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ilknur AKTAS

Yonetim Kurulu Baskani

DEGERLERiMizZDEN ALDIGIMIZ GUCLE,
GECMISTEN GELECEGE

Aktas Holding ailesinin kiymetli tyeleri,

Yeni yilinizi en icten dileklerimle kutlayarak sozlerime
baslamak istiyorum. Umuyorum ki 2020, herkes i¢in bolca
basari ve mutluluk dolu bir yil olur...

Kiresel markalar icin glinimizde, llke ekonomisine ve
sektore sagladi§i katma degerin yani sira; toplum yararina
gerceklestirdigi calismalar da dikkatle takip edilen konularin
basinda geliyor.

Cunkl baktigimiz zaman, hayirsever kimligiyle dne c¢ikan
sirketlerin toplum nezdindeki algisi son derece guclu
olmaktadir.

Dolayisiylasirketlericinsosyalsorumluluk yoniinde farkindalik
yaratmayi hedeflemek ve hicbir karsilik beklemeden toplum
yararina maddi-manevi katkilar saglamak, mevcut alglyl da
daima en iyi seviyede tutmaktadir.

Bu baglamda sirketimiz, kuruldugu glinden buyana adim adim
insa ettigi gliclu degderlerini gelecede dogru emin adimlarla
tasimaya devam ederken, ‘toplumla bittinlesen’ kimligiyle de
Ulkemizde ve sektdrde ornek rol Ustlenmeye devam ediyor.

Aktas anlayisinin kiiresel deger ve ilkelerle devam eden
calismalarinin daha da blylimesi, yayginlastirilmasi ve
slrdlrdlebilir bir yapiyla gelecede tasinmasi amaciyla
faaliyetlerini slirdiren Aktas Egitim Vakfimiz araciligiyla da bu
anlamda onemli islere imza atmaktayiz.

Vakfimiz, toplumsal agidan duyarliik bilinci olusturarak,
lilkemize faydali bireyler yetistirilmesine katkida bulunurken;
basta egitim olmak Uzere cevre, sanat gibi pek cok alanda
lilkemize ve gelecegimize yatirim yapmaya devam etmektedir.

Sunu cok iyibiliyoruz kimarkalaricin sadece yaptigiiste basarili
olmak yetmiyor; isini iyi yaparken ayni zamanda icerisinde
bulundugu topluma da bir seyler katabilmek, markanin ‘tercih
edilen’ olmasi icin onemli kriterlerden biridir.

Biz de bu bilincle, sirket olarak isimizi en iyi sekilde yapmaya
devam ederken, toplumsal farkindalifa katki saglayacak
¢alismalarimizi da hiz kesmeden siirdirerek, Aktas markasini
gelecekte de en iyi sekilde konumlandirmak icin gayet
gosteriyoruz.

Tidm bunlari da Aktas degerleri i1siginda hayata geciriyoruz.
Ve sirketimizin gelecegdini sajlam temellerle insa etmek
icin de bu yondeki calismalarimizi ara vermeden siirdirme
hedefindeyiz.

Sevgilerimle,

FROM THE PAST TO THE FUTURE WITH THE POWER WE
RECEIVE FROM OUR VALUES

Distinguished members of Aktas Holding family,

| would like to start by congratulating your New Year with my
best wishes. | hope that 2020 will be a year full of success
and happiness for everyone...

Today, for global brands, besides the added value they
provide to the national economy and the sector, the activities
it carries out for the benefit of the society are among the
subjects that are carefully monitored.

Because, as we know, the perception of the companies
that stand out with their charitable identity in the society is
extremely strong.

Therefore, aiming to raise awareness about social
responsibility for companies and making material and
moral contributions to the benefit of society without waiting
anything in return always keeps the current perception at
the best level.

In this context, our company continues to carry towards the
future its strong values that it has built step by step with its
firm steps, and it continues to play an exemplary role in our
country and sector with its corporate identity as a company
“integrated with the society”.

We undertake important works in this sense through our
Aktas Education Foundation, which continues its activities
under the guidance of global values and principles in order
to further expand and extend Aktas’s understanding and
take it to the future with a sustainable structure.

Our foundation continues to invest in our country and our
future in many fields such as education, environment and
art, while contributing to raising selfless individuals for our
country by raising awareness of social sensitivity.

We know very well that it is not enough for brands to
succeed in what they do; adding something to the society
they are in while doing their job well is one of the important
criteria for the brand to be ‘preferred’.

With this awareness, while we continue to do our job in the
best way as a company, we continue our works that will
contribute to social awareness without any hesitation and
strive to position the Aktas brand in the best way in the
future.

We implement all of these in the light of Aktas values. And in
order to build our company’s future with solid foundations,
we aim to continue our efforts in this direction without
interruption.

Best regards,

BASKAN / PRESIDENT



ENDUSTRIYEL HORTUM URETIMINDE
YEPYENI BiR TEKNOLOJi

Powertech, kaucuk alanindaki uzmanhigi ile
endustriyel hortum Uretimine
yuksek bir standart getiriyor.
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KURESEL MARKA YOLCULUGUMUZUN ANAHTARI: INSANA VE
GELECEGE DOKUNMAK

Herkese merhaba,

Aktas Holding adina oldukca yogun, bir o kadar da basarili gecen
bir yili geride biraktik. Oncelikle yeni yilin basta Aktas Holding
Ailesi olmak Ulzere, tlkemiz ve tim dilinya icin huzur, baris ve
mutluluk getirmesini diliyorum.

Gunlmizde markalaricin insan ve gelecek odakli hareket etmek,
kurumsal siirdirilebilirligi saglama noktasinda oldukca onemtli
hale gelmis durumda.

Clnkld markalar igin etkilesime sahip olmak, kendini daima
yenileyebilmek ve gelecedin beklentilerine yanit vermek kadar;
insan ve cevre ekseninde de deger Uretebilmek, pazarda var
olmak i¢in olmazsa olmazdir.

80 yili asan gecmisiyle, bulundugu tim cografyalarda 'kiresel
guven ve yerel samimiyet” anlayisiyla hareket eden sirketimiz; ilk
ginden beri odagina insani ve gelecegi almis, tim calismalarini
da bu dogrultuda sekillendirmistir.

Ozellikle de surdirilebilir bir marka olmak adina bilgiye,
teknolojiye ve insana yatirima biyik onem veren Aktas Holding,
gucli kurumsal kilturdyle de Tirkiye'nin diinya liginde global
markalariyla yer almasinda onemli sorumluluk Ustlenmistir.

Bilindigi Uzere aile sirketleri, Tirkiye ve diinya ekonomisinin en
onemli yapi taslari arasinda yer aliyor.

Aile sirketleri acisindan bakildiginda en onemli konulardan
biri olan ‘strdirilebilirlik’ noktasinda da sirketimiz, daima
mikemmeli hedefleyen vizyonu ve adim adim yiikselen basari
grafidiyle bugiin, 3. kusak yonetimiyle bu alanda lilkemizde drnek
kurum haline gelmistir.

Dolayisiyla insana ve gelecede dokunmak, marka icin gelecekte
de var olmanin anahtari konumundayken, sirketimiz bu anlayisi
ilk giinden beri benimsemis olup, ‘deger yaratan’ kimligiyle
somut calismalara imza atmaktadir.

Tdm amacimiz; buglin oldudu gibi gelecekte de llkemizin ve
sektoriin gelisimine katkida bulunurken, ayni zamanda sosyal
sorumluluk anlayisiyla da kurumsal degerlerimizi en iyi sekilde
gelecege tasiyabilmektir.

Saygilarimla,

KEY TO OUR GLOBAL BRAND JOURNEY: TOUCHING PEOPLE
AND THE FUTURE

Hello Everyone,

We left behind a very busy and successful year for Aktas Holding.
First of all, | wish that the New Year will bring peace, tranquility
and happiness especially for the Aktas Holding Family and for our
country and the whole world.

Nowadays, it is very important for brands to act in a human and
future-oriented way to ensure corporate sustainability.

Because having interaction for brands, being able to renew them-
selves all the time and producing value on the axis of human and
environment as well as responding to the expectations of the fu-
ture are essential for being a permanent player in the market.

With a history of more than 80 years, and acting with the unders-
tanding of “global trust and local sincerity” in all geographies,
our company has focused on people and the future since the first
day and shaped all of its works in this direction.

In particular, attaching great importance to investing in infor-
mation, technology and people in order to become a sustainable
brand, Aktas Holding has assumed important responsibilities in
enabling Turkey to have global brands with a strong corporate
culture.

As is known, family-owned company are among the most impor-
tant building blocks of the Turkish and world economy.

With regard to “sustainability”, which is one of the most impor-
tant issues in terms of family companies, our company has be-
come an exemplary institution in our country with its vision of
excellence and step-by-step increasing success level and third
generation management.

Therefore, touching people and the future is the key to the exis-
tence of the brand in the future, and our company has adopted
this understanding since the first day and carries out concrete
works with its ‘value-creating’ identity.

Our aim is to contribute to the development of our country and
the sector in the future as is today, and to carry our corporate va-

lues to the future with the understanding of social responsibility.

Best regards,
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AKTAS HOLDING AILESIi ATA’NIN HUZURUNDA

Aktas Holding calisanlari, Turkiye Cumhuriyeti'nin kurucusu Mustafa Kemal Atattrk dn olum
yildonimu olan 10 Kasim dolayisiyla Anitkabir’i ziyaret etti. Ziyaret stresince Aktas ¢alisanlari,

duygu dolu anlar yasadi.

ktas Holding calisanlari, Turkiye

Cumhuriyeti'nin kurucusu Mustafa
Kemal Atatirk’dn olim yildonimu olan
10 Kasim dolayisiyla Ankara'ya adeta
¢tkarma yapti.

Cumbhuriyetin mimari Atatlirk’in daimi
istirahatgahi olan Anitkabir’i ziyaret eden
Aktas calisanlari, ziyaret sliresince duygu
dolu anlar yasadi.

3 Kasim'da gerceklesen ziyaret 6ncesi
Aktas calisanlari, gece saatlerinde
Bursa'dan yola ¢ikarken giin boyu
Ankara’da milli micadele ruhunu
yakindan hissetti.

Aktaslilar Anitkabir ziyareti siiresince
bol bol fotograf da cekerken, Atatirk’in
mozolesine cicekler birakti.

2o Tianlye
BUYDK MILLET MEcLis]
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AKTAS HOLDING FAMILY VISITS ATATURK'S MAUSOLEUM

Aktas Holding employees visited Anitkabir on November 10, the death anniversary of Republic of
Turkey's founder Mustafa Kemal Ataturk. During the visit, Aktas employees experienced moments

full of emotion.

ktas Holding employees visited Anitkabir on November

Am, the death anniversary of Republic of Turkey's founder
Mustafa Kemal Atatlrk.

Aktas employees who visited Anitkabir which is the permanent

resting place of Atatlirk, the architect of the Republic,

experienced moments of emotion during the visit.

Before the visit, which took place on 3 November, Aktas
employees set out from Bursa at night and felt the spirit of
national struggle closely in Ankara all day long.

While Aktas employees took lots of photographs during the
Atatliirk’s Mausoleum visit, they left flowers on Atatiirk’s
mausoleum.



10

aktas news

AKTAS HOLDING AUTOMECHANIKA SANGHAY
FUARI’'NA SON TEKNOLOJi URUNLERIYLE KATILDI

Aktas Holding; 3-6 Aralik tarihlerinde Cin'in ev sahipliginde gerceklestirilen ve sektorin bolgedeki
en buylk bulusmalarindan biri olan Automechanika Shanghai (Sangay) Fuari'nda, Ar-Ge calismalar
sonucu gelistirdigi yenilikci teknolojilerle, Ulkemizi en iyi sekilde temsil etti.

ktas Holding, kiiresel 6l¢cekte

dizenlenen ve sektoriin adeta
nabzinin attii hemen her organizasyonda
aktif olarak yer almayi sirdiiriiyor.

Aktas Holding; otomotiv parcalari

ve ekipmanlariyla ilgili Cin'deki en
biiylik fuar olarak kabul edilen ve 3-6
Aralik tarihlerinde Sangay kentinin

ev sahipligini yaptigi Automechanika
Shanghai Fuari'nda, Ar-Ge calismalari
sonucu gelistirdigi yenilikci teknolojilerini
sergiledi. Ayrica Aktas fuar kapsaminda;
oncelikli mevcut olan elektrikli otobiis
Ureticisi misterilerinin yanina, triin
gelistirme asamasinda olan kamyon

ve treyler uygulamalarinin yani sira,
demiryollari Griinlerini de ekledi.

6.000’den fazla katiimcinin en yeni
drinlerini sergiledigi ve diinyanin her
yerinden yiiz binlerce ziyaretginin
katildig1 fuara Aktas Holding, verimlilik
ve uzun omirlu ozellikleriyle 6n plana
cikan, sirketin global dlcekteki en cok
tercih edilen markasi Airtech ile katildi.

Halihazirda Cin’de Uretim tesisleri de
bulunan ve bolgeye dogrudan Griinlerini
ulastiran Aktas Holding, fuarda Salon
2.1 ve ADO5 no’lu stantta ziyaretgilerini
agirladr.

Ulkemizi en iyi sekilde temsil etmeyi
hedefledik

Fuari degerlendiren Aktas Holding
CEO’su iskender Ulusay, ‘milli’ katilim
hedefiyle gerceklestirdikleri fuardan
beklentilerinin son derece yliksek
oldugunu ifade ederek, sirket olarak
Cin pazarina biylk onem verdiklerini
kaydetti.

Uzun yillardir Cin pazarinda faaliyet
gosterdiklerini animsatan Ulusay,
“Aktas Holding olarak, global stratejik
planlarimiz kapsaminda adim adim
ilerliyoruz. Mevcut pazarlardaki payimizi
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AKTAS HOLDING PARTICIPATES IN AUTOMECHANIKA
SHANGHAI FAIR WITH ITS LATEST TECHNOLOGY

PRODUCTS

Aktas Holding represented our country in the best way with its innovative technologies developed as
a result of R & D studies at Automechanika Shanghai (Shanghai) Fair, which was hosted by China on
December 3-6, which is one of the biggest gatherings of the sector in the region.

ktas Holding continues to be active in

almost every organization that is held
at a global scale and where the pulse of
the sector beats.

Aktas Holding exhibited its innovative
technologies developed as a result of its
R & D activities at the Automechanika
Shanghai Fair, which is accepted as the
biggest fair in China for automotive parts
and equipment and hosted by Shanghai
city on 3-6 December. In addition, Aktas
also exhibited its railroad products in
addition to truck and trailer applications,
which are in the development stage, in
addition to the electric bus applications.

Aktas Holding participated in the fair
where more than 6,000 participants
exhibit their latest products and which

is visited by hundreds of thousands of
visitors from all over the world with
Airtech, the most preferred global brand
of the company, which stands out with
its efficiency and long lasting product
solutions.

Aktas Holding, which already has
production facilities in China and exports
its products directly to the region,
welcomed its visitors at Hall 2.1 and
stand ADOS.

o

Evaluating the fair, Aktas Holding's

CEO iskender Ulusay stated that their
expectations from the fair, which they
participated representing the ‘national’
identity, were extremely high and that they
attach great importance to the Chinese
market as a company.

Pointing out that they have been active
in Chinese market for many years,
Ulusay said. “As Aktas Holding, we
are progressing step by step within the
scope of our global strategic plans. By

"
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TA-CONSAN

2. 1AD0E

artirarak, yeni pazarlara girmeyi
hedefliyoruz. Yeni trin gruplari igin farkl
projeler gelistirme calismalarimiz da
siiriyor. Oniimiizdeki donemde toplam
is hacmimizde, yurtdisi pazarlardaki
talep dogrultusunda %70’lik bliyime
planliyoruz. Automechanika Sanghay
Fuari’'nin da bolgedeki iliskilerimizin
gelistirilmesi ve yeni is baglantilarinin
kurulmasi noktasinda 6nemi biyuk.
Global markamiz olan Airtech, bolgede
yogun sekilde talep gormektedir.
Bolgedeki marka bilinirligimiz sayesinde,
boylesine degerli organizasyonlarda
onemli kazanimlar elde edebiliyoruz.
Cin'deki sirketimizde uretilen Uriinleri
bolgede Kore, Vietnam ve Japonya’ya da
ihra¢ etmeye 2019 yilinda basladik, fuar
vesilesiyle potansiyel bolge misterilerine
erisimimizi artirmayi planliyoruz. Bu
acidan, Sanghay Fuari'nda tlkemizi ve
sirketimizi en iyi sekilde temsil etmeyi
hedefledik” ifadelerini kullandi.

AKTAS HAVA
2.1AD05
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increasing our share in the existing
markets, we aim to enter new markets.
We are also working on developing
different projects for new product groups.
In the coming period, we plan to enlarge
our total business volume by 70% in line
with the demand in foreign markets.

The Automechanika Shanghai Fair is

also important for the development of
our relations in the region and for the
establishment of new business contacts.
Our global brand Airtech is in high
demand in the region. Thanks to our
brand awareness in the region, we are
able to achieve significant gains in such
valuable organizations. We started in 2019
to export the products produced by our
company in China to Korea, Vietnam and
Japan and we plan to increase our access
to potential regional customers through
the fair. In this respect, we aimed to
represent our country and company in the
best way in Shanghai Fair.

13
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AKTAS HOLDING “GUCUMUZ ESITLIGIMIZ” DEDI

Aktas Holding, toplumsal cinsiyet esitliginin saglanmasi ve kadinlarin is hayatinda daha aktif yer
almalari konusunda farkindaligi artirici calismalara destek vermeye devam ediyor. Bu kapsamda
sirket, Kadinin Giclenmesi Bursa Platformu tarafindan dizenlenen 2. Glicimuz Esitligimiz

Zirvesi'ne katildi.

ktas Holding, toplumsal cinsiyet
esitliginin saglanmasi ve kadinlarin

is hayatinda daha aktif yer almalari
konusunda farkindaligi artiric
calismalara destek vermeye devam
ediyor.

Bu kapsamda sirket, Kadinin Gli¢lenmesi
Bursa Platformu tarafindan diizenlenen
2. Guclimuz Esitligimiz Zirvesi'ne katildi.

Zirvede, is diinyasindaki gucli
olusumlar ve kadini gliclendirmede fark
yaratan firmalarin 6rnek olusturacak
uygulamalari konusuldu.

Ayrica birbirinden degerli konusmacilarin
katilimiyla, “is Diinyasindaki Giicli
Olusumlar” ve “Kadini Giiclendirme
Faaliyetlerinde lyi Ornek Kurumlar”
baslikli verimli oturumlar gerceklesti.

AKTAS HOLDING ADOPTS THE PRINCIPLE
“OUR POWER, OUR EQUALITY”

Aktas Holding continues to support awareness-raising activities
in order to ensure gender equality and to make women more
active in business life. In this context, the company participated
in the 2nd “our Power our Equality” summit organized by the
Women's Empowerment Bursa Platform.

ktas Holding continues to support

awareness-raising activities in order
to ensure gender equality and to make
women more active in business life.

In this context, the company participated
in the 2nd our Power our Equality Summit
organized by the Women's Empowerment
Bursa Platform.

