmis oldugu
¢alismalar hakkinda bilgiler verdi.

—
BE RESTED
FOR THE

Yeni is baglantilar

Aktas Holding Yonetim Kurulu Uyesi ve icra
Kurulu Baskani Sami Erol yaptigi agiklamada,
HDAW'nin hem kendileri hem de sektorin
bolgedeki gelisimi acisindan oldukca onemli
oldugunu soyledi.

Erol, fuarin sektor temsilcileriyle bir araya
gelme konusunda &nemli bir  misyon
ustlendigini belirterek, “Yeni is baglantilar
gelistirme acisindan fuarlar onemli katki
saglyor. ABD’den Cin'e, Bulgaristan'dan
Brezilyaya kadar, dinyanin  dort  bir
noktasinda faaliyetleri bulunan Aktas Holding
olarak, HDAW Fuari'nda, genis yelpazedeki
Urin  grubumuzla, kiresel  dizeydeki
sektor temsilcileriyle bulustuk. Bu noktada
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fuarin, beklentilerimiz olcedinde gegtigini
soyleyebilirim” dedi.

Ulkemizi en iyi sekilde temsil ettik

Fuar sliresince, tlkemizi en iyi sekilde temsil
etme gayretinde olduklarini ifade eden Erol,
“Aktas Holding'in gucli marka bilinirligi
sayesinde, bu tip organizasyonlarda yeni is
baglantilari kurabiliyoruz. AR-GE c¢alismalari
sonucu gelistirdigimiz verimlilik esasli ve
inovatif Urln gruplarimizla, bu fuardan da
olumlu sonuglarla geri donmeyi basardik” diye
konustu.

Erol son olarak, Aktas Holding'in ABD'deki
varliginidahadagigclendirmekicindiizenlenen
her turld organizasyonda yer almaya devam
edeceklerini de sozlerine ekledi.

AKTAR NDRTT AMERICA 110G
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AKTAS HOLDING EXHIBITED ITS INNOVATIVE PRODUCTS
AT HDAW FAIR IN USA

Aktas Holding, one of the biggest companies in the production of air suspension system, presented
its innovative and value-added products, developed by R&D works, at the Heavy Duty Aftermarket
Week (HDAW) Fair in 22-25 January in Las Vegas and presented them to the approvals of industry

representatives from around the world.

‘u:lILE

Aktas Holding continues to take place in
almost every organization, both held in
Turkey and on a global scale in an effective
manner.

In this context, Aktas Holding took place in
Heavy Duty Aftermarket Week 2018 (HDAW)
held at The Mirage Hotel in Las Vegas, USAin
22-25 January with its US subsidiary, Aktas
North America Corporation.

In the 1521 numbered stand, Aktas North
America gave information to the visitors
about with the innovative products developed
Aktas Holding’s R&D works and the works
that it has carried out in the region.

ANTEE IRTE ASMTRICA 01

airtech

Aktas Holding Board Member and Chief
Executive Officer Sami Erol said that HDAW
is very important for the development of both
the industry and the sector.

Erol stated that the fair had an important
mission in meeting the sector representatives
and said, “Fairs make a significant
contribution in terms of developing new
business connections. As Aktas Holding,
which has operations in the four corners of
the world, from USA to China, from Bulgaria
to Brazil, we met with representatives of
global sector in our wide range of product
groups at HDAW Fair. At this point | can say
that the fair is going to be at the scale of our
expectations. ”

Wiea

Traina'&j

Expressing that they are trying to represent
our country in the best possible way during
the fair, Erol said, "Thanks to the strong
brand awareness of Aktas Holding, we can
establish new business connections in these
types of organizations. We have succeeded
in returning to our productivity-based and
innovative product groups that we have
developed with R&D workings with positive
results from this fair.”

Finally, Erol added that they will continue to
participate in any organization held to further
strengthen Aktas Holding's presence in the
United States.
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Roportaj

AKTAS EGITiM VAKFI GENCLERIN GELECEGINE

ISIK TUTUYOR

1. Oncelikle kendinizi tanitabilir misiniz?

ismim Mustafa Cagil Isik. 22.07.1992 Hayra-
bolu/Tekirdag dogumluyum. Darlssafaka Li-
sesi'nde lise hayatimi tamamladiktan sonra,
istanbul Teknik Universitesi Makina Miihen-
disligi'ni kazandim. Buradaki egitim hayatimi
da basariyla noktaladiktan sonra, istanbul
Teknik Universitesi isletme Miihendisligi Bo-
lumi'nde, Cift Anadal Programi’'ni tamamla-
dim.

2. Aktas Egitim Vakf'ndan hangi tarihlerde
burs destegi aldiniz?

Aktas Egitim Vakfindan 2015 - 2016 Giz
Donemi, 2015 - 2016 Bahar Donemi ve 2016
- 2017 Giiz Donemi olmak Uzere, 3 donemde
burs destegi aldim.

3. Aktas Egitim Vakfi burslarindan nasil
haberdar oldunuz?

Aktas Egitim Vakfi burslarindan internette
yapmis oldugum arastirmalar neticesinde
haberdar oldum.

Daha sonrasinda basvurumu gerceklestirerek
de Aktas Egitim Vakfiile ilk kontagimizi kurmus
olduk.

4. Aktas Egitim Vakfi bursunun egitim
hayatiniza dogrudan veya dolayli yoldan ne
gibi katkilari oldu?

Aktas Egitim Vakfi'nin egitim hayatima cok
onemli katkilar sagladigini soyleyebilirim.

Maddi yonden saglanan destek sayesinde,
derslerime ve sorumluklarima daha fazla
vakit ayirabildim.

Aylik gecimimi saglayabilmek icin baska
islerde calismama gerek kalmadan, hem
mesleki anlamda hem de soysal anlamda,
sadece gelisimime odaklanabilme sansina
sahip oldum.

Bu anlamda, Aktas Egitim Vakfinin egitim
hayatimdaki yeri hep 6zel olacak.

5. Aktas Egitim Vakfi'nin sosyal sorumluluk
anlaminda yapmis oldugu diger ¢calismalari

da takip etme sansiniz oldu mu? Bu konuda

bilginiz var mi?

Evet, takip etme sansim oldu. E-Mailadresime
aylik olarak yollanan mail biiltenlerini takip
ederek, vyapilan tim sosyal sorumluluk
projeleri hakkinda bilgilendim.

Aktas Egitim Vakfi tarafindan topluma deger
katacak cok giizel calismalara imza atiliyor.

Bu calismalarin ilerleyen siireclerde de ayni
sekilde devam edecegine inaniyorum.

6. Aktas Egitim Vakfi’'nin hayatinizdaki
onemini, 1 climleyle bize 6zetleyebilir
misiniz?

Aktas Egitim Vakfi, kaynaklarini  toplum
yararina kullanmaktan cekinmeyen,
‘toplum gelistikce biz de gelisiriz’ anlayisini
benimseyen ve sosyal, yardimsever, fedakar
bir kurum...

7. Gelecek vizyonunuzu bizimle paylasir
misiniz? Kariyer hedefleriniz nelerdir?

Kurumsal firmalarda, kendimi egiterek sorun
¢ozen ve ¢Oozim getiren bir profesyonel olmak
istiyorum.

Liderlik tek bir koltuga bagli bir sifat degildir.
Lider kisilik, sorun gordiugl zaman uzerine
dusunip, aksiyon alan ve yonlendiren insan
demektir.

Gelecek vizyonumla ilgili olarak bir pozisyon,
bir sirket ya da bir sektor soyleyemem.

Genel bir planim olmakla beraber, bu ara

basamaklar  bircok farkli  parametreye
ve zamanin dogal akisina bagli olarak
degisebilmektedir  Ancak  biyik resmi

dustindigimiz zaman, yaptigim isi en iyi
sekilde yerine getirerek, sorun ¢ozen bir
danisman olmak istiyorum.
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"AKTAS EDUCATION FOUNDATION ENLIGHTENS THE
FUTURE OF YOUTH"

1. First of all, could you introduce
yourself?

My name is Mustafa Cagil Isik. | was born in
Tekirdag's Hayrabolu district on 22.07.1992.
After completing my secondary education at
Dartssafaka High School, | started to study
at Istanbul Technical University Mechanical
Engineering. After successfully completing
this education, | did double major at Istanbul
Technical University Department of Business
Engineering.

2. When did you receive scholarship
support from Aktas Education
Foundation?

| received scholarship support from Aktas
Education Foundation for three periods; 2015
- 2016 Fall Semester, 2015 - 2016 Spring
Semester and 2016 - 2017 Fall Semester.

3. How did you learn about Aktas
Education Foundation scholarships?

| learned about the Aktas Education
Foundation  scholarships  through  the
researches | had done on the internet.

