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itlknur AKTAS

Yonetim Kurulu Baskani

TOPLUM iCiN DEGER URETMEYE DEVAM EDECEGiz
Herkese merhaba,

is diinyasinda biiyikli-kiilikli neredeyse tiim sirketlerin
toplumsal konulardaki duyarli kimliginin her gecen giin arttigi bir
donemdeyiz.

Bu noktada belirgin konular olarak da karsimiza; gencler, cocuklar,
kadinlar, dezavantajli bireyler ya da hayvanlar cikiyor.

Ulkemiz genelini dikkate aldigimizda, kurumsal sosyal sorumluluk
faaliyetlerinin ozellikle 2000°li yillardan itibaren yogun sekilde
devam ettigini gérmekteyiz.

Bu konuda artan bilin¢ ve farkindalik seviyesinin, gelecek adina
son derece umut verici oldugunu soyleyebiliriz.

Clnkl bu tlr projeler; belli kesimin degil toplumun timini
ilgilendiren meseleler oldugu icin tim toplum genelinde
yayginlasmasi demek, etkisinin ve siirdiirilebilirliginin saglanmasi
acisindan da blylk onem tasimakta...

Bu noktada bizler de ilk giinden beri Uzerimize disen tim
gorevleri, sosyal sorumluluk bilinciyle kararli bir sekilde stirdirme
gayretindeyiz.

Oyle ki Aktas Holding hem de Aktas Egitim Vakfi'miz ile kurumsal
sosyal sorumluluk calismalarimizin odak alanini, egitim ve gengler
izerine konumlandirmis durumdayiz.

Ozellikle de gelecegimizin teminati olan dgrencilerle ilgili kosulsuz
desteklerimizi stirdirmekteyiz.

Bu yondeki calismalarimizi agirlikli olarak Aktas Egitim Vakfi
araciligiyla gerceklestirirken, vakfimiz; Ulkemizin gelecegine
egitimli, donanimli, topluma deger katan, sevgi dolu nesillerin
kazandirilmasi noktasinda bugline kadar son derece basarili
calismalari hayata gecirdi.

Clnkl Aktas Egitim Vakfi; gelecegimize, llkemizin aydinlik yizi
olan genclerimize yirekten inaniyor Yarinlarimizi olusturan
cocuklarimiz, tilkemizin her anlamda gelecedi ve imididir.

Dolayisiyla Ulkemize faydali bireyler vyetistirilmesine katkida
bulunmak ve iilke genelinde bu konuda farkindaligi artirmak adina
calismalarimizi ayni kararlilikla devam ettirecek olup, toplum icin
deger Uretmeye devam etme hedefindeyiz.

Tdm bunlarin yaninda, giindeme iliskin de kisaca dislincelerimi
paylasmak istiyorum. Bilindigi lizere son glinlerde koronaviriis
salgini dolayisiyla tim diinya olarak zorlu giinler gegiriyoruz.

Ulkemizi de etkisi altina alan koronaviriis salginini umarim en
hizli sekilde atlatir ve herkes icin endise verici siireci tekrardan
yasamay!z.

inaniyorum ki koronaviriis ile miicadele, herkesin ortak cabasi ile
basariya ulasacaktin Bu yolda, hepimize onemli sorumluluklar
distuginin ozellikle altini cizmek istiyorum.

Saygl ve sevgilerimle,

WE WILL CONTINUE TO CREATE VALUE FOR THE COMMUNITY
Hello Everyone,

We are in a period in which the sensitivity of almost all companies,
both big and small, in the business world is increasing day by day.

At this point, among the most highlighted issues are young people,
children, women, disadvantaged individuals and animals.

When we consider our country in general, we see that corporate
social responsibility activities continue intensely especially since
2000s.

We can say that the increasing level of awareness and
consciousness in this regard is very promising for the future.

As these kinds of projects are issues that concern the whole
society, not a specific segment, it is also important to ensure
that they become widespread throughout the society and thus,
ensuring their impact and sustainability.

At this point, we strive to carry out all our tasks with a sense of
social responsibility since day one.

In fact, as Aktas Holding and Aktas Education Foundation, we have
positioned the focus area of our corporate social responsibility
efforts on education and youth.

Especially, we continue our unconditional support for students who
are the guarantee of our future.

While carrying out our works in this direction mainly through
the Aktas Education Foundation, our foundation has realized very
successful works so far to raise educated, well-equipped and
warm-hearted youngsters who add value to the future of our
country.

Aktas Education Foundation sincerely believes in our future and
youth, the bright face of our country. Our children are the future
and hope of our country in every sense.

Therefore, we will continue our efforts with the same determination
to contribute to raising useful individuals for our country and raise
awareness on this issue throughout the country, and we aim to
continue to create value for the society.

Besides all these, | would like to briefly share my thoughts on the
agenda. As it is known, we are having tough times as the whole
world because of the coronavirus epidemic.

| hope that the coronavirus epidemic, which also affects our
country, will come to an end as early as possible and we will not
experience such a worrying time again.

| believe that the fight against coronavirus will be conducted with
succeed thanks to our common effort. | would like to underline
that we all have important responsibilities throughout this process.

Best regards,

BASKAN / PRESIDENT
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icra Kurulu Baskani

TURKIYE'NiN GELECEGINE KATKI SAGLAMAYA DEVAM EDECEGiz
Merhaba,

Oncelikle, tiim diinyayr yakindan etkileyen ve adeta insanligin ortak
sorunu haline gelen koronaviris salginina deginmek istiyorum.

Tdm dinya koronaviris salginiyla zorlu bir slirecten geciyor.
Kuskusuz bu siirec, kiiresel ekonomi carklarina da ciddi hasarlar
vermis durumda.

Bu sirecte geng-yasli demeden, herkesin ¢ok dikkatli olmasi ve
yetkililerin uyarilarini dikkate almasi gerektigini ifade ederek,
llkemizde de etkisi gorilen salgindan bir an dnce kurtulmamizi
diliyorum.

21. yuzyilda sirketler icin is yapis modellerini verimli hale getirme,
yenilik Gretme ve katma degerli Uretim anlayisi ne kadar 6nemli hale
geldiyse, icerisinde bulundugu topluma katki saglayacak, toplumsal
refahi artirmaya yonelik calismalar da bir o kadar nemli hale gelmis
durumda.

Sosyal sorumluluk faaliyetleri kurumlar acisindan gonillik esasina
gore algilansa da aslinda, tim organizasyonel yapida gosterilen
hassasiyet kadar, topluma karsi gorevlerin eksiksiz sekilde yerine
getirilmesi siirecini de kapsamaktadir.

Dolayisiyla egitim, cevre, kiltir-sanat gibi cesitli alanlarda
surdirilen kurumsal sosyal sorumluluk projeleri gerek toplumsal
sorunlara getirilen ¢ozimler gerekse de gelecede dénik atilan
adimlar acisindan, tzerinde ciddi emek sarf edilen konular haline
geldi.

Bu tir calismalara, Aktas Holding olarak da ilk giinden beri biylk
onem vermekteyiz. Ozellikle de Aktas Egitim Vakfi'miz, Ustlenmis
oldugu misyonla bugiine dek Tirkiye'nin gelecegine katki saglayacak
pek cok basarili calismaya imza atti, atmaya da devam ediyor.

Ogrencilere olan kosulsuz destegini siirdiiren Aktas Egitim Vakfi,
egitim hayatinda basarili olan ve maddi yonden de destege ihtiyac
duyan ogrencilere firsat esitligi vermek ve topluma yararli bireyler
olmalarini saglamak adina yiizlerce gencin elinden tuttu; onlari
gelecege hazirladi.

Vakfimizin temel oncelidi 6grencilere destek olmak ve 6grencilerin,
kendilerini birer dinya vatandasi olarak yetistirmelerine aracilik
etmektir Bu yonde calismalarin hiz kesmeden devam edecedini
ozellikle vurgulamak istiyorum.

Clnkl Aktas, sektorlinde bir dinya markasi. Ve sahip oldugu
bu global kimlik, toplumdan aldigini topluma verme bilincini de
kurumumuzun en tepeden baslayarak, tim ¢alisanlar nezdinde en iyi
sekilde icsellestirmesine olanak sagliyor.

Daima gelecek odakli olan vizyonumuzla hem Aktas Holding hem de
Aktas Egitim Vakfi'miz araciliiyla genclere destek vermeye devam
edip, sirketimize ve topluma deger katmayi siirdirecegiz.

Herkese mutlu ve saglikli ginler dilerim,

WE WILL CONTINUE TO CONTRIBUTE TO THE FUTURE OF TURKEY
Hello,

First of all, | would like to mention the coronavirus epidemic, which
affects the whole world deeply and has become a common problem
of humanity.

The whole world is going through a difficult process due to the coro-
navirus epidemic. Undoubtedly, this process has also caused serious
damage to the global economy.

| would like to emphasize that both young and old people should be
very careful and obey the warnings issued by the authorities in this
process and | hope that we will get through this outbreak which is
also affecting our country.

Just as efficient business models, innovation production and value
added production understanding have gained so much importance
for companies in the 21st century, efforts to increase social welfare
have become important, as well.

Although social responsibility activities are perceived on a voluntary
basis for the institutions, in fact, it also covers the process of fulfil-
ling the duties towards the society as well as the sensitivity shown in
the whole organizational structure.

Therefore, corporate social responsibility projects carried out in va-
rious fields such as education, environment, culture and art have be-
come serious issues requiring great effort both in terms of solutions
to social problems and steps taken for the future.

As Aktas Holding, we attach great importance to this kind of work sin-
ce day one. Especially our Aktas Education Foundation has so far car-
ried out many successful projects that will contribute to the future
of Turkey and it will continue to carry out such projects in the future.

Continuing its unconditional support for students, Aktas Education
Foundation supported hundreds of young people and prepared them
for the future in order to give equal opportunities to students who are
successful in educational life but need financial support, and to make
them useful for the society.

The main priority of our foundation is to support students and help
students grow up as global citizens. | would like to emphasize that
works in this direction will continue without any interruption.

Aktas is a global brand in its respective industry. And this global
identity that it possesses enables our institution to internalize the
awareness of giving what it earns back to the society within the whole
corporation including the senior management and all employees.

With our vision that is always focused on the future, we will continue
to support young people through Aktas Holding and Aktas Education
Foundation and continue to add value to our company and society.

| wish everyone happy and healthy days,



aktas news

AKTAS HOLDING’E BiR ODUL DAHA

80 yillik kéklu sirket geleneginde daima yeniliklerin 6ncisu olma vizyonuyla hareket eden Aktas
Holding, bu alanda 6dllere adeta doymuyor. Aktas Holding, BUSIAD tarafindan dizenlenen
Yenilesim Odullerinde, “Calisan Yonetimi” kategorisinde odule layik gorilda.

VENILIKCILIK & YRRATICILIK SEMPOZYUMU

yillik kokld sirket geleneginde
daima yeniliklerin onciisu
olma vizyonuyla hareket eden

Aktas Holding, bu alanda odillere adeta
doymuyor.

Aktas Holding, BUSIAD tarafindan
diizenlenen Yenilesim Odiillerinde,
“Calisan Yonetimi” kategorisinde ddile
layik goruldd.

Surdirulebilir liderlik yolculugunda;
insana yatirim yapmaya ve calisanlarina
deger vermeye devam eden Aktas
Holding, bu yondeki calismalarin
karsiligini almanin da hakli gururunu
yaslyor.

BUSIAD tarafindan, 2 yilda bir
diizenlenen organizasyonda 2017
yilinda da “Liderlik” kategorisinde 6dl
alan Aktas Holding, diizenlenen 6diil
toreninde adindan dvglyle soz ettirdi.
Aktas Holding calisanlari 6dil torenine
yogun ilgi gosterirken, tim calisanlar
oduliin coskusunu doyaslya yasadi.

UE 0DUL TGRENI

insana yatirim siirecek

Odiil téreninde bir konusma yapan Aktas
Holding Tesis Grup Mudiird Bilent
Akkilig, sirket olarak boylesine degerli bir
odule layik gorildikleriigin ¢ok mutlu
olduklarini ifade ederken, sirketin ilk
ginden beri insan odakli hareket ettiginin
altini cizdi.

Akkili, “Sektorin lider ve global bir
markasi olarak, sirketimizin catisi
altinda farkli milletlerden calisanlarimizi
ortak kiltirimuzle harmanlayarak,
degerlerimizi en iyi sekilde onlara
aktarmaya gayret gosteriyoruz. Aktas
Holding olarak daima gelecek odakli
hareket ederken, bu yolda kazanmis
oldugumuz boylesine dederli odiiller
de bizleri fazlasiyla motive etmekte...
Dolayisiyla sirket olarak, insana yatirm
yapmaya devam edecegiz” ifadelerini
kulland:.
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AKTAS HOLDING AWARDED

Aktas Holding, which always acts with the vision of being the pioneer of innovations in the 80-year-
old company tradition, is presented award after award in recognition of its achievements. Aktas

Holding was awarded in the “Employee Management” category at the Innovation Awards organized by
BUSIAD.

ktas Holding, which always acts
with the vision of being the pioneer
of innovations in the 80-year-
old company tradition, is presented
award after award in recognition of its
achievements.

Aktas Holding was awarded in the
“Employee Management” category at the
Innovation Awards organized by BUSIAD.
Aktas Holding, which continues to invest
in people and value its employees in the
journey of sustainable leadership, is proud
to be rewarded for such efforts.

Aktas Holding had received the award

in the “Leadership” category in 2017 at
the event organized by BUSIAD every two
years, and the company received a lot of
appreciation from the participants of the
ceremony.

Aktas Holding's employees showed great
interest in the award ceremony and they
all experienced the enthusiasm of the
award.

Bilent Akkilig, Facilities Group Manager
of Aktas Holding, delivered a speech at
the award ceremony and stated that they
were very happy to be presented with such
a valuable award and underlined that the
company has been human-oriented since
day one.

Akkilic added, “As a leading and global
brand of the sector, we strive to transfer
our values in the best possible way by
blending our employees from different
nationalities with our common culture
under the roof of our company. While
Aktas Holding always acts with a focus
on the future, such valuable awards
that we were presented today are
highly motivating for us. Therefore, as
a company, we will continue to invest in
people”.
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AKTAS HOLDING’DEN UNIVERSITE MEZUNU
GENCLERE KARIYER FIRSATI

Hava sUspansiyon sistemi Uretiminde dinyanin en buyUk firmalari arasinda yer alan Aktas Holding,
Universiteden yeni mezun genclere firsat sunma ve Turkiye'nin gelecegdine katki saglama hedefiyle
cok onemli bir projeye daha imza atti.

Geng calisan istihdamina blyuk onem veren Aktas Holding, yeni mezun gencleri Aktas kurum
kultiruyle yogurup, is dinyasina en lyi sekilde hazirlamak amaciyla gectigimiz yil hayata gecirdigi
“Aktas Kariyer Okulu” projesi kapsaminda, itk mezunlarini diizenlenen térenle verdi.

|

!
i

ktas Holding, aydinlik gelecegimiz
Aolan genclere destegini stirdirtyor.
Aktas Holding, lUniversiteden yeni mezun
genclere firsat sunma ve Turkiye'nin
gelecegdine katki saglama hedefiyle
gectigimiz yil hayata gecirdigi “Aktas
Kariyer Okulu” projesi kapsaminda, ilk
mezunlarini vermenin gururunu yasadi.

Genc calisan istihdamina biiyiik 6nem
veren sirket, yeni mezun gencleri Aktas
kurum kiltiruyle yogurup is diinyasina
birer ‘diinya vatandasi’ kimligiyle en iyi
sekilde hazirlamak amaciyla gectigimiz
yil hayata gecirdigi “Aktas Kariyer Okulu”
projesi kapsaminda, itk mezunlarini
dizenlenen torenle verdi.

ilk is deneyimi Aktas’ta

Universitelerin ilgili bélimlerinden
mezun olduktan sonra, ilk is
deneyimlerini 29 Nisan 2019 - 28 Subat
2020 tarihleri arasinda “Aktas Kariyer
Okulu” 6grencisi olarak yasayan gencler,
RUMELISIAD Evi'nde diizenlenen
mezuniyet toreniyle diplomalarini aldi.

Dizenlenen torene; Ge¢cmis Donem
Bursa Vali Yardimcisi, Uludag
Universitesi Rektri Prof. Dr. A. Saim
Kilavuz, BOSIAD Yonetim Kurulu Baskani
Rasim Cagan ve yonetim kurulu Gyeleri,
RUMELISIAD Yonetim Kurulu Baskani
Omer Kumova ve ynetim kurulu iyeleri,
KalDer Bursa Subesi Yonetim Kurulu
Baskani Emin Direkgi, IMSIAD Baskani

Mustafa Andic, PERYON Giiney Marmara
Subesi Yonetim Kurulu Baskani Baris
Gil, Vakifbank Sube Midiri Necmettin
Simsek, Halkbank Sube Midiri Remzi
Serdar Kazanca ve Ermetal Sirketler
Grubu Kurucusu Fahrettin Giilener ile
birlikte, Aktas Holding Yonetim Kurulu
Uyeleri ve calisanlari katildi.

Mevcut organizasyonu farkli calisma
yetenekleriyle zenginlestirme
amacindayiz

Toérende konusan Aktas Holding icra
Kurulu Baskani iskender Ulusay, sirket
acisindan en ozel glinlerden birini
yasadiklarini ifade ederek, “6 kitaya
yayilmis ¢ok uluslu bir sirket olarak,
82 yillik basarilarla dolu kiltlrimizi
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AKTAS HOLDING PRESENTS CAREER OPPORTUNITIES
FOR UNIVERSITY GRADUATES

Aktas Holding, which is among the largest companies in the world in the production of air
suspension system, launched a very important project aimed at offering opportunities to new
graduates and contributing to the future of Turkey.

Aktas Holding, which attaches great importance to the employment of young employees, graduated

its first trainees within the scope of “Aktas Career School” launched last year in an effort to let the
new graduates get to know the corporate culture of Aktas Holding and prepare them for the business

world in the best way possible.