At the summit, practices that make a
difference in empowering women by
strong organizations and firms in the
business world were discussed.

In addition, productive sessions were held
with the participation of distinguished
speakers, entitled “Strong Organizations
in the Business World” and “Exemplary
Institutions in Women's Empowerment
Activities”.
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SAHAP AKTAS, UNIVERSITE OGRENCILERINE
TECRUBELERINI AKTARDI

Aktas Holding Yonetim Kurulu Onursal Baskani Sahap Aktas, Uludag Universitesi'nde doktora ve
yuksek lisans egitimi alan ogrencilerle bir araya geldi. Aktas Holding blnyesinde gerceklestirilen
bulusmada Sahap Aktas, is hayatinda edindigi bilgi, birikim ve tecribelerini keyifli bir sunum ile

ogrencilere aktard.

ktas Holding Yonetim Kurulu Onursal

Baskani Sahap Aktas, ogrencilerle
sik sik bir araya gelerek genclere is
hayatiyla ilgili vizyon agici paylasimlarda
bulunmaya devam ediyor.
Aktas son olarak, Uludag
Universitesi'nde doktora ve yiiksek lisans
editimi alan dgrencilerle bir araya geldi.
Aktas Holding’in Organize Sanayi
Bolgesi'ndeki fabrikasinda
gerceklestirilen bulusmada Sahap
Aktas, is hayatinda edindigi bilgi, birikim
ve tecribelerini keyifli bir sunum ile
ogrencilere aktardi.

Vizyon dolu paylasimlar

Ogrencilerin girisimcilik dersine konuk
olan Aktas, Tirkiye'de 1940l yillardan
2000'li yillara uzanan yatirim kosullari,
toplumda girisimcilik algisi ve girisimin
su anki toplumla entegrasyonuna dair
vizyon dolu bilgiler paylasti.
Ogrencileri tek tek dinleyerek onlara
kisisel 0gutler de veren Aktas, soru-
cevap seklinde ilerleyen bulusmada
ogrencilerden yogun ilgi gordi.
Soylesinin sonunda ise Sahap Aktas’'a
dederli katkilarindan dolayi 6grenciler
tarafindan cicek verildi.

SAHAP AKTAS CONVEYS HIS
EXPERIENCES TO UNIVERSITY STUDENTS

Sahap Aktas, Honorary Chairman of the Board of Directors of
Aktas Holding met with the students of PhD and Master’s degrees
at Uludag University. During the meeting held at Aktas Holding,
Sahap Aktas shared his knowledge and experiences in business

life with a pleasant presentation.

ahap Aktas, Honorary Chairman
Sof the Board of Directors of Aktas
Holding, frequently meets with students
and continues to share vision-making
experiences with young people about
business life.

Lastly, Aktas met with the students of
PhD and Master’s degrees at Uludag
University.

During the meeting held at Aktas
Holding's factory in the Organized
Industrial Zone, Sahap Aktas shared his
knowledge and experiences in business
life with a pleasant presentation.

Lecturing students at the
entrepreneurship course, Aktas shared
his visionary experiences in relation

to the investment conditions in Turkey
extending from 1940's to 2000's,
perception of entrepreneurship in society
and integration of the enterprise with the
current society.

Listening to the students one by one,
giving them personal advice, Aktas saw
intense interest from students in the
questions-answers part of the lecture.

At the end of the lecture, Sahap Aktas was
presented with flowers by the students
for his valuable contributions.

15
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AKTAS HOLDING, AMERICAN COMMERCIAL VEHICLE
SHOW’A KATILDI

Aktas Holding, ABD’de bulunan sirketi Aktas North America araciligiyla bolgedeki organizasyonlara
katilimini strdiruyor. Bu kapsamda sirket yetkilileri, North American Commercial Vehicle Show'a
katilarak, sektorel trendleri takip etme ve yeni is baglantilari kurma firsati buldu.

=l
et |

'1' X r—'. | o
) b |
L4

ol

—
T

A
L

™ Ry
- & 5
i ey
o
|

=
[ g

i
. /

ktas Holding, diinyanin bircok bdlgesinde uluslararasi Organizasyonda Aktas Holding'i icra Kurulu Baskani iskender
diizeyde diizenlenen fuarlara katilmaya devam ediyor. Ulusay'in yani sira; Aktas North America Ulke Yéneticisi Umit
Senoglu ve Birim Yéneticisi Viktor Chirpanski temsil etti.
Aktas Holding, ABD'de bulunan sirketi Aktas North America

araciligiyla bolgedeki sektorel organizasyonlara da diizenli ABD’nin Atlanta sehrinde diizenlenen etkinlikte Aktas yetkilileri,
olarak katilirken, son olarak sirket yetkilileri, North American sektorel trendleri takip etme ve yeni is baglantilari kurma firsati
Commercial Vehicle Show’da yer aldi. buldu.
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AKTAS HOLDING PARTICIPATES IN AMERICAN
COMMERCIAL VEHICLE SHOW

Aktas Holding continues to participate in events in the region through its US company Aktas North
America. In this context, the company’s officials participated in the North American Commercial
Vehicle Show and had the opportunity to follow sectoral trends and establish new business contacts.
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ktas Holding continues to participate in international fairs Aktas Holding was represented by Iskender Ulusay, Chief
organized in different regions of the world. Executive Officer, and Aktas North America’s Manager Umit
Senoglu and Unit Manager Viktor Chirpanski.
Aktas Holding regularly participates in sectoral organizations in

the region through its US company Aktas North America, and At the event held in Atlanta, USA, Aktas officials had the
In this context, the company’s officials participated in the North opportunity to follow the sectoral trends and establish new
American Commercial Vehicle Show. business contacts.
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AKTAS HOLDING, “AUTOMOTIVE MEETINGS-BURSA”

BULUSMASINA KATILDI

Aktas Holding, sektortn tek cati altinda bulustugu hemen her organizasyona dahil olmayi
surdurtyor. Bu kapsamda sirket, Bursa Organize Sanayi Bolgesi'nin ev sahipliginde bu yil ikincisi
dizenlenen ve diinya otomotiv endistrisinin bir araya geldigi “Automotive Meetings-Bursa”
organizasyonunda actigi stant ile mevcut ve potansiyel musterileri ile 6nemli is gorismelerine imza
atti.

ktas Holding, sektoriin tek cati altinda bulustugu hemen her

organizasyona dahil olmayi stirdiriyor.

Bu kapsamda sirket, Bursa Organize Sanayi Bdlgesi'nin ev
sahipliginde bu yil ikincisi diizenlenen “Automotive Meetings-
Bursa” organizasyonuna katildi.

Merinos Atatlirk Kongre ve Kiiltlir Merkezi'nin ev sahipliginde,

diinyadaki dnde gelen dreticilerin temsilcilerinin yer aldigi

etkinlikte ikili is goriismeleri gerceklestirilirken, sektoriin son
durumu konusuldu.

Organizasyonda Aktas, actigi stant ile mevcut ve potansiyel
miusterileri ile onemli is gorismelerine imza atti.

Tirkiye dahil 35 ilkeden 250'nin lizerinde otomotiv ana ve
yan sanayi firmasi temsilcisini bir araya getiren dev bulusma,
katilimcilardan da yogun ilgi gordi.
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AKTAS HOLDING PARTICIPATES IN “AUTOMOTIVE
MEETINGS-BURSA”

Aktas Holding continues to participate in almost every organization where the sector meets under
one roof. In this context, the company held important business meetings with its existing and
potential customers with its stand at the second “Automotive Meetings-Bursa” organization and
hosted by the Bursa Organized Industrial Zone.

ktas Holding continues to participate in almost every In the organization, Aktas held important business meetings
organization where the sector meets under one roof. with its existing and potential customers through its stand.
In this context, the company participated in the second Participants showed great interest in the giant organization which
“Automotive Meetings-Bursa” organization hosted by Bursa brings together over 250 representatives of the automotive and
Organized Industrial Zone. supplier industry firms from 35 different countries including
Turkey.

The event, which was hosted by Merinos Atatiirk Congress and
Culture Center, was attended by representatives of the leading
manufacturers in the world and the latest developments in the
sector were discussed.
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AKTAS HOLDING, BURSA INSAN KAYNAKLARI
BULUSMASINDA YERINI ALDI

Aktas Holding; bu yil 6.'s1 duzenlenen Bursa Insan Kaynaklari ve Istihdam Bulusmasinda,
“Ekibimizin Bir Parcasi Olmaya Ne Dersin?” sloganiyla, diinyanin farkli lokasyonlarindaki
operasyonlarina destek verecek potansiyel Aktaslilarla bulustu. Aktas Holding, organizasyonda
acmis oldugu stant ile ziyaretcilerin yogun ilgisini gordua.

ktas Holding, istihdama katki
saflayacak calismalara tam destek
vermeye devam ediyor.

Aktas Holding; bu yil 6.’s1 diizenlenen ve
is arayanlarla isverenleri ayni ¢ati altinda
bulusturan Bursa insan Kaynaklari ve
istihdam Bulusmasinda acmis oldugu
stant ile ziyaretcilerin yogun ilgisini
gordu.

Merinos Atatlirk Kongre ve Kiltir
Merkezi ev sahipliginde gerceklesen
bulusmada, C1-C2 stantlarinda
misafirlerini agirlayan Aktas Holding;
“Ekibimizin Bir Parcasi Olmaya Ne
Dersin?” sloganiyla, diinyanin farkli
lokasyonlarindaki operasyonlarina

destek verecek potansiyel Aktaslilarla bir
araya geldi.

80 yillik basari oykiisii aktarildi

21-23 Kasim tarihlerinde gerceklesen
bulusma kapsaminda, potansiyel ekip
arkadaslari i¢in is basvurularini hem
birebir hem de online platformlar
araciligiyla alan Aktas Holding'in insan
kaynaklari yetkilileri, Bursa'dan cikip
diinyanin dort bir yanina uzanan 80 yillik
basari oykisinu ziyaretcilere aktarirken,
katilimcilar firma hakkinda bilgilendirdi.

Onemli firsat

Sirket olarak, Bursa insan Kaynaklari
Bulusmasina her yil diizenli olarak
katildiklarina deginen Aktas Holding
insan Kaynaklari ve Kurumsal iletisim
Grup Yoneticisi Oylum Oztiirk Erdem,
potansiyel is giicu ile dogrudan
iletisim kurulmasi noktasinda bu tip
organizasyonlarin son derece degerli
oldugunu soyledi.

Bursa'nin zengin Gretim alt yapisi
sayesinde nitelikli is giicii anlaminda da
ciddi bir kiltiire sahip olduguna isaret
eden Erdem, organizasyonda emegi
gecenlere tesekkir etti.
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AKTAS HOLDING TAKES PART IN BURSA HUMAN
RESOURCES MEETING

Aktas Holding met at the 6th Bursa Human Resources and Employment Meeting with potential
Aktas employees who will support its operations in different locations of the world with the slogan
“"How about being a part of our team?”. Aktas Holding attracted the attention of visitors with the
stand it opened in the organization.

ktas Holding continues to give
full support to the works that will
contribute to the employment.

Aktas Holding saw the intense interest

of visitors with its stand that was

opened in Bursa Human Resources and
Employment Meeting, which was held

for the 6th time this year and brought
together job seekers and employers under
the same roof.

Welcoming its guests at the C1-C2 stands
at the meeting hosted by Merinos Atatiirk
Congress and Culture Center, Aktas
Holding came together with the potential
Aktas employees who will support its
operations in different locations of the

world with the slogan "How about being a
part of our team?”.

Within the scope of the meeting held

on 21-23 November, Aktas Holding's
human resources officials, who received
job applications for potential team mates
through both one-on-one and online
platforms, informed the participants about
the company and conveyed the 80-year
success story extending from Bursa to all
corners of the world.

Aktas Holding Human Resources and
Corporate Communications Group
Manager Oylum Oztiirk Erdem said that
as a company, they regularly attend

the Bursa Human Resources Meeting
every year, and that such organizations
are very valuable in establishing direct
communication with the potential
workforce.

Erdem pointed out that Bursa has a
serious potential in terms of qualified
labor force thanks to its rich production
infrastructure and thanked those who
contributed to the organization.
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AKTAS HOLDING, iMSIAD UYELERINi AGIRLADI

Aktas Holding, Insaat Miteahhitleri Sanayici ve Is Adamlari Dernegi (IMSIAD) tiyelerini Bursa'daki
fabrikalarinda (0SB-DOSAB) agirlad.

Sirketin Yapi Grubu'nda bulunan ve EPDM membran Uretiminde Ulkemizin ilk ve lider Ureticisi olan
Ak-izo Yalitim Sistemleri'nin triinleriyle ilgili detayli bilgilerin aktarildigi ziyaretlerde, IMSIAD Uyeleri

Aktas'in ileri teknoloji ile gelistirdigi Lineflex marka EPDM membranlarin Uretim asamalarini
yerinde incelerken, karsilikli is birliklerinin daha da gelistirilmesinin 6nemine vurgu yapildi.

7

Faaliyet gosterdigi sektorlerde sahip
oldugu markalar ile diinya liderleri
arasinda yer alan Aktas Holding,
paydaslariyla sirdirdlebilir iliskiler
gelistirmeye devam ediyor.

Aktas Holding, insaat Miiteahhitleri
Sanayici ve is Adamlari Dernegi (IMSIAD)
Uyelerini Bursa'daki fabrikalarinda
(DOSAB-0SB] agirlad.

Aktas Holding'in Yapi Grubu’'nda bulunan
ve EPDM membran iretiminde tlkemizin
ilk ve lider Ureticisi olan Ak-izo Yalitim
Sistemleri'nin (AK-iZ0) iiriinleriyle ilgili
detayli bilgilerin aktarildidi ziyaretlerde,
IMSIAD iiyeleri Aktas'in ileri teknoloji

ile gelistirdigi Lineflex marka EPDM
membranlarin tretim asamalarini
yerinde inceledi.

Aktas Holding adina Yonetim Kurulu
Onursal Baskani Sahap Aktas, icra
Kurulu Baskani (CEQ) iskender Ulusay
ve diger yoneticilerin de yer aldigi
goriismelerde, Yonetim Kurulu Baskani
Mustafa Andic 6nderligindeki IMSIAD
Uyelerine sirketin kurulusundan bu
yana dinya capinda gerceklestirdigi
calismalardan bahsedildi.

Sanayicilerimize katki saglamaya
devam edecegiz

Ziyarette; IMSIAD iyelerini agirlamaktan
dolayr duydugu memnuniyeti ifade eden
Aktas Holding Yonetim Kurulu Onursal
Baskani $Sahap Aktas, itk glinden beri
tlkemize katki saglamak icin calismalar
yurittiklerini ifade edip, sirket olarak
surekli gelisim esasli deger liretmeye
devam edeceklerini kaydetti. 80 yillik
bir sirket olarak, daima gelecek odakli
hareket ettiklerini vurgulayan Aktas,
IMSIAD ile her tiirlii is birligine hazir
olduklarini ifade etti.

Daha sonra konusan Aktas Holding
CEQ’su iskender Ulusay da “AK-iZ0;
temelden catiya, cepheden teras ve
golet tabanlarina kadar bircok farkli

uygulama alaninda su yalitim ¢ozimleri
sunmaktadir. AK-IZ0 olarak vizyonumuz,
sanayicilerimize ve llkemize en yiiksek
diizeyde katki saglamak. Bunun icin
calismalarimizi kararli bir sekilde
surdiiriiyoruz. IMSIAD gibi sektériin cat
kuruluslariyla olan is birliklerimizin daha
da artmasi, llkemizin de kazanmasi
demek. Bu anlamda her tiirld is birligine
hazir oldugumuzu ifade etmek isterim”
diye konustu.

Tiirkiye'ye drnek

Ziyarette aciklamalarda bulunan iIMSIAD
Yonetim Kurulu Baskani Mustafa Andig
ise “1938 yilinda kurulan ve bugiin
itibariyle 6 kitada, 100'den fazla lilkede
Urlnleri satilan bir Tirk markasi olarak,
Aktas Holding ile gurur duyuyoruz.
Sirketin basinda bugtin itibariyle 3. kusak
var. 4. kusak da hazirlaniyor. Bu ¢ok ciddi

bir basari ve Tirkiye'ye 6rnek olacak
nitelikte. Burada gercekten biiylik bir
ozveriyle, llkemiz ve sektor acisindan
¢cok onemli katma deger saglaniyor. Nice
100 yillara ulasmasini diliyorum. Bizler
de sanayici-muiteahhit bulusmalarini
¢ok 6nemsiyoruz. Sanayicilerimizle
miiteahhitlerimizi bir araya getirerek,
yerli Gretimi destekliyor ve paranin
disariya ¢ikmasini istemiyoruz. Bu
noktada bizlere kapilarini acan ve
IMSIAD'1 en giizel sekilde agirlayan
Aktas Holding'e tesekkirlerimizi
sunuyor, basarili calismalarinin devamini
diliyoruz” dedi.

Yapilan aciklamalarin ardindan iMSIAD
Baskani Mustafa Andig, tlkemize ve
sektore olan katkilarindan dolayr Aktas
Holding Yonetim Kurulu Onursal Baskani
Sahap Aktas’a plaket takdim etti.
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AKTAS HOLDING WELCOMES IMSIAD MEMBERS

Aktas Holding welcomes members of the Construction Contractors Industrialists and Businessmen
Association (IMSIAD] in its Bursa factory (0SB-DOSAB).

During the visits where detailed information about the products of Ak-izo Yalitim Sistemleri A.S.,
which is the Company's affiliate operating in the Construction Sector and our country’s first and
leading EPDM membrane producer, were conveyed and IMSIAD members examined the production
stages of Lineflex brand EPDM membranes developed by Aktas with advanced technology and
emphasized the importance of further developing mutual cooperation.

ktas Holding, which is among the

world leaders with the brands it has
in the sectors it operates, continues to
develop sustainable relations with its
stakeholders.

Aktas Holding welcomes members of the
Construction Contractors Industrialists
and Businessmen Association (IMSIAD] in
its Bursa factory (0SB-DOSAB].

During the visits where detailed
information about the products of Ak-
izo Yalitim Sistemleri A.S., which is the
Company’s affiliate operating in the
Construction Sector and our country’s
first and leading EPDM membrane
producer, were conveyed and IMSIAD
members examined the production stages
of Lineflex brand EPDM membranes
developed by Aktas with advanced
technology

At the meeting, Aktas Holding was
represented by Sahap Aktas, Honorary
Chairman of the Board of Directors;
iskender Ulusay, Chief Executive Officer
(CEQ) and other executives and IMSIAD
members, led by the Chairman of the
Board of Directors Mustafa Andi¢, were
briefed about the works carried out
worldwide since the establishment of the
company.

We will continue to contribute to our
industrialists

Expressing his pleasure for hosting the
members of IMSIAD, Mr. Sahap Aktas,
the Honorary Chairman of the Board of
Directors of Aktas Holding, stated that
they have been working to contribute
to our country since the first day and
said that they will continue to produce
continuous development based value.
Aktas emphasized that they are always
focused on the future as an 80-year-old
company and expressed that they are
ready for all kinds of cooperation with
IMSIAD.