Later, | made my first contact with Aktas
Education Foundation by applying for
scholarship.

4. What direct and indirect contributions
did Aktas Education Foundation
scholarship make to your educational life?

Aktas Education Foundation provided very
important contributions to education life.

Thanks to the financial support provided, |
could spend more time on my lessons and
responsibilities.

Without having to work in other jobs to
provide monthly subsistence, | had the
chance to focus on development, both
professionally and socially.

In this sense, the place of Aktas Education
Foundation in my education life will always
remain special.

5. Have you been able to follow up
other activities that Aktas Education
Foundation has undertaken in terms of
social responsibility? Do you have any
knowledge about this topic?

Yes, | have. | follow up the monthly mail
newsletters sent to my e-mail address and
thus, | am informed about all the social
responsibility projects.

Aktas Education Foundation is undertaking
incredible works to add collective value to
the society.

| believe that these works will continue in the
same way in the future.

6. Can you summarize the importance of
Aktas Education Foundation in your life in
one sentence?

The Aktas Education Foundation is a social,
benevolent, self-sacrificing institution that
does not hesitate to use its resources for the
benefit of society and adopts the concept of
‘we develop as the society develops.’

7. Will you share your future vision with
us? What are your career goals?

| want to be a professional who solves
problems by educating myself in institutional

firms and put forward solutions.

Leadership is not an attribute of a single
position. Leader is a person who ponders,
takes action and directs when he/she sees
a problem.

| cannot specify a position, a company or an
industry in relation to my future vision.

Though | have no a specific plan for the time
being, today we live in an ever-changing world
with many different parameters and events.
However, looking at the big picture, | just want
to be a consultant executing my duties in the
best manner possible and putting forward

solutions.
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8. Ayni yollardan ge¢mis oldugunuz
ogrencilere destek olmak icin gelistirilen
projelere destek oluyor musunuz?
Ogrencilere ne gibi tavsiyeleriniz olur?

Yaptigimizisi en iyi yapmak ve en iyisi olabilmek
icin mucadele etmek, en biyik tutkumuz
olmall.

Her zaman bu tutku ve biling ile hareket
etmeliyiz. Bunun icin kendimizi, buginiin
dinyasindaki tim kaynaklari ve iletisim agini
kullanarak beslemeliyiz.

Yeni nesil calisanlari cok blylk bir
sorumluluk bekliyor: Artik tek bir is alaninda
uzmanlasmanin yani sira, birden fazla konuda
on bilgiye sahip olmamiz ve gerektiginde, daha
derine inebilmemiz bekleniyor (T Prensibi).

CUnku yeni is dinyasinda artik isler cok daha
bitiinsel ve cok daha disiplinlerarasi bir
zeminde ilerliyor.

9. Ogrenim hayatinizda ve is hayatinizda,
size gurur veren basarilariniz oldu

mu? Varsa bu basarilarinizdan kisaca
bahsetmenizi istesek?

Bu konuda sahsima bir¢ok gurur verici basari
s6z konusu oldu.

Birkacina ornek vermek gerekirse; Brezilya'da
dizenlenen 2014  Dinya  Kupasi'nda
Hirvatistan Milli Takimi kafilesine, Miihendis
Asistani olarak dahil oldum.

iTU'den cift diploma alarak, Yiksek Onur
Listesi icerisinde mezun oldum.

Universiteyi bitirmem ile beraber 2017 Mart
ayinda uluslararasi bir sirketin Graduate
Programina  Tirkiye'den 1500, globalde
28000 basvuru icerisinden secilen, 48 Kisi
(Tirkiye'den tek kisi) arasinda yer aldim.

It must be your greatest desire to do the best
we can and to be the best in your job.

We must always act with this passion and
consciousness. For this we must feed
ourselves using all the resources and
communication network of today's world.

A great responsibility awaits for the new
generation employees. As well as being
competent in a specific field, you are
expected to have preliminary knowledge
in more than one topic and to be able to go
deeper if necessary (Principle T).

Because in the new business world, things

are moving on a much more holistic and
interdisciplinary understanding.

Yes, | have made many achievements that |
am proud of.

To name some of them, | was the Engineer
Assistant in the Croatia’s national football
team in the 2014 World Cup in Brazil.

| received a double diploma from ITU and
graduated within the High Honor List.

Upon completing the university, | achieved to
be one (the only one in Turkey) of 48 persons
selected to the Graduate Program from
among 1500 in Turkey and 28000 in the world.
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SAMi EROL'DAN GENCLERE ALTIN TAVSIYELER

Gelecedimizi olusturan ogrencilerle sik sik bir araya gelerek, onlara tecribelerini anlatan Aktas

Holding Yonetim Kurulu Uyesi ve Icra Kurulu Baskani Sami Erol, bu dogrultuda Uludag Universitesi
Insan Kaynaklari Toplulugu'nun (ULINKA] diizenledigi HR Summit'18 etkinliginde 6grencilerle bulustu.

Aktas Holding Yonetim Kurulu Uyesi ve icra
Kurulu Baskani Sami Erol, Uludag Universitesi
insan Kaynaklari Toplulugu'nun (ULINKA)
diizenledigi ve sektoriin onci firmalarindan

lst dizey yoneticilerin agirlandigi  HR
Summit’18 etkinliginde ogrencilere onemli
tavsiyelerde bulundu.

is hayatiyla ilgili bilgi edinmek isteyen tiim
6grencilerin ilgiyle takip ettigi HR Summit'18
etkinliginde ‘insan Kaynaklari Yonetimi ve
Degisim” baslikli bir sunum yapan Erol, hem

v ™

bl |

Aktas Holding'i tanitti hem de is dinyasi
hakkinda bilgiler verdi.

Erol, diinyada degisimin ¢ok hizli bir sekilde
ilerledigini anlatarak, “Bu stireci iyi izlemek
gerekiyor. icinde bulundugumuz diinyada
degisim kaginilmaz bir gercek. Stirekli gelisim
ve iyilesme icin dedisim olmazsa olmaz.
Asil olan sey ise fark yaratmak. Diinyada
degisime ayak uyduran ve marka Ureten
ulkeler, ekonomik ve sosyal sosyal olarak fark
yaratiyorlar” dedi.
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Okurken is hayatina hazirlanin

Dijital alanda da biyik bir

degisimin
yasandigini ifade eden Erol, teknolojideki

gelismelere bagli olarak bircok alanda
farklilasma oldugunu kaydetti.

Erol, 6grencilere gelecege karsi 6ngoriili olma
tavsiyesinde bulunarak, “Okurken is hayatina
hazirlanin. Onemli islere 6ncelik verin. Once
anlamaya, sonra anlasilmaya c¢alisin ve sinerji
yaratin” diye konustu.
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GOLD ADVICE FROM SAMI EROL TO YOUNG PEOPLE

Frequently coming together with the students creating our future and explaining his experiences to
them, Sami Erol, Aktas Holding Board Member and Chief Executive Officer met with the HR Summit'18
event organized by Uludag University Human Resources Community (ULINKA].

Sami Erol, Aktas Holding Board Member
and Chief Executive Officer gave important
advices to the students at HRSummit'18
event that is organized by Human Resources
Community (ULINKA) and hosts the high
level executives from the leading companies
of the sector.

Made presentation titled 'Human Resources
Management and Change” at HRSummit'18
event that is followed with interest by all
students that want to obtain information
on business life, Erol both introduced

'&‘”n

Aktas Holding and provided information on
business life.

Stated that the change in the world is
advancing very rapidly, Erol spoke as follows:
“One needs to follow this process well.
Change is an inevitable fact in the current
world. It is a must for constant development
and improvement. The real issue is to make
a difference. Countries that keep pace with
the change and produce brands make
economical and social differences in the
world.”

"“ﬂ-usu‘-

Stated that a great change is experienced in
the digital field as well, Erol recorded that
there is a differentiation in several fields, due
to the changes in technology.

Erol recommended the students to be
farsighted and said “Get ready for business
life, while you are studying. Prioritize the
important works. Try to understand first and
then to be understood, and create synergy.”
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SAHAP AKTAS UNIVERSITE OGRENCILERIYLE BULUSTU

Uludag Universitesi Iktisadi ve Idari Bilimler Fakiiltesi tarafindan diizenlenen ‘is Diinyasiyla Soylesiler
Serisi -1" etkinligi kapsaminda, Universite dgrencileriyle bir araya gelen Aktas Holding Yonetim
Kurulu Onursal Baskani $Sahap Aktas, is hayatindaki tecribelerini ve Aktas Holding'in buginlere gelis

oykusunu ogrencilerle paylasti.

Aktas Holding Yonetim Kurulu Onursal
Baskani Sahap Aktas, belirli periyotlarda
gelecedimiz olan genclerle bir araya gelerek,
onlara is dinyasiyla ilgili deneyimlerini
aktarmaya devam ediyor.