0

ktas Holding continues to support
young people, who are our bright

future.

Aktas Holding is proud of graduating its
first trainees within the scope of “Aktas
Career School” launched last year in

an effort to offer opportunities to new
graduates and contribute to the future of

Turkey.

Aktas Holding, which attaches great
importance to the employment of young
employees, graduated its first trainees
within the scope of “Aktas Career
School” launched last year in an effort

to let the new graduates get to know the
corporate culture of Aktas Holding and
prepare them as a "Global Citizen” for the

business world in the best way possible.

After graduating from the relevant
departments of the universities, the
graduates who had their first work
experience between April 29, 2019 and
February 28, 2020 as “Aktas Career
School” students received their diplomas
at the graduation ceremony held in
RUMELISIAD House.

Among the participants of the ceremony
were Former Bursa Deputy Governor,
Rector of Uludag University Prof. Dr.

A. Saim Kilavuz, BOSIAD Chairman
Rasim Cagan and board members,
RUMELISIAD Chairman Omer Kumova

and board members, KalDer Bursa
Branch Chairman Emin Direkci, IMSIAD
President Mustafa Andic, PERYON South
Marmara Branch Chairman Baris Gil,
Vakifbank Branch Manager Necmettin
Simsek, Halkbank Branch Manager
Remzi Serdar Kazanca and Ermetal
Group of Companies Founder Fahrettin
Gulener and Aktas Holding Board
members and employees.

Speaking at the ceremony, Aktas Holding
Chief Executive Officer Iskender Ulusay
stated that this was one of the most
special days for the company and added:

"
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ve degerlerimizi gelecek kusaklara
aktarirken, nitelikli insan kaynagina da
bilylik 5nem vermekteyiz. Ozellikle de
geng calisan istihdamina bilylik 6nem
veriyoruz. Projeyi hayata gecirirken en
onemli kriterlerimizden biri, basvuru
yapan kisilerin daha dnce herhangi bir is
deneyiminin olmamasiydi. Clinkl Aktas
Holding olarak, bu proje ile genclere

ilk is deneyimini sirketimiz biinyesinde
kazandirmayi hedefledik. Diinya
genelindeki farkli lokasyonlarimizda
500'Un tzerinde kisiyi istihdam eden
bir sirket olarak, cesitlilige cok onem
vermekteyiz. Bu acidan, kadin-erkek
firsat esitligi yaklasimini tim insan
kaynaklari politikalarimizda kararli

bir sekilde uygularken, ‘Kariyer Okulu’
projemizde de bu dncelikle hareket
etmeye 0zen gosterdik. Tim amacimiz;
mevcut organizasyonumuzu farkli
calisma yetkinlikleriyle zenginlestirmeye
devam ederek, Aktas Holding'in
gelecedini en iyi sekilde insa etmek

ve Ulkemiz icin katma deger Uretecek
calismalara imza atmaktir” dedi.

Deger iiretmeyi dncelik haline getirdik

Daha sonra konusan Aktas Holding
Yonetim Kurulu Onursal Baskani

Sahap Aktas ise “Gelecege yatirimi

¢ok 6nemseyen biriyim. Bunun icin

de genclerimizin her firsatta yaninda
olarak, ellerinden tutarak, kendilerini
en iyi sekilde gelistirip, vatana-millete
faydali bireyler olmasina katki saglamaya
calistyorum. Gerek Aktas Holding
gerekse de Aktas Egitim Vakfimiz
araciligiyla, gelecege dokunacak ve
genclerimize 1sik tutacak pek cok
organizasyonun icerisinde bizzat yer
almaktayiz. Hayata gecirdigimiz pek

¢ok ¢alismada, daima tek bir noktaya
oncelik verdik: O da deger Uretebilmek...
Ben genclerimize, bu iilkenin gelecegine
inaniyor ve gliveniyorum” seklinde
konustu.

Torende soz alan Uludag Universitesi
Rektoru Prof. Dr. A. Saim Kilavuz da
“Kent sanayisine her anlamda deger
katan ve Bursa’'nin sanayilesmesinde
onemli bir yeri bulunan Aktas Holding'in,
buglinlere gelmesinde biiylik emegi olan
Sahap Aktas basta olmak Uzere, projeden
mezun olan kursiyerleri génilden
kutluyorum. Ulkemizin kalkinma
yolculugunda bu tlr projeler artarak
devam etmeli” ifadelerine yer verdi.

Mezuniyet toreninde Kariyer Okulu
ogrencileri, diplomalarini Aktas Holding
Yonetim Kurulu Gyelerinin elinden aldi.

TETITFIT,
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“As a multinational company spread over
6 continents, we attach great importance
to qualified human resources while
transferring our 82 years of successful
culture and values to future generations.
In particular, we attach great importance
to youth employment. One of our most
important criteria when implementing
the project was that applicants did not
have any previous work experience
because, as Aktas Holding, we aimed

to provide young people with their first
work experience within our company. As
a company that employs over 500 people
in different locations around the world,
we attach great importance to diversity.
In this respect, while we have been
applying the gender equality approach

in all our human resources policies, we
have taken care to act with this priority
in our ‘Career School” project. Qur only
goal is to continue to enrich our current
organization with different working
competencies, to build the future of Aktas
Holding in the best way and to undertake
works that will create added value for our
country.

Making a speech at the ceremony,
Honorary Board Chairman of Aktas
Holding Sahap Aktas highlighted: "I am

someone who cares about investment

in the future. For this reason, | always
try to support and stand by young
people and make sure that they develop
themselves in the best way possible and
make contributions to their homeland
and people. We are personally involved
in many organizations that will touch the
future and shed light on our youth, both
through Aktas Holding and our Aktas
Education Foundation. In many of the
works we have implemented, we have
always given priority to one point: To be
able to produce value... | believe and trust
our youth and the future of this country.

Also speaking at the ceremony was
Rector of Uludag University Prof. Dr. A.
Saim Kilavuz who stated: “I congratulate
the trainees who graduated from the
project and particularly Sahap Aktas who
made great effort to thrive Aktas Holding
which has added great value to the
provincial industry in every sense and has
an important place in the industrialization
of Bursa. Such projects must continue in
full swing in the development journey of
our country.”

At the graduation ceremony, Career
School students received their diplomas
from the members of the Board of
Directors of Aktas Holding.
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AKTAS HOLDING, 0ZBEKISTAN’IN EN BUYUK INSAAT
FUARINDA SON TEKNOLOJi URUNLERINIi SERGILEDI

Aktas Holding'in Yapi Grubu'nda bulunan ve EPDM membran tretiminde tlkemizin itk ve lider
lreticisi olan AK-1ZO Yalitim Sistemleri, uluslararasi arenaya goziini dikti. Lineflex markasiyla
sektorun Turkiye'deki en blyik pazar payina sahip olan sirket, yeni nesil su yalitim ¢ozimleri sunan

son teknolojili triinleriyle, Ozbekistan'in en biiyiik yapi ve insaat fuari UzBuild'de yerini ald1.

oldugu markalar ile diinya liderleri

arasinda yer alan Aktas Holding,
global vizyonu kapsaminda biinyesinde
yer alan tim markalariyla uluslararasi
pazarlarda boy gostermeye devam ediyor.

Faaliyet gosterdigi sektorlerde sahip

Aktas Holding'in Yapi Grubu'nda bulunan
ve EPDM membran retiminde tdlkemizin
ilk ve lider Ureticisi olan Ak-izo Yalitim
Sistemleri, uluslararasi arenaya goziini
dikti.

Lineflex markasiyla sektorin
Tlrkiye'deki en biylik pazar payina
sahip olan sirket, yeni nesil su yalitim
¢ozimleri sunan son teknolojili
trlinleriyle, Ozbekistan'in en biyiik yapi
ve insaat fuari UzBuild'de yerini aldi.

25-28 Subat tarihleri arasinda
Ozbekistan'in baskenti Taskent'te
dizenlenen UzBuild 21. Uluslararasi
Yapi ve insaat Fuari'nda, ileri teknoloji ve
¢evreci Lineflex markasiyla yer alan olan
AK-iZ0; fuar siresince Hall 4, G142 no’lu
stantta ziyaretcilerini agirlad.

is potansiyelini artirma hedefi

Firma ve fuarla ilgili degerlendirmelerde
bulunan Aktas Holding CEQ’su iskender
Ulusay, “AK-iZ0 Yalitim Sistemlerinin
ana faaliyet konusu, su izolasyonu

icin EPDM kaucuk esasli membran
tiretimi ve satisi olup, buna ilaveten su
izolasyonu icin tamamlayici trinler

ve yenilikci ses ve kimyasal bariyerler
lizerine calismalarimiz bulunmaktadir.
2020 yilinda farkli cografyalardaki is
potansiyelimizi arttirmayi hedefliyoruz.
Uluslararasi fuar katilimlari ile hem
mevcut hem de yeni Uriinlerimizi
sektorle bulusturmayi hedefledik” dedi.

Uygulama kolayligi ve zaman tasarrufu

AK-iZ0’nun yeni gelistirdigi triinlerle
ilgili bilgiler veren Ulusay, “Lineflex
markali yeni gelistirdigimiz kendinden
yapiskanli EPDM membran ile uygulama
artik cok daha kolay olacak ve zamandan
tasarruf saglanacaktir. Ayrica, uygulama
teknigi geregdi zamanla olusan su
izolasyon problemleri de ortadan kalkmis
olacaktir Hem yatayda hem dikeyde;

-e- Lineilox

cati, cephe, dere, oluk, gizli dere, perde
ve baski ¢itasi Ustiine, cok uzun omirld
izolasyon saglanabilecek bu yeni rtnle,
ekstra yapistirma maliyetlerinden
tasarruf saglanmis olacaktir. Ozetle,
kendiliginden yapisan EPDM membran
ile beklentileri yeniden belirlemis olmayi
hedefliyoruz. Bunun disinda; inovatif
uridn gelistirme planlarimiz arasinda su
izolasyonu icin likit Griinler bulunmakta
olup, ozellikle ¢ift kompenantli ¢ozim
onerimiz 6n plana ¢ikmaktadir.

Ozellikle temel bohcalama ve perde su
izolasyonlarinda, membranlardan sonra
en ¢ok tercih edilen urin olarak, bitim
¢imento modifiyeli, tam esnek, 2k cift
kompenantli, sirme su izolasyonu yer
almaktadir” dedi.

Sektorde ilk renkli EPDM

“Uygulama kolayligi ve hata olasiliginin
disik olmasi ile insaat sektoriinde
ozellikle konut ve betonarme yapilarda
tercih edilen bu triine, AK-1Z0 olarak
inovatif bir yaklasimla ¢ok daha etkili,

pratik ve kaliteli bir Griin gelistirme
calismasi icerisindeyiz” diyen iskender
Ulusay, “Bu drtin, cok kisa siire
icerisinde piiskirtme yontemiyle
uygulama noktasinda kirlenen ve hem
su hem ses izolasyonu saglayabilen,
¢ok uzun omurld, girilmesi zor
uygulama alanlarinda bile kolaylikla
uygulanabilen, yapi ve uygulamaci
dostu bir Grindlr. Bu Grinimizin de
zaman ve iscilik maliyetlerinde biyuk
tasarruf saglayacagini 6ngoriyoruz.
Tim bunlarin yaninda, sektérde ilk
niteligi tastyan renkli EPDM membran
tiretimi gerceklestiriyoruz. EPDM
membranlarimiza, istenilen ral koduna
gore renk verebilmekte ve bu sayede,
dokusunun ve renginin korunmasi
istenilen renkli ¢cati uygulamalarinda, su
gecirimsiz, sirekli UV ve ozon dayanimli,
tizerinde ylrinebilir, uzun 6mirly,
yapisal kararliligi olan, korunakli ve su
gecirimsiz catilar elde edilebilmektedir.
Bu anlamda, fuarda tlkemizi en iyi
sekilde temsil etmeyi hedefledik”
ifadelerine yer verdi.
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AKTAS HOLDING EXHIBITS ITS LATEST TECHNOLOGY
PRODUCTS IN THE BIGGEST BUILDING FAIR OF UZBEKISTAN

AK-1Z0 Insulation Systems, which is a part of Aktas Holding Building Group and the first and
leading manufacturer of EPDM membranes in our country, has set its sights on the international
arena. With the largest market share in the sector in Turkey with Lineflex brand, the company has
participated in Uzbekistan’s biggest building and construction fair, UzBuild, with its state-of-the-art
technology offering new generation waterproofing solutions.

ktas Holding, which is among the
Avvortd leaders with the brands it has

in the sectors it operates, continues
to show up in international markets with

all its brands within the scope of its
global vision.

AK-IZ0 Insulation Systems, which is a
part of Aktas Holding Building Group

and the first and leading manufacturer of
EPDM membranes in our country, has set
its sights on the international arena.

With the largest market share in the
sector in Turkey with Lineflex brand,
The company has taken its place in
Uzbekistan’s biggest building and
construction fair, UzBuild, with its
state-of-the-art technology offering new
generation waterproofing solutions.

AK-IZ0, which participated in the 21st
UzBuild International Building and
Construction Fair held in Tashkent,
capital city of Uzbekistan on February
25-28, with its advanced technology and
environmentally friendly Lineflex brand,
hosted its visitors at Hall 4, stand G142.

Making evaluations about the company
and the fair, Aktas Holding's CEO
iskender Ulusay said: “The main activity
of AK-1Z0 Insulation Systems is the
production and sale of EPDM rubber-
based membranes for waterproofing,
and we also work on complementary
products and innovative sound and
chemical barriers for waterproofing. In
2020, we aim to increase our business
potential in different geographies. We
aimed to introduce both our existing and
new products to the industry with the
participation of international fairs.

Giving information about the newly
developed products of AK-iZ0, Ulusay
added: "With the self-adhesive EPDM
membrane we have developed as Lineflex

brand, application will be much easier
and time-saving. In addition, due to the
application technique, water insulation
problems that occur over time will be
eliminated. Extra bonding costs will be
avoided with this new product, which can
provide long-lasting insulation on roof,
facade, eaves trough, gutter, hidden gutter,
curtain and press lath both horizontally
and vertically. In summary, we aim to
redefine expectations with the self-
adhesive EPDM membrane. Moreover,
our innovative product development plans
include liquid products for waterproofing,
and our double-component solution
proposal stands out. Especially

in basement tanking and curtain
waterproofing, bitumen cement modified,
fully flexible, 2k double component
waterproofing is the most preferred
product after membranes.

Stating that with its ease of application
and low probability of error, they aim
at a much more effective, practical and

high quality product development with

an innovative approach in relation to this
product, which is preferred especially

in residential and reinforced concrete
structures in the construction industry,
iskender Ulusay pointed out. “This
product is long-lasting and a structure
and practitioner friendly product that can
be applied at the application point with a
spray method in a very short time and can
provide both water and sound insulation
and can be easily applied even in
application areas that are very difficult to
enter. We anticipate that this product will
also save time and labor costs. In addition
to all of these, we produce colored EPDM
membranes, which is a first in the sector.
We can color our EPDM membranes
according to the desired ral code and

in this way, water-proof, continuous UV
and ozone resistant, walkable, long-
lasting, structurally stable and waterproof
roofs can be obtained in colored roof
applications where texture and color are
desired to be protected. In this sense,

we aimed to represent our country in the
best way at the fair”
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SAHAP AKTAS, DTIK SOFYA BULUSMASINA KATILDI

Aktas Holding Yonetim Kurulu Onursal Baskani Sahap Aktas, DEIK/Diinya Tiirk Is Konseyi (DTIK)
tarafindan diizenlenen DTIK Sofya Bulusmasi'na katild!.

ktas Holding Yonetim Kurulu
Onursal Baskani $Sahap Aktas,
is diinyasina deger katan

organizasyonlara destek vermeye devam
ediyor.

Sahap Aktas, DEiK/Diinya Tiirk is Konseyi
(DTIK) tarafindan diizenlenen DTIiK Sofya
Bulusmasi'na katildi.

Bulusma, T.C. Sofya Biyukelcisi Dr.
Hasan Ulusoy, DTIiK Balkanlar Bolge
Komitesi Baskani Omer Sisli, DTKI
Balkanlar komitesi tyeleri ve 150°ye
yakin Tiirk is insaninin katilimiyla, DTIK
Balkanlar Komitesi ev sahipliginde
Sofya’'da gerceklestirildi.

Gercgeklesen organizasyonda, Tirkiye

ile Bulgaristan'in yatirim, ekonomi ve
ticaret alanlarindaki mevcut iliskileri ele
alinirken, ayni zamanda gelecek dénem
icin is birligi imkanlari da gorustldi.

SAHAP AKTAS PARTICIPATES IN DTIK

SOFIA MEETING

Sahap Aktas, Honorary Chairma_n of Aktas Holding Board of
Directors, participated in the DTIK Sofia Meeting organized by
DEIK / World Turkish Business Council (DTIK].

ahap Aktas, Honorary Chairman of

Aktas Holding Board of Directors,

continues to support organizations
that add value to the business world.

Sahap Aktas participated in the DTIK
Sofia Meeting organized by DEIK / World
Turkish Business Council (DTIK).

The meeting was organized hosted by
the DTIK Balkans Committee in Sofia
and participated by Dr. Hasan Ulusoy,

Turkey's ambassador to Sofia; Omer
Susli, Chairman of DTIK Balkans Region
Committee; DTIK Balkans Committee
members and nearly 150 Turkish
business people.

In the meeting, current relations in the
fields of investment, economy and trade
between Turkey and Bulgaria and also
opportunities for future cooperation were
discussed.
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AKTAS HOLDING SIRKETLER ARASI BASKETBOL
TURNUVASINDA MUCADELE EDIYOR

Aktas Holding, spora ve sporcuya destek olma calismalari kapsaminda yeni bir organizasyona dahil
oldu. Aktas Holding Basketbol Takimi, Bursali Sirketler Basketbol Ligi'nde micadele etmek adina
lige adini yazdird.

ktas Holding'in ¢alisanlarini is
disinda da destekleyen calismalari
araliksiz surtyor.