Addressing his guests, Aktas Holding CEO
iskender Ulusay said, "AK-IZ0 provides
waterproofing solutions in many different
application areas from foundation to

roof, facade to terrace and pond floors.
As AK-1Z0, our vision is to provide the
highest level of contribution to our
industrialists and our country. For this
purpose, we continue our work decisively.
Increasing our cooperation with the

roof organizations of the sector such as
IMSIAD means that our country wins. In
this sense, | would like to express that we
are ready for any kind of cooperation”.

An example for Turkey

IMSIAD Chairman of the Board of
Director Mustafa Andi¢ pointed out:
“We are proud of Aktas Holding as a
Turkish brand which was established

in 1938 and sells its products in more
than 100 countries on 6 continents. As
of today, the company is managed by its

A

third generation. The fourth generation
is preparing to take over. This is a great
success and it will serve as an example
for Turkey. Here, with great devotion,
very important added value is provided
for our country and the sector. | wish
the company maintains its success

for many years to come. We also care
about industrialist-contractor meetings.
By bringing together our industrialists
and contractors, we support domestic
production and do not want the money
to go out. At this point, we would like to
extend our thanks to Aktas Holding who
opened its doors and hosted IMSIAD in
the best possible manner and | wish them
the continuation of the success.

Following the speeches, IMSIAD President
Mustafa Andic presented a plaque to

the Honorary Chairman of the Board of
Directors of Aktas Holding $Sahap Aktas
for his contributions to our country and
the sector.
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AKTAS HOLDING, SURDURULEBILIR KALITEYE

ONEM VERIYOR

Surekli iyilestirme anlayisiyla mikemmellik yolculugunu sirdidren Aktas Holding, 28. Kalite

Kongresi'nde yerini aldi.

drdirilebilir kaliteye onem veren
Aktas Holding, 28. Kalite Kongresi'nde

yerini ald1.

26-27 Kasim tarihleri arasinda Ltfi
Kirdar Kongre ve Sergi Sarayi'nda
diizenlenen 28. Kalite Kongresi, bu yil
‘Coziim Oziinde’ temasiyla gerceklesti.

Organizasyona Aktas Holding'i temsilen
Endiistriyel Uriinler Satis Pazarlama
Grup Yoneticisi ve ayni zamanda KalDer
Bursa Subesi Yonetim Kurulu'nda da yer
alan Armagan Tisli katild1.

Diizenlenen organizasyonda; toplum ve
kurumlarin sorun ¢ozme kabiliyetinin
gelistirilmesi, VUCA diinyasinda kalite,
¢evresel sirdirdlebilirlik, yasam bigimi
olarak kalite, EFQM 2020'nin getirdikleri,
toplumsal cinsiyet esitligi ve kapsayicilik
gibi dnemli konulara deginildi.

AKTAS HOLDING ATTACHES
IMPORTANCE TO SUSTAINABLE QUALITY

Continuing its journey of excellence with the understanding of
continuous improvement, Aktas Holding took part in the 28th

Quality Congress.

ttaching importance to sustainable
quality, Aktas Holding took part in the
28th Quality Congress.

The 28th Quality Congress, which was
held at the Lutfi Kirdar Convention and
Exhibition Center on November 26-27,
was held this year with the theme “The
Solution is You!”.

Aktas Holding was represented in the
organization by Armadgan Tisli, Industrial

Products Sales Marketing Group Manager
and member of the Board of Directors of
KalDer Bursa Branch.

In the organization, the issues such as
improving the problem solving ability of
the society and institutions, quality in the
VUCA world, environmental sustainability,
quality as a way of life, EFQM 2020,
gender equality and inclusiveness were
discussed.
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ISKENDER ULUSAY PM SUMMIT 19 ZIRVESI’NDE

KONUSMACI OLDU

Aktas Holding Icra Kurulu Baskani iskender Ulusay, ‘Gelecek Yonetimi' temasiyla diizenlenen PM
Summit 19 Zirvesi'nde, “Projelerde Alinmayan Dersler” konulu sunumuyla konusmaci olarak yer

aldi.

#PMSUMISTIO

#GELECE
#PMITR

ktas Holding icra Kurulu Baskani
iskender Ulusay, Tiirkiye'nin
pek ¢ok yerinde diizenlenen cesitli
organizasyonlara destek vermeye devam
ediyor.

iskender Ulusay, ‘Gelecek Yonetimi’
temasiyla diizenlenen PM Summit 19
Zirvesi'nde, “Projelerde Alinmayan
Dersler” konulu sunumuyla konusmaci
olarak yer ald..

Tirkiye'de proje yonetim kiltirinin
gelismesi icin calismalar yuriten

PMI Tirkiye Dernegi'nin, Tirkiye'de
18’incisini, istanbul’da ise 10'uncusunu
diizenledigi ve farkli sektorlerden yogun
bir katilimla gerceklesen etkinlik, iITU ev
sahipliginde yapildi.

Organizasyonda; yeni dinyanin olumlu

ve olumsuz yonleri, insana olan etkileri,
etik degerleri, yeni meslekleri, yeni nesil
¢alisma modelleri ve bunlar gibi daha
bircok konuda faydali bilgiler paylasild.
Etkinlikte Ulusay, adim adim proje
gelistirme Uzerine onemli bilgiler
aktarirken, interaktif sekilde gerceklesen
bulusmada katilimcilarin sorularini
yanitlamayi da ihmal etmedi.

Etkinligin ardindan, organizasyona
katkilarindan dolayi iskender Ulusay'a
plaket verildi.
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ISKENDER ULUSAY ADDRESSES PM
SUMMIT 19 SUMMIT

Aktas Holding's Chief Executive Officer Iskender Ulusay
addressed the PM Summit 19 Summit themed “Future
Management” with his “Lessons not Learned from Projects”

presentation.

ktas Holding's Chief Executive Officer

iskender Ulusay continues to support
the various events organized in different
places across Turkey.

Aktas Holding's Chief Executive Officer
iskender Ulusay addressed the PM
Summit 19 Summit themed “Future
Management” with his “Lessons not
Learned from Projects” presentation.

The event which was held 18 times in
Turkey, 10 of them in Istanbul and which
was realized with intense participation
from different sectors by PMI Turkey
Association carrying out studies for the
development of project management

culture in Turkey was hosted by ITU.

Positive and negative aspects of the

new world, its effects on human beings,
ethical values, new professions, new
generation working models and many
other topics were discussed at the event.
In the event, Ulusay provided important
information on project development step
by step and did not neglect to answer
the questions of the participants in the
interactive meeting.

After the event, Iskender Ulusay was
given a plaque for his contributions to the
organization.
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AKTAS HOLDING’DEN SAP EXPERIENCE ZONE ZIYARETI

Aktas Holding, teknoloji ile ilgili dizenlenen cesitli organizasyonlara katilim saglamaya devam
ediyor. Sirket bu dogrultuda, SAP Tirkiye ev sahipliginde dizenlenen SAP Experience Zone'u ziyaret

ederek, yeni teknolojileri yakindan inceledi.

ktas Holding, teknoloji ile ilgili
diizenlenen cesitli organizasyonlara
katilim saglamaya devam ediyor.

Sirket bu dogrultuda, SAP Tirkiye ev
sahipliginde diizenlenen SAP Experience
Zone'u ziyaret ederek, yeni teknolojileri
yakindan inceledi.

Gun boyu siiren etkinlikte sirket
calisanlari, giincel dijital endistri
¢ozimlerini SAP Experience Zone
similasyon noktalarinda bizzat
deneyimleme firsati buldu.

Aktas calisanlari, konusunda uzman SAP
danismanlart ile round table oturumunda
bir araya gelerek, sirketin teknolojik
hedefleri ve dijital déniisiim yol haritasi
konusunda degerlendirmeler yaparken,
etkinlik son derece verimli gecti.
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AKTAS HOLDING VISITS SAP EXPERIENCE ZONE

Aktas Holding continues to participate in various technology-related organizations. The company
visited the SAP Experience Zone hosted by SAP Turkey and had the opportunity to closely examined
new technologies.

ktas Holding continues to participate
in various technology-related
organizations.

The company visited the SAP Experience
Zone hosted by SAP Turkey and had the
opportunity to closely examined new
technologies.

During the day-long event, company
employees had the opportunity to
personally experience current digital
industry solutions at the SAP Experience
Zone simulation points.

Aktas employees met with SAP
consultants who are experts in their
fields in a round table session and
evaluated the company’s technological
goals and digital transformation
roadmap. The organization was extremely
productive.
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AKTAS HOLDING'IN SURDURULEBILIR
IS ODULLERI’NDE FINAL GURURU

Dinyanin dért bir yaninda faaliyetlerini stirdiren Aktas Holding, “Aktas Global Degerlerinin
Yayginlasmasi” projesi ile Tirkiye'nin en iyi ve en biyiik sirketlerinin yer aldigi Strdirilebilir Is
Odulleri'nde, finale kalma basaris gosterdi.

SURDURULEBILIR I$ ODULLERI
SUSTAINABLE BUSINESS AWARDS
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ktas Holding, is diinyasinda dnemli 6 kitaya yayilmis ¢ok uluslu bir sirket markanin yer aldigi kategoride finale
etkileri bulunan Siirdiiriilebilir is olarak, 80 yillik basarilarla dolu kalan sirketler arasina adini yazdirdi.
Odiilleri yarismasinda adindan basariyla kiiltirind ve degerlerini gelecek
s0z ettirdi. kusaklara aktarmaya 6zen gosteren Odiiller, 17 Ekim'de gerceklestirilen
Aktas; bu dogrultuda farkli kiilturlere 6dil toreni ile sahiplerini buldu. Bununla
Sosyal, ekonomik ve cevresel kapilarini agarken, ‘diinya markas!’ birlikte Aktas Holding de hedefi olan
konularda énemli etkiler yaratan kimligiyle de cesitlilige nem odile ulasabilmek icin onlimizdeki
basarili sirdirilebilir is modellerini vermektedir. yillarda daha farkli projeler liretmeye
odillendirmek ve genis kitlelerle devam edecek.
paylasmak amaciyla bu yil altincisi Bu kapsamda Aktas Holding, toplam
diizenlenen Siirdiiriilebilir Is Odilleri'nde 15 kategorinin yer aldi§i yarismaya
sirket, hayata gecirdigi “Aktas Global “Cesitlilik ve Kapsayicilik” kategorisinde
Degerlerinin Yayginlasmasi” projesi ile basvurusunu yaparken, juri tyelerinin
finale kald. degerlendirmesi sonucunda pek ¢ok dev
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FINAL PRIDE FOR AKTAS HOLDING AT SUSTAINABLE
BUSINESS AWARDS

Continuing its activities all over the world, Aktas Holding managed with the “Dissemination of Aktas
Global Values” project to make it to the finals of the Sustainable Business Awards where the best
and biggest companies in Turkey competed.
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ktas Holding made its mark on the

Sustainable Business Awards, a
prestigious competition in the business
world.

The company made it to the finals with
the "Dissemination of Aktas Global
Values” project at the sixth Sustainable
Business Awards organized in order to
reward and share successful sustainable
business models that have significant
impacts on social, economic and
environmental issues

Doing its best to transfer its culture and
values of 80 years of success to future
generations as a multinational company
carrying out business operations over

6 continents, Aktas attaches utmost
importance to diversity with its identity as
a global brand while opening its doors to
different cultures.

In this context, Aktas Holding applied

to compete in the "Diversity and
Inclusiveness” category, one of the

15 categories of the competition, and
managed to make it to the finals together
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with a number of giant firms as a result of
the evaluation of jury members.

The awards were presented to the
winners with an award ceremony held

on 17 October: In addition, Aktas Holding
will continue to produce different projects
in the coming years in order to reach its
target.
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AKTASLILAR SAGLIKLI YASAM iCiN KOSTU

Aktas Holding calisanlari, bu yil 6.s1 dizenlenen Eker | Run kosusunda heyecana ortak olup, saglikli

yasam ve iyilik icin ter doktu.
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ktas Holding, spora ve sporcuya tam destek vermeye devam
ediyor.

‘Saglikli Yasam icin Kos’ sloganiyla bu yil 6.s1 diizenlenen ve
2 bin 500'U askin sporcunun katildigi ‘Eker | Run Kosusu'nda,
Aktas Holding calisanlari da basariyla miicadele etti.

Uludag'a nazir, yesilin tim tonlarinin icinde gerceklesen ve kalbi
iyilikle carpan sporseverleri bulusturan yarista, sporcular hem
spor deneyimi hem de iyiligin bir parcasi olmak icin kostu.

Uludag'da 1.810 metre rakimda starti verilen ve 42K Maratonu
ile baslayan organizasyonda; sporcular 15K, 5K, Ozel Sporcular
Kosusu ve Paten Yarisina katildi. Ayrica 6-12 yas araligindaki
cocuklarin katildigr Minik Adimlar etkinliginde de cocuklar,
eglenceli dakikalar yasadi.

Orhaneli - Bursa yolu Uzerinde yapilan yarislarin ardindan Aktas
Holding de sporun birlestirici enerjisinden yararlanan ve sirketi
basariyla temsil eden tim ekibe tesekkir mesaji yayimladi.
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AKTAS EMPLOYEES RUN FOR HEALTHY LIFE

Aktas Holding employees shared the excitement at the "Eker | Run” which was organized for the 6th
time this year and ran for healthy life and wellbeing.

ktas Holding continues to give full support to sports and
athletes.

Aktas Holding employees successfully competed at the ‘Eker |
Run Run” which was organized for the 6th time this year with the
slogan “Run for a Healthy Life” and attended by more than 2,500
athletes.

The athletes ran for both sport experience and wellbeing at the
race which brought together sports fans whose hearts are full
of love and organized at a venue overlooked by the Mount Uludag

where you can find every tone of green.

The start whistle of the race was blown at an altitude of 1.810
meters and the race began with the 42K Marathon and the
athletes also competed at the 15K, 5K, Special Athletes Running
Race and Skating Race. In addition, children from 6-12 years of
age participated and had fun at the Tiny Steps event.

Following the races on the Orhaneli - Bursa road, Aktas Holding
issued a message of appreciation to the whole team who
successfully benefited from the unifying energy of the sport and
successfully represented the company.
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FUARLARA KATILIM SURUYOR

Aktas Holding, sektorel dizeyde dinyanin farkli yerlerinde gerceklestirilen cesitli fuar
organizasyonlarina katilmaya devam ediyor.

ktas Holding, sektorel diizeyde diinyanin

farkli yerlerinde gerceklestirilen cesitli
fuar organizasyonlarina katilmaya devam
ediyor.

Asya’daki en biyuk ticari ara¢ fuari olan ve
Cin'in Wuhan kentinde diizenlen Cin Ticari
Araclar Fuari (CCVS], bu yil “Innovation
Leads the Future” temasiyla gerceklesti.

Fuara, Aktas Holding'in Cin’deki fabrikasi
Ankeshu’da gdrev alan Ticari Operasyonlar
Yoneticisi Bugra Aykan ile Satis Pazarlama
Uzmani Erdil Ozmen katild.

Rayli sistem iireticileri bir araya geldi

Dinya hizli tren hattinin Gcte ikisini
barindiran Cin, Rail+ Metro China
2019 etkinligiyle rayli sistem Uretici ve
tedarikgilerini bir araya getirdi.

Cin, kendi sinirlari icinde 29 bini hizli tren
hatti olmak lizere toplamda 130 bin km
demiryoluyla, diinyanin en gelismis rayli
sistem altyapisina ev sahipligi yapmaktadir.

Diizenlenen organizasyona Aktas Holding
adina Ticari Operasyonlar Yoneticisi Bugra
Aykan ile Satis Pazarlama Uzmani Erdil
Ozmen katildi.

Makine iireticileri Bursa’'da bulustu

Metal isleme Teknolojileri, Sac isleme
Teknolojileri ile Otomasyon fuarlarini

tek cati altinda bulusturan BUMATECH,
TUYAP Bursa Uluslararasi Fuar ve Kongre
Merkezi'nde ziyaretcilerini agirladi.

21 tlkeden 372 firma ve ylzlerce firma
temsilcisinin katiimiyla gerceklesen fuara
Aktas Holding adina Ozglr Zengingoniil,
Melike Nur Kabukcuoglu ve Serdar Kas
katilarak, yenilikci teknolojileri yakindan
inceleme firsati buldu.

Uluslararasi istanbul Plastik Endiistrisi
Fuarr'na ziyaret

Aktas Holding, bu yil 29'uncusu diizenlenen
ve sektorlin tim paydaslarinin bir araya
geldigi PlastEurasia-Uluslararasi istanbul
Plastik Endistrisi Fuari'na ziyarette
bulundu.

PAGEV (Turk Plastik Sanayicileri,
Arastirma, Gelistirme ve Egitim Vakfi)

ve TUYAP is birliginde diizenlenen fuara
Aktas Holding adina Hamza Baris Yilmaz,
Meriem Latifi, Omer Faruk Tekin, Tugce
Aksulu katild.

T2 M 21 Gikeden 372 Firma ve Firma Temsilcilig, 65 Olkeden 40 B -
|28 KASIM - 1 ARALIK 2019 |
e BURSA METAL VE
VATECH = rciousinm
JRSA MAKINE = BURSA SAC iSLEME
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AKTAS HOLDING CONTINUES TO PARTICIPATE IN FAIRS

Aktas Holding continues to participate in various fair organizations held in different parts of the

world at sectoral level.

ktas Holding continues to participate
in various fair organizations held in
different parts of the world at sectoral level.

The China Commercial Vehicles Show
(CCVS), the largest commercial vehicle
exhibition in Asia, held in Wuhan, China,
took place this year with the theme
“Innovation Leads the Future”.

The event was attended by Commercial
Operations Manager Bugra Aykan and Sales
and Marketing Specialist Erdil Ozmen, who
are stationed at Ankeshu, Aktas Holding's
factory in China.

China, which hosts two thirds of the world
high speed train line, brought together rail
system manufacturers and suppliers with
Rail + Metro China 2019 event.

China is home to the world’s most
advanced rail system infrastructure, with
a total of 130,000 km of railways, of which
29,000 are high-speed rail lines.

Commercial Operations Manager Bugra
Aykan and Sales and Marketing Specialist
Erdil Ozmen joined the organization on
behalf of Aktas Holding.

BUMATECH, which brings Metal Processing
Technologies, Sheet Metal Processing
Technologies and Automation fairs under
one roof, hosted its visitors at TUYAP Bursa
International Fair and Congress Center.

The organization was participated by

372 companies from 21 countries and
hundreds of company representatives and
Aktas Holding was represented by Ozgiir
Zengingonil, Melike Nur Kabukcuoglu and
Serdar Kas and they had the opportunity to
examine innovative technologies closely.

Aktas Holding has visited the 29th
PlastEurasia-International istanbul Plastic
Industry Fair where all the sector partners
came together.