Sahap Aktas bu dogrultuda son olarak, Uludag
Universitesi iktisadi ve idari Bilimler Fakiiltesi
(iBF) tarafindan diizenlenen ‘is Diinyasiyla
Soylesiler Serisi-1" etkinligine katildl.

Moderatérligiini,  Uludag  Universitesi
isletme Bolimii Ogretim Uyesi Prof. Dr. Bilcin
Meydan’in yaptigi soyleside Aktas, Ermetal
Sirketler Grubu Yonetim Kurulu Baskani
Fahrettin Gllener ile birlikte yer aldi.

iIBF Bordo Salon'da gerceklesen soylesiye,

ogrencilerin ilgisi de yogun olurken, mesleki
yasantisinda yasadigi zorluklardan bugtinlere
gelis oykustne, carpici orneklerle deginen
Sahap Aktas, ogrencilere odzellikle girisimci
bireyler yoniinde  tavsiyelerde
bulundu.

olmalari

Aktas Holding’in Ana Felsefesi Deger
Yaratmaktir

Hayati boyunca, “icimdeki basarma istegiyle,
hep daha iyi ne yapabilirim ve llkeme ne
kadar fayda saglayabiliim?” dustincesiyle
hareket ettigini dile getiren $Sahap Aktas,
kiclk yaslardan itibaren atildigi is hayatinda,
hep daha iyi isler basarmak adina gayret
gosterdigini ifade etti.

Kiclk bir atolye olarak temelleri atildigindan
beri, stirdirilebilir biiylime ve deger yaratma
kiltlirtyle buglinlere gelen Aktas Holding'in,
sektoriin  diinyadaki en

bugiin blyik

oyuncularindan biri olmayl basarmasinin
altinda yatan en 6nemli unsuru da ‘deger
yaratmak’ olarak aciklayan Aktas, 6grencilere
hayatlari boyunca mutlaka bu yonde kendilerini

gelistirmeleri tavsiyesinde bulundu.

interaktif bir sekilde gerceklesen bulusmanin
sonunda Aktas, ogrencilerin merak ettikleri
sorulari yanitlamayr da ihmal etmezken,
programin konuklara,
katiimlarindan ve degerli paylasimlarindan
oturd plaket takdim edildi.

sonunda ise
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SAHAP AKTAS MET WITH UNIVERSITY STUDENTS

Meeting with university students within the scope of the “Interviews with Business World Series -1"
organized by the Faculty of Economics and Administrative Sciences of Uludag University, Aktas Holding
Board Honorary President Sahap Aktas shared his experience in business life and the story of Aktas

Holding to students.

Sahap Aktas, Aktas Holding Board Honorary
President, continues to meet with young
people -our future- on a regular basis and
continue to convey his experiences related to
the business world.

In this direction, Sahap Aktas participated

in the  Interviews with Business World
Series-1"  event organized by Uludag
University Faculty of Economics and

Administrative Sciences (IIBF).

In the interview moderated by Uludag
University Faculty of Business Administration
Professor Dr. Bilgin Meydan, Aktas took place
with Ermetal Companies Group Chairman
Fahrettin Gilener.

There was a great interest in the interview
held in IIBF Purple Hall by the students; and
Sahap Aktas, mentioning about difficulties
in his professional life and his career voyage
and referring to striking examples, gave
some recommendations especially for the
students to be entrepreneurial individuals.

Stating that he acted with the idea of “what
can | do better and how can | do contribute to
my country with the ‘will to success” in me?”
during his entire life, Sahap Aktas expressed
that he has always strived to achieve better
works in his business life, which he started
at early ages.

Since its foundation as a small workshop,
Aktas Holding, which has come to the present
with sustainable growth and value creation
culture today, has become one of the biggest
players in the world. Aktas explained that the
most important factor behind this success
is ‘creating value’ and recommended the
students to improve themselves in at least
one direction for their life.

At the end of the interactive meeting, Aktas
tried to answer the questions that students
were curious about and the participants were
presented a plaque for their participation and
valuable sharing.
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TECHNO AKTAS TAN DUYARLILIK ORNEGI

Global Olcekte faaliyet gosteren Aktas
Holding'in Bulgaristan'daki tretim Ussu olan
Techno Aktas, llkede gerceklestirdigi basaril
¢alismalarin yani sira, sosyal sorumluluk
faaliyetleriyle de 6rnek olmaya devam ediyor.

Techno Aktas temsilcileri, 01 Subat 2018
tarihinde Naregenski Bani Kdyl'nde kimsesiz
¢ocuklar yurdunu ziyaret etti.

Etkinlige; Plovdiv ilce Belediye Baskani Ralio
Raley, Plovdiv Tiirk Elciligi temsilcileri, BULTIS
(Bulgar-Tirk Is Adamlari Dernegi) ve is
diinyasindan bir¢ok isim katildi.

TAK’dan yardim kampanyasina tam destek ' | ﬁ

Gergeklesen ziyaret, TAK'In da bagista
bulundugu bir  yardim kampanyasi

kapsaminda dizenlenirken, bu yardimlar Fo
ile kimsesiz cocuklar yurdunun ihtiyaglarini -
giderecek elektrikli aletler satin alindi. -
ilgili yurtta 24 kimsesiz cocuk yasarken, i

ziyarette Techno Aktas temsilcileri de
cocuklarla zaman gecirerek, onlara cesitli
tatlilar, sirket logolu hediyeler verdi.

Ote yandan ziyaret sirasinda, okulun miidiirii
ve koyln muhtari ile yapilan goriismede ise
gelecekte de bagislarin devami sozi verildi.




aktas news

SENSITIVITY EXAMPLARY BEHAVIOUR FROM
TECHNO AKTAS

Techno Aktas, the production base in
Bulgaria for Aktas Holding operating on a
global scale, continues to be a model with its
social responsibility activities as well as its
successful work in the country.

Techno Aktas Representatives visited orphan
children in Narecenski Bani Village on 01
February 2018.

Plovdiv ~ District  Mayor Ralio Raley,
representatives of Turkish Embassyin Plovdiy,
BULTIS (Bulgarian-Turkish Businessmen
Association] and many others from business
world participated in the event.

While the visit was being held under a charity
campaign donated by the TAC, the donations
were used to purchase electrical tools to
meet the needs of these orphan children.

While there were 24 orphan children living
in the related dormitory, Techno Aktas
representatives also spent time with the
children and gave them various sweet and
company promotional gifts.

On the other hand, during the visit, TAK
promised to continue the donations in the
future in the meeting with the head of the
school and the head of the village.
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AKTAS HOLDING 8 MART'TA KADIN CALISANLARINI

UNUTMADI

Aktas Holding, 8 Mart Dinya Kadinlar
Guni'nde kadin calisanlarina yonelik son
derece glzel bir organizasyona ev sahipligi
yapti.

Ozel giin ve haftalara gésterdigi hassasiyetle
ornek calismalara imza atan Aktas
Holding, bu kapsamda Ozel Bursa Anadolu
Hastanesi'nden Psikolog Seda Kartaltepe'yi
kadin calisanlart ile bir araya getirdi.

Cocuklar, yetiskinler ve ebeveynler hakkinda
bilgiler veren Kartaltepe, 0zellikle Tirk
toplumunda kadinlarin ¢ok fazla sorumluluk
sahibi olduguna dikkat cekti. Kartaltepe, kadin
ve erkek arasinda dengeli bir gorev dagilimi
yapilmasi gerektigini belirterek, “Hayat bir
sekilde akip gidiyor. Yas hizla ilerliyor Bu
akista, ne kadar iletisim halinde ve saglikl
yasayabildiginiz oldukca ©nemli. Duygulari
dogru yerde, saglikli bir sekilde yasamaya
calismak gerekiyor” dedi.

Kadinlarin ¢alismasi ile toplum giiglenir

Organizasyona katilarak, kadin calisanlara
destek veren Aktas Holding Yonetim Kurulu
Uyesi ve icra Kurulu Baskani Sami Erol da
kadin istihdamina biyik onem verdiklerini
kaydetti.

Ulkemizde her alanda daha fazla kadin
calisanin yer almasi gerektiginin altini cizen
Erol, “Kadinlarin calismast ile toplum giclenir.
Kadinlar is konusunda sadece erkekler
tarafindan degil, kadinlar tarafindan da
desteklenmeli. Aktas Holding olarak, kadin
calisanlara desteklerimize devam edecegiz”
diye konustu. Erol, tim dinya kadinlarinin
8 Mart Dinya Kadinlar Guni'nd yirekten
kutladigini da sozlerine ekledi.