Aktas Holding, spora ve sporcuya destek
olma ¢alismalari kapsaminda yeni bir
organizasyona dahil oldu. Aktas Holding
Basketbol Takimi, Bursali Sirketler
Basketbol Ligi'nde miicadele etmek
adina lige adini yazdird.

Tarihinde ilk kez bu lige katilan

sirket, oyuncu secimlerinin ardindan
hazirliklara baslarken, belirlenen takim
antrendr esliginde belli araliklarla
antrenmanlarini gerceklestiriyor.

ilk macina 3 Subat'ta, Atatiirk Spor
Salonu’nda Bilberk miisabakasiyla ¢ikan
ekip, parkeden 75-60 maglup ayrilirken,
gosterdidi basarili performansla ilerisi
icin biylk Umit verdi.

Ote yandan, Aktas Holding calisanlari da
calisma arkadaslarini desteklemek lizere
salondaki yerini aldi.

AKTAS HOLDING COMPETES IN
INTERCOMPANY BASKETBALL

TOURNAMENT

Aktas Holding joined a new organization within the scope of its
efforts to support sports and athletes. Aktas Holding Basketball
Team registered with the league in order to compete in Bursa

Company Basketball League.

ktas Holding's efforts to support its
employees outside of work continue
unabated.

Aktas Holding joined a new organization
within the scope of its efforts to support
sports and athletes. Aktas Holding
Basketball Team registered with the
league in order to compete in Bursa
Company Basketball League.

The company, which has participated in
this league for the first time in its history,
started preparations after the selection

of the team members and the selected
team members conduct training with the
team coach.

The team, which competed against
Bilberk at the Atatiirk Sports Hall on
February 3, got defeated 75-60, but hopes
are high for future games when its
successful performance at the game is
taken into consideration.

Also, Aktas Holding employees flocked to
the hall to support their colleagues.
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AKTAS HOLDING TRAKYA’DA OGRENCILERLE BULUSTU

Aktas Holding, genc yeteneklerle bir araya gelmeye devam ediyor. Cumhurbaskanligi insan
Kaynaklari Ofisi'nin destekleriyle Tlrkiye genelinde dizenlenen “Yetenek Her Yerde” kariyer
etkinliklerinin Trakya Universitesi'ndeki bulusmasinda sirket, actigi stantta 6grencilerle bir araya

geldi.

ediyor.

Cumhurbaskanligi insan Kaynaklari Ofisi'nin destekleriyle
Tirkiye genelinde diizenlenen “Yetenek Her Yerde” kariyer
etkinliklerinin Trakya Universitesi'ndeki bulusmasinda sirket,
actigi stantta dgrencilerle bir araya geldi.

Etkinlik stresince 6grenciler hem Aktas Holding'i yakindan
tanima hem de is diinyasi hakkinda merak ettikleri konulari
o6grenme imkani buldu.

Q ktas Holding, geng¢ yeteneklerle bir araya gelmeye devam

ilgi yogundu

Trakya Universitesi Balkan Kongre Merkezi'nde diizenlenen
etkinlige ilgi yogun olurken, ayrica “Adaylik Strecinde Fark
Yaratmanin Anahtari” konulu seminer kapsaminda da Aktas
Holding, 6grencilerle bir araya geldi.

Etkinliklerde sirketi; Berna Seving, Goknur Ak¢an Uslu ve Biisra
Alay temsil etti.
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AKTAS HOLDING COMES TOGETHER WITH STUDENTS
AT UNIVERSITY OF TRAKYA

Aktas Holding continues to come together with young talents. Within the scope of the carrier

events themed “Talents Everywhere” at the University of Thrace organized all across Turkey with
contribution of the Presidential Human Resources Office, the company came together with students
In its stand.

ktas Holding continues to come
l s together with young talents.
Within the scope of the carrier
events themed “Talents Everywhere” in
the University of Thrace organized all
across Turkey with contribution of the
Presidential Human Resources Office, the
company came together with students in
its stand.
During the activity, students had the
opportunity to get to know Aktas Holding
closely and to learn the topics they
wonder about the business world.

The interest in the event held at the
Balkan Congress Center at the University
of Trakya was intense and Aktas
Holding's representatives came together
with students within the scope of the
seminar titled “The Key to Making a
Difference in the Recruitment Process”.
The company was represented at the
event by Berna Seving, Goknur Akcan
Uslu and Bisra Alay.
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LIDERLIK GELISIM PROGRAMI LANSMANI YAPILDI

Aktas Holding, 'en degerli kaynagi” olan ¢alisanlarinin gelisimine dnem veriyor, potansiyellerini
ortaya cikaracak firsatlar sunmaya devam ediyor. Sirket biinyesinde hayata gecirilen ilk Kademe
Yonetici Projesinin ikinci asamasi olan Birim Lideri Gelisim Programi'nin lansmani, dlizenlenen
organizasyonla gerceklestirildi.

ktas Holding, sirket biinyesinde
¢alisanlarin yeteneklerini
gelistirme ve onlara yeni

firsatlar sunma adina yeni is modelleri
gelistirmeye devam ediyor.

Sirketi gelecege tasima siirecinde

¢cok onemsenen ve uzun siiredir
lizerinde titizlikle calisilan ilk Kademe
Yonetici Projesi'nin ikinci asamasi
olan Birim Lideri Gelisim Programi'nin
lansmani, diizenlenen organizasyonla
gerceklestirildi.

Sirkete yeni atanacak veya mevcutta

ekip yonetme sorumlulugu olan ekip
liderlerinin gelisimi, daha verimli

ve kaliteli sonuglar iretecegi ve
potansiyellerini a¢ida ¢ikarabilecekleri
bir program ortaya ¢ikarmak hedefiyle
hayata gecirilen projenin lansmani, biiylk
bir heyecana sahne oldu.

Yeni liderlere giiven tam

Lansmanda Yonetim Kurulu Onursal
Baskani Sahap Aktas ve icra Kurulu

Baskani iskender Ulusay, bu programa
katilmaya hak kazanan calisma
arkadaslarini tebrik ederek, projeye
biyik onem verdiklerini ve yeni

ekip liderlerinin sirkete biyuk katki
saglayacagini ifade ettiler.

Aktas Holding, ‘en degerli kaynagi’ olan
¢alisanlarinin gelisimine katki saglayacak
¢alismalari tim hiziyla siirdirmeye
devam edecek.
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LEADERSHIP DEVELOPMENT PROGRAM LAUNCHED

Aktas Holding attaches importance to the development of its employees who are its “most valuable
resource” and continues to offer opportunities to unleash their potential. The launch of the Unit
Leader Development Program, which is the second phase of the First Level Manager Project
implemented within the company, was realized with the organization.

ktas Holding continues to develop
new business models in order to
improve the talents of employees

within the company and offer them new
opportunities.

The launch of the Unit Leader
Development Program, which is the
second phase of the First Level Manager
Project, which is very important in the
process of moving the company into the
future and has been diligently worked

on for a long time, was realized with the

organization.

The launch of the project, which is aimed
at developing the management skills

of the newly recruited or current team
leaders, producing more productive and
quality results and unleashing their
potentials, witnessed great excitement.

At the launch of the project, Honorary
Chairman of the Board of Directors
Sahap Aktas and Chief Executive Officer

iskender Ulusay congratulated their
colleagues who are entitled to participate
in this program and pointed out that

they attached great importance to the
project and that new team leaders would
contribute greatly to the company.

Aktas Holding will continue to work at full
throttle to contribute to the development
of its employees who are its ‘most
valuable resource’.
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AKTAS YENI LIDERLER YETISTIRIYOR

Aktas Holding biinyesinde hayata gecirilen Ilk Kademe Yonetici Projesi kapsaminda egitim-gelisim
programi basladi. Egitmen Omer Uzun’un “Giivene ve Is Birligine Dayali Liderlik” baslikli editimiyle,
calisanlara liderlik yolunda givenin ve is birliginin onemine dair 6nemli paylasimlar yapildi.

ktas Holding biinyesinde hayata gegirilen ilk Kademe

Adeetici Projesi kapsaminda egitim-gelisim programi
basladi.

Egitmen Omer Uzun'un “Giivene ve Is Birligine Dayali Liderlik”

baslikli egitimiyle, calisanlara liderlik yolunda giivenin ve is

birliginin énemine dair 6nemli paylasimlar yapildi.

Egitimde, kurumlarin degisen diinya diizeninde siirekli

degisimin merkezinde oldugunu aktaran Omer Uzun, bu yeni
yapida is yerini gelecege tasiyacak, calisanlari ortak bir amac
icin motive edecek, ekip birlikteligine katki saglayacak liderlerin
odneminden bahsetti.

Dizenlenen egditim katiimcilar acisindan son derece dgretici
gecerken, proje kapsaminda egitimlerin tim hiziyla devam
edecedi kaydedildi.
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AKTAS RAISES NEW LEADERS

The training-development program has started within the scope of the First Level Manager
Project implemented within Aktas Holding. Through the training by Instructor Omer Uzun, titled
“Leadership based on Trust and Cooperation”, employees were informed about the significance of
trust and cooperation for an effective leadership.

he training-development program has started within the Expressing that institutions are at the center of continuous
Tscope of the First Level Manager Project implemented change in this ever-changing world order, Omer Uzun underlined
within Aktas Holding. the importance of leaders who will carry their workplace into
the future, motivate employees for a common purpose and
Through the training by Instructor Omer Uzun, titled contribute to team unity.
“Leadership based on Trust and Cooperation”, employees were
informed about the significance of trust and cooperation for an While the training was very informative for the participants, it
effective leadership. was noted that the trainings will continue at full throttle within

the scope of the project.
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SAVUNMA SANAYil BASKANLIGI’'NDAN
AKTAS HOLDING’E ZIYARET

Sektorun tlkemizdeki ve dinyadaki en blyuk markalarindan biri olan Aktas Holding,
Cumhurbaskanligi Savunma Sanayii Baskani Prof. Dr. Ismail Demir ve beraberindeki heyeti Organize
Sanayi Bolgesi'ndeki fabrikasinda agirladi.

e —

ektorin Ulkemizdeki ve diinyadaki
S en biyik markalarindan biri olan

Aktas Holding, savunma sanayii
temsilcileriyle bir araya geldi.

Cumhurbaskanliyi Savunma Sanayii
Baskani Prof. Dr. ismail Demir ve
beraberindeki heyeti Organize Sanayi
Bolgesi'ndeki fabrikasinda agirlayan
sirket, yaptigi calismalar ve projeler
hakkinda heyete bilgiler aktardi.
Gercgeklesen gorismede, Aktas Holding
adina Yonetim Kurulu Onursal Baskani
Sahap Aktas ile icra Kurulu Baskani
iskender Ulusay da yer ald.

Bursa programi kapsaminda

Aktas Holding'i de ziyaret eden
Cumhurbaskanliyi Savunma Sanayii
Baskani Prof. Dr. ismail Demir ve
beraberindeki heyete, sirketin ileri
teknoloji ile donatilmis Uretim tesisleri
de gezdirilirken, heyet Aktas Holding'in
calismalariyla yakindan ilgilendi.
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DEPARTMENT OF DEFENSE INDUSTRY VISITED

AKTAS HOLDING

Aktas Holding, one of the biggest brands of the sector in our country and in the world, hosted the
head of the Presidency of Defense Industries which is linked to the Presidency of the Republic of
Turkey, Prof. Dr. Ismail Demir and his delegation at its factory in the Organized Industrial Zone.
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ktas Holding, one of the biggest
brands of the sector in our country
and in the world, came together

with the representatives of the defense
industry.

Hosting the head of the Presidency of
Defense Industries which is linked to

the Presidency of the Republic of Turkey,
Prof. Dr. Ismail Demir and his delegation
at its factory in the Organized Industrial
Zone, the company gave information to the
delegation about its activities and projects.
In the meeting, Aktas Holding was
represented by the Honorary Chairman

of the Board, Sahap Aktas and Chief
Executive Officer iskender Ulusay.

Paying a visit to Aktas Holding a part

of the Bursa program, the head of the
Presidency of Defense Industries, Prof.
Dr. ismail Demir and his delegation had
the opportunity to see the company’s
production facilities equipped with
advanced technology and the delegation
showed great interest in Aktas Holding's
operations.
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AKTAS HOLDING ULUSLARARASI iS GELISTIRMEYE
ONEM VERIYOR

Dinyanin dort bir yaninda faaliyetlerini sirdiren ve bulundugu tim bolgelerde ekonomiye ciddi
katma deger saglayan Aktas Holding, Almanya'nin bir 6nceki Cumhurbaskani Christian Wulff
icin Fast Company Tiirkiye Kurucusu Rauf Ates ve Ozcan Tahincioglu ev sahipliginde diizenlenen
organizasyona katildi.

Unyanin dort bir yaninda
D faaliyetlerini sirdiren ve
bulundugu tim bolgelerde
ekonomiye ciddi katma deger saglayan
Aktas Holding, uluslararasi is
gelistirmeye yonelik calismalarini da hiz
kesmeden siirdiriyor.

Bu kapsamda sirket, Almanya’'nin bir
onceki Cumhurbaskani Christian Wulff
icin Fast Company Tirkiye Kurucusu Rauf
Ates ve Ozcan Tahincioglu ev sahipliginde
diizenlenen organizasyonda yer aldi.
Turkiye ile Almanya arasindaki ekonomik
iliskilerin degerlendirildigi organizasyona,
Aktas Holding adina icra Kurulu Baskani
iskender Ulusay katildi.

Organizasyonda; Aktas Holding'in
Almanya’da bulunan LFT sirketi i¢in
onuimuzdeki yillarda dogabilecek
firsatlar lizerine konusmalar yapilirken,
organizasyon sirket adina son derece
basarili gecti.

AKTAS HOLDING ATTACHES IMPORTANCE TO
INTERNATIONAL BUSINESS DEVELOPMENT

Aktas Holding, which continues its activities all over the world and
provides significant added value to the economy in all the regions
it Is active, participated in the organization hosted for the former
Germany President Christian Wulff by Fast Company Turkey
Founders Rauf Ates and Ozcan Tahincioglu.

ktas Holding, which continues its Aktas Holding was represented by the
Aact'v'ties all over the world and Chief Executive Officer iskender Ulusay
provides significant added value at the meeting where the economic
to the economy in all the regions it is relations between Turkey and Germany
active, continues international business were evaluated.
development efforts unabated. During the event, the opportunities that
may arise in the coming years for LFT,
In this scope, the company participated Aktas Holding's subsidiary in Germany,
in the organization hosted for the former were evaluated. The organization was
Germany President Christian Wulff by extremely successful for the company.

Fast Company Turkey Founders Rauf Ates
and Ozcan Tahincioglu.
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ISKENDER ULUSAY GENCLERE TUYOLAR VERDI

Uludag Universitesi biinyesinde diizenlenen "CEQ’lardan Tiyolar” etkinligine konusmaci olarak
katilan Aktas Holding Icra Kurulu Baskani iskender Ulusay, genclere gelecekteki kariyerlerine ve
hayatlarina dair onemli ipuclari verdi.

ktas Holding, gelecedimiz olan
Agencleri desteklemeye ve onlarla

bir araya gelmeye devam ediyor.
Bu kapsamda, Aktas Holding icra Kurulu
Baskani iskender Ulusay, PERYON Giiney
Marmara Subesi ve Uludag Universitesi
Kariyer Uygulama ve Arastirma Merkezi
(KARMER)] tarafindan ortaklasa organize
edilen “CEO’lardan Tiyolar” etkinligine
konusmaci olarak katildi.

Uludag Universitesi dgrencilerine,
gelecekteki kariyerlerine ve hayatlarina
dair onemli ipuglari veren Ulusay’in
sunumu, genclerden biyik begeni
topladi.

Diizenlenen etkinlik oldukgca keyifli
gecerken, iskender Ulusay genclerin
merak ettikleri sorulari da ictenlikle
yanitladi.

ISKENDER ULUSAY GIVES PRACTICAL
ADVICES TO YOUNG PEOPLE

Iskender Ulusay, Aktas Holding’s CEQ, who participated as a
speaker in the "Clues from CEOs” event held at Ulusag University,
gave important advices to young people about their future careers

and lives.

ktas Holding continues to support
Aamd come together with young

people who represent our future.
In this context, iskender Ulusay, Aktas
Holding's CEQ, participated as a speaker
in the "Clues from CEOs” event co-
organized by PERYON South Marmara
Branch and Uludag University Career
Application and Research Center
(KARMER].

Ulusay’s presentation which gave
important clues to Uludag University
students about their future careers and
lives received great appreciation from the
students.

The event was very enjoyable and iskender
Ulusay sincerely answered the questions
of the young people.
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AKTAS HOLDING ABD HDAW FUARI’NDA YERINIi ALDI

Sektorun dunyadaki en buyuk firmalarindan biri olan Aktas Holding, uluslararasi arenadaki fuarlara
katilmayi surdurdyor. Sirket bu kapsamda son olarak, 27-30 Ocak tarihlerinde ABD’de dlzenlenen
Heavy Duty Aftermarket Week 2020 (HDAW) organizasyonunda yer aldi.

ektorin dinyadaki en biyik
S firmalarindan biri olan Aktas

Holding, global dlcekteki genis
yapilanmasi sayesinde, lilkemizde ve
diinyanin dort bir yaninda sektorin bir

araya geldigi organizasyonlara katilmaya
devam ediyor.

Aktas Holding; 27-30 Ocak tarihlerinde
ABD’de diizenlenen Heavy Duty
Aftermarket Week 2020 (HDAW])
organizasyonunda, Amerika'daki
yapilanmasi Aktas Kuzey Amerika ile yer
aldr.

Sektorle ilgili glincel teknolojilerin ve
trendlerin glin yiziine ¢ikti§i bulusma,
Aktas Holding adina hem mevcut
miusterilerle bir araya gelme hem de
potansiyel misteri adaylariyla gorisme
acisindan oldukca verimli gegti.
Fuarda sirketi; icra Kurulu Baskani
iskender Ulusay ile Ulke Yéneticisi
Umit Senoglu, Birim Yoneticisi Viktor
Chirpanski ve Bolge Satis Yoneticisi
Fatma Goodwin temsil etti.