Hamza Baris Yilmaz, Meriem Latifi, Omer
Faruk Tekin, Tugce Aksulu attended the fair,
which is organized with the cooperation of
PAGEV (Turkish Plastic Industry, Research,
Development and Education Foundation)
and TUYAPR

HEEGERERLES

China Commercial Vehicles Show (CCVS)

20194611 B18-48 1-4 Nov. 2019
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GAME OF COLORS TURNUVASI’NDA HEYECAN
FIRTINASI DINMEDI

Turkiye'deki sirketler arasi itk ve tek turnuva olan Game of Colors, Balat Atatirk Ormani ev
sahipliginde kiyasiya mucadelelere sahne oldu. Haddini Bilbao, Olympic Limon ve Queens
takimlariyla turnuvada sirketi temsil eden Aktas Holding ekipleri, ‘Macera’ ve "Zeka’
kategorilerindeki birbirinden zorlu etaplarda basariyla ter doktd.

ktas Holding, Tirkiye'deki sirketler
arasi ilk ve tek turnuva olan Game of
Colors’ta basariyla miicadele etti.

22 Eylil'de Balat Atatiirk Ormani ev
sahipliginde gerceklesen turnuva,
Bursa’'da faaliyet gosteren cok sayida
sirketten yiizlerce ¢alisanin kiyasiya
miicadelesine sahne oldu.

Turnuvada Haddini Bilbao, Olympic Limon
ve Queens takimlariyla boy gosteren
Aktas Holding ekipleri, ‘Macera’ ve
‘Zekd’ kategorilerindeki birbirinden

zorlu etaplarda basariyla ter dokerken,
etkinlikte heyecan firtinasi giin boyu
devam etti.

Son derece keyifli ge¢en turnuvada
diizenlenen fotograf yarismasinda ise
Aktas Holding'den Hamza Baris Yilmaz
6dilin sahibi oldu.

Turnuvanin sona ermesinin ardindan
Aktas Holding, Game of Colors’ta sirketi
en iyi sekilde temsil eden tim ekiplere
tesekkir mesaji yayimladi.
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EXCITEMENT HIGH AT GAME OF COLORS
TOURNAMENT

The Game of Colors, the first and only tournament organized among the companies across
Turkey, saw exciting competitions at the Balat Ataturk Forest. Representing Aktas Holding in the
tournament with such teams as “Haddini Bilbao”, “Olympic Limon” and “Queens”, Aktas Holding
employees competed in the challenging stages in the “Adventure” and “Intelligence” categories.

ktas Holding successfully competed

at the Game of Colors, the first and
only tournament organized among the
companies across Turkey.

The tournament, which took place at the
Balat Atattrk Forest on 22 September,
was the scene of the fierce competitions
of hundreds of employees from many
companies operating in Bursa.

Representing Aktas Holding in the
tournament with such teams as “Haddini
Bilbao”, "Olympic Limon” and "Queens”,
Aktas Holding employees competed in the
challenging stages in the "Adventure” and
“Intelligence” categories. The event saw
day-long exciting competitions.

Hamza Baris Yilmaz from Aktas Hol

ding won the award in the photography
contest organized as part of the extremely
enjoyable tournament.

Following the end of the tournament,
Aktas Holding issued a message of
appreciation to all teams representing the
company at the Game of Colors.
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SAHAP AKTAS, BURSA iS DUNYASINA TECRUBELERINI
AKTARDI

Aktas Holding Yonetim Kurulu Onursal Baskani Sahap Aktas, NILSIAD ve NOSAB'in diizenledigi
‘Degerler Bulusuyor, Tecriibe Konusuyor” soylesilerinin bu ayki konugu oldu.
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ktas Holding Yonetim Kurulu Onursal

Baskani Sahap Aktas, is diinyasi ve
ogrencilerle sik sik bir araya gelerek,
tecriibelerini paylasmaya devam ediyor.

Niliifer Sanayici ve is adamlari Dernegi
(NILSIAD) ve Niliifer Organize Sanayi
Bolgesi (NOSAB) tarafindan ortaklasa
diizenlenen ‘Degerler Bulusuyor, Tecriibe
Konusuyor’ seminerinin bu ayki konugu,
Aktas Holding Yonetim Kurulu Onursal
Baskani $Sahap Aktas oldu.

28 Ekim Pazartesi Ginli NOSAB Hizmet
Binasi Konferans Salonu’'nda gergeklesen
bulusmaya, is diinyasinin taninan isimleri
ve dgrenciler katildi.

Elif Sezgin’in moderatérliglinde
gerceklesen soyleside $Sahap Aktas;
zorlu kosullar altinda gecen is
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hayati, Aktas Holding'in kiiglk bir
atolyeden sektoriinde diinyanin en
biiylik markalarindan birine déniisme
yolculugu, 80 yillik sirket dykisd, egitim
ve genclere verdigi 6nem gibi konularda
deneyimlerini paylasti.

Sahap Aktas, seminerin sonunda
katilimcilarin sorularini da yanitlarken,
sonrasinda Aktas’a, NILSIAD Yonetim
Kurulu ve NOSAB Miitesebbis Heyeti
Baskani Yalcin Aras ile NOSAB Yénetim
Kurulu Baskani Erol Glilmez tarafindan,
kendisi adina dikilen agacin sertifikasi
verildi.

Son derece keyifli gegcen soylesinin
ardindan tim katiimcilar, ellerinde Tirk
bayraklariyla 10. Yil Marsi'ni hep bir
agizdan soyledi.
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SAHAP AKTAS SHARES HIS EXPERIENCES WITH THE
BUSINESS WORLD IN BURSA

Sahap Aktas, Honorary Chairman of Aktas Holding Board, was the guest of this month's Values
Meet, Experience Speaks’ organized by NILSIAD and NOSAB.

..I-—-

ahap Aktas, Honorary Chairman of
Sthe Board of Aktas Holding, frequently
meets with the business world and
students and continues to share his
experiences.

Sahap Aktas, Honorary Chairman of
Aktas Holding Board of Directors, was
the guest of this month’s Values Meet,
Experience Speaks’ jointly organized by
Nilufer Industrialists” and Businessmen’s
Association (NILSIAD] and Nilifer
Organized Industrial Zone (NOSAB).

The well-known names of the business
world and students attended the
organization held at the NOSAB Service
Building Conference Hall on Monday,
October 28.

In the interview moderated by ELlif Sezgin,

Sahap Aktas shared his experiences on
business life under difficult conditions,
Aktas Holding's journey from a small
workshop to one of the biggest brands

in the world, 80 years of company story,
and the importance he attaches to young
people.

At the end of the seminar, Sahap
Aktas answered the questions of the
participants and Aktas was given

a certificate of the tree planted on
his behalf by Yalcin Aras, Chairman
of the NILSIAD Board and NOSAB
Entrepreneurs Delegation, and Erol
Gulmez, Chairman of the Board of
NOSAB.

After the very enjoyable conversation, all
participants sang the 10th Year March
with Turkish flags in their hands.
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TOKAY, DONUSUM YOLCULUGU PANELI’NDE KONUSTU

Aktas Holding Bilgi Sistemleri Yoneticisi Gokcem Tokay, Bursa Serbest Mali Musavirler Odasi
tarafindan dizenlenen Dontsdm Konferansinda, Dontsum Yolculugu Paneli'ne konusmaci olarak
katildr.

ktas Holding, sektorel gelisime katki
saglayan organizasyonlara destek
vermeye devam ediyor.

Aktas Holding Bilgi Sistemleri Yoneticisi
Gokcem Tokay, Bursa Serbest Mali
Misavirler Odasi tarafindan diizenlenen
Donlisiim Konferansinda, Donlsim
Yolculugu Paneli'ne konusmaci olarak
katildi.

Konferans, 16 Ekim Carsamba Gini
Bursa Serbest Mali Misavirler Odasi'nda
gerceklestirildi.

Etkinlikte; gindemde olan ve uygulanan
donlisim projelerinin yani sira,
kurumlardaki dijital doniisiim yol
haritalari konusuldu.
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TOKAY ADDRESSES TRANSFORMATION JOURNEY

PANEL

Gokcem Tokay, Aktas Holding Information Systems Manager attended the Transformation Journey
Panel as a speaker at the Transformation Conference organized by Bursa Chamber of Certified
Public Accountants.

ktas Holding continues to support
organizations that contribute to the
sectoral development.

Gokcem Tokay, Aktas Holding Information
Systems Manager attended the
Transformation Journey Panel as a
speaker at the Transformation Conference
organized by Bursa Chamber of Certified
Public Accountants.

The conference was held on Wednesday,
October 16 at the Bursa Chamber of
Certified Public Accountants.

In addition to the transformation projects
on the agenda and implemented,

digital transformation roadmaps in the
institutions were discussed.
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KOK SALDIGI TOPRAKLARDAN KAZANDIGINI, TOPRAGINA
ARMAGAN EDEN SIiRKETLER

Faaliyet alanlarinda yakaladiklari yerel ve global olcekli basarilar, olusturduklari katma deger, yarat-
tiklari istihdam potansiyeli bir yana; hayirsever sirket olmak, toplum yararina karsilik beklemeksizin

maddi- manevi katki sunmak, tim dinyada yikselen ulvi bir ¢caba.

Duygusal bagla baglanilan sirket olabilmeyi hedefleyen, irili ufakli bircok marka, sirket bitcelerin-
den olusturduklari fonlarla burs veriyor, dogayi, tarihi ve kultirel mirasi koruyor, pozitif ayrimcilik
yaparak kadinlara, cocuklara destek saglayip gonullerimizi fethediyor.

tnya genelinde 20. ylizyilin baslarina

kadar agirlikli diizeyde devletler
veya resmi kurumlar kanaliyla yapilan
yardimlar, toplumun dezavantajli
kesimlerine donik destekler, egitim
burslari, dogal yasami, kiltirel
degerleri korumaya donik sorumluluk
projeleri, ginimizde iyiliksever
sirketler tarafindan gerceklestiriliyor.
Ozellikle 1950'lerden itibaren yiikselen
bu trendde, farkli farkli cografyalarda,

farkli farkli sektorlerde faaliyet gosteren
sirketler, yardimseverlik bayragini
coktan devralmis durumda. Kiresel
olcekte her yil ortalama 850-900 milyar
dolar kaynak, son derece ulvi amaglar
icin harcaniyor. Bu yardimseverlik
hareketinde en ¢ok 6ne ¢ikan pozitif
ayrimci destekleme alani egitim.

Degisik yas gruplarinda 6grenim goren

ogrencilere burs veren markalar yaninda,

okul yaptiran, matematik, bilisim,

1950’lerden itibaren yiikselen
bu trendde, farkli farkl
cografyalarda, farkl farkli
sektorlerde faaliyet gosteren
sirketler, yardimseverlik
bayragini ¢coktan devralmis
durumda.

mesleki egitim gibi hayati onem arz eden,
bir toplumun gelecegini degistirecek
alanlarda, dogrudan ¢ocuklari ve gencleri
hedefleyen sahaya donik projeler
yonetenler de var. Pozitif ayrimci bir
diger yardimseverlik sahasi ise saglik.
Kanser, enfeksiyonel hastaliklar gibi halk
sagligini yakindan ilgilendiren sorunlara
karsi, arastirmalari destekleyen, asi
programlarini fonlayan, hastane yaptiran,
ilaca erisimi kolaylastiran bircok sirket
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COMPANIES THAT EARN AND GIVE BACK THEIR EARNINGS
IN THEIR NATIVE LANDS ON WHICH THEY FLOURISH

In addition to their local and global achievements, the added value they create and they employment
potential they offer; being a charitable company and providing material and moral contribution without
waiting anything in return for the benefit of society is a rising lofty effort all over the world.

Aiming to become an emotionally-connected company, many big and small brands provide scholarships
with funds created from company budgets and protect nature, historical and cultural heritage and sup-
port women and children by making positive discrimination, thus conquering our hearts.

G rants, support for disadvantaged
segments of society, educational
scholarships, responsibility projects to
protect natural life and cultural values
which were mainly carried out by the
states or government agencies until the
beginning of the 20th century are now
performed by charitable companies.
Especially in this rising trend since the
1950s, companies operating in different
geographies and different sectors have
already achieved a lot in charitable
works. Globally, an average of 850-900
billion dollars is spent annually for highly
lofty purposes. The most prominent
positive discrimination support area

in this charity movement is education.
In addition to the brands that provide
scholarships to students of different age
groups, there are also those who build
schools, manage field-oriented projects
that directly target children and young
people in areas such as mathematics,
informatics and vocational education
that will change the future of a society.
Another area of positive discrimination
is health. There are many companies
that support research for public health
problems such as cancer and infectious
diseases, fund vaccination programs,
make hospitals, and facilitate access to
medicines. Another disadvantageous
segment of society where companies
transfer budget is women and children.
In addition to these, there are brands
that manage projects with considerable
budgets in areas aiming to promote and
enhance the different riches of a society
such as environmental and historical
protection, rehabilitation of nature
destruction, sports and arts.

Encouraging and promoting social
responsibility projects

There are several reasons for the
increasing charity trend on the part
of the companies. While a group of

In this rising trend since the 1950s,
companies operating in different
geographies and different sectors have
already achieved a lot in charitable
works.
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Hayirseverlik
Endeksindeki Baslica
Alanlar

e Egitim burslari

® Saglik ve editim tesisi yatirim
bagislari

¢ Sahaya donlk organize egitim
programlari

e Kadin ve cocugu koruyan
programlar

e Sokak hayvanlarini koruyan
projeler

e Yetenek burslari

¢ Yaslilara ve kimsesizlere yonelik
yurt vb yatirim bagislar

e Cevreyi ve tarihi koruma
programlari

e Sanat etkinligi, yayincilik
destekleri & sponsorluklar

¢ Geng girisimcileri, kadin
girisimcileri destekleyen programlar
¢ As evi ve gida yardimlari

¢ Dogal afet vb. durumlarda yapilan
yardimlar

bulunuyor. Sirketlerin bitce aktardigi
bir baska dezavantajli toplum katmani
ise kadinlar ve ¢ocuklar. Bunlarin
disinda cevreyi ve tarihi koruma, doga
tahribatlari rehabilite etme, spor, sanat
gibi bir toplumun farkli zenginliklerini
ylceltmeyi, gelistirmeyi amaclayan
alanlarda hatiri sayilir biitcelerle proje
yoneten markalar da var.

Ozendirici ve tesvik edici sosyal
sorumluluk projeleri

Sirketler bazinda gittikce ylkselen
yardimseverlik egiliminin birka¢ sebebi
bulunuyor. Bir grup sirket dogdugu ve
blyldigu topraklardan kazandiginin bir
bolimind, yine o toplumun bireyleri igin

Bir grup sirket dogdugu ve biiyiidiigii topraklardan kazandiginin bir
boliimiinii, yine o toplumun bireyleri icin harcamayi bir borg¢ ve kutsal bir
gorev addederken, bir grup sirket ise gelecek vizyonunda hedef kitlesinin

kalbine, aklina siki sikiya yerlesmeyi amacliyor.

harcamayi bir bor¢ ve kutsal bir gérev
addederken, bir grup sirket ise gelecek
vizyonunda hedef kitlesinin kalbine,
aklina siki sikiya yerlesmeyi amacliyor.
Milyar dolarlik ihracat rakamlarini
yakalayan, binlerce kisiye istihdam
imkani sunan, inovasyon ¢alismalariyla,
aldig patentlerle Ulkelerinin gogstni
kabartan, diinyanin her noktasinda
dikkatle izlenen firmalar, duygusal
bagla baglanan sirket olabilmenin ancak
hayata, insana, diinyaya dokunmakla
mumkdin olabilecegini biliyor. Hayirsever
sirketler olgusunun en glzel yani,
ozendirici ve tesvik edici de olmasi.

Bir sirketin yonettigi, takdir toplayan
sosyal sorumluluk projesi, baska

bir sirket tarafindan 6rnek alinip,
topluma, bireylere yonelik yepyeni,
bambaska projelerin ortaya ¢citkmasini
da saglayabiliyor. Kimi sirketler de

her yil, sosyal sorumluluk dahilindeki
hayirseverlik projelerinin bitcelerini
buyltuyor. Kalplere adi kazinan sirketler,
kazanan ise toplumlar oluyor. Dogrudan
sosyal sorumluluk projelerini yoneten
sirketler disinda, egitim, saglik, cevre
gibi alanlarda uzmanlasmis sivil toplum
kuruluslari veya vakiflara bagis yapan
sirketlerin sayisi da bir hayli fazla.

Yasal diizenlemeler ve mevzuat da
belirleyici

Ulkelerin yillik harcama biitcelerinde
rahatlama olusturan sirketlerin yardim
faaliyetleri ve bu calismalara ayirdiklari
butceler, ilgili Glkelerdeki dizenlemelerle
yakindan baglantili. Bazi lilkeler
sirketlere yaptiklari yardim diizeyinde
vergi muafiyeti uygularken, bazi tlkeler
ise kolaylastirici, projeyi destekleyici
tesvikler sunuyor. Ornegin iilkemizde;
hayir amacli okul veya hastane yaptirmak
isteyen sirketler veya vakiflar igin arazi,
arsa tahsisleri s6z konusu. Bircok AB
lilkesinde ise toplum yararina proje
yoneten sirketler icin fizibilite, is glicl
kaynaklari saglaniyor. Ulkesi disinda
ornegin Afrika, Asya gibi, kuraklik,

dogal afet, aclik, salgin sorunu yasayan
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companies wish to give back a part of
what they earn for the people of the

lands on which they have flourished,
others aim to settle firmly into the hearts
and minds of their target audience in

the future vision. Achieving the export
figures of billions of dollars, offering
employment opportunities to thousands
of people, making their country proud
with their innovation studies and patents
and being carefully watched all over the
world, these companies know that being
an emotionally connected company is
only possible by touching life, people,

and the world. The most beautiful aspect
of charitable companies is that they

are encouraging and inspiring other
companies. The social responsibility
project, which is managed by a company
and which is appreciated, can be taken

as an example by another company and

it can lead to wholly new and different
projects for the society and individuals.
Every year, some companies increase

the budgets of charitable projects within
their social responsibility tasks. Thus, the
companies are settled into the hearts and
the society receives the most gains. Apart
from the companies that directly manage
social responsibility projects, there

are also a large number of companies
that donate to non-governmental
organizations or foundations specialized
in fields such as education, health and
environment.

Relief activities of the companies that
create relief in the countries’ annual
spending budgets and the budgets they
allocate for these works are closely
linked to the regulations in the related
countries. Some countries apply tax
relief at the level of aid the companies
provide for such projects, while others
provide incentives to facilitate and
support the projects. For example, in our
country, there are land allocations for
companies or foundations that want to
build schools or hospitals. In many EU
countries, feasibility and labor resources
are provided for companies managing
projects for the benefit of society.

Some countries provide accessibility

to humanitarian organizations for
companies that wish to provide help to
Asian and African countries which suffer

Major Areas in the
Philanthropy Index

e Education scholarships

e Health and education facility
investment donations

¢ On-site organized training
programs

e Programs that protect women and
children

e Projects that protect street
animals

e Talent scholarships

e Investment donations for care
homes for the elderly and homeless
e Environmental and historical
protection programs

e Art event, publishing supports &
sponsorships

e Programs supporting

young entrepreneurs, women
entrepreneurs

e Food aid
e Aid in case of natural disasters,
etc.
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Ne sagliyor?