Oldukca keyifli gecen soylesi sonrasinda Aktas
Holding tarafindan, kadin calisanlara cesitli
hediyeler takdim edildi.
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AKTAS HOLDING REMEMBERS WOMEN EMPLOYEES ON

8" MARCH

Aktas Holding hosted a very well organization
for its women employees on 8th March
International Women's Day.

As a company caring for special occasions
and weeks, Aktas Holding brought
Psychologist Seda Karlitepe from Private
Bursa Anadolu Hospital and its own women
employees together.

Having given information about children,
adults and parents, Kartaltepe stressed
that women had so many responsibilities
in Turkish society. And she also stated that
tasks must be distributed in a balanced way

between men and women. She finished her
words as such: “Life flows in a way. We are
all getting old. During this journey, it is really
important how much you contact with others
and live a healthy life. It is a must to live our
emotions In a right time, right place and
healthy way.”

Sami Erol, CEO of Aktas Holding, also
joined the organization, supported women
employees and noted that as a company, they
paid great attention to women employment.

Having emphasized that there must be
more women employees in each field of our
country, Erol also said that: “Society gets
more powerful with working women. Women
must be supported not by only men but also
by women in terms of working. As Aktas
Holding, we will go on supporting our women
employees.” And he added he celebrated
sincerely 8th March International Women's
Day of all women around the world.

Following this really joyful conversation,
various presents were given to women
employees by Aktas Holding.
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AKTAS HOLDiNG_'_DEN QUTOMECHANiKA ISTANBUL
FUARI'NDA YENI IS BAGLANTILARI

Hava suspansiyon sistemi Uretiminde dinyanin en blyuUk firmalari arasinda yer alan Aktas Holding,
otomotiv endustrisinin dinya capindaki en onemli bulusma adreslerinden biri olan Uluslararasi
Automechanika Istanbul Fuari'nda, yeni nesil Uridnleri ve genis Urin gamiyla ziyaretcilerin begenisini
topladi. Aktas Holding, bu yil 12'ncisi dizenlenen fuar suresince, cok sayida yeni is baglantisina imza

attl.

Ulasim, yapi, endistriveyesilenerjialanlarinda
yaptigi yenilik¢i yatinmlar ile 100°den fazla
lilkeye dogrudan ihracat gerceklestiren Aktas
Holding, sektoriin tek cati altinda bir araya
geldigi en onemli organizasyonlarda adindan
basariyla soz ettirmeye devam ediyor.

Aktas Holding; istanbul'un ev sahipliginde
bu yil 12'ncisi diizenlenen, Tirk ve Avrupa
endustrileriyle birlikte, on binlerce katiimcinin
bir araya geldigi, alaninda diinyanin en buyiik
fuarlarindan biri konumundaki Uluslararasi
“Automechanika istanbul” Fuari'nda iilkemizi
basariyla temsil etti.

Gectigimiz yil, 50 bine yakin ziyaretciyle rekor
kiran fuar, bu yil ok daha genis katilima sahne
olurken, Aktas Holding de fuar siresince,
Salon 3, C155 no'lu stantta ziyaretgilerini
agirlad.

5-8 Nisan tarihlerinde duzenlenen ve
Avrupa’'nin 1 numarali OEM ve satis sonrasi

(STANBUL T, ,

etkinligi olarak one c¢ikan fuarda Aktas
Holding; hem mevcut misterileri hem de
potansiyel musterilerle verimli gorismelere
imza atarken, fuardan cok sayida yeni is
baglantisiyla donddi.

Yenilikgi tiriinleri biiyiik ilgi gordii

12. Uluslararasi Automechanika Istanbul
Fuari’nda, yeni nesil Urinleri ve genis uriin
gamiyla boy gosteren Aktas Holding, diinyanin
dort bir yanindan gelen ziyaretgilerin de
begenisini topladi. 3 glin siiresince Aktas;
AR-GE calismalari sonucu gelistirdigi nitelikli
ve inovatif hava suspansiyon sistemlerini
sergiledi.

Aktas Holding Yénetim Kurulu Uyesi ve icra
Kurulu Baskani Sami Erol yaptigi agiklamada,
fuarin  kendileri acisindan son derece

verimli gegtidinin altini cizerek, fuarin yeni
is baglantilari kurma noktasinda firmalara
onemli katkilar sagladigina degindi.

4 i

Ulkemize ve sektore deger katmaya devam
edecegiz

Kiresel mdsteri analizleri dogrultusunda,
yenilik¢i ve katma degerli trlinler gelistirmeye
devam ederek, sektorin ihtiyacina ¢ozim
sunma  gayretinde olduklarini  aktaran
Erol, “Automechanika Istanbul Fuari'na
her yil dizenli olarak katiim gosteriyoruz.
Her fuarda da AR-GE calismalari sonucu
gelistirdigimiz yenilikei drunlerimiz,
ziyaretcilerden yogun ilgi gormeye devam
ediyor Bu vyilki fuar da beklentilerimizi
karsilad. Mevcut musterilerimizle
baglantilarimizi  giiclendirirken, potansiyel
musterilerle de onemli is baglantilarina imza
attik. Bu acidan, fuardan 6nemli kazanimlarla
ayrildigimizi - soyleyebilirim. Aktas Holding
olarak, urin gelistirme ve de§er yaratma
odakli yaklasimlarla, Ulkemize ve sektore
katkl saglamaya devam etmeyi hedefliyoruz”
ifadelerini kulland.
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NEW BUSINESS CONTACTS IN ISTANBUL FAIR FROM

AKTAS HOLDING

As one of the greatest global air-suspended system production companies, Aktas Holding earned
brownie points of audience with its new-age products and wide product range in International
Automechanika Istanbul Fair, one of the most important worldwide meeting points of automotive
industry. Aktas Holding made a lot of new business contacts during the fair.

With its  innovative investments in
transportation, construction, industry and
green energy, Aktas Holding have made
exports to more than 100 countries and
continues making a name for itself in the
most important organizations where all
components of the sector gather together.

Aktas Holding represented our country
successfully in International Automechanika
istanbul Fair, one of the biggest fairs in its
own field and hosted by istanbul for the 12th
time, where tens of thousands of participants
come together with Turkish and European
sectors.

With its nearly 50.000 visitors, the fair set
a record last year; however, this year had a
wider participation. Aktas Holding hosted its
visitors in Hall 3, stand C155 during the fair.

During this fair, held on 5-8th Apriland shone

aktas

g
o

out as Europe’s number one activity of OEM
and post-sales, Aktas Holding made fruitful
meetings with both current and potential
customers and also many new business
contacts.

Aktas Holding, showed up with its new age
products and wide product gam in 12th
International Automechanika Istanbul Fair,
was also acclaimed by worldwide visitors. In
these 3 days, Aktas exhibits its good-quality
and innovative air-suspended systems
developed after R&D studies.

In his latest statement, Sami Erol, CEO of
Aktas Holding, stressed that the fair was
very fruitful for them and made important
contributions to their effort for making new
business contacts.

airtech

Having conveyed that they tried hard to find a
solution for the problems of sector through
developing innovative and value-added
productsinaccordance with global customer
analyses, Erol also noted “We participate in
this fair every year. Innovative products that
we develop as a result of our R&D studies still
attract attention of our visitors. This year's
fair also met our expectations. While we
empower our bonds with current customers,
we have made important business contacts
with potential customers, too. In this sense,
| can argue that we have left the fair with
really important gains. As Aktas Holding, we
aim to go on contributing to our country and
sector with approaches focusing on product
development and value creation.”
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MESLEKLER EVRIMLESIYOR

Robotik ve dijital teknolojilerin gelismesiyle beraber yakin gelecekte en az 40-45 meslek grubunun
tarihe karisacagl ongoruluyor. Istihdam rakamlarinda ciddi daralmaya yol acabilecek bu ongoruye
paralel adini bile duymadigimiz yeni mesleklerin ise yukselise gececedi vurgulaniyor. Tipki e-spor
oyunculugu gibi...

Sirlclslz araclarin dolastigi bir dinyada
otopark gorevlileri, taksiciler, makam soforleri
ne yapacak? Genetik bir midahale ile daha
ortaya c¢lkmadan yok edilecek tansiyon
seker gibi hastaliklari endokrin veya dahiliye
uzmanlari yerine kim tedavi edecek? Temizlik
hizmetlerini robotik sistemlerin strdirdigu
bir evrende, kat hizmeti personeli nerede
istihdam edilecek?