AKTAS HOLDING PARTICIPATES IN

HDAW FAIR IN USA

Aktas Holding, one of the largest companies of the sector in the
world, continues to participate in fairs in the international arena.
The company participated in the Heavy Duty Aftermarket Week
2020 (HDAW] organization held in the USA on 27-30 January.

ktas Holding, one of the largest
Acompam'es of the sector in the

world, continues to participate in
organizations that bring together the

sector in our country and around the
world thanks to its wide global structure.

Aktas Holding was represented by the
Aktas North America, its affiliate in
America, in the Heavy Duty Aftermarket
Week 2020 (HDAW) organization held in
the USA on 27-30 January.

The meeting, where current technologies
and trends regarding the sector were
highlighted, was very productive for Aktas
Holding in terms of both coming together
with existing customers and meeting
potential customers.

At the fair, the company was represented
by Chief Executive Officer Iskender Ulusay
and Country Manager Umit Senoglu, Unit
Manager Viktor Chirpanski and Regional
Sales Manager Fatma Goodwin.
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AKTAS HOLDING’iN OGRENCILERE DESTEGIi SURUYOR

Gelecegimiz olan genclere her firsatta destek veren Aktas Holding, Uludag Universitesi Insan
Kaynaklari Toplulugu'nun (ULINKA) dizenledigi ve sektoriin onci firmalarinin agirlandigi “Career
Goals” etkinligine katildi.

ktas Holding, liniversite-sanayi is
Abirliginin gelistirilmesine yonelik

ogrencileri ve 6grenci gruplarini
desteklemeye tiim hiziyla devam ediyor.

Bu kapsamda sirket, Uludag Universitesi
insan Kaynaklari Toplulugu'nun (ULINKA]
diizenledigi ve sektoriin éncl firmalarinin
agirlandigr “Career Goals” etkinligine
katildr.

Etkinlige konusmaci olarak katilan Aktas
Holding AR-GE Yoneticisi Erhan Aksel,
ogrencilere is diinyasina ve kariyer
hedeflerini nasil sekillendirmeleri
gerektigine dair ipuglari verirken,
otomotiv sektoriint ve AR-GE bolimind
de tanitti.

Oldukca keyifli gegcen soyleside Aksel,
ogrencilerin sektor ve sirket hakkinda
merak ettikleri sorulari da yanitlad.

AKTAS HOLDING’S SUPPORT TO
STUDENTS CONTINUES

Aktas Holding, which lends continuous support to young people
who represent the future of this country, participated in the
“Career Goals” event, hosting the leading companies of the
sector, organized by Uludag University Human Resources Group

(ULINKA).

ktas Holding continues to support
l s students and student groups in
order to develop university-industry
cooperation.
In this context, the company participated
in the “Career Goals” event, hosting
the leading companies of the sector,
organized by Uludag University Human
Resources Group (ULINKA).

Aktas Holding's R & D Manager Erhan
Aksel, who participated in the event as

a speaker;, gave the students tips on how
to shape their business world and career
goals and introduced the automotive
sector and R & D department.

In this very enjoyable interview, Aksel
answered the questions that students
asked about the sector and the company.
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TECHNO AKTAS'A PROTOKOL ZIYARETI

Aktas Holding'in Bulgaristan'daki tretim Ussu Techno Aktas, gectigimiz gunlerde devlet erkanindan
cok onemli misafirleri agirladi.

ktas Holding'in Bulgaristan'daki
AUretim Ussl Techno Aktas,

gerceklestirdigi basarili calismalarla
adindan soz ettirmeye devam ediyor.
Techno Aktas, Plovdiv (Filibe] kentinde
yer alan fabrikasinda gectigimiz giinlerde
devlet erkanindan ¢cok onemli misafirleri
agirladi.

T.C. Bulgaristan Biyukelcisi Aylin Sekizkok,
T.C. Filibe Baskonsolosu Hiiseyin Ergani,
Biytkelci Birinci Sekreteri Saner Celik,
Biiyiikelgi ikinci Sekreteri Ahmet Gazi
Zeyrek, T.C. Filibe Ticaret Atasesi Mehmet
Ali Erdem, Muavin Konsolos Giilcan Okgiin
ve Edirne Valisi Ekrem Canalp’in yer aldigi
heyet, Techno Aktas’in fabrikasini yakindan
inceledi.

Ovgii ald

Aktas Holding Yonetim Kurulu Onursal
Baskani $Sahap Aktas’in liderliginde
gerceklesen programda, Techno Aktas’in
tlke ve bolge ekonomisine sagladigi
katkilardan dvgtiyle soz edildi.
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PROTOCOL VISIT TO TECHNO AKTAS

Techno Aktas, the production center of Aktas Holding in Bulgaria, has hosted important official
dignitaries.

echno Aktas, the production center of Aktas Holding in
Bulgaria, has made a name with the successful works it
has undertaken.
Techno Aktas hosted important official dignitaries in its factory
located in the city of Plovdiv.

The official dignitaries including Turkey’'s Ambassador to
Bulgaria, Aylin Sekizkok, Turkey’'s Plovdiv Consul General
Hiseyin Ergani, Ambassador’s First Secretary Saner Celik,

Ambassador’s Second Secretary Ahmet Gazi Zeyrek, Turkey's
Plovdiv Trade Attaché Mehmet Ali Erdem, Deputy Consul Gilcan
Okgiin and Edirne Governor Ekrem Canalp closely examined
Techno Aktas's factory.

In the program, led by $Sahap Aktas, the Honorary Board
Chairman of Aktas Holding, contributions of Techno Aktas to the
country and the regional economy were proudly mentioned.
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TECHNO AKTAS'TAN ORNEK HAREKET

Aktas Holding'in Bulgaristan'daki tretim Ussu Techno Aktas, bélgedeki sosyal sorumluluk
calismalarina yeni bir halka daha ekledi. Sirket, Uyesi oldugu Bulgar-Turk Isadamlari Dernegi
(BULTIS) araciligiyla, yetim cocuklarin bulundugu Vasil Petleshkov Evi - Bratsigovo'daki ¢ocuklara

bagista bulundu.

ktas Holding'in Bulgaristan’daki
A'L'lretim issli Techno Aktas,

bolge ekonomisine sagladigi
ylksek katma degerin yani sira, sosyal

sorumluluk ¢calismalariyla da ornek
olmaya devam ediyor.

Techno Aktas, 22 Ocak tarihinde
bélgedeki sosyal sorumluluk
¢alismalarina yeni bir halka daha ekledi.
Sirket, lyesi oldugu Bulgar-Tirk
isadamlari Dernegi (BULTIS) araciligiyla,
Vasil Petleshkov Evi Bratsigovo'da
bulunan yetim cocuklara bagista
bulundu.

Techno Aktas’in ¢alisanlarinin

da katiimiyla, BULTIS ile birlikte
gerceklesen ziyarete; Filibe Tirkiye
Cumhuriyeti Baskonsolosu Hiseyin
Ergani de katildi.

Ziyarette BULTIS, Techno Aktas’la birlikte
tim bagiscilara tesekkir etti. Ziyaretten
dolayi cocuklar da ¢ok sevinirken, mutlu
gulimsemeleri goriilmeye degerdi.

AN EXEMPLARY BEHAVIOR FROM

TECHNO AKTAS

Techno Aktas, the production base of Aktas Holding in Bulgaria,
added a new one to their social responsibility studies in the
region. The Company donated to the Vasil Petleshkov House - the

children at Bratsigovo.

echno Aktas, the production base
TofAktag Holding in Bulgaria,

continues to be a model with his
social responsibility studies besides the
high value that they has provided to the
region’s economy.
Techno Aktas added a new one to their
social responsibility studies on 22th of
January at the region.

The company donated to the fatherless
children at Vasil Petleshkov House in
Bratsigovo through the Bulgarian-Turkish

Businessmen Society (BULTIS) where the
company is a member.

Mr. Hiseyin Ergani, the Turkish Counsel
General of Filibe also participated in the
visit performed together with BULTIS
with the participation of the employees of
Techno Aktas.

During the visit BULTIS extended their
thanks to all donators together with
Techno Aktas. The children were happy
with this visit and their merry smiles
were worthseeing.
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DiJITAL DONUSUM VE AKILLI FIRMALARIN YOL
HARITASI KONUSULDU

BT Vizyon Anadolu Toplantilari kapsaminda dizenlenen Bursa 2020 toplantisinda, Aktas Holding
Bilgi Teknolojileri Yoneticisi Gokcem Tokay “Dijital Déntusim ve Akilli Firmalarin Yol Haritasi” konulu
panelde konusmaci olarak yer aldi.

_-'ﬂ'

ktas Holding, teknoloji gelistirme
Aodakh calismalari dogrultusunda,

bu yondeki organizasyonlarin
icerisinde yer almayi stirdiiriyor.

Bu dogrultuda sirket, BT Vizyon Anadolu
Toplantilari kapsaminda diizenlenen
Bursa 2020 toplantisinda yerini aldi.
“Dijital Dontstim ve Akilli Firmalarin Yol
Haritasi” konulu panele, Aktas Holding
Bilgi Teknolojileri Yoneticisi Gok¢cem
Tokay konusmaci olarak katildi.

Dizenlenen organizasyonda Tokay hem
teknolojinin is diinyasina etkileri hem
de Aktas Holding'in bu kapsamdaki
calismalarindan bahsetti.

DIGITAL TRANSFORMATION AND
SMART FIRMS’ ROAD MAP DISCUSSED

Aktas Holding Information Technologies Manager Gokcem Tokay
spoke in the panel titled "Digital Transformation and Smart
Companies’ Roadmap” at the Bursa 2020 meeting organized as
part of the IT Vision Anatolia Meetings.

ktas Holding continues to take part
Ain organizations in line with its

technology development-oriented
works.
Accordingly, the company participated at
the Bursa 2020 meeting held within the
scope of IT Vision Anatolia Meetings.
Information Technologies Manager
Gokcem Tokay spoke in the panel titled
“Digital Transformation and Smart
Companies’ Roadmap”

At the event, Tokay talked about both the
effects of technology on the business
world and the works of Aktas Holding in
this context.
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AKTAS HOLDING’DE EGITIMLER DUR DURAK BILMIYOR

Aktas Holding bunyesinde, ¢alisanlarin hem sirket icinde hem de sirket disinda katildigi ve yilin
tamamina yayilan egitim faaliyetlerine yenileri eklendi.

alisanlarinin kisisel ve mesleki gelisimine

yonelik egitim faaliyetlerine biylik onem veren

Aktas Holding'de, yilin tamamina yayilan egitim
zincirine yeni halkalar eklendi.

Egitim faaliyetleri kapsaminda sirket biinyesinde,
Uludag Universitesi 1iBF istatistik Anabilim Dali
Ogretim Gérevlisi Prof. Dr. Erkan Isigicok’un
katkilariyla; is diinyasinda karar vermek, fark
yaratmak ve deger katmak icin “Uciincii Goz: Istatistik”
baslikli egditim diizenlendi.

Bogazici Egitim firmasi tarafindan 1 Subat tarihinde
diizenlenen “15. Firma Capinda Maliyet Diistirme ve
Yiksek Verim Alma Uygulamalari” konulu zirveye de
Aktas Holding adina Tedarik Zinciri Grup Yoneticisi
Askin Kdrkaya katildi.

Aktas Holding Tedarik Zinciri Grup Yoneticisi Askin
Korkaya, “Satinalmada Kurulum Gelisim ve Dijital
Donlsim” konulu egitime katildi.

Bununla birlikte, Yalin Akademi tarafindan TAYSAD

ev sahipliginde diizenlenen “Maki Gami Yontemi ile
Sureclerin Analizi” baslikli egditime ise sirketi temsilen
Gilcan Argunhan, Zeliha Alkaya ve Osman Mutlu
katildr.

Egitimler siirecek

Ote yandan sirket tarafindan yapilan aciklamada, egitim
faaliyetlerinin tim hiziyla devam edecegi ifade edildi.
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TRAININGS AT AKTAS HOLDING CONTINUE UNABATED

Aktas Holding added new training activities to the training activities programs that employees
participate both within and outside the company and which are carried out throughout the year.

to the training activities for the personal and

professional development of its employees, new
training activities have been added to the training chain
that spans the whole year.

Q t Aktas Holding, which attaches great importance

Within the scope of the training activities, a training
titled “Third Eye: Statistics” was organized to make
decisions, make a difference and add value to the
business world with contributions by Prof. Dr. Erkan
Isigicok, an instructor from the Uludag University
Faculty of Statistics, Department of Statistics.

Aktas Holding was represented by Supply Chain
Group Manager Askin Korkaya at the summit themed
“15th Firmwide Cost Reduction and High Efficiency
Applications” organized on February 1 by Bogazici
Training Firm.

Aktas Holding's Supply Chain Group Manager Askin
Korkaya participated in the training titled “Installation
Development and Digital Transformation in Purchasing”.
Moreover, the company was represented by Giilcan
Argunhan, Zeliha Alkaya and Osman Mutlu at the
training titled "Analysis of Processes with Makigami
Method” which was organized by Yalin Academy and
hosted by TAYSAD.

The company said in a statement that the training
activities would continue in full swing.
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AKTAS EGITiM VAKFI ROPORTAJ - MERT YETKIN

Merhaba, oncelikle kendinizi tanitabilir
misiniz?

Merhaba, Ben Mert Yetkin. 3 Ocak

1995 Mersin dogumluyum. Lise
egditimimi Yahya Akel Fen Lisesi'nde
tamamladim. Lisans egitimimi de Dokuz
Eylil Universitesi Elektrik Elektronik
Mihendisligi Bolimi'nde tamamladim.
Halen, istanbul Teknik Universitesi'nde
yuksek lisans yapmaktayim. Ayni
zamanda, Aselsan Akyurt yerleskesinde
analog tasarim miihendisi olarak
¢alisiyorum.

Aktas Egitim Vakfi’'ndan hangi tarihlerde
burs destegi aldiniz?

Aktas Egitim Vakfi'ndan 2016-2018 yillari
arasinda burs destegi aldim.

Aktas Egitim Vakfi burslarindan nasil
haberdar oldunuz?

Aktas Egitim Vakfi burslarindan,
internette yaptigim arastirmalar
sonucunda haberdar oldum.

Aktas Egitim Vakfi bursunun egitim
hayatiniza dogrudan veya dolayli yoldan
ne gibi katkilari oldu?

Kardesimin de Universiteye devam ettigini
goz oniinde bulunduracak olursam,
Aktas Egitim Vakfi'ndan almis oldugum
burs, ailemin maddi yikini hafifletmeye
vesile oldu.

Aktas Egitim Vakfi'nin sosyal
sorumluluk anlaminda yapmis oldugu
diger calismalari da takip etme sansiniz
oldu mu? Bu konuda bilginiz var mi?

Su ana kadar takip edemedim, ama
binyenizde yurittiguniz gonullulik
projelerinin bir parcasi olmaktan buyuk
mutluluk duyarim.

Bugiinkii konumunuza ulasma

veya hayallerinizi gerceklestirme
noktasinda, Aktas Egitim Vakfi'nin size
ne gibi katkilari oldu?

Sagladiginiz maddi destek, zor
zamanlarimda bana ¢ok faydali oldu
(kitap masraflarimda 6zellikle). Bu
ylzden, Aktas Egitim Vakfi'na cok
tesekkir ediyorum.

Aktas Egitim Vakfi'nin hayatinizdaki
onemini, 1 climleyle bize dzetleyebilir
misiniz? (3 kelime de olabilir)
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Ogrencilik yillarimin zor giin dostu.

Gelecek vizyonunuzu bizimle paylasir
misiniz? Kariyer hedefleriniz nelerdir?

Lisans egitimi aldigim zamanlarda

gii¢ elektronigi, yenilenebilir enerji
sistemleri, hibrit arabalar gibi alanlara
ilgi duydum. O zamanlar her konuda
donanimli bir proje miihendisi olma istegi
beni cok heyecanlandirirdi, bugiin de

her yeni bilgi 6grendigimde ayni heyecani
hissediyorum. Dolayisiyla kariyerimi o
yonde ilerletme hedefindeyim.

Ayni yollardan ge¢mis oldugunuz
ogrencilere destek olmak icin
gelistirilen projelere destek oluyor
musunuz? Ogrencilere ne gibi
tavsiyeleriniz olur?

Lisans yillarimda bireysel olarak alt
donemimdeki arkadaslarima kitap veya
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ders notlari temini konusunda yardimci
oluyordum, destek amacli herhangi bir
resmi projede yer almadim.

Arkadaslarima tavsiyem, ilerde
meslekleri olacak teknik alanlara
iliskin motivasyonlarini her daim
yuksek tutmalari ve bunu kazanmak icin
cesitli hobilerle ugrasmalaridir. Egitim
hayatindan edinebilecekleri kadar fazla
birikim ile ayrilmalari ve diizenli not
tutmayi aliskanlik haline getirmeleridir.

Ogrenim hayatinizda ve is hayatinizda,
size gurur veren basarilariniz oldu
mu? Varsa bu basarilarinizdan kisaca
bahsetmeniziistesek?

Lisans egitimimi bolim birincisi olarak
tamamladim; bu durum beni ve ailemi
gururlandiran en biyik basarimdir.
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AKTAS EDUCATION FOUNDATION INTERVIEW - MERT YETKIN

Hello, I'm Mert Yetkin. | was born on
January 3, 1995 in Mersin. | completed
my high school education at Yahya

Akel Science High School. | completed
my undergraduate education at the
Department of Electrical and Electronics
Engineering at Dokuz Eylil University. |
am currently doing a master’s degree at
Istanbul Technical University. At the same
time, | work as an analog design engineer
at Aselsan’s Akyurt campus.

| received scholarship support from
Aktas Education Foundation between
2016-2018.

| became aware of the scholarships of
Aktas Education Foundation as a result of
my research on the internet.