Kamu yararini gozeten her
yardimseverlik hareketinin toplumda
bir karsiligi mutlaka var. Sektoriinde
zaten ¢ok basarili olan bir marka,
yepyeni bir faaliyetle gonilleri
fethederken, pazardaki yerini, hedef
kitlesiyle bagini kokleri cok daha
derinde olan bir noktaya indiriyor.
Peki daha otesi;

o Sirketlerin egitim burslariyla
gelecedi sekillenen bircok geng, yine
ayni sirketlerin radarinda kalarak,
yillar sonra sirket iginde ihtiyac
duyulan insan kaynaklari icin 6nemli
bir deger yaratiyor.

e Cevre- tarih- sanat duyarlilig

ile dikkate deger bir proje yoneten
sirket ya da marka, ilgili markayi
tercih etmeyen bir tiiketicinin
farkindaligini arttirarak, satin alma
egilimini degistirebiliyor.

¢ Sokak hayvanlarina, dogaya
yonelik ¢alismalari olan bir sirket,
uluslararasi arenada baska bir
kurulusun dikkatini cekerek, dogal
partner haline gelebiliyor.

¢ Yardimseverlik dokusu, diinyanin
herhangi bir noktasinda baska

bir sirket tarafindan fark edilip,
¢alismayi yoneten markayi yeni
pazarlara tasiyabiliyor.

¢ Bir sirket tarafindan yaptirilmis
okul veya hastaneden hizmet
alanlar, siikran duygusuyla o
markanin yilmaz savunuculari,
marka elgileri haline de gelebiliyor.
e Dijital teknolojilerin d6zellikle
sosyal medyanin yayginlasmasiyla,
projeden etkilenen kitlelerin

bunu kendi hesaplarina tasimasi,
sonuclari yonulyle cok basarili
etkilesim ve erisim olusturabiliyor.
« iyi yénetilen projeler itibar ve
sayginlik kazandiriyor, markayi
rakiplerinden farklilastiriyor.

Sirketlerin yonettigi sosyal sorumluluk projelerinde son yillarda goriilen
degisimlerden biri de; kalici ¢oziim ve doniisiim hedefleyen siireclere odaklanilmasi.
Daha 6z bir anlatimla “ Balik vermeyi degil, balik tutmayi 6gretmek” artik ana amac.

Ulkelere yardim gotiirmek isteyen
sirketler icin insani yardim kuruluslarinin
erisim olanaklarini acan llkeler de

var. Yasal diizenlemelerin tesvik edici,
ozendirici formda oldugu ulkelerde

yillik karinin yiizde 30-35'ni, tamamen
insanlik yararina harcayan sirketler de
gorulebiliyor. Vakiflasarak bu ¢alismalari
farkli bir vizyonla yonetmek, diinyada
oldugu kadar llkemizde de yaygin.

Yardimi sirket itibarina tasimak

Sosyal sorumluluk projesini bir sistem
dahilinde olgunlastirarak yonetmek,
toplumla sirdirilen iletisimin bir parcasi
yapabilmek hassas ve dikkatli olunmasi
gereken bir siire¢. Bu anlamda bir
markanin, toplumda nereye dokunacagini,
onceligin nerede olmasi gerektigini

iyi saptamasi gerekiyor. Dezavantajli
katmanlara yonelik her ¢aba, markayla
toplum, daha 6zelde ise hedef kitlesiyle
arasinda sempatik bir kanal yaratiyor.

Kiresel dlgekte degisik stratejiler izleyen
bircok marka var. Sirketlerin bir kismi
tiketicilerine “ Bu aldiginiz Grinin satis
gelirinin su kadarini, imkanlari olmayan
genclerin egitimine aktariyoruz” demeyi
tercih ederken bir grup sirket ise satis
arttirici iletisim kanalini kullanmadan,
her yil belirledigi 6zelliklere sahip

belli sayida gence burs verecedini,

burs miracaatinin ise herkese acik
oldugunu ilan etmekle yetiniyor. Siddet
magduru kadinlar, kimsesiz ¢cocuklar
icin maddi -manevi pozitif ayrimcilik
yapan yardimsever sirketler de var.
Diger yandan geleneksel bir anlayisla
sessiz ve derinden giden markalar da
yok degil. Sirketlerin yonettigi sosyal
sorumluluk projelerinde son yillarda
gorilen degisimlerden biri de; kalici
¢oziim ve donlsim hedefleyen siireglere
odaklanilmasi. Daha 6z bir anlatimla

“ Balik vermeyi degil, balik tutmayi
ogretmek” artik ana amacg.
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from drought, natural disaster, hunger
and epidemics. In countries where legal
regulations are encouraging and inspiring,
companies that spend 30-35 percent

of their annual profit for the benefit of
humanity can be seen. It is common in
our country as well as in the world to
establish foundations and manage these
works with a different vision.

Managing the social responsibility project
within a system and making it a part

of the communication with the society
is a sensitive and careful process. In
this sense, a brand needs to determine
where it will touch in the society and
where the priority must be. Every effort
towards disadvantaged segments

of the society creates a sympathetic
channel between the brand and the
society, and more specifically the target
audience. There are many brands that
follow different strategies on a global

scale. Some of the companies prefer to
say to their consumers that “they are
transferring a certain rate of the sales
revenue of a product to the education

of disadvantaged young people” while
others, without using the sales increasing
communication channel, announce each
year that they will grant scholarships to

a certain number of young people with
the characteristics they determine, and
that the scholarship application is open

to everyone. There are also charitable
companies that provide financial and
moral assistance for women who are
victims of violence and orphans. On

the other hand, there are also brands
that are engaged in helping others in a
traditional understanding. One of the
changes seen in the social responsibility
projects managed by companies in recent
years is to focus on processes aiming at
permanent solutions and transformation.
To tell it in @ more concise way, the main
purpose is to teach how to catch fish, not
to give fish”.

What are its advantages?

Every philanthropic movement

that considers public interest has
positive repercussions in society.
While conquering the hearts with

a brand new activity, an already
very successful brand in the
industry consolidates it place in

the market and ties with its target
audience through such deep-rooted
connections. Additionally,

e Many young people, whose future
is shaped by the scholarships of the
companies, remain on the radar

of the same companies and create
an important value for the human
resources needed in the company
after many years.

e The company or brand that
manages a remarkable project

with the sensitivity of environment
- history - art can change the
purchasing tendency by raising the
awareness of a consumer who does
not prefer the relevant brand.

e A company that works for stray
animals and nature can become a
natural partner by attracting the
attention of another organization in
the international arena.

e The benevolent nature of the
projects can be recognized by
another company in any part of the
world and can move forward the
brand that manages the work to new
markets.

e Those who receive service from

a school or hospital built by a
company can also feel gratitude and
become indomitable defenders and
brand ambassadors of that brand.
e With the spread of digital
technologies, especially social
media, the masses influenced by
the project can share this on their
own accounts, resulting in very
successful interaction and access.
e Well-managed projects

bring prestige and reputation,
differentiating the brand from its
competitors.
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DENETIM KALITESI, GUCLU SIRKET HEDEFINiIN NERESINDE?

Basarili, basarisiz kavramlari ginimuzin modern sirket yonetimlerinde yerini “karli, buydyen,
degisen, inovatif, hedefleri olan marka” konseptlerine birakti. CinkU basari ya da basarisizlik, bircok
parametre ile olcimlenen, tek bir ifadeyle tanimlanamayacak bir butin. Kanitlarin glcliu olmasi

gerekiyor.

Denetlemede ana amac giicli sirket olabilme idealinden besleniyor. imalattan pazarlamaya, satin
almadan istihdama, operasyonun her asamasinin olcimlenmesi, 6zellikle de denetlenmesi bu se-
beple cok onemli. Seffaflasmak demek, sirket ici korltikten de kurtulmak demek. Denetim kalitesini

Ise bagimsizlik duzeyi belirliyor.

[ htisas ve faaliyet alanlari ne olursa
olsun, pek cok sirkette birbirinden
bagimsiz gibi goriinen onlarca siireg,

dogrudan olmasa bile birbiriyle baglantili.

Piramidin tabanindan tepe noktasina
kadar bir sirketin performansini iyi
olcimlemek, denetimi objektif ve

tam zamaninda tamamlamak hayati

bir zorunluluk. Finansal bilgilerin
gercedi yansitmasi, tutarli olmasi

ise denetim kalitesi ile mimkuin.
Piyasalarin hararetli bir evreden gectigi
glinimizde, denetimde kalite, daha

da onemlisi denetim kalitesinin nasil
olcimlenebilecedi sirketler agisindan
hayati deder arz ediyor. Artan rekabet,
bir sirketin olmazsa olmazi karlilik
hedefi, bazen farkindalik korligu, bazen
de calisan suistimalleriyle denetim
kalitesini sorgulanir kilabiliyor. Oysa
finansal raporlamanin tartismaya acik
yonleri bulunmamali. Bu hem karar
mekanizmasi, hem sirket ici degisimler,
hem de gelecege donlk hedefler icin
yasamsal degerde bir bilgi. Yani bu
dosyaya baslarken sorduumuz sual:
“Tam kalbinde” seklinde yanitlanabilir.

Denetimde kalite ve bagimsizlik
birbirleriyle iliskili

Yillik cirolari belirli oran ve tutarlari asan
bircok diinya sirketi yasal dizenlemeler
dogrultusunda bagimsiz denetim hizmeti
aliyor. Zira finansal bilginin sirket
yoneticilerine ve paydaslarina fayda
saglamasi adina zamaninda ve givenilir
bicimde sunulmasi gerekiyor. Denetimde
kaliteyi ylikselten bagimsiz denetimin

de amaci; sirketin performans karnesi
olan finansal tablolarin hata icermedigini
kanitlara dayandirarak, goris
olusturmak. Bu sebeple kaliteli denetim,
denetim faaliyetlerinin lzerinde mutabik
kalinmis kriterlere, diizenlemelere
uyumlu bicimde siirdiridlmesini kapsiyor.
Denetim kalitesinin 6l¢cimu icin bir¢ok
secenek, farkli yaklasimlar mevcut.

Kaliteli bir denetimin sorumlulugu
denetgiye yliklenmis olsa da, denetim
kalitesinde ilgi tim taraflarin; sirket
yonetimi, i¢ denetim mekanizmalari,
denetim komitesinin destegi ve yeterli
katilimi fazlasiyla belirleyici.

Birbiri icinde biitiinlesik ve diizenli bilgi
akisi

Denetim kalitesinin ylkseltilmesinde;
sirketlerin yonetim kurullari bagimsiz

Bir sirketin performansini iyi
olciimlemek, denetimi objektif ve tam
zamaninda tamamlamak zorunluluktur.
Finansal bilgilerin gercedi yansitmasi,
tutarli olmasi ise denetim kalitesi ile
miimkiindiir.
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WHERE IS THE AUDIT QUALITY POSITIONED IN TERMS OF THE
TARGETS FOR A STRONG COMPANY?

The concepts of “successful” and “unsuccessful” have been replaced in today’'s modern company

management by such concepts as “profitable, growing, changing, innovative, brand with targets” be-
cause success or failure constitutes a whole that is measured by many parameters and cannot be
defined by a single expression. The evidence needs to be strong.

The main purpose of the audit is based on the ideal of being a strong company. For this reason, it is
very important to measure every stage of the operation from manufacturing to marketing, from pur-
chasing to employment, and especially audit. Transparency means getting rid of in-house blindness.
The level of independence determines the quality of the audit.

It is imperative to measure a company’s
performance well and to complete

the audit objectively and on time. It

is through the audit quality that the
financial information reflects truth and
they are consistent.

Regardless of their specialty and field
of activity, dozens of processes which
appear to be independent from each
other in many companies are actually
linked to each other though not directly
linked. It is vital to measure a company’s
performance from the base of the
pyramid to its peak, and to complete

the audit objectively and on time. It

is through the audit quality that the
financial information reflects truth and
they are consistent. Today, as markets

are going through a heated phase, quality
in auditing, and more importantly, how

to measure audit quality is vital for
companies. Increasing competition and
the indispensable profitability target

of a company make the audit quality
questionable sometimes due to blindness
of awareness and sometimes misuse of
employees. However, financial reporting
must not have aspects that are open to
discussion. This is vital information for
both decision-making, changes within
the company and future goals. So the
answer to the question that we asked at
the beginning of this file is: “Right in the
heart”.

Audit quality and independence are
interrelated

Many international companies whose
annual turnover exceeds certain rates
and amounts receive independent

audit services in accordance with legal
regulations because financial information
needs to be presented in a timely and
reliable manner in order to benefit the
company managers and stakeholders.
The purpose of the independent audit,
which improves the quality of the audit, is
to form an opinion based on the evidence
that the financial statements which are
the company’s performance scorecard
do not contain errors. For this reason,
quality auditing involves the sustainability
of audit activities in accordance with
agreed criteria and regulations. There are
many options and different approaches for
measuring audit quality.

Although the responsibility of a quality
audit is entrusted to the auditor;

support and adequate participation by

all stakeholders, namely the company
management, internal audit mechanisms
and audit committee, is highly decisive.

Integrated and streamlined information
flow

In order to improve the audit quality, the
boards of directors of the companies are
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Denetimde kaliteyi yiikselten
bagimsiz denetimin de amaci; sirketin
performans karnesi olan finansal

tablolarin hata icermedigini kanitlar
dayandirarak, goriis olusturmak.

denetimin gozetiminden sorumlu kilinir.
Hiyerarsik bu yapilanma bitiniinde
denetim komiteleri de ana basamaktadir.
Yonetim kurulunun bu asamadaki gorevi,
bagimsiz denetcinin bagimsizligi ve
tarafsizligi ile denetim asamalarinin
etkinligini, ilgili mesleki ve dizenleyici
ortam gerekliliklerini de dikkate alarak
sorgulamak ve takip etmektir. Bir akis
plani dahilinde 6zetlemek gerekirse;

dis kaynaklar, yonetim kurulu , denetgi
ve denetim komitesi bu bitiinin
parcalaridir.

Degerlendirme siireci neleri kapsar?

Farkli yaklasimlar bulunmakla birlikte
denetim kalitesinin degerlendirilmesinde
4 veya 5 asama sorgulanir.

Hikum : Denetgi, planlamadan denetimin
surdirilmesine her evrede profesyonel
hikiim verir. ideal yargiya ulasmak,
denetim kalitesinin en dnemli noktasidir.
Ongorii ve Dederler: Profesyonel ve etik
ilkelere baglilik, duristlik, bagimsizlik,
gorevin sorumluluklariyla catismayan,
sahsi ve ticari ¢ikarlari merkeze

alamayan bir yaklasim olmalidir.

Liyakat ve kabiliyetler : Etkin egitimler
ve gerekli deneyimle gelistirilen denetim
becerileri sorgulamaya degerdir. Denetim
kalitesinde arastirmaci, analitik ve
muhakeme yiriten denetciler olmalidir.
Suphecilik, etkin iletisim bu sebeple
kiymetlidir.

Kalite kontrol: Denetimin kalitesini
etkileyebilecek riskler mutlaka
belirlenmis olmalidir. Denetim
seviyesinde bu risklere karsi olusturulan
kontroller de saptanmalidir. Bunlar bir
anlamda raporun saglamasi icin de
kullanilir

Kaliteli denetim ekibinin
5 ana ozelligi

¢ Profesyonel algiya sahip, etik
degerlere bagli, kurallara riayet
eden

e Gerekli egitimleri almis, tam
donanimli, deneyimli, denetim
¢alismasi icin yeterli zaman
ayirabilen, isinin her asamasinda
mesleki stipheciligini koruyan

e Sarsilmaz denetim siireci yoneten,
kalite kontrol prosedirleri bulunan,
profesyonel standartlara ve yasal
diizenlemelere riayet eden,

e Tecriibesiyle hatalari zamaninda
fark edip, kisa zamanda raporlama
yapan

¢ Denetim stiirecine dahil olmus
tim ekip Uyeleriyle saglikli iletisim
kurabilen

Giiclii Sirket Hedefinde Degerlendirme

Yukarida hiyerarsisini 6zetledigimiz
yapida denetim komiteleri sikca bir

hata yapmaktadir. Agirtikli olarak
bagimsiz denetimin finansal raporlarina
odaklanilir. Halbuki kalitenin ol¢imi
icin denetim sireci boyunca, 6zellikle de
planlama asamasinda, denetim kalitesi
ile ilgili daha cok kanit elde edilmelidir.
Asil konsantrasyonun yogunlasmasi
gereken alan burasidir. Bu amacgla,
denet¢inin hazir bulunmadigi, denetim
komitesi uyelerine acik toplantida,
denetim kalitesi yoniinden givenlik acigi
olusturabilecek faktorler saptanmalidir.
Denetci, denetim stratejisini ve denetim
planini, komiteye sunarken, denetim
kalitesi yoninden daha 6nceden
saptanmis riskler ve bu riskleri
denet¢inin ne sekilde degerlendirecedi
mutlaka gozden gecirilmelidir. Yine

bu asamada denetcinin, kaliteli bir
denetim icin gerekli olan denetim firmasi
nezrindeki kontrollerinin neler oldugu da
irdelenmelidir.
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responsible for the supervision of the
independent audit. In this hierarchical
structure, the audit committees

are at the forefront. The task of the
Board of Directors at this stage is to
question and monitor the independence
and impartiality of the independent
auditor and the effectiveness of the
audit phases, taking into account the
relevant professional and regulatory
requirements. To summarize in a flow
plan, external resources, the board of
directors, auditor and audit committee
are part of this whole.

What does the assessment process
involve?

Although there are different approaches,
4 or 5 stages are taken into account in the
assessment of audit quality.

Judgment: The auditor makes
professional judgments at every stage
from planning to the continuation of the
audit. Achieving the ideal judgment is the
most important point of the audit quality.
Foresights and Values: It must be an
approach that adhere to professional

and ethical principles, honesty and
independence and that does not conflict
with the responsibilities of the task

and does not prioritize personal and
commercial interests.

Merit and capabilities: Audit skills
developed with effective training and

the necessary experience are worth
questioning. In audit quality, auditors
must be supervisors who excel at

- —~——-_-—1.-——

—aNCial report

Balance shegt
Assatg

Carrece g,
Fari-Cormmn ity

1.734,82¢
e,
"R
Linbifit| -
[ .'_.,_E,i‘ 66,630
Morcaamant katsiias i

Equity
Pl Capss
Flatanied e

74,383
ThEn

AR

Income statement

12,978,516

H’Hﬂ‘m”*ﬁ 2 TR ArLEN

T 104 w3

Expénsas B,S?Iz _@g’:‘;

mﬂw LEv T

| SRR ITTE

R 5,508,961
Nat inceme

B3 -..Az!':.'-‘._ ]
o W PR

analytical and reasoning thinking.
Skepticism and effective communication
are therefore valuable.

Quality control: Risks that may affect the
quality of the audit must be identified.

At the audit level, controls against these
risks must also be identified. In a sense,
they are also used to provide the report.