Bir arastirmaya gore 2020 yilina kadar 7.1
milyon is kaybi yasanacak. Buna karsin
yalnizca 2.1 milyon yeniis imkani yaratilacak.
Yani 2020 yiina kadar toplamda 5 milyon kisi
demografik degisimler ve teknolojik gelisimler
sebebiyle islerini kaybedecek. Gergek olan su
ki; teknolojinin attigi adimlar, insan hayatini
kolaylastirip, ortalama yasam  siresini
uzatirken, is glicinde de radikal degisimlere
yol aciyor. Ornegin otomotiv endiistrisinde
yaygin olarak kullanilan robotik sistemler,
farkli is kollari icin de tasarlaniyor. Baz
meslekler kaybolurken, yeni diinyada, yeni is
kollari, meslekler ortaya ¢ikiyor.
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JOBS ARE EVOLVING

With the development of robotic and digital technologies, at least 40-50 career fields are foreseen to
vanish. And it is stressed that brand new occupations that we do even not hear their names, just like
e-sports playing, would rise in parallel with this prediction, which may cause a serious reduction in
employment.

What will car park attendants, taxi drivers,
private chauffeurs do in a world where cars
without drivers wander around? Who will
treat illnesses such as high blood pressure
and diabetes to be destroyed without
emerging thanks to a genetic intervention
instead of endocrine experts or internists? In
a universe where cleaning is made by robotic
system, who will employ chambermaids?
According to a study, 7.1 million jobs will
vanish until 2020. But, only 2.1 million new
job opportunities will be created in return.
In other words, 5 million people will lose
their jobs due to demographic changes and
technological developments until 2020. The
fact is that while technological improvements
ease the human life and extend average
lifetime, they also cause radical changes. For
example; robotic systems used commonly
In automotive industry are also designed
for different business lines. While some jobs
disappear, new business lines and jobs will
appear in the new world.
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1. GERIATRI VE GERONTOLOJi UZMANLARI

Ortalama yasam slresi uzuyor. 1958'lerde 48
yil olan ortalama yasam siiresi glinimiizde
80'lere ulasti. Buglinlerde diinyaya gelen ¢o-
cuklarin 100 yasini gegmesi bekleniyor: iste bu
yiizden yaslilik bilimi “gerontolojiye” ve yaslilik
hastaligi uzmani olan geriatri doktorlarina cok
ihtiyac duyulacak. Yaslilarin cogalmasi sadece
saglik ve bakim sektori degil, insaat, giyim,
beslenme, spor, serbest zaman, turizm, ban-
kacilik ve sigortacilik gibi pek cok meslek alani
agisindan yeni istihdam ve kazanc olanaklari
yaratacak.

2. ESPOR OYUNCULUGU

Yapay zekanin konusuldugu giiniimizde artik
elektronik sporlar ciddi taraftar kitlelerince
takip ediliyor. insanlar stratejileriyle oyunlar
kazaniyor. Ozellikle Lol gibi oyunlarla giini-
miizde popdiler hale gelen e-Spor oyunculugu
gelecekte cok daha fazla kisiye hitap edecek.

3. MELEK YATIRIMCILIK VE STARTUP

Gelismis ve buylyen ekonomilerde olduk-
¢a yaygin hale gelen “startup” yani genglerin
kurdugu sirketler; sadece bulunduklari cog-
rafya icin degil, kiiresel anlamda da buytk bir
dinamizm ve potansiyel olusturuyor. irili ufakl
bircok girisimle birlikte, onlara finansman
saglayan ‘melek yatinmcilik’ da, yeni bir mes-
lek olarak karsimiza cikti. Elinde sermayesi
bulunan is insanlari, bu parayi geleneksel ya-
tirim araglari yerine bu tur girisim sirketlerine
yatiriyor: Arastirmalara gore, her 100 yatirim-
dan sadece 10'undan melek yatirimcilar para
kazanabiliyor. Bu yiizden yatirim yapilacak gi-
risimi dogru secmek ve gelecek ongorilerini
iyi planlamak melek yatirimciigin en énemli
kriterlerinden.

4. MEKATRONIK MUHENDISLIGI

Gelecek 10-15 yil icinde her evde; ya temizlik
ya yemek ya da glivenlik icin bir robot olacak.
Yaziim ve donanim konusunda uzmanlasmis
robot bilimciler yani mekatronik miihendis-
lerine de blyiik is disecek. Diinyada bazi -
niversiteler simdiden makine miuhendisligi
programlarinda bu alanda uzmanlasmis, tek-
nik adamlar yetistirmeye basladi bile

5. YAZILIM EVANGELISTLERI

Dijital degisimle yaziimcilarin sayisi her gecen
gun artiyor: Yeni donemdeki mesleklerden biri
de yazilim evangelistigi. Yaziimcilarla yone-
ticiler arasindaki iletisimi, dogru stratejilerin
gelistirilmesini saglamak yazilim evangelist-
lerinin gorevleri basinda gelecek. Boylece
yazilimcilarin talepleri, Ust diizey yoneticilere
dogru sekilde aktarilirken, uriin ve hizmet ge-
lisimleri icin harcanan stire ve maliyetler de
azalacak.

6. AKTUERYA UZMANLARI

Yasamak basli basina bir hesap isi. Yasami
planlamak ise yakin gelecekte bir meslek ola-
cak. Aktierya; insanlarin, dogum, olim, has-
talik, sakatlik, emeklilik gibi hayatini etkileyen
olgulart hesaplarken, yangin, kaza, deprem,
sel, hirsizlik gibi mal varligini etkileyen 6ngo-
rilemeyen olaylari da finansal olarak hesap-
layan bir uzmanlik dali seklinde tanimlaniyor.
Aktterler, bu tir olaylarin olusma riskinin
analizi, olasiliklarini tahmin ve bu risklerin fi-
nansal etkilerini hafifletici gtivenlik program-
larini olusturmak Uzere sigorta sirketlerinde
gorev alabilecek.

7. NANO TEKNOLOJi MUHENDISLIGi

Glnlmizde hayata gegmis bircok nano-tek-

nolojik Urtin var. Enerji, saglik, insaat, tekstil,
savunma, plastik, kozmetik sektorlerinde bu
inovasyon sayesinde Urinlerin daha dayanikl,
daha kaliteli ve daha kolay Uretilebilir olmasi
saglaniyor. Diinya niifusunun artmasi ile birlik-
te nanoteknolojik Uriinlere daha fazla ihtiyag
duyulacak.

8. HUKUMET iLE iLiSKILER UZMANLARI

Sirketler yeni teknolojiler gelistirirken, bu -
retimlerin yasal gerekliliklerini yonetebilecek
kisilere de ihtiyac duyacaklar. Ornegin araba (-
reticileri ve teknoloji sirketleri striiclisiz arag
tiretmeye calisirlarken ayni zamanda bu ko-
nuyla ilgili kanunlara hakim ve teknolojiyi uy-
gulamaya koyabilmek icin resmi makamlarla
gereken iletisimi kurabilecek kisileri istihdam
etmek isteyecek.
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The average lifetime extends. Average life-
span that used to be 48 years in 1958 is 80
years now. New-born babies are expected
to live more than 100 years. Therefore,
“gerontology”, the science of old age, and
geriatric doctors, experts in old age illnesses,
will be needed a lot. This increase in old
age people will create new employment and
income opportunities not just for healthcare
sector, but also for sectors of instruction,
clothing, nourishment, sports, free time,
tourism, banking and insurance

Today, in a world where we mention artificial

intelligence, electronic sports are followed
by masses of serious supporters. And people
win games with their smart strategies. E-
sports playing that has become popular
thanks especially to Lol and similar games
will address and attract more people in the
future.

Being founded by young people, the start-
ups, very common in developing and growing
economies, create a great dynamism and
potential not just for their own countries but
also for global economy. Along with large
and small enterprises, “angel investors”
financing these enterprises appeared as
a brand-new way of business. Business
people with good capital make investment
not in traditional investment tools but in this
type of venture firms. According to studies,
angel investors can make money only by
10 investments in 100. Thus, two important
criteria for being angel investor is to choose
right start-up and plan future predictions
well.

In 10-15 vyears, there will be a robot for
cleaning, cooking or security in every house.
As roboticists, software and hardware
experts, mechatronics engineers will play
a great role during this process. Some
universities have just begun raising experts
andtechnical menin mechanical engineering
departments.

Software developers are increasing day by day
with digital change. One of the new age jobs is
software evangelism. Main duties of software
evangelists are to provide communication
between software developers and managers
and have appropriate strategies build. Thus,
demands of software developers will be

communicated to top-level managers and
time and costs spent for product and service
improvement will decrease.

Living is a matter of calculation in itself. To
plan living will be a job in the near future.
Actuary is defined as a specialty which
takes birth, death, illness, disability and
retirement into account and also financially
calculates unpredictable events such as
fire, accident, earthquake, flood and theft
impacting individual's wealth. And actuary
experts will be able to work in insurance
companies to make risk analysis of the
emergence possibility of these incidents,
make predictions for their probabilities and
create security programs for easing the
called risks’ financial impacts.