Considering that my brother was also
attending university, the scholarship

| received from Aktas Education
Foundation was instrumental in relieving
my family’s financial burden.

| have not been able to follow them so far;
however, | will be so happy to be a part of
the volunteering projects that you carry
out within your organization.

The financial support you provided helped
me a lot during hard times (especially in
terms of my book expenses). Therefore,

[ would like to thank the Aktas Education
Foundation.

Atrue friend in hard times of my
educational life.

During my undergraduate education, |
was interested in areas such as power
electronics, renewable energy systems,
and hybrid cars. At that time, the desire
to be a well-equipped project engineer
was so strong and also today, | feel the
same excitement every time | learn new
information. Therefore, | aim to advance
my career in this direction.

During my undergraduate years, | was

helping my friends get books or lecture
notes, but | was not involved in any official
projects for support purposes.

| advise they always keep high their
motivation about the technical fields they
will work on and they take up hobbies to
advance their chances. They should get
as much experience as possible from
their educational life and they make it a
habit to take notes regularly.

| completed my undergraduate education
as the most successful student in the
department; this is the biggest success
that makes me and my family proud.
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SALGIN HASTALIK DURUMLARINDA SIRKETLERDE

KRIZ YONETIMI

Diinya Saglik Orgiitii verilerine gére; ortalama her 5-7 yilda bir kiiresel, 2 -3 yilda bir de bélgesel

salgin riskleriyle karsi karsiyayiz. Kimi zamanda daha kuclk olcekte yasami, is akisini tehdit ede-
bilen cok daha dar alanda yayilan enfeksiyonlar ortaya cikiyor. Her durumda hem can guvenligini,

hem de sirket itibarini korumak i¢cin kriz yonetimi uygulamak gerekiyor.

0z konusu insan sagligini tehdit
S eden bir enfeksiyon oldugunda

once tehdidin ne oldugunun
tanimlanmasi temel oncelik.
Enfeksiyonun ne tiir karakter tasidigi,
ilk bulgu ve belirtilerinin ne oldugunun,
hangi kaynaktan ve ne sekilde
bulastiginin tespit edilmesi gerekiyor.
Toplumun tim katmanlarini etkileyen,
ilke veya kent capinda bir salgin varsa,
saglik bakanliinin acikladigi koruma
ve korunma ilkeleri, kriz yonetiminin de
ana hatlarini olusturuyor. Ornegin diinya
genelinde yasanan Covid 19 salgininda
oldugu gibi, viriisin ¢ok hizli, solunum

yoluyla veya dokunmayla bulastigi
hallerde, once hijyen dnlemlerini alarm
seviyesine yikseltip, solunum veya
dokunma kanaliyla bulas kaynaklarini
kapatmak icin de dezenfektan, maske,
eldiven, koruyucu gozlik gibi ekipmanlari
gozden gecirmek gerekiyor.

Durum tespiti

Coklu sayida personelin gorev yaptigi
sirketlerde ilk planda yapilmasi gereken,
enfeksiyonun bulasma karakteri ne
olursa olsun, ofis, tuvalet, yemekhane,
servis gibi ortak kullanim alanlarinda

Genel salginlar gorece olarak
kisa zamanda kontrol altina
alinabilse bile sirketlerin
viriisiin yol actigl negatif
etkileri uzun bir siire
yonetmesi gerekmektedir.
Bundan dolayi kriz yonetimi
sirketlerde en iist diizey
yonetici seviyesinde ele
alinmasi gereken bir konudur.

W

sterilizasyon onlemlerini, rutinde
yapilandan ¢ok daha Ust seviyeye
tasimak. Boylece bulas kaynaklari veya
enfeksiyonun partikil halinde kalabilecegi
tim noktalardaki riskin en alt diizeye
cekilmesi gerekiyor. Bu amacla sirketteki
veya tesisteki acik risk alanlarinin bir
uzman tarafindan listelenmesi, bu yonde
koruma tedbirleri olusturulmasi son
derece onemli. Bir baska nokta ise, sirket
icinde enfeksiyonlardan cok daha fazla
etkilenme olasiligi bulunan, diyabet,
KOAH, kardiyo vaskiiler, bagisiklik
yetmezligi gibi sorunlari olan personelin
bolim bolim, isim isim listelenmesi.
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CRISIS MANAGEMENT IN EPIDEMICS

According to the data provided by the World Health Organization, we face global epidemic risks every 5-7
years and regional epidemic risks every 2 -3 years on average. Sometimes infections can threaten life and
workflow on a smaller scale. In any case, crisis management is required to protect both life safety and

corporate reputation.

ith regard to an infection that
threatens human health, first of
all, identifying what the threat is

will be the basic priority. It is necessary
to determine what kind of character the
infection has, what the first signs and
symptoms are, from which source and
how it is transmitted. If there is a country
or city-wide epidemic that affects all
segments of the society, the principles

of protection explained by the ministry of
health represent the outlines of the crisis
management. For example, in the case of
worldwide pandemic caused by Covid 19
which is transmitted very fast, through
breathing or touch, first of all, equipment
such as disinfectant, mask, gloves and
protective glasses must be reviewed

to raise the hygiene measures to the
alarm level and prevent the sources of
transmission.

What needs to be done in the first stage
in companies with a large number of
personnel is to carry the sterilization
measures to a much higher level than
the routine in common areas such as
offices, toilets, dining halls and services,
regardless of the infection character.
Thus, the risk will be minimized at all
points where contamination sources or
infection particles may remain. For this
purpose, it is extremely important to list
open risk areas in the company or facility
by a specialist and to establish protection
measures in this direction. Another point
is the listing of the personnel who are
more susceptible to infections due to
such diseases as diabetes, COPD, cardio
vascular and immune deficiency and
their department.

No matter what kind of a disease it is,
the main preventive measure of each
infection is personal hygiene. In line
with this generalization, it is necessary
to establish multiple hygiene stations
at every point where personnel traffic

Even if general outbreaks can be brought under control in a relatively
ort time, companies need to manage the negative effects caused by the
us for a long time. Therefore, crisis management is an issue that needs
o be addressed at the top level of executive management in companies.
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Krizleri yonetmek ticari
yasamin bir gercedgidir.
Konu; krizin gerceklesip
gerceklesmeyecegi
degil, gerceklestiginde
bir sirketin hayatta
kalip kalamayacagini
belirleyecek olan krize
hazirlik seviyesidir.

uygulamalar getirmeli, dizenli Sirketin itibarini ve ekonomik
Kisisel Hijyen Noktalari bilgilendirme yapmalidir. devamuiligini saglamaya yonelik

e Sirket bazinda alinan tedbirler, 6rnek tedbirler
Ne tir hastalik olursa olsun, her teskil etmesi yoniyle de 6zendirici ve
enfeksiyonun temel dnleyicisi kisisel marka degerini arttirici olabilir. Her sirket icin en degerli varlik insan
hijyendir. Bu genelleme dogrultusunda * Alinan dnlemler sosyal medya veya kaynagidir. Kimi zaman engellenmeyen
fabrika veya tesis icinde personel kurumsal dijital kanallardan dengeli ve salgin durumlarinda calisma saatlerinin
trafiginin olustugu her noktada bilimsel bir dille ilan edilmelidir. azaltilmasi veya miilki erkanin aldigi
coklu hijyen istasyonlari kurulmasi, tedbirler uzantisinda isletmenin

personelin de bu konuda ¢ok net bicimde
bilgilendirilmesi, énlemlere harfiyen
uymalari noktasinda aydinlatilmalari
gerekiyor.

Acik ve seffaf olma !

Salgin hastalik hallerinde, uzmanlarin
uyarilari dahilinde yapilmasi —uyulmasi
gerekenlerde gosterilecek tek bir zafiyet,
geri donisi imkansiz hasarlar birakir.
Bu ylizden tiim personel gérmedikleri
ve tanimadiklari tehdit konusunda ¢ok iyi
bilgilendirilmelidir. Bu da ancak acik ve
seffaf politikalarla saglanir. Sirketler bu
kapsamda;

¢ Personellerini korumaya yonelik
aldiklari 6nlemleri- eylem planlarini
kamuoyu ile diizenli olarak paylasmali
¢ Korkuya mahal birakmayacak
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occurs in the factory or facility, to inform
the personnel very clearly about this
issue, and to warn them to obey in strict
compliance with the measures.

In cases of epidemic diseases, even

a single weakness in relation to any
measures that are proposed by experts
and must be obeyed causes irreversible
damage. Therefore, all personnel must
be well informed about this invisible and
unrecognizable threat. This can only
achieved through open and transparent
policies. Within this scope, companies
must:

e Regularly share with the public the
measures - action plans they take to
protect their staff

e Bring practices that do not cause

fear and panic and provide regular
information,

e Take into consideration that measures
taken on a company basis can also be
encouraging and increasing brand value,
e Declare the measures takenin a
balanced and scientific language
through social media or corporate digital
channels.

The most valuable asset for every
company is human resources.
Sometimes, in cases of non-obstructed
outbreaks, it may be necessary to
reduce the working hours or to suspend
the business activities for a while in
accordance with the measures taken

by the authorities. In such cases, it may
be necessary to apply leave, short-term
work or measures to protect both the
personnel and the economic continuity
of the enterprise. At this stage, each staff
must be informed clearly by HR through
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Yayilim Hizini Diisiirme

Enfeksiyonun kimde basladigt,

itk vakanin kimlere temas ettigi

her zaman dncelikli arastirma
konusudur. Geometrik ortalamayla
yayiim hizini distirmek igin
hastalikla ilgili 6nciil bulgulari veren
kisi ve onun eksenindekilerin ya da
temas olasiliginin bulunduklarinin
saptanmasi, salginin yayiim hizini
distrmenin birinci asamasidir. Bu
tespit dildikten sonra, ilgili saglik
yonergeleri dahilinde personel veya
personellerin tedavi almalari veya
istirahat etmeleri saglanmalidir.
Fakat bundan 6nce yine
enfeksiyonun yayilim sekli, karakteri
ne olursa olsun, koruma tedbirleri
cercevesinde;

e Kronik hastaligi olanlari izin,
evden calisma gibi uygulamalarla
tesis disina ¢ikarma

e Yemekhane, kafe gibi coklu
personelin bir arada oldugu

- olabildigi ortamlarda sosyal
mesafeyi genisletme

e Dokunma kaynakli tasima
kanallarini kapatma

« Onciil enfeksiyon bulgusu
taslyanlari tesise - fabrikaya
girisleri asamasinda yakalama ve
saglik hizmetlerine sevk etme

e Servislerdeki yogunlugu azaltma -
sosyal mesafeyi genisletme

* Maske- eldiven veya gozlik gibi
yardimci araclari gézden gecerime
¢ Ortak calisma alanlarinda sosyal
mesafeyi genisletme dahilinde
personel sayisini azaltma gibi
onlemler kesintisiz ve zaman
kaybetmeden uygulanmalidir.

Salginlar calisanlar, operasyonlar, genel olarak sirket paydaslari ve tiim toplum
lizerinde kendine dzgii zorluklar yaratmaktadir. Calisanlarin dolasiminin
kisitlanmasi operasyonel sorunlar ortaya ¢ikartmakta, ayrica psikolojik faktorler
isglicii lizerinde negatif etkiye neden olmaktadir. Her iki durumda da, ic ve dis
paydaslarla zamaninda ve etkin iletisim cok 6nemlidir.

faaliyetlerine bir siire ara vermesi
gerekebilir. Bu gibi hallerde izin, kisa
donem calisma veya bu cercevedeki hem
personeli hem de isletmenin ekonomik
devamliligini koruyacak tedbirler de
uygulanmak zorunda kalinabilir. Bu
asamada K vasitasiyla dijital kanallar
veya GSM imkanlari kullanilarak her
personel net bicimde bilgilendirilmelidir.
Bu farkli kanallardan ilerleyebilecek
yanlis anlasilmalari, hatta itibar
zedeleyebilecek iddialari, soylentileri
ortadan kaldiracaktir.

Duygusal bagla baglanilmis sirket
olmanin farki ve hazir olmak

Rutinde de ¢alisanini koruyan, haklarini
gozeten, gelisim ve ilerlemesine firsat
taniyan, yani duygusal bagla baglanilmis
sirketlerde, hiyerarsik diizen dahilinde
tabandan tavana, her ¢alisan bu gibi
durumlarda sirketini korumaya, onun
iktisadi devamliligini saglayacak
tedbirlere dahil olmaya hazirdir.

e Tim olasiliklara
donik senaryolar
hazir olmalidir.
Hepsi tatbikatlarla
test edilmelidir.

e Krizi yonetecek
ekip her daim
hazir olmali, gérev
tanimlari net
yapilmalidir.

e Calisanve is
yeri glivenli hep
kriz 6ncesine gore
planlanmalidir.
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digital channels or GSM facilities. This
will eliminate misunderstandings and
even claims and rumors caused by other
channels that may damage the reputation
of the company.

In companies that protect their
employees, respect their rights

and provide opportunities for their
development and advancement on a
routine basis, that is, in emotionally
connected companies, every employee
within the hierarchical order, from the

y .\

clue-collar worker to senior executives,
is ready to protect his company in such
cases and to take part in the measures to
ensure the economic continuity.

e Scenarios for all possibilities must be
ready. All of them must be tested with
drills.

e The team that will manage the

crisis must always be ready, and job
descriptions must be made clear.

e Employee and workplace safety must
always be planned beforehand.

R

DISTANCING.SOCIAL. MOVEMENTS

Minimizing the Spread of
Infection

Investigating the source of the
infection and people around the
infected person is always a priority.
The first stage of lowering the rate
of spread of the epidemic is to
determine the person who shows
the preliminary symptoms of the
disease and people around the
infected person and those that
may have come into contact with
the infected person to prevent the
spread with the geometric mean.
After these steps, staff or personnel
must be provided with treatment
or rest in accordance with the
relevant health guidelines. However,
regardless of the nature of the
infection, within the framework of
protection measures, the following
measures must be implemented
without interruption and without
delay;

e | etting people with chronic
diseases out of the facility with
applications such as leave, working
from home,

e Expanding the social distance in
environments such as dining halls
and cafes where a large number of
personnel come together,

e Preventing transmission channels
such as touch,

e |dentifying those with early
infection symptoms at the entrance
to the facility or factory and
referring them to health services,

¢ Reducing density in services -
extending social distance,

¢ Reviewing tools such as masks,
gloves or goggles

¢ Reducing the number of staff
within the scope of expanding social
distance in common areas.
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CMO’LAR YENIDEN KURGULANIYOR

s dinyasi habitatinin evrensel dili farkli, kavramlari farkli. Kisaltildiginda son derece havali duran

unvanlarda, ama asil gorev tanimlarinda surekli degisim gozleniyor. Sirketin maestrosu CEO'lar bir
yana C seviye yoneticilerde asil degisim CMO yani “ Pazarlama ve Satis Grubu Baskanlari'nin” gorev
tanimlarinda gozleniyor. Nasil arz ettigin kadar nasil talep olusturdugun, hangi karlilikta ve ne hizda

sattigin artik cok daha onemli.

lobal veya biyik olcekli
kuruluslarin st diizey yoneticilerin

unvanlari hep C ile basliyor.
ingilizcedeki “Chief” yani baskan
sozclgunin ilk harfi, bu yoneticileri, C
seviye idarecileri tanimliyor. Tartismasiz
en cok bilineni CEO...Gelin once
isterseniz C seviye yoneticilere toplu
olarak bakalim.

Chief Executive Officer yani icra Kurulu
Baskani

CEO’larin temel vazifesi bir sirketin
vizyonunu ortaya koymak. Sirketin belli
periyotlardaki biyime hedeflerini,
markalasmasini, strdiruilebilirlik
stratejilerini gelistirmek. Yonetim
kurulundan aldigi yetkilerle bir sirketi
gelecede tasimak. Unvan cok havali fakat
sorumluluk tarafi hayli fazla.

Chief Financial Officer yani Finans
Departmani Baskani

Para, gelir-gider dengesi s6z konusu
oldugunda yetki; CFO’larda. Finans

ve muhasebe departmanin en Ust
diizeydeki yoneticisi de denilebilir. Sirket
stratejisinin deger odakli olmasina
katkida bulunmak, sirketteki tst diizey
yoneticilerin aldiklari kararlarin, gelir
tablosuna yansimalarini raporlamak,
yatirimct iliskilerini yiritmek CFO’larin
gorevi.

Chief Technology Officer yani
Teknolojiden Sorumlu Baskan

Cok yeni bir unvan. Sirketlerin
dijitallesmesine bagli olarak sekilleniyor.
Yani sirketin ne kadar dijital boyutu
oldugu veya buna gereksinim duyduguna
gore yetkilendiriliyor. Endistri 4.0
akimiyla sayilari artiyor. CTO’lar teknoloji
ile ilgili tim konulardan sorumlu. Is icin
gerekli firsatlari ve riskleri tespit etmek,
arastirma ve gelistirme sireclerini
yapmak, teknoloji ve sosyal trendlerin
sirket veya proje lzerinde yaratabilecegi
tesirleri analiz etmek gibi gorevleri var.

Chief Information Officer yani Bilisim
Kurulu Baskani.

\

Tipki CTO'lar gibi sirketin dijitallesmesine
bagli olarak gérevlendiriliyorlar. ClO’lar
da bir sirketin bilisim teknolojileri ve
bilgisayar sistemlerinden sorumlu. Yeni
teknolojilerin ve is siireglerinin basarili
bir sekilde dagitilmasini sagliyorlar.

Chief Marketing Officer yani Pazarlama
ve Satis Grubu Baskani.