Assessment in Terms of Targets of a
Strong Company

In the hierarchy structure we have
summarized above, audit committees
often make a mistake. The focus is on
the financial reports of the independent
audit. However, more evidence must be
obtained for the audit quality during the
inspection process, especially during the
planning phase, for the measurement
of quality. This is where the actual
concentration must be placed. For this
purpose, the factors that may create a
security deficit in terms of audit quality
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5 main features of the
quality audit team

e Having professional perception,
adhering to ethical values,
observing rules

e Having the necessary training,
being fully equipped and
experienced, sparing sufficient
time for audit work, maintaining
professional skepticism at every
stage of the job

e Managing rigorous audit
processes, having quality control
procedures, complying with
professional standards and legal
regulations,

¢ Recognizing errors in a timely
manner through his/her experience
and reporting them as soon as
possible,

e Having healthy communication
with all team members involved in
the audit process

The purpose of the independent audit,
which improves the quality of the audit,
is to form an opinion based on the
evidence that the financial statements
which are the company’s performance
scorecard do not contain errors.
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Olmazsa olmaz sorular

Denetim komitesinin gozden
kacirmamasi gereken hususlardan

biri denetimin ve denetim firmasinin
kalite kontrol incelemelerinden gegip
gecmedigine yonelik olmalidir. Hatta

bu incelemelerin sonuclari da kontrol
edilmelidir. Toplanti asamalarina
gecildiginde; denetim kalitesi ile ilgili
irdelenen konular dahilinde, denetcinin
denetim stratejisi ve plani, detayli bir
sorgulamaya tabi olmalidir. Konusmak,
tartismak, Uzerinde mutabakata varilan
konulari kayda gecmek, denetim
kalitesi yonunden hayli 6nemlidir.
Toplanti slireclerinde, 6zellikle de
planlama diizeyinde saptanan, izerinde
goris birligine varilan ve denetim
kalitesini etkileyebilecek risklerin,
denetim esnasinda ne sekilde ele
alinacagi denetci ile konusulup karara
baglanmalidir.

Kanitlar gozden kacmamali

Onemli yargi gerektiren konularda, bu
yargilarin dayandigi kanitlari denetim
komitesi de mutlaka degerlendirmelidir.
Gerekiyorsa goris almalidir. Denetim

Agirlikliolarak bagimsiz denetimin
finansal raporlarina odaklanilir.
Halbuki kalitenin 6l¢iimii icin denetim
siireci boyunca, ozellikle de planlama
asamasinda, denetim kalitesi ile ilgili
daha cok kanit elde edilmelidir.

ekibinin, sirketteki st diizey yoneticiler,
finans bolimi ¢alisanlariyla iletisimi

de mutlaka sorgulanmalidir. Zira

bilginin saglikli akisi, glicld bir

iletisimle mdmkun kilinir. Bu sebeple
her iki taraf da dinlenmelidir. Denetim
komitesinin, yaptigi degerlendirmede,
saptadi§i bilgilerin, denetimin kalitesini
ve etkinligini degerlendirmek, en
onemlisi de sonuca varmak icin yeterli
olup olmadigini gozden gecirmesi hayati
degerdedir. Bu amagla ¢apraz kontroller,
bazi durumlarda ise daha fazla goriisme
ve inceleme yapilabilir. Unutulmamalidir
ki kaliteli denetim; yatirnmcilar, sirket
paydaslari, hissedarlar ve sirket
calisanlari acisinda da gelecedi garanti
altina almak demektir. Glcli sirket
hedefinde denetim kalitesi, bir sirket
icindeki temel yanlislari, karlilik ve zarar
noktalarini seffaf bicimde gorebilmeyi,
gelecege doniik hedefler koymayi
kolaylastirir. Sirket icinde zaman zaman
olusabilen perdeleri kaldirir, vizonu
netlestirir. Tim degiskenlere karsin
denetim kalitesinde de en hayati faktor
“insandir”, bu yoniyle, 6l¢iimler denetim
ekibine iliskin degerlendirmeleri de
dikkate almalidir. insansiz kalite, kalitesiz
basari, mimkin degildir.

Bagimsiz denetgi
seciminde hangi
gostergelere bakilabilir?

¢ Denetim siirecinde gorev alacak
calisanlara verilmis egitim saatleri
* i¢ kalite kontrol incelemeleri ve
teftis kayitlar

e Sorumlu ortak basina verilecek
¢alisan sayisi ve bu ¢alisanlarin
mesleki deneyimleri

¢ Denetim ekibinin sektor
deneyimleri, denetgi ile birlikte
denetim ekibi lizerindeki is yuki

e Yasal diizenlemelere ve mevzuat
degisikliklerine hakimiyet

e Bagimsiz denetim konusundaki
temel durusu ve ilkeleri algilayis
bicimi. Bu anlamda yapilmis yorum
ve dederlendirmeler.
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must be determined in the meeting
where the auditor is not present and
open to audit committee members. When
presenting the audit strategy and audit
plan to the committee, the auditor must
review the previously identified risks in
terms of audit quality and the manner

in which the auditor will assess these
risks. At this stage, the controls that must
be made by the auditor necessary for a
quality audit must be examined.

Essential questions

One of the issues that the audit
committee must not overlook is whether
the audit and the audit firm have
undergone quality control reviews. Even
the results of these controls must be
checked. At the meeting stages, the audit
strategy and plan of the auditor must be
subject to a detailed inquiry within the
scrutiny of the audit quality. It is very
important to address, discuss and record
agreed issues in terms of audit quality.
During the meeting processes; especially
the risks identified and agreed upon at
the planning level, and which may affect
audit quality and how they will be handled
during the audit must be discussed and
agreed upon with the auditor.

Evidence must not be overlooked

In matters requiring significant
judgments, the audit committee

The focus is generally on

the financial reports of the
independent audit. However,
more evidence must be
obtained for the audit quality
during the inspection process,
especially during the planning
phase, for the measurement of
quality.

must also evaluate the evidence on

which these judgments are based. If
necessary, it must seek advice. The
communication of the audit team with
the senior executives and the employees
of the finance department must also be
questioned. Because the healthy flow

of information is made possible through
strong communication. Therefore, both
parties must be heard. It is vital that the
audit committee reviews whether the
information it has identified is sufficient
to assess the quality and effectiveness

of the audit and, most importantly, to
arrive at the conclusion. For this purpose,
cross-checks may be conducted, and

in some cases more interviews and
investigations may be carried out. It is

to be noted that quality auditing means
guaranteeing the future for investors,
company stakeholders, shareholders and
company employees. Audit quality in a
strong company target makes it easier to
see the main mistakes, profitability and
losses within a company in a transparent
way and to set future targets. It removes
the barriers that may occur from time

to time in the company and clarifies the
vision. In spite of all the variables, the
most important factor in the audit quality
is the "human being” and in this respect,
the measurements must take into
consideration the evaluations of the audit
team. Quality without people and success
without quality is not possible.

What indicators can be
looked at in the selection
of independent auditors?

e Length of training given to the
employees who will take part in the
audit process

e Internal quality control reviews
and inspection records

e Number of employees per
responsible partner and their
professional experience

e Sector experience of the audit
team, workload on the audit team
and auditor

e Knowledge of legal regulations
and legislative changes

¢ Basic stance and principles in
relation to independent auditing.
Comments and evaluations made in

this sense.
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AILE SIRKETLERINDE KUSAKTAN KUSAGA BUYUME
EGILIMINI KORUMAK

Kuresel arastirmalar, dlnya ol¢eginde aile sirketlerinin ciro, istihdam ve karlilik oranlarinin buyuk
kurumsal sirketlere oranla daha iyi ve yiksek hizli arttirdigini ortaya koyuyor. Bu gelisimin koti olan
tarafinda ise ¢ogu aile sirketi, markalarini istikrar dahilinde yonetebilecekleri donanimi kazanmiyor,

sartlari degistirmiyor.

Dinyada da tdcuncu nesil sonrasini gorebilen sirketlerin orani sadece yuzde 10. En buylk serma-
yesi idealleri ve tutkusu olan birinci kusak igneyle kuyu kazip, ciddi bir birikim olustururken, ikinci
kusa@a degerleri olmasi gerektigi gibi aktaramiyor. Profesyonel destede kapali biyime ise basariyi
kusaktan kusaga kictlen, hatiralarda kalmis “bir zamanlar” dykdileri haline getiriyor.

‘¢ M aliya basmadan, haliya basilmaz”

der bir Tirk atasozu. Yizlerce
aile sirketinde farkli sekillerde
gozlenen, birinci kusaktan ikinciye,
ikinciden Uglincliye sarkan, kusaklar
arasl ¢atismanin sebebi de iste bu
atasozlindeki gondermeden besleniyor.
Bir yanda sirketi cetin sartlarda kurup,
donglyi baslatan, ilk sermayeyi
olusturan birinci kusak, diger yanda
onlardan devraldiklari bayragi daha da
uzaga gotiirmesi beklenen ikinci kusak.
Daha egitimli, kisisel deneyimlere daha
¢cok saha acan, spor, hobi, seyahat ve
aile gibi kavramlarin ¢ok daha on planda

,.l".l- -

oldugu bir nesil. Su bir gercek ki; ikinci
kusak birinci kusagin yasadigi engelleri
cogunlukla yasamiyor. Bir kere iskolik
dedgiller. Bu kusaktan tek beklenen, aile
sirketini blytitmeleri. Tam da burada
risk alan, farkli sektorlere girip isi

daha da biiyitenler basarili olurken,
sirketi geleneksel yapisina terk edip,
sadece harcamayi ve temsili, is olarak
tanimlayanlar, ¢oziilmenin baslaticisi
adiyla kayda geciyor. Bu sadece lkemizin
sorunu degil, dinyada da dérdinci
nesile ulasabilmis aile sirketlerinin orani
ylizde 10 civarinda, omiirleri ise 25 ile
30 yilla sinirli. Aile sirketlerinin birgok

cokis nedeni var elbette; yiizde 80 gibi
¢ok onemli bir béliminde bu neden
ailevi konularda alinan kararlar olarak
tanimlaniyor. Yalnizca yizde 20'si ticari
konular nedeniyle ¢okilyor.

Aile sirketleri yok olmaya mahkum mu?

Gerek diinyada, gerekse lilkemizde
yapilan arastirmalar, aile sirketlerinin
sermaye olusumundan, karliliga, pazar
gelistirmeden satisa, muazzam bir
glice, haliyle biyik bir basariya sahip
olduklarini ortaya koyuyor. ilk 20 yilda
yakalanilan biytime, ikinci 20 yilda
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MAINTAINING THE GROWTH TREND FROM GENERATION
TO GENERATION IN FAMILY BUSINESSES

Global research reveals that world-class family businesses are increasing their turnover, employment
and profitability rates better and faster than large corporate companies. On the downside of this develop-
ment, most family businesses do not acquire the ability to manage their brands with stability and do not
change the conditions.

Only 10 percent of companies in the world can survive beyond the third generation. While the first gener-
ation whose biggest ideals and ambitions were their most important asset worked very hard and accu-
mulated a serious amount of capital, they cannot transfer the values to the second generation as they
should. Growth that is closed to professional support makes success an once-in-a-lifetime story that
shrinks from generation to generation

Turkish proverb says: “Don't step experiences, where concepts such only faced in our country; it is a global
on the carper before stepping as sports, hobby, travel and family problem. The proportion of family
on the bush”. The reason of the are at the forefront. It is a fact that companies that have reached the fourth
intergenerational conflict that is observed  the second generation does not often generation in the world is around 10
in hundreds of family companies in face the obstacles experienced by the percent and they are aged between 25
different ways, from the first generation first generation. Actually they're not and 30. There are many reasons for the
to the second and from the second to workaholic. The only thing expected collapse of family businesses; the main
the third, feeds on this proverb. On the of this generation is to grow the family reason for the collapse of 80 percent of
one hand, the first generation, which set business. Here, while those who take such businesses is defined as decisions
up the company under harsh conditions, risks, enter different sectors and taken on family matters. Only 20 percent
started the cycle and accumulated the grow the business even more become collapse due to commercial issues.
first capital, on the other, the second successful, those who lead the company
generation, which is expected to take in a traditional manner and define their
higher the flag they took over. Itis a businesses as a matter of spending and
generation that is more educated and representation are the first launchers
opens up more space for personal of the meltdown. This is not a problem Research conducted both in the world
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duragan seyre gecerken, alinmasi
gereken kararlarin ge¢ uygulanmasi
slireci baska bir noktaya tasiyor. Sorun
da zaten burada. Her tlke ekonomisi
icin cevher degerinde olan aile sirketleri
nasil korunur, biyime egilimleri ne
sekilde kalici kiinir? Ornegin tilkemizin
Gayri Safi Milli Hasila'nin ylizde 90"

aile sirketlerine ait. Bunlarin biyik

bir b6limi KOBI niteliginde, bir kismi
da biylk isletme. Diinyanin en biyik
ekonomisi ABD’de en biiyiik 500
firmanin iicte biri aile sirketi. italya’'da
bu oran ylizde 43, Fransa'da ylizde

26, Almanya’da yiizde 17, Turkiye'de

ise yiizde 95 diizeyinde. istatistiklere
bakarak aile sirketlerinin olumsuz
namini kuvvetlendiren, pek ¢ok érnek
siralayabiliriz. Fakat iyi yonetildiginde,
gerekli dontsim yapildiginda aile
sirketlerinin olaganisti basarilar
gosterdigi de ortada. Gercek bir

basari hikayesi veya efsane tanimini
hakkeden aile sirketlerinin basarilarinin
altinda yatan ise olusturduklari
kurumsallasma modelinin iyi oturulmus
olmasi. isler her jenerasyona zamaninda
ve basariyla aktarilmis.

Eski kdye yeni adetler mi?

Yine Ulkemizden orneklemek
gerekirse, Tlrkiye'de aile sirketlerinin
ylzde 52'si Uiretim sektdrlerinde
faaliyet gosteriyor. Milli gelir icindeki
paylari, adeta ekonominin bel kemi
seviyesinde. Bu yilizden de aile
sirketlerinin basarili biylime ve gelisim
gostermesi, lilke ekonomisinin de
saglikli olmasi anlamina geliyor. Ancak
aile sirketlerinde suirdurilebilirligi
saglamak hic de kolay degil. Mesela
llkemizde yiiz yasini asmis sirket sayisi
20 civarinda. Peki neden bu basari

]

siirekli kilinamiyor? Ciinki pek cok

aile sirketi degisime direnc gosteriyor.
Surdurilebilir basarinin formdld olan
kurumsallasmayi, ya reddediyor, ya
geciktiriyor, ya saglikli ydnetemiyor ya

da catismaya donistiriyor. Halbuki
kurumsallasma demek, sirket
yonetiminin profesyonellere terk edilerek
kontroliin elden cikartilmasi demek degil.
Peki kurumsallasma demek ne demek?
Sirketin faaliyetlerini kisilerin varligina

bagimli olmaktan cikartarak, islerin
siirdurebilmesini ve gelistirebilmesini
saglamak demek. Ozetle aile
sirketlerinde hem biyiimenin hem de
kaliciigin saglanabilmesi adina eski kdye
yeni adetler getirmek gerekiyor.

Ama nasil?

Dogru, evrenseldir. Hele yonetim
stratejilerinde llkeden Ulkeye,
cografyadan cografyaya degismez.

Bu sebeple diinyanin neredeyse

tum Ulkelerinde aile sirketlerindeki
yonetimi, gelecek nesillere tasiyan
siiregleri profesyoneller yonetiyor.
Kusak catismalarini sirket hiyerarsisine
yansitmadan, degerlerin bir sonraki
kusaga iyi tasindigi bir stire¢ ancak bu
sekilde saglanabilir. Yeniliklere acik
olmak, degdisime diren¢ gostermemek
ilk kural. Siireci bir profesyonelin
yonetmesi duygusal kararlar almamaysi,
rasyonaliteyi korumayi da garantiliyor.
Baslangig¢ aile anayasasi ile yapilabilir.
Ornegin Avrupa’da 5. jenerasyonu gecmis
¢ogu sirketin anayasasinda; aile Uyesinin
sirkete dahil olabilmesi icin

26 yas siniri asmis olmasi, Universite
egitimi, yabanci dil bilme ve en az
birkac yil farkli bir iste ¢calisma
zorunlulugu yazilidir. Kurumsallasma

#Su bin'gercek-ki; ikinci kusak

birinci-kusagin yasadigi engelleri
c¢ogunlukla'yasamiyor. Bir kere
iskalik degiller..Bu kusaktan
tek'beklenen, ailesirketini
bityiitmeleri.

-
1=

sayesinde aile sirketlerinin cok hizli
ilerlemesi, biylimesi de mimkin
kiliniyor. Radikal kararlar uygulanmali!
Ornegin yonetimde kac aile tiyesinin
olduguna bakilmaksizin operasyonlari
yonetip, karar alacak gorevlere, aile
disi profesyonellerin getirilmesi gerekli
bir adim. Profesyonel yoneticilerin,
ailenin bir sonraki jenerasyonunun
egitiminde de yeri nemli. Aile
sirketlerinin basarilarini sirdiirebilmeleri
icin profesyonellesmeleri sart.
Unutulmamalidir ki; yonetim kabiliyeti
DNA ile ailelerde kusaktan kusaga
tasinan bir ozellik degildir.

Kurumsallasma siirecine nasil bakmak
gerekiyor?

Hazir olmayan higbir yapinin degisimi
saglikli yonetmesi mimkin degildir.

Bu ylizden de kurumsallasmaya hazir
olmak gerekiyor. Sirketin biyime plani
icinde degerlendirilmesi gereken ilk saha
deger olusturup, gelecegde odaklanmak
olmalidir. Geleneksel anlayistan siyrilip,
pazardaki degisen dinamikleri, talep

ve arz dengesini gérebilmek Uriin ya

da hizmetleri cesitlendirebilmek adina
firsatlarin farkinda olunmalidir. Hi¢bir
basari plansiz elde edilemez. Mantikli,
gercekgi, pazar kurallarini gézeten is
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and in our country reveals that family
companies have tremendous power,
namely great success in terms of
capital formation, profitability, market
development and sales. The growth
achieved in the first 20 years becomes
stagnant in the second 20 years, and the
late implementation of the decisions to
be taken takes the process to another
point. The problem lies right here. How
can the family companies which are
vital for each country’s economy be
protected, and how can their growth
trends be made a lasting phenomenon?
For example, 90 percent of Turkey’'s Gross
National Product comes from family
companies. Most of them are SMEs and
some of them are big enterprises. One
third of the 500 largest companies in the
United States, world’s largest economy,
are family businesses. This ratio is 43
percent in Italy, 26 percent in France,

17 percent in Germany, 95 percent in
Turkey. Looking at the statistics, we can
list many examples that strengthen the
negative reputation of family businesses.
But when they are well managed and
the necessary transformation is done,

it is obvious that family businesses

have achieved remarkable success.
What really underlies the success of
family businesses that deserve a true
success story is the well-established
institutionalization model. Business

management is transferred to each
generation on time and successfully.

To give some other examples in

our country, 52 percent of family
businesses in Turkey are operating in
the manufacturing sector. Their share in
national income is almost the backbone
of the economy. Therefore, successful
growth and development of family
companies means that the country’s
economy is healthy. However, ensuring
sustainability in family businesses is
not easy. For example, the number

of companies over the age of 100 in

our country is around 20. Why can’t

this success be sustained? That is
because many family businesses resist
change. They either reject or delay
institutionalization, the formula for
sustainable success, or cannot manage it
well or transform it into conflict. However,
institutionalization does not mean that
the management of the company is
abandoned to the professionals and

the family foregoes management.

What does institutionalization mean?