There are so many nano-technological
products used today Products in such
sectors as energy, health, construction,
textile, defense, plastics and cosmetic can be
more resilient, quality and easily-producible
thanks to this innovation. With the increase
in world’s population, we will need these
nano-technological products more.

While companies develop new technologies,
they will need people to fulfill legal
requirements of these productions. For
example; while auto manufacturers and
technology companies try to manufacture
cars without drivers, they will also want
to employ people to communicate with
official authorities to put the technological
development into practice after having a
good command of relevant legal codes.
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SAM_i EROL'DAN Ail__E SIRKETLERINDE KURUMSALLIGA
GECIS ICIN ONEMLI MESAJLAR

Aktas Holding'in Yonetim Kurulu Uyesi ve Icra Kurulu Baskani Sami Erol, SILIVRISIAD In diizenledigi
Klresel Rekabet ve Yeni Trendler Zirvesi'nde, aile sirketlerinde kurumsallia gecisle ilgili onemli

aciklamalarda bulundu.

Aktas Holding Yonetim Kurulu Uyesi ve icra
Kurulu Baskani Sami Erol, Silivri Sanayici ve
is Adamlar Dernedi (SILIVRISIAD) tarafindan
diizenlenen Kiiresel Rekabet ve Yeni Trendler
Zirvesi'ne katildi.

Moderatorligini Yicel Kog¢'un Ustlendid,
‘Aile Sirketlerinde Kurumsalliga Gegis’ konulu
panelde konusmaci olarak yer alan Erol,
firmalardaki kurumsallasma sireclerinin
yonetimi ve Aktas Holding'in kurumsallasma
yolunda yaptigi calismalari anlatti.

Erol, aile isletmelerinde kurumsallasmanin
yonetilmesi icin 3 ana vyaklasimin c¢ok
oénemli oldugunu belirterek, “Bu stregler,
ailenin ortak vizyonu ve icraya yansimasl,
is surecleri ve sonuclarinin gelistirilmesi
ile  sonuclarin  sirekliligi  i¢in  gerekli
yapilarin olusturulmasidir. Sirketler sirekli

iyilestirme  kiltlirl cercevesinde hareket
etmeli ve kaynaklari etkin kullanarak,
sirkette surdurilebilirligi - artirmali.  Ayrica
aile Uyelerinin  birbirlerine  gtvenmeleri
ve aralarindaki iletisimi dogru sekilde
sajlamalari da olduk¢a oOnemlidir Aile
sirketlerinde hassas ve 6nemli konularin, agik
bir sekilde konusulacagi platform saglanmali.
Gorls ayriiginin - oldugu konularda da
diyaloglara dikkat edilmeli” dedi.

Yenidiinya diizenine ayak uydurmali

Aile  sirketlerinde  aile i¢i  yetenek
degerlendirmesi yapilmasi gerektigini ifade
eden Erol, kurucu kusakla gelecek kusagin
farkli  beklentileri olabilecedini  kaydetti.

Erol, bu asamada kurucu kusagin sirketi
yonetmekten sistemi yonetmeye gecisinin
getirerek,

planlanmasi  gerektigini  dile

“Ayrica gelecek kusagin liderlik hedeflerinin
belirlenmesi gerekiyor.  Teknolojinin  hizla
gelismesi, hizla artan rekabet kosullar
karsisinda aile isletmeleri de kendilerini bu
diizene gore gelistirmeli. Yenidlnya diizenine
uyum saglamak ve kaliteli calismalara imza
atabilmek icin sirketler isinin ehli, alaninda
profesyonellerle calisarak yenidiinya
diizenine ayak uydurabilirler Bu da ancak
kurumsallasma ile  mimkindir”  diye
konustu.

Erol, Aktas Holding olarak global dizeyde
yakaladiklari  basart  grafigini  surekli
yukselterek, onemli calismalara imza atmaya
devam edeceklerini de sozlerine ekledi.

Son derece verimli gecen programin sonunda
ise Sami Erol'a, degerli gériislerinden ot
plaket verildi.
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SIGNIFICANT MESSAGES FROM SAM| EROL ON
TRANSFERRING TO CORPORATENESS FOR FAMILY

COMPANIES

Aktas Holding Board Member and Chief Executive Officer Sami Erol made significant explanations on
transferring to corporateness for family companies in Global Competition and New Trends Summit

held by SILIVRISIAD.

Aktas Holding Board Member and Chief
Executive Officer Sami Erol participated in
Global Competition and New Trends Summit
organized by Silivri Industrialists and
Businessmen Association (SILIVRISIAD).

Taking part in the panel moderated by
Yicel Ko¢ and themed as ‘Transferring
to Corporateness in Family Companies,
Erol mentioned the management of
corporateness phases in firms and the road
of Aktas Holding on corporateness.

Expressing that 3 main approaches
were highly significant for managing the
corporateness processinfamily corporations,
Erol said: "Such processes are the creation
of the required structures for sustainability
of results with reflection of common family
mission on execution and development of
business processes and outcomes. The
companies must act around a constant

optimization culture and should increase
sustainability in the company by using the
resources effectively. Moreover, it is very
important that family members trust each
other and provide the communication among
them in an efficient manner. A platform
should be provided for the family members
to speak out sensitive and important points
openly. And it is necessary to pay attention
to the dialogues on the issues including
disagreements.”

Stating that it is a must to perform an
inner family skill evaluation in the family
companies, Erol pointed out that the
founder generation might have different
expectations than the next generation.
Highlighting that this phase necessitates the
founder generation transfers from company
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management to system management, Erol
added: “Also it is necessary to determine
the leadership targets of the next generation.
Experiencing the rapid development of
technology and ever-increasing competition
terms, the family companies should improve
themselves according to this order. To adapt
the new world order and achieve quality
works, companies can manage to do so by
employing expert and professional members
in their own field. And this is only possible
through corporateness.”

Erol added that as Aktas Holding they would
continue to undersign several important
works by increasing the success momentum
that they have on a global scale.

At the end of the highly efficient program,
Sami Erol was awarded with a plaque for his
respected opinions.
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AKTAS HOLDING ILERI TEKNOLOJILI POWERTECH
UBU[\_ILERiNi ISTANBUL HIRDAVAT FUARI’'NDA
GORUCUYE CIKARDI

Hava sispansiyon sistemi tretiminde dinyanin en buyUk firmalariarasinda yer alan Aktas Holding hem

Ulkemiz hem de dunya ol¢cegdinde, nalbur ve hirdavat sektortne iliskin son teknolojilerin sergilendigi
Istanbul Hirdavat Fuari'na katildi. Aktas; AR-GE calismalari sonucu gelistirdigi, uzun 6murld ve cevre
dostu Powertech markali endustriyel hortum trunleriyle ziyaretcilerden tam not almayi basard.

Hava slispansiyon sistemi lretiminde
diinyanin en blytk firmalari arasinda yer
alan ve 100'den fazla Ulkeye dogrudan
ihracat gerceklestiren Aktas Holding, farkl
is alanlarindaki markalariyla, sektorin
en onemli bulusmalarinda basariyla boy
gostermeye devam ediyor.

Aktas Holding; ileri teknolojili, uzun omurld
ve cevre dostu endistriyel hortum tretilmesi
hedefiyle, 2016 yilinin basinda devreye aldig
Powertech markali iiriin gamiyla istanbul
Hirdavat Fuari'na katildi.

Kiresel dlizeyde markalasma vizyonu
dogrultusunda, yenilik¢i adimlarini stirdiiren
Aktas Holding, 15-18 Nisan 2018 tarihlerinde
istanbul Fuar Merkezinde gerceklesen
organizasyonda, Hol 9, Stant EO07-F07'de
Powertech uriinlerini sergiledi.

Sirket olarak 2018 yilinda, ‘her alanda dijital
dontstimle global liderlige” temasiyla
yoluna devam eden Aktas Holding'in, inovatif
dustinceyle gelistirdigi Powertech Urinleri;
fuar silresince diinyanin dort bir yanindan
gelen ziyaretgilerden yogun ilgi gordu.

Onemli is baglantilar kuruldu

Aktas Holding'in Ustlin AR-GE tecribesinin,
Endustri Grubu'ndaki gucli bir yansimasi
olarak 6n plana ¢ikan Powertech driinleriyle
ilgili, fuar stresince onemli is baglantilari
gerceklestirdiklerini aktaran Aktas Holding
Yonetim Kurulu Baskan Vekili R. Serkan
Aktas, fuarin sirket adina son derece verimli
gectigini kaydetti.