Evet, dosya konumuzun kahramanlari
CMO’lar. Tim pazarlama kararlarinin

N
e

-~

CMO’lar sadece 10 yil icinde biiyiik bir
asama kaydetti. Artik onlar icin kapali
yasamak nerdeyse imkansiz! CMO’lar
masalarindan kalkip miisterilerine
dokunacak. Akilda kalici kampanyalar
yaratmak artik yeterli degil. Bundan
bdyle kazanan bir CMO’nun birden fazla
ekibi ve sorumluluklari var. CMO’larin
oniindeki firsat heyecan verici olsa da
bu ayni zamanda zorlu bir yol.
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JOB DESCRIPTIONS OF CMO’S REDEFINED

The universal language of the business habitat and concepts are different. When used as abbrevia-
tions, they sound cools; however, their job descriptions are constantly changing. Aside from CEQOs
who are companies’ maestros, the real change as regards the C level executives is observed in the
Job descriptions of CMOs, i.e. Chief Marketing Officers. What's more important now is how you de-
mand, at what profitability and how fast you sell as well as how you market.

a company’s vision. To develop the
company’s growth targets, branding
and sustainability strategies in certain
periods. To move a company into the
future with the authorities he receives
from the Board of Directors. The title is
very cool, but the responsibility is heavy.

When it comes to money, income-
expenditure balance, the responsibility
rests with the CFOs. It can be suggested
that they are the top managers of the
finance and accounting department. It

is the duty of CFOs to contribute to the
company’s strategy to be value-oriented,
to report the reflection on the financial
statements of the decisions taken by the
senior executives and to conduct investor
relations.

It is a comparatively new title. Their
position takes shape depending on the
digitalization of companies. In other
words, they are empowered as much
as the digital size of the company or
the need of digitalization. With Industry
4.0 trend, their number is increasing.
CTOs are responsible for all technology
related issues. They have tasks such as
identifying opportunities and risks for
the business, conducting research and
development processes, and analyzing
the effects that technology and social
trends can create on the company or
project.

he titles of senior executives of Just like CTOs, they are assigned
Tglobal or large-scale organizations depending on the digitalization of the

always begin with the letter “C". It company. ClOs are also responsible for a
is the initial letter of the word “Chief". company’s information technologies and
That’s why, executives of such large computer systems. They ensure that new
organizations hold “C” level positions. technologies and business processes are

Arguably, the best known C level executive  successfully distributed.
is the CEO... Let’s first look at the C-level
executives if you want.

Now, here are our file subjects, CMOs.
The main task of CEOs is to reveal They are responsible for the management
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.

alindigi departmanin yonetiminden
sorumlular. Bir anlamda sirketin satis
gliclind, pazarlama kabiliyetini, satis

hizi ve karliigini CMO’lar belirliyor. Bir
sirketin basari ya da basarisizliginda kilit
oneme sahipler. Satislar istenen seviyeye
ulasmadiginda bitiin oklar CMO’lara
yoneliyor.

Basarisizligin geri planinda ya bunlar
varsa!

CMO'lar bircok sirket 6lceginde
pazarlama faaliyetleri ve finansal
performans arasindaki baglantiyi
aciklamakta zorlanir. Cogunlukla
idareci konumunda, gdrev ve
yetki, pozisyonlarinin
gerektirdigi stratejik glicten
yoksundurlar. Bu tim

diinya sirketlerindeki
pazarlama
departmanlari
icin gecerlidir.
Bircok

CMO,

kendi etki
alanlarini

ve

degerlerini
arttiracak
departmanlar arasi

isbirligini kurmakta glicliik

ceker. Bunun bir sonucu olan

disiik performansa bagli olarak islerini
kaybeden CMO'lar C level yoneticiler
arasinda en kisa calisma siiresine
sahiptir. Bircok kurum, CMO’lari sirket
genelinde anlamli bir etki yaratamadigi
icin sahip olduklari degerli firsatlar
gerceklestirememektedir. Bu firsatlarin
kaybi da sirketlere son derece pahaliya
mal olabilir.

Sorun nerede?

Problemin kaynagini dogru yerlerde
bulmak, CMO’lari maksimum
performansla gliclendirmek igin gorev
ve yetki sahalari yeniden planlaniyor. Su
net bir gercek ki; geride kalan 10 yilda
stratejik hedefini en iyi misteri deneyimi
saglamaya odaklayan sirketler ¢cok

hizli ve istikrarli blyidd. Kimi
markalar veya sirketler ise

geride kaldi. Neden mi?

Organizasyon i¢inde

misteri deneyimine

sahip cikacak,

farkli

birimleri misteri
odaklilik hedefinde birlestirecek rolu
kimin Ustlenecedi hep askida kaldi da
ondan! Sirket biinyelerinde
pazarlamadan finansa kadar her
is birimi, deneyim konusuna bir
noktasindan dokunurken, sadece fark
yaratan sirketler tim sireci misteri
deneyimi etrafinda bulusturdu. Artik
yapilan arastirmalar da gosteriyor ki;
musteri deneyimini iyilestirme hedefine
yonelik birlestirici roli Ustlenmeye en
uygun aday CMO'lar.

Ve degisim basladi.

Yukarida 6zetledigimiz durumu fark eden
sirketler CMO’larin gorev tanimlarinda
dedgisiklige gidiyor. Dijitallesmenin her
alana yayildigi glinimizde, sirketlerin
misterileriyle kurduklari iliskinin
kapsami hem genisliyor, hem de
misterinin yakinlik beklentisi artik¢a
iliski daha da derinlesiyor. Ozetle
sirketler, misterilerinin geleneksel
deneyimlerle yetinmediklerinde
birlesiyor. inkar edilemeyecek

olgu su “Pazarlama
ve iletisim
departmanlari

dijitallesmenin
hiz kazandigi 10
yil 6ncesine kadar,
sirketin yansitmak istedigi
algiyr yonetti. Fakat devir
dedgisti. Musterinin giiclenip,
beklentilerinin tavan yaptigi bu
yeni siirecte, sirketin yansittigi
algidan cok, misterinin gercek
hayatta yasayarak tecriibe ettikleri
onem kazandi. Devir artik deneyim
devri.

e Genel kani CMO'larin bu pozisyona
gelinceye kadar her departmanda
calistirilmasina doniik. Pazarlama artik
tek basina bir dal degil. Madem miisteri
deneyimi kral, CMO’lar her seviyeyi
bilmeli.

e CMO'lar icin performans yiikseltmenin
ilk ayagi analitik veri.

e Marka kiltirtinin misteri deneyimi
ve pazarlamadaki yeri biylik. Bu sebeple
CMO'larin diger yoneticilerle ortak
¢alisarak markayl musteri odakli bir
kurum haline getirmeleri isteniyor.

e Kurumsal sosyal sorumluluk,
CMO’larin is rehberinde ilk siralarda
olmali.
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of the department where all marketing
decisions are made. In a sense, CMOs
determine the sales power, marketing
capability, sales speed and profitability of
the company. They are key to a company’s
success or failure. When the sales do

not reach the desired level, they run the
gauntlet.

What if they are in the background of
failure!

CMQOs find it difficult to explain the
link between marketing activities and
financial performance on corporate
scales. Often they are in the executive
position but lacking the task and
authority and the strategic power

¥

required by their positions. This is

true for marketing departments in all
global companies. Many CMOs have
difficulty establishing inter-departmental
collaboration that will increase their
domains and values. CMOs who lose
their jobs due to low performance have
the shortest working time among C level
managers. Many organizations are unable
to realize the valuable opportunities they
have, as their CMOs have no significant
impact across the company. Loss of these
opportunities can also cost companies a
lot.

What'’s the problem?

Task and domain areas of the CMOs are

The most successful CMO is the one
who is not afraid to listen to criticism
from both customers and teammates.
Effective results are obtained with the
CMOs that integrate these feedbacks
into their strategies in a timely and
effective manner.

being re-planned to find the source of the
problem and to strengthen CMOs with
maximum performance. It is a clear fact
that the companies that have focused
their strategic goal to provide the best
customer experience in the past 10 years
have grown very fast and stable. Some
brands or companies are lagging behind.
Why? Because who will take on the

role that will take care of the customer
experience within the organization and
combine different units around the

target of a customer-focused approach
has always been up in the air. While
every business unit within the company,
from marketing to finance, focused on
the subject of customer experience to

a certain extent, only those companies
that made a difference brought the whole
process around the customer experience.
Now, researches show that CMOs are

the most suitable candidates to play

a unifying role towards improving the
customer experience.
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CMO’lar karar asamalarinda ¢cok 6nemli bir rolde. Trendleri takip etmek tek basina kafi degil; en iyi pazarlamacilar gelecegin
trend ve degisimlerine liderlik eden yaratici karakterlerden olusuyor.

e CMO’lardan dzellikle Z Jenerasyonunu
iyi anlamalari isteniyor. Tlketici profili
degisiyor.

¢ Global diistinebilmek, yeni nesil
CMO’larin yeni gorev hedeflerinden.

e CMO’lardan coklu pazarlama
kanallarini kullanmalari da isteniyor.

CMO’lari kurgulamanin tam zamani

En iyi misteri deneyiminin misteriyi
anlamakla basladigi gerceginden
hareketle, C-seviyesi yoneticiler icinde
miisteri i¢ gorilerine en hakim noktada
olan CMO’larin misteri deneyimini de
sahiplenecek sekilde roliiniin yeniden
tanimlanmis olmasi en ideal olan karar.
Misteriye en yakin konumda olmasina
ek olarak, sirketteki farkli birimleri

e I e T
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ortak hedefte bulusturabilme becerisini
de CMO'lara odaklaniyor. Zira Uretim,
fiyatlama ve daha bircok parametre,
kusursuz misteri deneyiminin olmazsa
olmazi. Departmanlar arasi kopukluk, bir
cirpida marka deneyiminin bozulmasina
neden olabiliyor. Yeniden tanimlanan
gorevlerinde, isbirligi yaratma ve farkli
birimler arasi kopri kurma yaklasimini
benimseyen yeni nesil CMO’lar alisilmis
sorumluluklarinin 6tesinde misteri
deneyimini sekillendiren ylizlerce

karara ve siirec yonetimine dokunuyor.
Misteriye yakinligl, herkesi ortak hedefte
bulusturma uzmanligi ve sirket kiltirdnd
yasatma yetenedi ile pazarlama
departmanlarinin etki alanlari daha da
genisledi. Deneyim ve keyif ekseninde
CMQO'lar icin yeni bir devir basliyor.

|

C Seviyesindeki Diger
Idareciler

CAO : Chief Advertisement Officer
yani Reklam ve Medya Departmani
Baskani.

CISO : Chief Info Security Officer
yani Bilgi ve Bilgi Glivenliginden
Sorumlu Baskan.

COQ : Chief Operations Officer yani
Operasyonlardan Sorumlu Baskan.

CLO : Chief Legal Officer yani
Hukuk Departmani Baskani.

e
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Companies that noticed the importance
of the situation summarized above are
changing their job descriptions of CMOs.
In today’s world, where digitalization

is spreading, the scope of the
relationships that companies establish
with their customers is expanding, and
the relationship gets deeper as the
customers’ expectation of closeness
enhances. In summary, companies agree
that their customers are not content with
traditional experiences. The undeniable
fact is: “Until 10 years ago when
digitalization gained speed, the marketing
and communication departments used
to manage the perception that the
company wanted to reflect. But times
have changed. In this new process where
the customer strengthened and his
expectations peaked, the experience
that the customer obtains in real life

is more important than the perception
reflected by the company. This is an age
of customer experience.

e The general belief is that CMOs must
be employed in every department until
they reach this position. Marketing is no
longer a branch alone. As the customer
experience is the most important point,
CMOs must have experience at each
level.

e Analytical data is the first step of
performance enhancement for CMOs.

e Brand culture has a great significance
in customer experience and marketing.
For this reason, CMOs are asked to turn
the brand into a customer-oriented
institution by working in partnership with
other managers.

e Corporate social responsibility should
be at the top of the business directory of
CMOs.

Other Level C Executives

CAO: Chief Advertisement Officer
CISO: Chief Info Security Officer
COO: Chief Operations Officer
CLO: Chief Legal Officer

e CMOs are specifically asked to
understand the Z Generation well. The
consumer profile is changing.

e Thinking globally is one of the new
mission goals of new generation CMOs.
e CMOs are also asked to use multiple
marketing channels.

Based on the fact that the best customer
experience starts with understanding
the customer, the most ideal decision is
to redefine the roles of the CMOs, who
are best-positioned among the C-level
managers to know the customer insights,
in a way to internalize the customer
experience. |n addition to being closest
to the customer, the ability to bring
different units in the

company together around a common
target must be the focus of the CMOs
because production, pricing and many
more parameters are indispensable
for a flawless customer experience.
Inter-departmental disconnection can
cause brand experience to deteriorate
in a snap. In their redefined missions,
the new generation CMOs, who adopt
the approach of creating collaboration
and building bridges between different
units, affect hundreds of decisions and
process management that shape the
customer experience beyond their usual
responsibilities. With the closeness to
the customer, the expertise of bringing
everyone together around a common
target and the ability to live the company
culture, the domains of the marketing
departments have expanded. A new era
begins for CMOs on the axis
of experience and
pleasure.

g the trends is not sufficient alone;
trends and changes of the future.
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SOSYAL GIRISIMSIZ SIRKET KALMAYACAK

Ticaretin, sanayinin, hatta yasamin akis kurgusu kar etme (zerine kuruludur. Uretmek, satmak,
kazanmak, biriktirmek ve paylasmak; birbirini farkli katmanlarda besler, Ustelik glcli kilar. Ge-
nel manada kar olusturmak, strdirdlebilir; gelecedi olan bir sirket insa etmek her kurumun ortak
hedefidir Son 15 yilda hizli bir artis egilimi sergileyen sosyal girisim kulturd, sirketlere yepyeni bir
misyon yikliyor: “Hi¢bir beklenti tasimadan kazancini toplum yararina harcamak ve bu amaclar
dogrultusunda faaliyet gosterecek sirketler olusturmak”

linyada sosyal girisimciler, kar
D etmeyi amaclayan ama elde ettigi

kari, topluma fayda saglamak
icin kullanan yapilar- sirketler veya
kurumlar olarak biliniyor. Cografya ayrimi
gozetmeksin geleneksel algida her sirket
kar elde etmek ve bu kari ortaklarina
dagitmak i¢in kurulur. Kamu yararina
yapilan islerde ise cogunlukla devlet,
biraz daha disiik oranda sivil toplum
kuruluslari vardir. Diinyada yikselise
gecen sosyal girisim kiltlirt ise kamu
faydasina yapilacak, ¢ozim odakli islerde
serbest piyasa modellerini esas aliyor.
Hem sirket kazaniyor, hem de toplum.

Peki nasil isliyor?

Serbest piyasa ekonomisi kurallariyla
diinyada sosyal girisimler, radikal bir
degisim ve toplumsal kalkinma araci
olarak yayiliyor. Avustralya’dan Glney
Kore'ye, Tirkiye'ye, Hindistan'a kadar
pek cok ornegi var. Fikir sahibi, Uretme
glicl bulunan fakat imkanlari olmayan
kisilere mikro-kredi veren bankalar,
karinin belli bir bolimiind is yapmak
isteyen kisilere aktaran sirketler, topraga,
ciftcilere destek sunan markalar,
toplumun dezavantajli kesimlerine
ornegin kadinlara kol-kanat geren
kurumlar, milyonlarca kisiye istihdam
saglayan dev kooperatifler sosyal girisim
hareketinden sadece birkac¢ ornek.
Sosyal girisim, felsefe olarak blinyesinde
“sosyal” ve “girisim” olmak uzere iki
farkli olguyu barindiriyor. Girisimcilik
anlayisi beraberinde, sorun ve firsatlari
fark etme, dogru degerlendirme, risk
alma ve yenilikgi yollarla ¢ozimleme
olgularini getiriyor. “Sosyallik” anlayisi
ise girisimcilik prensiplerinin kar
maksimizasyonu yerine, kamu yararina
olmays ilke ediniyor. Ustelik sosyal girisim
yaklasimi, sosyal sorunlarin ¢ozimiinde
“sistematik degisimi” amacliyor. Bir diger
onemli husus ise sosyal girisimler ele
aldiklari alanlarda benzer olgulari tek
tek iyilestirmektense, sistematik degdisim
yaratmayi, ¢ozimlerini yayginlastirmayi
ve uzun vadede toplumun destegini
kazanarak sorunun ortadan
kaldirilmasini amacliyor.

Biraz somutlastiralim!

Sosyal girisim kiilturd, 6ziinde ticaridir.
Bir banka, bir sirket kamu yararina

bir hizmet sunarken, misterisine
duygusal bagla baglanmayi bekler.
Farkli bir yontemle markasina

yatirim yapar, kamuoyunun takdirini
toplayacak model olusturur. Clnki
sosyal girisimcilik, ticareti iyi bilen
yapilarin, siirdirdlebilirligi sirketlerinde

Sosyal girisim kiiltiirii, 6ziinde ticaridir.
Bir banka, bir sirket kamu yararina bir
hizmet sunarken, miisterisine duygusal
bagla baglanmayi bekler. Farkli bir
yontemle markasina yatirim yapar,
kamuoyunun takdirini toplayacak model
olusturur.
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EVERY COMPANY TO HAVE SOCIAL ENTERPRISES

The basic pattern of trade, industry, and even life is based on profit making. Producing, selling, earning,
saving and sharing nourishes each other in different ways and makes each one stronger. It is the com-
mon goal of every institution to make a profit in general terms, and to build a company with a sustainable
future. The social enterprise culture, which has shown a rapid increase in the last 15 years, is bringing

a brand new mission for companies: “Spending its earnings for the benefit of the society without any
expectation in return and establishing companies to operate in line with these purposes”.

organizations are at the forefront. The
social enterprise culture, which has seen
a rising trend in the world, is based on
free market models in solution-oriented
works carried out for the public good. The
company wins and so does the society.