It means ensuring that the activities

of the company are not dependent on
the existence of individuals, so that the
business can continue and develop. In
short, it means ensuring both growth

and sustainability in family businesses
through introducing sometimes
unwelcome innovation.

The truth is universal. Especially in

its management strategies, it does not
change from country to country, from
geography to geography. For this reason,
in almost all countries of the world,
professionals manage the processes
through which management of the family
businesses is handed down to the next
generations. This is the only way to
ensure that values are carried well to
the next generation without reflecting
generation conflicts to the company
hierarchy. The first rule is to be open

to innovations and not to resist change.
The management of the process by a
professional ensures that it does not
make emotional decisions and maintains
rationality. Family constitution is a

good starting point. For example, the
constitution of most of the 5th generation
companies in Europe stipulates that

the family member must be over the

age of 26 and have university education
and foreign language skills and the
obligation to work in a different job for at
least a few years in order for the family
members to be involved in the family
business. Thanks to institutionalization,
it is possible for family companies to
progress and grow very quickly. Radical
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Turkiye’de faal aile sirketlerinin gorinimi

seviyesinde. Bu yiizden de aile
sirketlerinin basarili bilyiime ve gelisim ]
L gostermesi, lilke ekonomisinin de™ :

E

saglikli olmasi anlaminaigeliyor.

stratejisi ve planlamasi sarttir, etkili

bir buylme stratejisi hazirlanmalidir.
Biylmek, hi¢ kiiciilmeyen bir hedeftir.
Bunun icin de; vizyon, amag, finansal
hedefler ve stratejik oncelikler konularini

® % 52'si Uretim sektorlerinde
* % 16’s1 insaat ve emlak gelistirme,
® % 6’si ise tliketici Urlinlerinde faaliyet gosteriyor.

Turkiye’'de faal aile sirketlerinin miladi ve sonu 4

® %40'1 1950-1980 yillari arasinda,

® %46’s1 ise 1981-2000 yillar arasinda kurulmus

e jsletmelerinin %38'i birinci,

® % 30'u ikinci,

® % 12'si Uclncl

o Uluslararasi istatistiklere benzer olarak sadece % 3'l dordiinci ve daha

belirleyerek sirketin ne yonde ilerledigi
bilinmeli, pazarin tanimlandigi is
modeli, ve uygun bir ¢calisma modeli
olusturmalidir. Ayrica finans yonetimi,
is yapisina uyumlu, gicld kiinmalidir.
Bir sirketin en degerli sermayesi
insandir. Dogru kisilerin ise alinip
muhafaza edilmesi, kilit pozisyonlara
yonelik planlar yapilmasi ve i¢ personel
becerilerinin gelistirmek icin egitim
programlarinin olusturulmasi da
saglanmalidir. Sirket gelecege her
yoniyle uyumlu olmalidir.

Patron bilir yok

Kurumsallasma siirecinde, her seye
patron karar verir anlayisi, yeni
jenerasyonlarin gelisiyle islevini
kaybetmelidir. “Biz” bir sirket
felsefesindeki ana 6zne olmalidir. is
diinyasinda basari elde etmek zordur.
Ancak bu basariyi devam ettirmek daha
da zordur. Bu nedenle aile sirketlerinin
strdirilebilir bir basari elde etmesi icin

sonraki nesillere devroluyor.
( Kaynak : Tiirkiye istatistik Kurumu )

nasil bir yol haritasi izlemesi gerektigi
¢ok biylk bir 5nem tasimaktadir.

Aile sirketlerinde strddrilebilir bir
biylme, kalici bir basari igin kararlilik,
disiplin olmazsa olmazlardir. Sirketi
gelecede tasimak adina surdiirdlebilir
bir basari elde etmenin 6n kosulu
kurumsallasmaktir. Ve kurumsallasmak
bir secenek degil, zorunluluktur.

Bilyiime biitiinliigiinde & siirekliliginde
kurumsallasma

¢ Diinyada ve Tirkiye'de aile sirketlerinin
en temel probleminin sirdirdlebilirligi
saglayamamak ve aile iliskileri

ile is iliskisi arasindaki sinirlari
belirleyememek oldugu distinildigiinde,
kurumsal yonetim adina atilan her

adim ile birlikte aile sirketlerinin temel
sorunlari strddrilebilir goziimlere
kavusmayi basaracaktir.

e Kurumsal yonetim ilkelerinin temel
standartlarinin benimsendigi aile
sirketlerinde, sirketin devamliligi kisilere
bagli olmaktan ¢ikarilacagi icin sonraki
yonetici kim secilecek problemi ortadan
kalkmis olacak ve karlilik, verimlilik,
calisan performanslari ve musteri
memnuniyetinde ylikselme meydana
gelecektir.

e Aile anayasasi, ailenin deger, prensip,
varlik iliski ve kurallarini bir cercevede
diizenleyen bir manzume bir kilavuzdur.
Sirketleri ilgilendiren konularda ailenin
yaklasimini yansitir.
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decisions should be implemented! For
example, it is a necessary step to bring
non-family professionals to tasks that
will manage and decide on operations
regardless of how many family members
are in the management. The role of
professional managers in the education
of the next generation of the family is
important. Family companies must be
professionalized to sustain their success.
It should not be forgotten that the ability
to manage is not a feature that is carried
through DNA to next generations.

It is not possible for any non-ready
structures to manage change in a healthy
way. The first priority to be considered
within the company’s growth plan must be
to create value and focus on the future. To
get out of the traditional understanding
constraints, it is necessary to be aware of
the opportunities and to see the changing
dynamics, demand and supply balance in
the market and to diversify the products
or services. No success can be achieved

without a plan. A logical, realistic,
market-oriented business strategy and
planning is essential and an effective
growth strategy should be prepared.
Growing is a goal that never shrinks. For
this purpose, the vision, purpose, financial
objectives and strategic priorities

should be determined; the direction

of the company should be known; the
business model should be defined and
the appropriate working model should

be established. In addition, financial
management should be strengthened
and aligned with the business structure.
The most valuable capital of a company
is human. Recruitment and retention of
the right people, plans for key positions
and training programs to develop internal
personnel skills should also be ensured.
The company must be compatible with all
aspects of the future.

In the process of institutionalization,
the concept that the boss decides
everything should lose its function with

Family Businesses Active in Turkey

* 52% of the companies are engaged in the production sector;
* 16% of them are engaged in construction and real estate development,
* 6% of them are engaged in consumer products sector.

Establishment date of the family companies active in

Turkey

® 40% of them were established between 1950 and 1980.
® 46% of them were established between 1981 and 2000.

* 38% of the businesses have been handed over to the first generation,

e 30% of them have been handed over to the second generation,

¢ 12% of them have been handed over to the third generation,

® 3% of themhave been handed over to the fourth and later generations in
a similappattern to international statistics,

(Source: Turkey Statistical Institute)

the arrival of new generations. “We”
must be the main subject in a company
philosophy. Success in the business
world is difficult. However, sustainability
of this success is even more difficult.
Therefore, it is of utmost importance
that family companies should follow

a roadmap for achieving sustainable
success. Commitment and discipline

are essential for sustainable growth and
lasting success in family businesses. The
prerequisite for achieving sustainable
success in order to carry the company
to the future is institutionalization. And
institutionalization is not an option, itis a
necessity.

e Considering the most basic problem

of the family businesses in Turkey

and the world is the failure to achieve
sustainability and to determine the
boundaries between family and business
relationships, the basic problems of
family companies will be provided with
sustainable solutions with every step
taken for corporate governance.

e As the sustainability of the companies
is independent of persons in family
companies where the basic standards

of corporate governance principles

are adopted, problems surrounding

the selection of the next manager will

be eliminated and thus, profitability,
productivity, employee performances and
customer satisfaction will increase.

e The family constitution is a guide

that regulates the family’s values,
principles, asset relationships and rules
in a framework. It reflects the family’s
approach to matters of concern.

Bir sirketin en degerli sermayesi
insandir. Dogru kisilerin ise alinip
muhafaza edilmesi, kilit pozisyonlara
yonelik planlar yapilmasi ve i¢
personel becerilerinin gelistirmek
icin egitim programlarinin
olusturulmasi da saglanmalidir.
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SAGLIK HATTI

SAGLIKLI VE iYi YASAMAK iCiN “EKSiK OLAN VITAMINi” TAMAMLAYIN

Dinlemeyi, isaretlerden anlam c¢ikartmayi biliyorsak, vicudumuz bize strekli bir seyler anlatir.
Mesela geceleri gorme keskinliginin kaybolmasi A, dil ve deride catlaklar B6, kemik agrilari D

vitamini eksikliginin habercisidir. Beden ve ruh sagliginin korunmasi icin vitaminlerin dogru sekilde,

dogru dozlarda, uygun ve dogal kaynaklardan alinmasi cok 6nemlidir. lyi beslenmek, sebze ve
meyveleri dengeli tiketmek vitamin ihtiyacini karsilamanin ideal yoludur.

olasimdan sindirime, sinirden

kas ve iskelet sistemine kadar,
viicudumuzdaki organ hiicrelerinin
yenilenmesi, enerji Uretebilmesi,
biylylp gelisebilmesi icin bir
grup organik bilesenlere; yani
vitaminlere ihtiyaci vardir. insan
vicudunda sentezlenemeyen yani
olusturulamayan, sentezlense bile
yetersiz olan vitaminler, disaridan
besinlerle veya takviye vitamin
kompenentleriyle desteklenmelidir.
Kaliteli beslenmek; fast food veya
tek diize beslenmenin aksine, evde
yapilmis icinde sebzelerin yer aldig
bakliyat Griinlerinin kullanildigi
yemekleri tercih etmek, renkli
meyvelere 6glinlerde yer acmak
vitaminlere en ideal ulasma yoludur.
Vicuttaki tim organ ve sistemleri
etkileyen vitaminlerin yetersiz alimi,
farkli belirtilerle kendini gosterir.
Aslinda viicudumuz bizimle konusur.
Bir seylerin yolunda gitmedigini
anlatmaya cabalar.

Geceleri gorme keskinliginin
azalmasi: Gérme sorunlarinin
ortaya ¢ikmasi vicudumuzda A
vitamini eksikligini isaret edebilir. A
vitamini normal ve gece gormede
destek saglayan bir vitamin tiridir.
A vitamini eksikliginde gozde
kseroftalmi; yani goz aki ve kormeanin
parlakligini kaybederek kurumasi ve
gece korliigl gibi problemler ortaya
cikabilir

iskelet ve kas sistemindeki agrilar:
Vicutta D vitamini eksikligi kendini
kemik adrisi, kemik erimesi olarak
gosterebilmektedir. Eksiklik sonucu
olusan kemik agrilari, tim vicut
genelinde hissedilebilmektedir. Bu
agrilara zamanla halsizlik de eslik
edebilir

Mental gii¢ kaybi ve keyifsizlik hali:
Sabahlari yorgun kalkmak veya
yasamin bir parcasi haline gelen,
enerjimizi toplamamiza izin vermeyen
zihinsel yorgunluk, B12 vitamini
eksikligi isaret edebilmektedir. B12
vitamin eksikligi zihinsel performansi
etkileyen bir durumdur. Zihinsel
yorgunluk zamanla entelektuel
becerilerin de yavaslamasina yol
acar. Eger kisinin uzun siireli olarak

unutkanlik, hafiza kaybi, konsantre
olamama gibi problemleri varsa
mutlaka B12 vitamini acisindan
incelenmesi gerekir.

Deride kiiciik bir darbeyle olusan
cliriik ve morarmalar:

Viicutta kolayca morluklarin
olusmasi ya da ciltte kirmizi-mavi
renkte morarmalar ve noktalarin
goriilmesi C vitamini eksikligini ifade
edebilir. Clnkil C vitamini eksikligi
ile viicut kolajen yapamaz hale
gelmektedir. Kolajen Ulretilememesi
de viicutta cesitli dokularin yikilmaya
baslamasina ve doku tamirinin
sekteye ugramasina neden olabilir.

Kulaklarda cinlama:

Bagisiklik sisteminin zayiflamasi,
beynin sinirsel uyarilari
alamamasindan kaynaklanan

denge problemleri, kulak ugultusu
ve ¢inlamasi, cilt ylizeyinde ciddi
hasarlar ortaya ¢itkmasi ve uzun sire
iyilesmemesi E vitamini eksikliginde
gorilebilmektedir.

Uzun siireli yorgunluk:

Vicutta kendini kronik halde gosteren
yorgunluk, zihin bulanikligi ve fiziksel
koordinasyon bozuklugu hissedilmesi,
B1 vitamini eksikligini ifade edebilir.
B1 vitamini 6zellikle beynin enerji
uretimi icin gerekli bir vitamindir.

Dil ve deride catlaklar:

Bazi deri hastaliklari ve sinir sistemi
bozukluklari Bé vitamini eksikliginden
kaynaklanabilir. Ozellikle dudak ve dil
catlamasi ya da egzama gibi belirtiler,
vicutta Bé vitamini eksikligini

isaret edebilir. Eksikliginde hiicre
yenilenmesi yavaslar ve egzama,
iltihaplanma gibi deri problemleri
gorulebilir

Kansizlik:

Kansizlik kimi zaman vitamin
eksikliginin bir isareti olabilir. Folik
asit B vitamini ailesinin bir lyesidir.
Folat ya da B9 vitamini olarak bilinir.
B9 vitaminin eksikligi, viicutta
kansizlik olusmasina yol acan bir
sebeptir. DNA sentezi ve hiicre
bolliinmesi siireclerinde 6nemli bir
yere sahip vitamin turddir.
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Viicudumuzun saglikli bir sekil&s
calismasi ve biinyemizin zinde
olmasi icin olmazsa olmaz

takviyelere ihtiya¢ duyariz. Bu
vitaminlerin eksikligi cesitli saglik

sorwl yaratir.

Nereden aliriz?

e En zengin A Vitamini Kaynaklari :
Karaciger, yumurta sarisi, tereyagi gibi
hayvansal gidalar; koyu yesil yaprakli,
sari ve turuncu renkli sebzelerde
bulunur.

e En iyi B12 Vitamini Kaynaklari : Et, siit
trinleri, balik, kabuklu deniz Grinleri
gibi hayvansal gidalar B12 acisindan en
zengin gidalar arasinda yer aliyor.

e En lyi C Vitamini Depolari : Turunggiller,

kusburnu, kivi, cilek, brokoli, kirmizi ve
yesilbiber, kavun, yesil yaprakli sebzeler,
domates, karnabahar ve patates C
vitamini agisindan en zengin gidalar
arasinda.

e En yikld D Vitamininiicin : Besinlerde

sinirli dizeyde bulunan D vitamininin
en iyi kaynaklari; balik yagi, karaciger,
yumurta sarisi, sit, yosun ve mantardir.
Giines de iyi bir D vitamini kaynagidir.

e En ideal E Vitamini Depolari : Aycicedgi,
¢ig badem veya findik, yesil sebzeler,
avakado, kivi, mango, brokoli ve
domates saglikli ve zengin E vitamini
kaynaklaridir.

\
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aktas news

HEALTH LINE

ELIMINATE “VITAMIN DEFICIENCY” TO LIVE HEALTHY AND WELL

If we know how to listen and make meaning inferences from symptoms, our body will constantly tell
us something. For example, the loss of visual acuity at night is a harbinger of vitamin A deficiency,
cracks in the tongue and skin are a harbinger of vitamin Bé6 deficiency and bone pain is a harbinger
of vitamin D deficiency. For the protection of physical and mental health, it is very important that
vitamins are taken in the right way, in the right doses, from appropriate and natural sources. Good
nutrition, balanced consumption of vegetables and fruits is the ideal way to meet the need for vitamins.

We need indispensable supplements
for our body to be healthy and to
keep our body fit. The lack of these
vitamins creates various health
problems.

e Richest Sources of Vitamin A: It can
be found in animal source foods such as
liver, yolk, butter and yellow and orange
vegetables with dark and green leaves.

¢ Richest Sources of Vitamin B12:
Animal source foods such as meat, dairy
products, fish, and shellfish are the
richest in B12.

¢ Richest Sources of Vitamin C: Citrus
fruits, rosehip, kiwi, strawberry, broccoli,
red and green pepper, melon, green leafy
vegetables, tomatoes, cauliflower and
potatoes are rich in vitamin C.

¢ Richest Sources of Vitamin D: The best
sources of vitamin D, which can be found
in food in a limited amount, are fish oil,
liver, egg yolk, milk, algae and fungi. The
sun is also a good source of vitamin D.

¢ Richest Sources of Vitamin E:
Sunflower, raw almond or hazelnut,
green vegetables, avocado, kiwi, mango,
broccoli and tomato are healthy and rich
sources of vitamin E.

From the circulation to the digestive
system, from the nervous system
to the musculoskeletal system, the
organ cells in our body need a group
of organic components, namely
vitamins, to regenerate, produce
energy, and grow and develop.
Vitamins that cannot be synthesized
or formed in the human body or
synthesized in an inadequate amount
must be supported with external
nutrients or supplementary vitamin
components. The ideal method

to consume vitamins is through

the quality nutrition, consuming
homemade meals including
vegetables, pulses and colorful

fruit. Fast food or uniform type of
nutrition is not a healthy way to take
in vitamins. Inadequate intake of
vitamins affecting all organs and
systems in the body manifests itself
with different symptoms. In fact, our
body talks to us. It tries to explain that
something is not right.

Decreased visual acuity at night:
The occurrence of visual problems
may indicate a deficiency of vitamin
A'in our body. Vitamin A is a type

of vitamin that provides normal

and night vision support. Vitamin A
deficiency may cause problems such
as xerophthalmitis in the eye, loss of
brightness of sclera and protection
and dryness and night blindness.

Skeletal and muscular system

pain: Vitamin D deficiency can
manifest itself as bone pain and bone
resorption. Bone pain caused by
deficiency can be felt throughout the
body. This pain may be accompanied
by weakness over time.

Mental power loss and malaise:
Feeling tired in the morning and or
mental fatigue that becomes part

of life and does not allow us to gain
energy may be a harbinger of Vitamin
B12 deficiency. Vitamin B12 deficiency
is a condition that affects mental
performance. Mental fatigue leads

to a slowdown of intellectual skills

over time. If a person has long-term
problems such as forgetfulness,
memory loss or not being able

to concentrate, he/she should be
examined for vitamin B12 deficiency.

Bruises and spots on the skin caused
by a small impact: The formation of
bruises on the body easily or red-blue
bruises and spots on the skin may
indicate vitamin C deficiency. Because
of the lack of vitamin C, the body is
becoming unable to produce collagen.
Failure to produce collagen can also
lead to the destruction of various
tissues in the body and disrupt tissue
repair.

Tinnitus in the ears: Weakness of the
immune system, balance problems
caused by the brain’s inability to
receive neural stimuli, humming and
ringing in the ears, serious damage to
the surface of the skin and long-term
inability of healing can be caused by
vitamin E deficiency.

Long-term fatigue: Chronic fatigue,
feeling mental confusion and physical
coordination disorder can be the
harbinger of vitamin B1 deficiency.
Vitamin B1 is a necessary vitamin for
the brain’s energy production.