AR-GE calismalari siiriiyor

Powertech drlnlerinin; her tirli basing,
asinma, 1sl, yag gibi faktorlere karsi, gugli
ve uzun omdirli oldugunu aktaran Aktas,
kiresel piyasa talepleri dogrultusunda
yenilik¢i Powertech urlnleriyle ilgili AR-
GE odakli gelisim calismalarini tim hiziyla
surdirdiklerini belirtti.

Aktas; “Powertech Urinleri; su, hava, buhar-
sicak su, kum-beton, gida-kimyasal ve
akaryakit hortumu alaninda, her tirli ihtiyaci
karsilayacak cesitte, ic-dis caplari, yiksek/
orta/distik calisma basinci, kivrilma yaricapi,
patlama basinci, yiksek veya disiik calisma
isist, kullanildigi alana 6zel olarak havaya,
0zona, asinmaya, Islya, yaga Ustin dayanim
gibi 6zellikleri, optimum dlciilerde belirleyecek
sekilde gelistirildi” ifadelerine yer verdi.
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POWERTECH PRODUCTS OF AKTAS HOLDING MAKES
DEBUT IN ISTANBUL HARDWARE FAIR

As one of the greatest global companies in air-suspended system production, Aktas Holding
participated in Istanbul Hardware Fair, where cutting-edge technological products of iron-mong and
hardware sector were exhibited. Aktas Holding received thumbs up of visitors thanks to its long-

lasting and environmentally-friendly Powertech industrial hose
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As one of the greatest global air-suspended
system producers and an exporter to more
than 100 countries, Aktas Holding continues
making the scene in the most important
meetings of the sector with its brands in
various fields.

Aktas Holding participated in Istanbul
Hardware Fair with Powertech product range
put into use at the beginning of 2016 aiming
to produce cutting-edge technological, long-
living and environmentally-friendly industrial
hose.

Having sustained its innovative efforts, Aktas
Holding exhibited its Powertech products in
accordance with global branding vision in
Hall 9, Stand E-07-F07 in the organization,
held on 15-18th April 2018 in Istanbul Fair
Center.
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Being developed through innovative thinking,
Powertech products of Aktas Holding,
standing on with the motto “to global
leadership with digital transformation in each
area” in 2018, attracted intense attention
from worldwide visitors during the fair.

Having told that they made important
business contacts related to Powertech
products standing out as the strong

reflection of superior R&D experience of
their Holding in Industry Group, R. Serkan
Aktas, Vice President of Executive Board
emphasized that the fair was really fruitful
on behalf of the company.

Having also expressed that Powertech
products were resistant to factors like every
kind of pressure, abrasion, heat and oil,
strong and long-Lliving, Aktas said they still
worked on development studies focusing on
R&D about innovative Powertech products in

line with global market demands.

“Powertech products have been developed to
meet each and every kind of need in the fields
of water, air, steam-hot water, sand-concrete,
food-chemicals and fuel oil hoses. They are
resistant to air, ozone, abrasion, heat and oil.
And their inner and outer diameters, high/
medium/low working pressure, bending
radius, blast pressure, high or low working
heat have been developed to function in
optimum environments.
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KULTUR SANAT / CULTURE ART

KIZIM VE BEN
Vizyon tarihi: 6 Nisan 2018 Yonetmen: Murat Giirvardar Tiir: Dram, Polisiye H
Basrol Oyunculari: Ziilal Memisoglu, Gizem Hatipoglu, Teoman Ayik, iskender Bagcilar, Merve = puaipary
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Saritas, Baris Nalbant, Ayca Kuru, Eniz Aybar, Cem Ciicenoglu, Emre Ozcan, Tuncay Cagil,
Dursun Ali Sahin

Hayalini kurdugu polis akademisine giren ve birincilikle mezun olan Doruk, zengin bir ailenin
tek cocugudur. Bir operasyon sirasinda tanistigi Serap’a asik olur ve evlenirler. Fakat kizlari
Zeynep'in dogumundan bir siire sonra bunalima giren Serap evi terk eder. Ozel harekat polisi
olan Doruk, bir yandan zorlu gorevini basariyla yerine getirmeye c¢alisirken, bir yandan da
kizi Zeynep’e hem annelik hem de babalik yapar.

Date of Vision: 6 April 2018 Director: Murat Dirvardar Genre: Detective, Drama

Stars: Zulal Memisoglu, Gizem Hatipoglu, Teoman Ayik, Iskender Bagcilar, Merve Saritas,
Baris Nalbant, Ayca Kuru, Eniz Aybar, Cem Ciicenoglu, Emre Ozcan, Tuncay Cagil,
Dursun Ali Sahin

Doruk is the only child of a wealthy family, who entrolls in the police academy that he
dreams of and graduates with first place. He falls in love with Serap whom he met during an
operation and gets married. Serap, who gets depressed, leaves the house after a while after
their daughter Zeynep's birth. Doruk who is a police officer of the special operations, while
trying to fulfill the difficult task successfully, on the one hand, being a father and mother of
daughter Zeynep in the same time.
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HOMO FABER
Yazar: Mac Frisch Baski Yili: 2015 Yayinevi: Can Yayinlari

isvigreli yazar Max Frisch’in en (inlii yapitlarindan olan Homo Faber, romanin kahramani MAX FRISCH
Walter Faber'in kisiliginde ayaklari ‘hep’ yere basan, salt akla inanan, diinya goriisini

yalnizca teknolojinin ve matematigin verileri Gstline kuran modern insan tipinin trajedisini

sergiler. Tartiya ve dlc¢lye vurulabilenin disinda ne varsa yadsiyan Walter Faber’in trajik HOMO FABER
yanilgisl, yasamin tiim énceden kestirilmesi olanaksiz akislari ve kimi zaman insanoglunun i
yazgisini belirleyen rastlantilari karsisindaki korligiinden kaynaklanir. Yasamin ‘6te yanini’
stirekli yadsimayi yasam ilkesi olarak benimsenen Faber, sonunda bir dizi rastlantinin
kurbani olur; bu rastlantilar, romanin doruk noktasinda Walter Faber’i insanligin
yaradilisindan bu yana glinahlarin en korkuncu sayilmis bir glinahin kucagina itecektir.

Author: Max Frisch  Print year: 2015 Publisher: Can Publishing B t
Homo Faber, one of the best-known works belonging to Swiss author Max Frisch, displays ! -
the tragedy of modern human ‘always’ keeping his feet on the ground, believing in pure :

reason and building his world view only on the data of technology and mathematics in the : ep—

person of Walter Faber, protagonist of the novel. Tragic fallacy of Walter Faber, who negates -

all but weighable and measurable, stems from his blindness to unpredictable flows of life and i -t
coincidences that sometimes determine the fate of human being. Faber, who embraces the i )
principle of negating the “other side” of the life, eventually becomes a victim of a series of

coincidences, which will lead Walter Faber to a fall into a sin regarded as the worst of all sins
since the creation.

WY

» » » Konser / Concert
x B

=
4

90’LAR TURKCE POP

MELEK M0OSSO CEYLAN ERTEM GRUP Vi'I'_AMiN & MANSUR ARK & HAKAN
HAYALPEREST GORUKLE JOLLY JOKER BURSA KUFUNDUR
20 Nisan (April) 2018 28 Nisan (April) 2018 HAYAL KAHVESI - 05 Mayis (May) 2018
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ENDUSTRIYEL HORTUM URETIMINDE
YEPYENI BIR TEKNOLOJI

Powertech, kaucuk alanindaki uzmanhgi ile
endistriyel hortum iretimine
yuksek bir standart getiriyor.
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TUNA'NIN INCIS| BUDAPESTE

Buda ile Peste’yi ayiran Tuna Nehri'nin
akisinda binbir renk yesilligin arasinda
dogan bir sehir...

Dodu Avrupa’nin son donemde en c¢ok
ziyaretci ceken sehirlerinden biri olan
Budapeste, tarihi gec¢misinin gdlgesinde
unutulmayacak bir tatil vaad ediyor. Kente

GORMEDEN GELME
Buda Kalesi

Gellert Tepesi

Zincirli Kopru

YAPMADAN GELME
Termal sulart ile sifa bul
Margaret Adasi'ni bisikletle gez

Tuna nehrinde tekne turuna katil

can katan festivalleri, incelikli bir mimari
zevkin Urlind yapilari ve termal sulariyla
Budapeste’de kesfedecek c¢ok sey var.
ilkbaharla birlikte ciceklenen agaclari,
hafiften Uslten havasiyla Budapeste'de
gezerken kendinizi bir peri masalinin
ortasinda bulabilirsiniz. Biinyesinde
bulundurdugu 18 havuzu ile Avrupa’nin en

YEMEDEN GELME
Goulash
Kirtskalacs Tatlisi
Langos

Haldszlé (Balik corbasi)
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biyiik spasi sayilan Szechenyi Kaplicalari'ni,
Ulkeyi kuran yedi kavmin temsil edildigi
kuleleriyle Balik¢i Tabyasi'ni, sanatin sehrin
her yaninda hissedilen ruhunu ve doganin
comert davrandigi renkliligini gérmek icin
Budapeste ilkbahar turunuz icin bicilmis
kaftan.