Acting on the rules of free market
economy, social enterprises are
spreading as a tool of radical change
and social development in the world.
There are many examples of social
enterprises extending from Australia to
South Korea, Turkey and India. Banks
that give micro-loans to people who have
valuable ideas and can produced but do
not have the means to do so, companies
that transfer a certain part of their
profits to those who want to do business,
brands that support the agriculture and
farmers, institutions that support the
disadvantaged sections of society, for
example women and giant cooperatives
that employ millions of people are just
a few examples of the social enterprise
movement. Philosophically speaking,
social enterprise contains two different
facts: “social” and “enterprise”.
Entrepreneurship requires recognizing
problems and opportunities, evaluating
them correctly, taking risks and
analyzing them in innovative ways. The
“social” side of the approach adopts the
principle of public interest instead of
profit maximization of entrepreneurship
principles. Moreover, the social
enterprise approach aims at “systematic
change” in the solution of social
enerally speaking, social proplems. Ano_ther importar_ﬁ point is that
G entrepreneurs are known as social enterpnsels aim to ellmmate the
problem by creating systematic change,

structures - companies or dina it Wt d qaining th
institutions that aim to make a profit but expanding Its Sotutions and gaining the
support of the society in the long term,

use their profit for the benefit of society. ther than i . imil
In the traditional perception, regardless tr)?/ OE; an improving simitar cases one

of geographical distinction, every
company is established to make profit
and distribute this profit to its partners.
For works carried out for the benefit of
the society, generally governments and
to a lesser extent, non-governmental

Social enterprise culture is essentially
commercial. While a bank or a company
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Diinyada yiikselise gecen sosyal girisim
kiiltiirii ise kamu faydasina yapilacak,
¢oziim odakli islerde serbest piyasa
modellerini esas aliyor. Hem sirket
kazaniyor, hem de toplum.

de merkeze koyan mitesebbislerin

elinde basarili olmakta, iyi neticeler
vermektedir. Zira sosyal girisimcilik,
“kar” ve “toplumsal faydayi” ayni kapta
bulusturan, toplumsal ideallerle yonetim
kabiliyetlerini ortak ilkelerde toplayan bir
anlayistir. Girisimcilik demek, firsatlari
fark etme, mevcut sorunlarin ¢ozimlerini
bulup s6z konusu alanda risk alarak
yatirim yapmak demektir. Girisimciligin
dogasinda yenilikgilik, risk alma ve
degisim yaratma vardir. Sosyal girisim
kiltirinde toplumsal sorunlara ¢ézim
getirme amaciyla olusturulan projeler,
fonlar ama ayni zamanda serbest piyasa
yontemleri kullanan bir model anlayisi da
hakimdir.

Sosyal girisim her sirketin icine niifus
ediyor

Arastirmalar, en onemlisi basarili
modeller de gosteriyor ki; diinyada
sosyal girisimlere yonelen yetenek,
enerji, kaynak, para ve ilgi her gecen
glin artiyor. Bu yonde proje lreten
sirketlerin de basarilari bir hayli fazla.
Hatta sosyal girisim modellerini sirket
disina tasiyan markalar da yok degil. Bu
amagcla fonlanarak olusturulmus sosyal
girisim sirketleri, dezavantajli toplum
katmanlarinin sorunlarinin ¢oziimine,
¢evrenin korunmasina, egitimin
gelistirilmesine, saglik hizmetlerinin
yayginlastirilmasina kadar bircok alanda
etkinlik gosteriyor. Sosyal girisimcilik
kiltdru aydinlik fikirleri, yiksek
motivasyonlari, vizyonlari, caliskanliklari
ve basarma idealleriyle , iyimserlik
asiliyor, toplumu cesaretlendiriyor. Sosyal
girisim anlayisi bir anlamda herkese
“diinyayi degistirebilecegimiz” itlhamini
veriyor.

Bir Bakista Sosyal Girisimler

e Sosyal bir amacla kurulur ve faaliyet gosterir.

e Ekonomik faaliyetler yiritir, - elde ettikleri kari sosyal amaclari icin
kullanir

e Sosyal girisimler, cogunlukla riin ve hizmetler yaratirken dezavantajli
gruplari istihdam eder; sorun ve firsatlari fark etme, dogru degerlendirme,
risk alma gibi girisimcilik odakli bir yaklasim izler.

¢ Sosyal girisimler; biinyesinde girisimciligi, is zekasini, glicli degerleri ve
sosyal adalet misyonunu barindirir. Diger isletmeler gibi triin ve hizmetler
tretmek icin rekabet ederken, sosyal amaclarini islerinin merkezine
yerlestirir ve elde edilen kar bu sosyal amaca ulasmak icin yeniden kullanilir
e Sosyal bir amacla kurulan ve bu amaca yonelik ekonomik faaliyetler
yuruten sosyal girisimler kurulduklari yerlerde sosyal degdisimin

aracilari olmanin yani sira; ekonominin biyiimesine, istihdam imkanlari
yaratilmasina ve ulkelerin kalkinmasina katkida bulunur.

e Tirkiye'de yeni gelismekte olan sosyal girisimcilik alaninin, toplumsal
ve ekonomik katki yaratabilmesi icin kamu ve sivil toplum tarafindan
oldugu kadar ozel sektor tarafindan da taninmasi ve desteklenmesi 6nem
tasimaktadir.

e Sirketlerin kurumsal sosyal sorumluluk yaklasimlarini i¢sellestirmeleri,
kiltirel ve kurumsal diizeyde degisim yaratabilmelerinde 6nemli bir rol
alabilir.

e Sirketlerin sosyal ve cevresel etkilerinin azaltilmasinda 6nemli bir ortak
olarak rol oynayabilir.

e Sirketler igin karli bir yatirim araci olabilir.

e Marka degerini ve itibarini arttirmasina katki saglar
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provides a service for the public good, it
expects to connect with its customers
emotionally. It invests in its brand in

a different way and creates a model
that will be appreciated by the public
because social entrepreneurship is more
successful and gives better results when
carried out by entrepreneurs who know
the trade well and put sustainability

at the center of their companies.

The social entrepreneurship is an
understanding that brings together
“profit” and “social benefit” in the
same pot, gathering social ideals and
management skills around common
principles. Entrepreneurship means
noticing opportunities, finding solutions
to existing problems and investing in
this area by taking risks. Innovation,
risk taking and creating change are
indispensable in entrepreneurship. In
the social enterprise culture; there are
projects and funds created with the aim
of solving social problems, but also a
model understanding that uses free
market methods prevails.

Researches and most importantly,
successful models also show that

talent, energy, resources, funds and
interest towards social enterprises are
increasing day by day. There are many
successful companies that produce
projects in this direction. There are

even brands that carry social enterprise
models out of the company. The social
enterprise companies that are funded

to fulfill this purpose are active in many
areas from solving the problems faced by
disadvantaged segments, environmental
protection, and development of education
and dissemination of health services. The

social entrepreneurship culture brings
optimism and encourages the society
with bright ideas, high motivations,
visions, diligence and ideals of success.
The social enterprise understanding, in
a sense, inspires everyone that “they can

change the world”.

In short, Social
Enterprises:

e Are established and operate for a
social purpose.

e Carry out economic activities and
use the profit they earn for social
purposes.

e Mostly employ disadvantaged
groups when creating products

and services; they adopt an
entrepreneurship-oriented approach
based on recognizing problems

and opportunities, evaluating them
correctly and taking risks.

e Include entrepreneurship,
business intelligence, strong values
and a social justice mission. While
competing to produce products

and services like other businesses,
they place their social goals at the
center of their business and the
profit is reused to achieve this social
purpose.

e Social enterprises, which are
established for a social purpose and
carry out economic activities for this
purpose, become mediators of social
change where they are established
and also contribute to the growth

of the economy, employment
opportunities and development of
countries.

e |t is important that the concept

of social entrepreneurship, which

is relatively new in Turkey, is
recognized and supported by the
private sector as well as by the
public and civil society in order

to create a social and economic
contribution.

e The internalization of corporate
social responsibility approaches
can play an important role in
creating a change at the cultural and
institutional level.

e They can play an important

role in reducing the social

and environmental impacts of
companies.

e Rofitable investment tools for
companies.

e They contribute to increase brand
value and corporate reputation.
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HIJYENIK OL HEM KENDIiNi HEM DE CEVRENI KORU

Tum dunyayl kasip kavuran, kitlesel can kayiplarinin yaninda, global ekonomide ciddi tahribata yol
acan Covid 19 salgini, modern diinyaya kisisel hijyenin, sosyal mesafeyi korumanin ne kadar onemli
oldugunu gosterdi ve unutulmamak uUzere de hafizalara kazidi. Aslinda yasam aliskanligi haline
getirilmesi gereken birkac basit onlem, maddi ve manevi kayiplara karsi koruyucu deger arz ediyor.

linyada her yil bulasici hastaliklarin ~ temas edildikten sonra ellerin mutlaka
D yol actigi can kayiplarinin agirlikli yikanmasi gerektigi gibi. Ellerin yilkanmasi Temiz olmak, sagligin korunmasina
boliminde bulas kaynagi yani disinda, tam fiziksel hijyen saglamak icin snelik ilk d' dir. Hitvenik
tastyici insan. Yasam cizgisi boyunca banyo yapmak da sarttir: yonelik itk adimdir. Hijyenik yasam
insanoglu, yasam alanini paylastig kosullari, hastaliklari kontrol etmek
bircok organizmayla temas ediyor. Baz Agiz hijyeninize dncelik verin ve onlemek icin oldukca dnemlidir.

organizmalar, hastaliga neden olmalari
sebebiyle diger canlilar icin potansiyel bir . ) P
tehdit. Oysa kisisel hijyenle, ¢evreyi temiz Agzimizda 200-300 bakteri turil
tutarak bircok enfeksiyonu onlememiz,

yayiimini engellememiz mimkin. Kisisel
hijyen, hijyen zincirinin en onemli ve ¢cogu
zaman en zayif halkasidir. Diger alanlarda

$agliksiz bir ortam, sadece bir
kisinin sagligini bozmakta kalmaz,
ayni zamanda diger insanlar
arasinda da hastaliga yol acar.

bulunur. Bu bakterilerden bazilari
dis ¢lirimelerine veya periodontal
hastaliklara yol acar. Yine bilimsel
arastirmalara gore dis hastaliklarinin

ne kadar miikemmel olunursa olunsun, kalp haﬁtal'kla”- inme, diyabet,

kisisel hijyen konusunda yasanacak prematiire dogum ve solunum yolu

zaaflar ciddi sonuclar dogurabilmektedir. ~ hastaliklarinda tetikleyici oldugu \\
disiiniilmektedir. Dis hijyeninin —— | W—
korunmasi, diizenli fircalama ve dis 't

ipi kullanimi yukaridaki nedenlerle
olduk¢a 6nemlidir. Buna ek olarak, agzin
yikanmasi, zararli bakterileri oldirdigu
icin agdiz her yemek sonrasi fircalanmasi
mimkdin dedil ise ¢alkalanmalidir. Her
fircalamadan sonra dilin temizlenmesi
de ihmal edilmemelidir. Mutfagin iyi
temizlenmesi ve hijyenik kosullarda
yemek pisirmek aile bireylerinin saglig
icin birinci derecede degerlidir.

Su ve sabun olmadan temizlikten
bahsetmek olasi degildir. Gelismis

Ellerinizi yikayin ve viicudunuzu formda
tutun.

Nelere dikkat etmeli?

Yemek yerken, ellerimizin ve
parmaklarimizin temizligi hayati bir
oneme sahip. Zira; parmaklar, mikroplari
tasimada en riskli organlar. Bir disiniin
glin boyu ellerin deddigi ylzlerce alan
var. Ozellikle yemek yemeden dnce, bir
dakika boyunca ellerimizi iyice yikamak,
bulasici hastaliklara neden olan zararli

¢ Sacin gidaya diismesini onlemek
icin onlemler alinmalidir. Zira

sa¢ potansiyel mikrobiyolojik
enfeksiyon kaynagidir.

¢ Yemek pisirme alaninda
oksiirme, hapsirma olmamalidir.

¢ Tirnaklarin kir ve mikrop

bakterilerin- virislerin yayilma hizini  biriktirmesini 6nlemek icin kisa
ciddi di(]jzeyds azaltiyor. Ylkima ils,kletrrtw)i [ toplumlarda Kisisel temizlikte en fazla © tutulmasi tercih edilir.

sirasinda sabun veya su yoksa alkol bazli : §

el dezenfektani ku?/lanmgk, bakterileri, kullanilan malzemelerin basinda su : ;,?fgﬁz?ya;neigf,rnk;:r; ig?:ﬁ;ﬁk
mantarlari ve bazi virisleri dldirerek % ve sabun gelmektedir. Bunun yani sira

siselenmis su kullanilmadir.

99,9'luk bir oranda mikroptan kurtulmaya banyo siingerleri, lifleri, dis fircalari, el B y . .
yardimci oluyor. ve ayak temizligi ile viicut temizliginde * Mimkiin otdugitmza plimemls ’

kullanilan fircalar, tirnak makas ilk akla veyaka_z pismis etlerden kacinma
Riskli alanlar gelen temizlik araglaridir. Bunlarin timii gerexir.

¢ Pastorize sit ve sicak icecekler

baskalariyla paylasilmamasi gereken, tiketilmelidir

Asansorler, toplu tasima araclari, parklar,  kisisel temizlik araclaridir. Basta Kisinin ]
ticari alanlar, avm’ler; tuvaletler ve daha kendi sagligi olmak izere, baskalarinin : * Dis mekanlarda seyahat ederken

bir cok kamuya acik ve paylasimliyerleri  qa sagligini korumanin en énemli araci bir dezenfektan tasimak tercih
kullandiktan sonra ellerin yikanmasina = temigliktir. Sadece beden temizligi degil sebebidir

ekstra 6zen gésterilmesi bu sebeple cok kullanilan her seyi ve her ortami temiz

énemli. Soguk alginlgi veya skstrug ¢ ST R O
olan birisi ile bilerek veya istemeden ’
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BE HYGIENIC, PROTECT YOURSELF AND PEOPLE AROUND YOU

The Covid-19 epidemic, which took the whole world by storm, led to massive casualties and caused
serious destruction in the globaleconomy, showed how important personal hygiene and social distance
was to the modern world and left a mark that will never go away. In fact, a few simple measures that
need to turn into habits offer protection against material and moral losses.

1

Being clean is the first step towards
health protection. Hygienic living

conditions are very important to
control and prevent diseases. An
unhealthy environment not only
spoils one’s health, it also cau
diseases to spread among o

What to do?

¢ Precautions must be taken to
prevent hair from falling into food
because hair is a potential source
of microbiological infection.

e There must be no coughing or
sneezing in the cooking area.

* One must keep his/her nails
short to prevent dirt and germ
accumulation.

e When traveling, bottled water
must be used to avoid intestinal
infections.

e |t is necessary to avoid uncooked
or undercooked meat as much as
possible.

e Pasteurized milk and hot drinks
must be consumed.

e |t is preferable to carry a
disinfectant outside.

infectious diseases every year, the

source of transmission, that is, the
carrier of the disease is human beings.
Throughout their life, human beings
come into contact with many organisms
with which they share the common
environment. Some organisms are a
potential threat to other living things
as they cause disease. However, with
personal hygiene and by keeping the
environment clean, we are able to
prevent many infections and prevent their
spread. Personal hygiene is the most
important and often the weakest link in
the hygiene chain. No matter how perfect

| n most of the casualties caused by

the measures taken in other areas are,
weaknesses in personal hygiene can have
serious consequences.

Wash your hands and keep your body fit

When eating, cleaning of our hands

and fingers is vital because fingers

are the most risky organs in carrying
microbes. Imagine! There are hundreds
of surfaces we touch with our hands all
day long. Washing our hands thoroughly
for one minute, especially before eating,
drastically reduces the spread of harmful
bacteria - viruses that cause infectious
diseases. If there is no soap or water
during the washing process, using an
alcohol-based hand sanitizer will kill

bacteria, fungi and some viruses and help

get rid of 99.9% of the germs.
Risky areas

It is very important to pay extra attention
to washing hands after using elevators,
public transportation, parks, commercial
areas, shopping malls, toilets and many
more public places. Hands must be

washed after deliberate or involuntary
contact with someone with a cold or
cough. Apart from washing hands,
bathing is also essential to ensure
complete physical hygiene.

Prioritize your oral hygiene

There are 200-300 bacteria species in
our mouth. Some of these bacteria cause
tooth decay or periodontal diseases.
Scientific researches show that dental
diseases are triggering heart diseases,
stroke, diabetes, premature birth and
respiratory diseases. Maintaining dental
hygiene, regular brushing and flossing
are very important for the above-
mentioned reasons. In addition, if it is
not possible to brush the mouth after
each meal, we must wash our mouth as
it kills harmful bacteria. Cleaning the
tongue after each brushing must not be
neglected. Good cleaning of the kitchen
and cooking in hygienic conditions is of
prime importance for the health of family
members.

It is not possible to talk about cleaning
without water and soap. In advanced
societies, water and soap are the primary
materials used in personal cleaning.

In addition, bath sponges, fibers,
toothbrushes and brushes used in hand
and foot cleaning and body cleaning

and nail clippers are the first cleaning
tools that come to mind. These are all
personal cleaning tools that must not be
shared with others. Cleaning is the most
important means of protecting the health
of yourself and others. Apart from body
cleaning, keeping everything used and
environment clean is a must for being
clean.
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BU GUZEL HAVALARIN TADINDA “TANGO, ASK VE ZARAFET” VAR

“BUENOS AIRES”

Glney Amerika'ya gidilir de Arjantin’in en glizel kentine gidilmez mi? Glney yarimkurenin Paris’i
olarak adlandirilan Buenos Aires’e yolculugumuz. Dinyanin en romantik kentlerinden biri. Yilin ne-
redeyse 300 glinl glinesli. Zaten adinin anlami da buradan geliyor “Glizel Havalar”. Goz alici binala-
ri, Avrupai mimarisiyle tangonun, askin sehrine gidiyoruz. Lezzetlere de bayilacaksiniz.

ylizyilda Rio de la Plata nehrinin
yaninda kurulmus bir kent
m Buenos Aires, Arjantin’in de en

gelismis sehri ve baskenti. 22 seritli 140
metre eni ile diinyanin en genis bulvari
unvanina sahip 9 Temmuz Caddesi de
burada bulunuyor. Turistlerin en ¢ok
fotograf cektikleri onemli lokasyonlardan
biri. Buenos Aires halki evcil hayvan
dostlugu ve kitap okumalariyla da
taniniyor. Neredeyse evlerin biiylk
¢ogunlugunda evcil hayvan besleniyor.
Sehrin adinin anlami “ Guizel Havalar”
demek. Caddeyi cevreleyen binalariyla

da son derece ihtisamli “Avenida de 9
Julio” yani 9 Temmuz Bulvari adini tilkenin
bagimsizlik tarihinden aliyor. Kentin 400.
kurulus yildoniimi anisina mimar Alberto
Prebisch’in planlarina sadik kalinarak
insa edilmis. Servis yollari ile arasinda
dinlenebilecedginiz yesil alanlar bulunan
yolun tam ortasindaki muazzam
boyutlardaki dikili tas, bulvarin ikonu
adeta. Kent son derece gelismis bir metro
agina sahip. Bircok diinya kentinde oldugu
gibi burada da hatlar renkler ve harfler ile
kolayca tespit edilebiliyor. Buenos Aires’in
gorulmeye degder en 6zel noktalari agirtikli
olarak Palermo, Recoleta ve Centro
bolgelerinde bulunuyor. Bu bélgeler de
metro aginin yesil hattina bagli.