Cracks in the tongue and skin:

Some skin diseases and nervous
system disorders can be caused by
vitamin Bé deficiency. In particular,
symptoms such as lip and tongue
cracking or eczema may indicate a
deficiency of vitamin Bé in the body. In
its deficiency, cell regeneration slows
down and skin problems such as
eczema and inflammation may occur.

Anemia: Anemia can sometimes be a
sign of vitamin deficiency. Folic acid is
a member of the vitamin B family. It is
known as folate or vitamin B9. Vitamin
B9 deficiency is a cause of anemia

in the body. It is a type of vitamin

that has an important place in DNA
synthesis and cell division processes.
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HUZUR, BARIS, REFAH. MONACO’DA HEPSI BIR ARADA

Genellikle Fransa'ya seyahat eden turistlerin gormek icin bir giintni ayirdigi, oldukea Liks oldukca
pahali bir Ulke Monako. Yalnizca 2 kilometre kare olan yuz dlcimuyle Dinya'nin en kicuk 2. Ulkesi
olma ozelligini tasiyor. 1.'ligi ise Vatikan'a kaptirmis.

onako sokaklarinda gezinirken

buranin; tatli ve kigtk bir sahil
Ulkesi olmanin kiyisindan donip, dinya
tzerindeki en varlikli insanlarin ortak
bir kararla buraya yerlesmeye karar
verdiklerini ve tlkenin adinin 6niine
“ihtisamli” kelimesini kazandirdiklarini
diistintiyoruz. Ulke, yiiriiyerek bile
rahatlikla gezilebilir bir yizél¢cimiine
sahip olmasina ragmen sokaklarinda
karsilasacaginiz liks arabalardan
anlayacaginiz lizere, milyonerlere ev
sahipligi yapryor. Sadece bununla da
kalmayip F1 etkinligi olan Monaco Grand
Prix’de bu sokaklarda diizenleniyor.
Ustiine Gstlitk Grace Kelly'nin Monako
prensesi olmasiyla iyice san sohret
yolunda ilerleyen llke, casinolarinda
cekilen James Bond filmleriyle
medyatikligini tim dinyaya kanitlamistir.

Kraliyet Sarayi’'ndan sonra, yine
muhtesem bir manzaraya sahip Okyanus
Miizesi'ni ziyaret etmelisiniz.

1297 yilinda Ceneviz somirgesi olmaktan
cikip, ele gecirildiginden beri Grimaldi
Ailesi tarafindan yonetilmekte olan

tlke, bugiin BM'ye lye olup bagimsiz
lilke statiisiini korumaktadir. Ulkenin
yoneticiligini Prens 3. Rainer ve Grace
Kelly'nin ¢ocuklari olan Prens 2. Albert
yapmaktadir. 38 bin niifusa sahip lilke,
diinyanin en disuk issizlik ve su¢ oranina
sahip. Ayrica guvenliginden Fransiz
hikimetinin sorumlu oldugu tlkenin
kendi ordusu yok ama kisi basina en ¢ok
polis diisen ilkelerden biri. Hem huzur,
hem baris, hem refah. Burada hepsi bir
arada.

Neler Yapilir, Nerelere Gidilir?

Sizde ¢ogu turist gibi yaz aylarinda
seyahat ediyorsaniz, Monaco
yokuslarindan sizi haberdar etmis olalim.
Ama bunu da dusiinmusler ve belli
bdlgelere asansorler yerlestirmisler.
Ustelik icretsiz. Ama lilkenin en popiiler
noktalarindan olan Kraliyet Sarayi
yolunda ¢iktiginiz yokuslari unutabilir ve
kendinizi manzara karsisinda biyilenmis

bulabilirsiniz. Belli bir giris tcreti
karsiliginda, sesli rehberler esliginde
sarayin i¢ini gezebilir, sergilenen esyalari
gorebilirsiniz. Eger denk gelirseniz nobet
degdisim torenini izlemek keyifli olabilir.
Saray meydanindaki hediyelik esya
dikkanindan hatira birakacak hediyelikler
almaniz mimkdn.

Kraliyet Sarayi'ndan sonra, yine
muhtesem bir manzaraya sahip
Okyanus Mizesi'ni ziyaret etmelisiniz.
Bu mize 1910 yilinda Prens Albert

tarafindan kurulmus ve diinyanin en

eski akvaryumlarindan biri. Burada
bircok deniz canlisini gorebilirsiniz.
Kopek baliklari da dahil. Sualti diinyasini
kesfetmek icin gidebileceginiz sayili
yerlerden birinde oldugunuzu hatirlatalim.
Sonraki durak, tarihe merakli olanlarin
oldukea ilgisini cekecek Napolyon Miizesi.
Napolyon donemine ait sergilenen cok
saylda esya ve eseri inceleyip, Fransiz
tarihiyle ilgili fikir sahibi olabilirsiniz.
Burasi Prens Louis tarafindan yaptirilmis
ve meraklilari tarafindan ziyaret edilen
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PEACE, TRANQUILITY, PROSPERITY. ALL IN ONE IN MONACO

Monaco is a very luxurious and quite expensive country where tourists traveling to France usually spend a
day to see. It is the second smallest country in the world with a surface area of only 2 square kilometers. The
Vatican is the smallest country in the world.

s we stroll through the streets of

Monaco, we think that the most
affluent people in the world have decided
to settle here with a common decision
and put the word “glorious” before the
name of the country. Although the country
has an easily navigable surface area, it is
home to millionaires, as you can see from
the luxury cars you will encounter on its
streets. The F1 Grand Prix event is also
held on these streets. On top of that, the
fact that Grace Kelly became the princess
of Monaco, and the James Bond films

were shot at the casinos here increased
its popularity.

The country, which has been ruled by the
Grimaldi Family since its capture from the
Genoese colony in 1297, is now a member
of the UN and maintains its status as

an independent country. The country is
governed by Prince Albert Il who is the
son of Prince Rainer Il and Grace Kelly.
With a population of 38,000, the country
has the lowest unemployment and crime
rate in the world. In addition, the French
government is responsible for the security

After the Royal Palace, you should
visit the Ocean Museum, which has a
maghnificent view.

of the country and it does not have its own
army and it is one of the countries with
the most number of police officers per
capita. Peace, tranquility and prosperity.
It's all in here.

What to do, Where to go?

If you're traveling in the summer like
most tourists, let us inform you about

the Monaco slopes. But they found a
solution for this and installed elevators

in certain areas. They are free-of-charge.
But you can forget the slopes on your way
to the Royal Palace, one of the country’s
most popular spots, and find yourself
enthralled by the landscape. For a fee, you
can visit the palace with audio guides and
see the exhibits. If you have the chance, it
may be fun to watch the seizure exchange
ceremony. It is possible to buy souvenirs
from the souvenir shop in the palace
square.

After the Royal Palace, you should

visit the Ocean Museum, which has a
magnificent view. This museum was
founded by Prince Albertin 1910 and is
one of the oldest aquariums in the world.
You can see many sea creatures here
including sharks. Let us remind you that
you will be in one of the few places where
you can go to explore the underwater
world.

The next stop is the Napoleon Museum,
which will be of great interest to those
interested in history. You can have a
look at the many objects and artifacts
belonging to the Napoleonic period

and get an idea about French history. It
was built by Prince Louis and became
one of the tourist attractions visited by
enthusiasts.

Those who do not want to return without
seeing the Monte Carlo Casino featured
in famous films may enter into the heart
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turistik noktalardan biri haline gelmis.
Monako'ya kadar gelip, meshur

filmlere ev sahipligi yapmis Monte

Carlo Casino’suna ugramadan

donmek istemeyenler; Kraliyet Sarayi
manzarasindan gordigimuiz Formula 1
pistini takip edip liks ve sasali yasamin
kalbine gelebilirler. Kalabaliktan da
anlayacaginiz gibi tim turistlerin en

cok gormek istedikleri yer burasi.

Hatta giriste bekleyip, liks arabalardan
inen simalari izlemek gibi bir adet
edinmisler bile diyebiliriz. Ulkenin
kalkinmasinda biyiik payi olan Casino
disaridan bakildiginda altin ve mermer
malzemesiyle ¢ok ihtisamli, bir miize
havasinda. Sadece oyun oynamak icin
dedgil, mizeyi gezmek icin bile girmelisiniz
diyoruz ve siz de iceri girdiginiz an bize
hak veriyorsunuz. Burasi adeta bir sanat
muzesi gibi dizayn edilmis. Freskler,
heykeller, dekorasyon esyalari hepsi

bir bitin icinde. Gozlinuzi dikkatli
acmanizda da fayda var. Ciinkl her an bir
Hollywood yildiziyla karsilasabilirsiniz.

Sakin tatmadan
donmeyin!

Fougasse: Hem Akdeniz
hem Fransiz mutfagina
yakisan; baharatlar,
zeytinyagi, kuruyemislerle
zenginlestirilen ekmek tird.
Stocafi: Domates sosunda
pisirilmis Morina balig.
Socca: Nohut unundan
yapilmis bir gozleme tird,
pancake.

Barbagiuan: Bir peynir tiiri
olan Ricotto ve yesillik dolgulu
bir cesit hamur, meze.

Sakin gezmeden
donmeyin!

Kraliyet Sarayi
Okyanus Bilimi Mizesi
Monte Carlo Casino
Jardin Exotique
Napolyon Miizesi
Monako Katedrali
Monako Ulusal Mizesi

Monako’ya kadar gelip, meshur
filmlere ev sahipligi yapmis

Monte Carlo Casino’suna
ugramadan donmek istemeyenler;
Kraliyet Sarayl manzarasindan
gordiigiimiiz Formula 1 pistini
takip edip liiks ve sasali yasamin
kalbine gelebilirler.

=

=




aktas news

of the luxurious and glamorous life by . I
following the Formula 1 track that you
see from the Royal Palace view. As you a5 e i
can see from the crowd, this is the place b SHE H
the tourists want to see the most. We i 3 v f
can even suggest that they have a habit == s T
to wait at the entrance and see famous T T
people getting out of their luxury cars. il =t

The casino, which has a great share in { qi
the development of the country, is very P
magnificent with its gold and marble

materials when looked from outside. You s
must see here not only to play but also
to visit the museum. The moment you sl s

come in, you will understand we are right ) Y K
in our assertion. This place is designed i : = |
like an art museum. Frescos, sculptures,

decoration items are all very organized.

You should also wide-open your eyes

because you can meet a Hollywood star at b
any moment.
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Don’t come back without
tasting

Fougasse: A type of bread enriched
with spices, olive oil and dried fruits
that suit both Mediterranean and
French cuisine.

Stocafi: Cod fish cooked in tomato
sauce.

Socca: A pancake made from
chickpea flour.

Barbagiuan: A kind of dough filled
with Ricotto which is a kind of
cheese and greens.

You must definitely see!

Royal Palace

Oceanographic Museum of Monaco
Monte Carlo Casino

Jardin Exotique

Napoleon Museum

Monaco Cathedral

National Museum of Monaco

63




KULTUR SANAT / CULTURE ART » » » Sinema/Cinema

Kiiciik Kadinlar

Yonetmen : Greta Gerwing

Oyuncular : Meryl Streep, Emma Watson, Bob Odenkirk, Timothee Chlamet,
Saolrose Ronan, Florence Pugh, Eliza Scanlen

Louisa May Alcott’un klasiklesmis romanindan uyarlanan Kigcik Kadinlar, yeni
yilin en iddiali yapimlarindan biri. Amerikan ic Savasi'nin geride biraktiklarinin
arka panoramasinda ilerleyen film, dort kiz kardesin hikayesini anlatiyor.
Birbirinden tamamen farkli dort karakterde Meg, Jo, Beth ve Amy kardeslerin,
anneleriyle birlikte verdikleri yasam micadelesi, yildizlar karmasindan olusan
Oscar 6dillu oyuncu kadrosuyla destansi bir dyklye doniisuyor. Greta Gerwing’in
ikinci yonetmenlik denemesi olan filmde, her tiirld zorlugu birlikte gogisleyen
kardeslerin aci ve sevgi dolu replikleri hafizalara kazinacak. Bugiine kadar en az
3 kez ayni adli romandan uyarlanan filmi ve dizisi ¢ekilen Kiiclik Kadinlar, Oscar
adaylari arasina girme potansiyeline de sahip.

¥ Gk ALES, T .
SEAMITN GdRM CRalANE

WO MEN

Director : Greta Gerwing
Cast: Meryl Streep, Emma Watson, Bob Odenkirk, Timothee Chlamet, Saolrose
Ronan, Florence Pugh, Eliza Scanlen

An adaptation of Louisa May Alcott’s novel, Little Women is one of the most
ambitious productions of the New Year. The film featuring the aftermath of the
American Civil War, tells the story of the four sisters. The struggle of the four
sisters, Meg, Jo, Beth and Amy, who are of complete character, with their mother
turns into an epic story with its Oscar-winning casts. Greta Gerwing’'s second
directorial film will feature the painful and warm script lines by the sisters who
face all kinds of difficulties together. Little Women which has so far inspired three
films and series with the same name has the potential to be among the Oscar
nominees.

...............................................................................................................................................................................................................................................................

Brahams The Boy Il

Yonetmen : William Brent Bell

Oyuncular : Katie Holmes, Ralph Ineson, Owain Yeoman, Christopher Convery,
Anjali Jay

15 milyon dolarlik bitcesine karsin, diinya genelinde 68 milyon dolarlik gise
hasilati elde eden The Boy filmi, Ulkemizde Lanetli Cocuk adiyla gosterilmisti.
Serinin ikinci filmi olan The Boy 2, Heelshire Koski'niin ge¢misinden habersiz bir
sekilde oraya tasinan, masum bir ailenin hikayesini konu ediyor. Eve yerlesmeye
calisan ailenin kii¢lik ogullari, Brahms adini verdigi gercek boyutlardaki bir
oyuncak bebekle arkadaslik kurmaya basliyor ve gerilim ylkseliyor. Filmin
yonetmen koltugunda, ilk filmin de mimari olan The Devil Inside, Stay Alive gibi
korku filmlerinden tanidigimiz William Brent Bell var. Serinin ilk filminde evin
¢ocuk bakicisini tiyler Grperten bicimde katleden Brahms'in kurbani bu kez kim
ya da kimler olacak?

Director : William Brent Bell
Cast: Katie Holmes, Ralph Ineson, Owain Yeoman, Christopher Convery, Anjali
Jay

Despite its $ 15 million budget, The Boy, which grossed $ 68 million worldwide,
was screened under the name of “Lanetli Cocuk” in our country. The second film
of the sequel, The Boy 2, tells the story of an innocent family who moves to the
Heelshire Mansion unaware of its terrifying history. Their young son soon makes
an unsettling new friend, an eerily life-like doll he calls Brahms and horror
reaches fever pitch. As with the first film, it is directed by William Brent Bell who
is known for the horror films such as The Devil Inside and Stay Alive. Who will
this time be the victim or victims of Brahms, who in the first film of the sequel
murdered the baby-sitter in a creepy manner?



» » » Kitap/Book aktas news

BEN KiRKE
Yazar : Medelline Miler Yayin Evi : ithaki Yayinlari

Modern zamanlarin en yaratici, en basarili yazarlari arasinda gosterilen Medelline

Miller tarafindan kaleme alinan “Ben Kirke” Olymposlu tanrilarin diinyasini Homeros'un
destansiliginda anlatan bir kitap. En lyi Fantastik Kitap olarak da secilen Ben Kirke, ikaros,
Minotauros, Prometheus ve Zeus gibi mitolojik karakterlerin binlerce yildir anlatilagelen
hikayesini farkli bir bakis acisiyla sunuyor. Kadin yasaminin siradan ama sira disi 6yksi
buyileyici ve zarif bir anlatim teknigiyle okura sunuluyor.

Writer : Medelline Miler Publisher: ithaki Yayinlari

Ben Kirke, written by Medelline Miller, who is one of the most creative and successful
writers of modern times, describes the world of the gods of Olympus in the epic manner
as was done by Homer. Ben Kirke, also selected as the Best Fantastic Book, presents the
story of mythological characters such as Icarus, Minotauros, Prometheus and Zeus from a
different perspective. The ordinary but extraordinary story of women’s life is presented to
the reader with a fascinating and elegant narrative technique.

HER YERDE KAN VAR
Yazar : Ayse Kulin Yayin Evi : Everest Yayinlari

Her kitabinda okurlarini farkli bir donemde, sarsici karakterlerin arasinda yolculuga
¢ikartan Ayse Kulin, yeni kitabinda Abdiilaziz’in cinayet kokan intiharini, bir darbe ve
intikam hikayesi Uzerinden, saray klasigi entrikalarla ic ice anlatiyor. Yine nefes nefese
okunuyor. Yine insanin icindeki gayya kuyusuna iniyor. Osmanli saraylarinin kapisini agiyor.
Mithis bir okuma deneyimi sunuyor.

Writer : Ayse Kulin Publisher: Everest Yayinlari

Ayse Kulin, who takes her readers on a journey among the shocking characters in a
different period in each book, tells in her new book the story of Abdilaziz's suicide-
smelling suicide, through a story of coup and revenge, intertwined with classic palace
intrigues. You will definitely enjoy reading this exciting book. It tries to explore the dark
sides of the human nature. It opens the door of the Ottoman palaces. It offers an awesome
reading experience. Kulin approaches all the characters sometimes with great human
sensitivity and sometimes with all the limits of literature.

» » » Konser / Concert
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KAAN TANGOZE KALBEN FATIH ERKOC
29 OCAK 2020 - SARLO STAGE BURSA 9 SUBAT 2020 -NAZIM HIKMET KULTUREVI 18 SUBAT 2020 - TAYYARE KULTUR MERKEZI
JANUARY 29, 2020- SARLO STAGE BURSA FEBRUARY 9, 2020-NAZIM HIKMET CULTURAL HOUS  FEBRUARY 18, 2020- TAYYARE CULTURAL CENTER




-e- powertech

ENDUSTRIYEL HORTUM URETIMINDE
YEPYENI BIR TEKNOLOJI

Powertech, kaucuk alanindaki uzmanlgi ile al
endustriyel hortum Uretimine DIATAL
yuksek bir standart getiriyor. g

www.powertechhoses.com
aktas
facebook.com/powertech



airtech

the confidence

DRIVEN BY PASSION
AND INNOVATION
SINCE 1938

Airtech, guarantees perfect
road-holding conditions
with its high qualitative
and long-lasting products.

Proudly being acknowledged
as a global brand in more than
100 countries.

®
www.airtechairsprings.com -e- aktas TURQUALITY mamL/rz}nuu
facebook.com/airtech J/




aktas

AKILCI, YENILIKCI

VE SURDURULEBILIR
YAKLASIMLARLA
GELECEGE
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Aktas Holding;
80 yillik deneyimi, alaninda en fazla
patent ureten yenilikgi anlayisi ile
faaliyet gosterdigi tum alanlarda,
dunyanin en saygin markalarini
blunyesinde barindiriyor.

Dunyanin 6 kitasinda yaptigi yatirimlarda
ve liderlik anlayisinda da
bu yenilik¢i ve akilci yaklasimin izi var.

www.aktasholding.com

VAN
i DiJiTAL
facebook.com/aktasholding DONUSUM

twitter.com/aktasholding
linkedin.com/company/aktas-holding Her yolculugunuzda sizinle.