FESTIVALLER

Budapeste Bahar Festivali (8 Nisan)
Budapeste Yaz Festivali

Sziget Festivali (Agustos)

Uluslararasi Sarap Festivali [ Eylul)




TRIP

THE PEARL OF DANUBE

Budapest, as one of the most visited cities
of Eastern Europe, promises a holiday that
cannot be forgotten in the shade of past. With

Goulash
Kurtskalacs Dessert
Langos

Halaszlé (Fish soup)

Budapest Spring Festival (8th April)
Budapest Summer Festival
Sziget Festival (August]

International Wine Festival (Autumn)

its refreshing festivals, delicate architectural
buildings and thermal springs, Budapest
has a lot to discover. You can find yourself
right in the middle of a fairy tale thanks to
its flowering trees with the spring and cool
air Budapest is perfectly suited for your

Buda Castle
Gellert Hill
Chain Bridge

Healing in thermal springs
Biking in Margaret Island

Boat tour in Danube River

spring tour with Szechenyi Baths, the biggest
spa of Europe (18 pools), Fisherman's
Bastion having towers representing seven
tribes founding the country, artistic soul and
colorfulness and zest given by the generous
nature.

47



48

TEKNOLOJi HATTI

YAPAY ZEKA TI_EK_NOLOJiLERiNDE
YUKSELISTEKI SISTEMLER

Yapay zeka, robotlar, gelecegin meslekleri ve hizina yetisilemeyen teknoloji...

Teknolojinin 6nlenemez hizinda herkesin en cok merak ettidi uygulamalar yapay zeka lizerinde yogunlasiyor. Narrative Science tarafindan
gecen yil yapilan ankette kuruluslarin %38'i yapay zekayr mevcutta kullanirken bu rakamin 2018'de %62’leri gorecedi belirtiliyor. 2016
yilinda 8 milyar dolarlik yapay zeka piyasasinin da 2020'ye kadar 47 milyar dolarlari bulacagi tahmin ediliyor. Farkli alanlarda ister biyik
isterseniz kiicik boyutlu ¢oziimler sunan yapay zekanin en dikkat ceken sistemleri ise soyle;

Karar Yonetimi Sistemleri:

Yapay zeka uygulamalarinin icinde en fazla
tercih edileni kuskusuz karar yonetimi ile
ilgili kurallari, ilk ve ardindan ince ayarla-
rini yapan motorlar. Otomatik karar verme
slireclerini kolaylastirmak, kisisel diizeyde
hatalardan arinmak icin yogun kullanilan
sistem glinimizin pek cok teknolojisinde
onemli bir yer kapliyor.

Biyometrik Sistemler:

Giiniimiizde daha ¢ok pazar arastirmala-
rinda kullanilan biyometrik uygulamalar,
insanlarla makineler arasindaki iletisim ve
etkilesim zerine kuruluyor. Ornegin pasa-
port kontroll esnasinda biyometrik sistem-
ler yardimiyla kisiyi taniyan ve islemlerini
gerceklestiren kiosklar yapay zekanin hem
hiz hem de giivenlik ile ilgili konularda sun-
dugu coziimlerle dikkat cekiyor.

Metin Analizi ve NLP Sistemleri:

Bugiin pek cok otomatik asistanda kullani-
lan dogal dil isleme(NLP), bilgisayar verile-
rinden metin uretilmesi anlamini tasiyor. A-
killi ev teknolojilerinden sohbet robotlarina,
misteri hizmetlerinden sosyal ag analizine,
raporlamadan is zekasi analizlerine kadar
farkli alanlarda kullaniliyor.




TECHNOLOGY LINE

RISING SYSTEMS IN ARTIFICIAL INTELLIGENCE

TECHNOLOGIES

Artificial intelligence, robots, future jobs and speedy technology...

In this age, when the technology rises unstoppably, the most curious implementations focus on artificial intelligence. According to last year’'s
survey by Narrative Science, 38% of organizations use artificial intelligence currently but this rate will access 62% in 2018. Artificial intelligence
market of 8-billion-dollar in 2016 is predicted to access $47 billion until 2020. The most attracting systems of artificial intelligence offering
big or small-scaled solutions depending on your desire are as follows:

Decision Management Systems:

The most preferred artificial intelligence
applications are decision management
systems. These systems have an important
place in today's technology since they are
used for facilitating automatic decision-
making processes and debugging on
personal level.

Biometric Systems:

Biometric applications used mostly for
market researches in this day and age are
built on communication and interaction
between people and machines. For

examples; kiosks identifying the person
and carrying out his/her transactions with
the help of biometric systems during the
passport control attract attention with their
artificial intelligence’s solutions related to
both speed and security.

Text Analysis and NLP Systems:

Natural language processing (NLP) used in
many automatic assistants mean producing
texts out of computer data. It is used in
various fields from smart home technologies
to chat bots, from customer services to
social network analysis, from reporting to
business intelligence.
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SAGLIK HATTI / HEALTH LINE

BAHAR GELDi ALERJIK OKSURUGE DIKKAT

Bahar aylarinda ortaya c¢ikan ve tedavi
edilmediginde astima cevirebilen
alerjik oksiiriik biinyedeki alerjiye
yatkinuikla birlikte havadaki Kkirlilikten,
sigara dumanina, cicek tozlarindan, ev
tozu akarlarina kadar pek cok sebeple
olusabiliyor.

Vicudun enfeksiyonlara, bakterilere ya da
alerjen maddelere verdigi dogal bir tepki
olan oksurik, ozellikle alerjik bunyeli
kisiler icin oldukca sikintili slrecler
yaratabiliyor. Daha ¢ok Mart ayi ile Haziran
ayl arasinda artis goriilen saman nezlesi
de denen alerjik okslrlkler, ¢im ve

agaclardan ucan polenlerin burun, agiz ve
goz yoluyla temasi sonrasi kiside alerjik
pek cok sikayete yol acabiliyor: Ust solunum
yolu hastaliklarina benzer belirtilerden
dolayi siklikla antibiyotik tedavisine maruz
kalan hastalar iyilesme gostermedidi gibi
gereksiz de antibiyotik kullanmis oluyorlar.

Sizin de bahar aylarinda artan kuru
oksuruk, gozlerde sulanma, sik hapsirma
ve burun tikanikligi sikayetiniz var ise
oncelikle vicudunuzun hangi maddelere
tepki verdigini anlamaniza yarayacak alerji
testlerini ve tedavi proseduriini uyguluyor
olmaniz gerekiyor.

BELIRTILERI

e Kuru okstrik

e Gozde sulanma
¢ Sik hapsirma

e Burun tikaniklg

Alerjik oksiirigiiniiz varsa;

e Polenlerin aktif oldugu sabah 05.00 ile
10.00 arasi, aksam Usti 16.00 ile 18.00 a-
rasinda disariya citkmamali ya da maske

kullanmali, eve girdiginizde dus almalisiniz.

e Belirtilen saatler arasinda ev havalandir-
masl yapmayarak polenlerin evin havasina

girmesini engellemelisiniz

* Bolca sivi tiiketimi ile bodazinizin rahat-
lamasini saglayarak bu donemi daha rahat

gecirebilirsiniz.

TIME FOR SPRING, ATTENTION TO ALLERGENIC COUGH

Allergic cough which appearsin spring time
and can become asthma if not treated, may
be seen due to many reasons such as air
pollution, cigarette smoke, pollens, house
dust mites etc. as well as susceptibility.

As a natural bodily reaction to infections,
bacteria and allergenic substances, cough
can cause problematic situations for people
especially with allergenic body systems.
These allergenic coughs, increased in
between March and June and named also
as hay fever, may cause many complaints
in an individual after pollens contact their
noses, mouths and eyes. Patients exposed
to antibiotic treatment due to similar

symptoms of upper respiratory infections
do not recover and moreover they use
antibiotics unnecessarily. If you also have
symptoms like increasing dry cough, watery
eyes, often sneezes and nasal blockage in the
spring time, you must take tests for allergy
and implement the treatment procedure.

SYMPTOMS

e Dry cough

o Watery eyes

e Often sneezes

e Nasal blockage

If you have allergenic cough;

¢ You should not go out on 5-10 am and 4-6
pm, when pollens are around or else should
wear mask and have a shower when you are

home.

e You should not clear the air in your house at
these hours and thus should prevent pollens

from coming inside your house.

* You should have lots of drinks and relax
your throat, so that you can get over this

period easily.
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