Diinyanin en cok ziyaret edilen mezarlig
Recoleta

Buenos Aires, romantizmin
baskentlerinden biri olmasinin yaninda
ayni zamanda askeri darbelerle aciya
bogulmus dramatik bir tarihe de sahip.
Dolayisiyla anit mezarlar bu kentte bir
hayli fazla. Eva Peron, Arjantin devlet
baskanlari gibi llke tarihinin dnemli
isimlerinin ebedi ikametgahlarinin
bulundugu Recoleta Mezarligi,

1822 yilinda insa edilmis. Sira sira
uzanan, iki Uc katli mezarlari barindiran
kutsal alan, benzerlerinin kasvetli
yapisinin aksine oldukca gorkemli bir acik
hava miizesi gériinimiinde. Mezarligin
hemen cikisindaki 200 yillk kauguk
agaci yine en cok fotografi ¢ekilen anitsal
ama dogal simgelerden biri. Mezarligin
cevresinde Buenos Aires’in en popiiler
ve sik restoranlari, barlari faaliyet

9 Temmuz Meydani’ndaki dikilitas, Buenos Aires’teki en iinlii anit. Bu ayni
zamanda kentin semboliidiir. Dikilitas 67 m yiiksekliginde ve kare yaklasik
yukari dogru incelen 1,5 metre genisliginde.

bulunuyor. Bu caddenin devamimda
konumlanan San Telmo da kentin en eski
mahallesi. Arnavut kaldirimi sokaklari
ve koloni déneminden kalma yapilariyla
adeta bir a¢ik hava mizesi. Kokleri 17.
ylizyila dayanan mahallede, Buenos
Aires’i insa eden duvar ustalari ve liman
iscileri ikamet etmis. Pek cok kafe, tango
salonu, antikaci mahallenin, olmazsa
olmaz sakinleri. Tarihi sokaklarda

yerel sanatcilar da siirekli performans
sergiliyor. Ulusal Tarih Mizesi, EL Zanjon
de Granados ve Lezama Parki yine bu
bélgede bulunuyor. Ozellikle Dorrego
Meydani’'nda pazar giinleri kurulan pazar,
alisveris gurularinin fenomeni.

Eva Peron ile 6zdes 3 Mayis Meydani

Sehrin ana merkezi olarak da anilan 3
Mayis Meydani'ndaki en unli yapi, Eva ve
Juan Peron’un balkonunda konusmalar
yaptigi Casa Rosada. Glinimdizde de
gosterilere sahne olan meydan, 30

yildir her persembe cunta doneminde
kaybolan cocuklarini anan Mayis Meydani
Anneleri'ne ve onlarin destekcilerine ev
sahipligi yapiyor. Bu meydanin devaminda
yine ¢ok renkli bir semt var. Arjantin’in
unli futbol takimi Boca Juniors’in
magclarini oynadigi La Bombonera'nin
bulundugu mahalle, 19. ylizyilda kente
gelen italyanlar tarafindan kurulmus.
Onemli bir animsatma semtte sug
oranlari hayli yiiksek. Muazzam
akustigiyle diinyanin en iyi 5 konser
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TANGO, LOVE AND ELEGANCE IN THESE GOOD AIRS:

“BUENOS AIRES”

s it possible not to visit the most beautiful city of Argentina when travelling in South America? We travel to
Buenos Aires which is called “Paris of the South America”. The meaning of its name is “Good Airs”. We go to
the city of tango and love with its eye-catching buildings and European architecture. You will also love it.

uenos Aires, which was founded
B in the 16th century next to the

Rio de la Plata River; is the most
developed city and capital of Argentina.
9 de Julio Avenue, which is the widest
boulevard in the world with its 22 lanes
and 140 meters width, is also located
here. It is one of the most important
places where tourists take photos most.
People of Buenos Aires are also known
for their pet love and reading books.
The vast majority of homes here have
pets. The meaning of the city is “Good
Airs”. The “Avenida de 9 Julio”, which is
extremely magnificent with its buildings
surrounding the street, is named after
the country’s independence date. It was
built in memory of the 400th anniversary
of the city, in accordance with the original

plans of the architect Alberto Prebisch.
The enormous obelisk in the middle of
the road, between which and the service
roads are green areas where you can
relax, is the icon of the boulevard. The city
has a highly developed metro network.
As in many world cities, the lines can be
easily identified with colors and letters.
The most special venues of Buenos
Aires worth seeing are mainly located in
Palermo, Recoleta and Centro regions.
These regions are also connected to the
green line of the metro network.

In addition to being one of the capitals
of romanticism, Buenos Aires also has

a dramatic history as it suffered many
military coups. Therefore, there are a
number of monumental tombs here. The
Recoleta Cemetery where important
names in the country’s history, such as
Eva Peron and Argentine presidents are
buried was built in 1822. The sanctuary,
which contains rows of two and three
storey tombs, is a magnificent open-air
museum, unlike other gloomy equivalent
structure. The 200-year-old rubber

tree just outside the cemetery is one

of the most photographed monumental
yet natural symbols. The most popular
and stylish restaurants and bars of
Buenos Aires are around the cemetery.
San Telmo, which is located next to

this street, is the oldest neighborhood
of the city. It is just liken an open-air
museum with cobblestone streets and
colonial structures. Masons and dockers
who built Buenos Aires resided in the
neighborhood, whose roots date back to
the 17th century. Many cafes, tango halls
and antique shops are indispensables

of the neighborhood. Local artists also
perform continuously in historical streets.
The National History Museum, EL Zanjon
de Granados and Lezama Park are also
located in this region. Especially the
market in Dorrego Square on Sundays is
indispensable for shopping gurus.

The most famous building in the Square,
also known as the main center of the
city, is Casa Rosada, where Eva and

Juan Peron delivered their speech on

the balcony. The square, which is still

the scene of demonstrations today, has
hosted every Thursday during the past 30
years the Mothers of the Plaza de Mayo
and their supporters commemorating
their children disappeared during

the coups. There is a very colorful
neighborhood just next to this street. The
neighborhood hosting La Bombonera
where Argentina’s famous football

team Boca Juniors plays its matches
was founded by Italians who came to

the city in the 19th century. Another
important issue is the high crime rates
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mekani arasinda gosterilen Kristof
Kolomb Opera Binasi da, Buenos Aires’in
simgelerinden biri. 1857'de acilan

eski opera binasinin yerine Francesco
Tamburini’'nin tasarimiyla 1889-

1908 yillari arasinda insa edilen yapy, i¢
mimarisinin ihtisamiyla konuklarini adeta
buyiliyor.

Yalanci cennet Palermo

Kentin en bilyilik semti ve en yesili
kuskusuz Palermo. Ozellikle yerel halk ve
sehre gelen gezginler sosyal olanaklari
nedeniyle burada sosyallesiyor. Buenos
Aires’in kuzeydogusunda yer alan semtte
sanatseverlerin hosuna gidecek galeriler,
alisveris tutkunlarini memnun edecek
magazalar, gastronomi merakllarinin
tercih edebilecedi kafeler ve restoranlar
bulunuyor. Mimari acidan olduk¢a modern
yapidaki yerlesim yeri ayrica Dekoratif
Sanatlar Mizesi, Palermo Ormani, Japon
Bahceleri gibi olduk¢a hos mekanlari

Sakin tatmadan
donmeyin!

Asado: Biftekten yapilan bir
cesit et yemedi. En popiiler
yemeklerin basinda geliyor.

Empanada: Podacaya benzer
bir tiir hamur cesidi. icerisi
kiymali, peynirli vs olabiliyor.

Dulce de leche: Uzun siire
kaynatilip karamelize olmus
bir tdr sitlu tatli ya da sit
recgeli. Arjantin’in popdler
tatlisi.

Cortado: Bir cesit kahve tiird.
Az siitld ve lezzetli

Churrasquito: Bol malzemeli
bir tiir sandvig. icerisine
mangalda pisirilmis et
parcalari, peynir, marul ve
karamelize edilmis sogan
konuyor.

The bife de lomo: Etten yapilan
yine bir cesit Latin yemegi.

Sakin gezmeden
donmeyin!

9 Temmuz Bulvari
Recoleta Mezarligi

3 Mayis Meydani

San Telmo

La Boca

Baskanlik Binasi

Glzel Sanatlar Miizesi
Kristof Kolomb Oprea Binasi
Madero Limani
Floralis Generice
Sehir Katedrali
Palermo

Florida Caddesi
Eva Peron Miizesi
Eski Meclis Binasi

barindiriyor.

Buenos Aires, Latin Amerika sehri olmasina ragmen, Paris tarzi binalari, genis
caddeleri, ispanyolca konusan insanlariyla daha ¢ok Avrupa sehri gibi. Buenos
Aires’in her yeri fazlasiyla goriilmeye deger bir acik hava miizesi.
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in the neighborhood. With its enormous
acoustics, Teatro Colén, also known as
the Christopher Columbus Opera House
whish is one of the top 5 concert venues
in the world is one of the landmarks of
Buenos Aires. The building, which was
built between 1889-1908 with the design
of Francesco Tamburini instead of the old
opera building opened in 1857, fascinates
its guests with the magnificence of its
interior architecture.

The biggest and greenest district of the
city is undoubtedly Palermo. Especially
the locals and travelers coming to the
city are socializing here because of their
social facilities. In the district located in
the northeast of Buenos Aires, there are
galleries that will please art lovers, stores
that will please shopping lovers, cafes and
restaurants that gastronomic enthusiasts
can prefer. The residential area, which is

quite modern in terms of architecture,
also has quite nice places such as the
Museum of Decorative Arts, Palermo
Forest and Japanese Gardens. Buenos
Aires is one of the cities that receive
the most immigration in Latin America.
It received the most immigration from
Italy. You can see the reflection of this
in pizzerias and gelato ice cream shops
all over the city. In Argentina, which was
among the most powerful economies
in the world between 1880 and 1920,
what made the country one of the most
powerful economies was carried out
between these dates. Investments in
city planning, architecture and art were
extraordinary.

Don’t Return Before
Tasting

Asado: A kind of meat dish made
from steak. It is one of the most
popular dishes.

Empanada: A kind of pastry. It can
be baked with mince, cheese etc.

Dulce de leche: A kind of milk
dessert or milk jam that is boiled
and for a long time caramelized. A
popular dessert in Argentina.

Cortado: A kind of coffee. Little
milk is used but it is so delicious.

Churrasquito: A kind of sandwich
with lots of ingredients. It includes
pieces of meat cooked on a
barbecue, cheese, lettuce and
caramelized onions.

The bife de lomo: Another kind of
Latin food made from meat.

Venues worth Seeing

9 de Julio Avenue
Recoleta Cemetery
Casa Rosada Square
San Telmo

La Boca

President House
Museum of Decorative Arts
Teatro Coldn

Puerto Madero

Floralis Generice
Metropolitan Cathedral
Palermo

Florida Street

Eva Peron Museum

Old Parliament Building
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| SEE YOU

Yonetmen : Adam Randall
Oyuncular : Helen Hunt, Jon Tenney, Judah Lewis, Owen Teague
Tiirii : Gerilim Siire : 1 saat 38 dk

Puzzler andiran kurgusuyla oldukca basarili bir film. Helen Hunt adi bile yeterli.
Sakin ve kiiclk bir kasabada yillar 6nce yasanan cocuk kagirma olaylari tekrar
bas gosteriyor. Olayin pesine diisen dedektif, bisikletiyle ormanda gezerken
kaybolan Justin’i aramaya basladiginda ailesini de rahatsiz edecek ipuclarina
ulasiyor. Finalde ortaya ¢ikan gergekse saskinlik verici. Cogunlukla goziimiiziin
onundekini goremiyoruz veya muhtemel zanlilari, pozisyonlari geregi ihtimaller
arasina alamiyoruz. Evet, suclu o! Hic akliniza gelir miydi?

| SEE YOU

Director : Adam Randall
Cast : Helen Hunt, Jon Tenney, Judah Lewis, Owen Teague
Genre : Thriller Duration : 1 hour 38 min.

It is a very successful movie with its puzzle-like fiction. It starts Helen Hunt which
tells a lot about the movie. Child abduction events that took place many years ago
in a quiet and small town are emerging again. The detective, who tries to resolve
the mystery of the incident, reaches clues that will disturb his family when he
starts to look for Justin, who got lost in the woods while riding his bike. The fact
that emerged in the final is surprising. Often we cannot see what is in front of our
eyes, or we cannot consider them as suspects due to their positions. Yeah, they
are guilty! Would you ever think of it?

BIG KILL

Yonetmen : Scott Martin
Oyuncular : Jason Patric, Lou Diamond Phillips, Dany Trejo
Tiirii : Western / Aksiyon Siire : 2 saat 12 dk

Vahsi Bati'ya gidiyoruz. Pazar sabahlarinin televizyon ekranlarindan asina
oldugumuz bir fonda, unutulmaya yiiz tutmus, neredeyse terk edilmis bir kasaba!
Arizona’nin Big Kill adindaki bu kasabasina gliniin birinde biri muhasebeci,
digerleri kumarbaz, ¢ kafadar geliyor. Bu ¢orak, kaynaklari tikenmis yerde bu
insanlarin ne isi var? Onlari bekleyen sey hayatta kalma micadelesi ve hepsinin
kaderini sonsuza dek degistirecek bir karar ani olacak. Aksiyon ve mizah yan
yana.

i L3P B

PARE"™" PHILLIFS ™ TREM

SANDERS PATRIC

Director : Scott Martin
Cast: Jason Patric, Lou Diamond Phillips, Dany Trejo
Genre: Western / Action Duration : 2 hours 12 min.

It's Wild West time. An almost abandoned town where not so many people live!
A western film just like those we used to watch on Sunday mornings. One day,
an accountant and two gamblers come to this town of Arizona called Big Kill.
What are these people doing in this barren place where there are not so many
resources to get by? What awaits them will be a struggle for survival and there
will be a moment that will change their destiny forever. Action and humor in the
same film!
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INSAN NASIL KENDISi OLUR?
Yazar : Friedrich Nietzsche-Ecce Homo

Modern Bati diislincesinin en etkili sair ve filozoflarindan olan Friedrich Wilhelm
Nietzsche, sarsici bakis acisiyla, yeniden ve tekrar tekrar diisinmeyi -sorgulamayi
tetikleyen fikir diinyasini bir kez daha insana odakliyor. Kendi degisim siirecini anlatirken,
“list insan” kavramina model olarak kendisini koyuyor. Eserlerinin hangi donemde, hangi
sartlar ve saglik kosullari altinda, hangi esinlenmelerle yazildigini detayli olarak anlatiyor.

Friedrich Nietzsche

Writer : Friedrich Nietzsche - Ecce Homo Insan Nasil

: Kendisi Olur
Friedrich Wilhelm Nietzsche, one of the most influential poets and philosophers of
modern Western thought, once again focuses on the world of ideas that triggers thinking
and questioning over and over again. While describing his own change process, he puts
himself as a model for the concept of “higher man”. He explains in detail in which period,
under which conditions and health conditions, his works were written.

OLU BEYAZ ADAMLAR
Yazar : Matt Burriesci

Daha cok tiyatro eserleriyle taninan Matt Burriesci, 6zellikle ABD’de en ¢ok takip edilen,
en cok okunan yazarlardan biri. 2010 yilinda kizi erken dogan yazarin o donemdeki
duygu hali ile Platon’dan Marx’a kadar, okudugu 32 6nemli yazar ve kitap hakkindaki
kisisel deneyimlerine dayanan bir sorgulama “Oli Beyaz Adamlar”. Yazar bu kitapta
biyik kitaplarin, bireyler olarak hayatimizi nasil zenginlestirebilecegini gosteriyor. Yazar,
okumanin hayatlarimiz tizerindeki muazzam etkilerini hatirlatiyor.

Olii Beyaz
Adamlar

Man Burriesci

Writer : Matt Burriesci MaRx Ehﬁﬂ{m

att Burriesci, who is mostly known for his theatrical works, is one of the most followed
and most read writers, especially in the USA. “Dead White Guys” is internal inquiry based
on the personal experience of the author, whose daughter was born prematurely in 2010,
about 32 important writers and books including Plato and Marx he read under such a
mood. The author shows in this book how big books can enrich our individual lives. The
author reminds us of the enormous effects of reading on our lives.
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Aktas Holding;
80 yillik deneyimi, alaninda en fazla
patent ureten yenilikgi anlayisi ile
faaliyet gosterdigi tum alanlarda,
dunyanin en saygin markalarini
bunyesinde barindiriyor.

Dunyanin 6 kitasinda yaptigi yatirimlarda
ve liderlik anlayisinda da
bu yenilik¢i ve akilci yaklasimin izi var.

www.aktasholding.com

VN
facebook.com/aktasholding ngJTSAI}M
twitter.com/aktasholding oo/

linkedin.com/company/aktas-holding Her yolculugunuzda sizinle.



