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Sahap Aktas
Aktas Holding Yonetim Kurulu Baskani

Aktas Holding, Globallesmenin Tiim Gerekliliklerini
Yerine Getiriyor

Cok Degerli Dostlarim,

Hepinizin bildigi gibi Aktas Holding olarak, kuruldugumuz
glinden beri diinya ol¢eginde bilylime hedeflerimiz
dogrultusunda  kararli  sekilde ilerlerken;  hem
misterilerimiz, hem de tim paydaslarimiz nezdinde
fayda saglayacak degerler ortaya koymak adina, yogun bir
tempoyla calismalarimizi stirdirmekteyiz.

Aktas Holding'in temel ilke ve degerlerine sahip cikarak
ilerledigimiz bu sirecte, bugiinki yakalanan basarilarla
asla yetinmeyip; ylizimizi daima gelecede dondirmis ve
sirket olarak hem operasyonel acidan, hem de planlamalar
acisindan gelecegin beklentilerine odaklanmis durumdayiz.

Bu anlamda, cagin beklentilerine uygun sekilde hareket
edip miusteri beklentilerini dogru etlit etme gayreti
gosterirken, sirketin geleceginde belirleyici unsurlardan
biriolan globallesme sireci dogrultusunda da etkin adimlar
atmaya 6zen gosteriyoruz.

Ozellikle bilgi ve teknoloji caginda oldugumuz gercegdinden
hareketle, bilgiye oncelik veren bir anlayis cercevesinde
calismalarimizi siirdiriyor; diinyanin her noktasindaki
‘Aktas’ markasinin varligini sirdirilebilir kilmak adina
da AR-GE odakli gelisim stratejileri cercevesinde daima
gelecege yatirim yapiyoruz.

Tabi Aktas Holding’in buglinlere ulasirken, basari
merdivenlerini adim adim c¢ikma sirecinde yasadigi
zorluklara gogus gerebilme kabiliyeti kadar; bugtin ulastigi
noktadan daha iyi seviyelere ulasmasi ve sektorel dizeydeki
etkinligini kalici hale getirebilmesi icin de ayni ciddiyetle
ve ilk gunkiu heyecanla calismasi gerektigi bilincini,
sirketimizin tim kademelerine yerlestirmis durumdayiz.

Ote yandan Aktas Holding olarak, kurumsallasma yolunda
attigimiz basarili adimlar neticesinde, global bir marka
olmanin tim gerekliliklerini yerine getirmeye bilyik dnem
veriyoruz.

Nitekim bu dogrultuda, sadece ortaya koydugumuz inovatif
Urin ve insan odakli hizmetlerin disinda; icerisinde
yasadigimiz topluma ve dogaya anlam kazandiracak,
‘Aktas” markasinin gliciini toplum nezdinde i¢sellestirecek
¢alismalarla da globallesme yolculugumuza ayni ciddiyetle
devam etmekteyiz.

Bu acidan Aktas Holding'in, rekabetin st diizey yasandigi
ulusal ve uluslararasi piyasalarda ‘kiresel guven, yerel
samimiyet’ bilinciyle hareket etmeye devam ederek,
diinya olcegindeki glicli algisini yarinlara en giizel sekilde
taslyabilmek adina, var giictyle calismaya devam edecegini
gururla soylemek isterim...

Hepinizi saygiyla selamliyorum,

Dear Friends,

As you all know, we, Aktas Holding, have been decisively
operating in line with our global growth targets ever since
our foundation and perform our operations intensively for
the purpose of creating values that will benefit both our
clients and all our stakeholders.

During this process, when we protect the fundamental
principles and values of Aktas Holding, we believe that our
current successes are not sufficient; and we always look
into the future and are focused on future expectations in
terms of both operations and plans as a company.

In this context, as we strive to actin line with the expectations
of the age and analyze the expectations of clients accurately,
we try to take efficient steps on the way to globalization which
is one of the decisive factors for the future of the Company.

In particular, based on the fact that we are in the age of
information and technology, we continue our operations by
giving priority to information; and we always invest in the
future according to R&D-oriented development strategies in
order to maintain ‘Aktas’ brand all around the world.

Of course, we have increased the awareness of operating
with seriousness and great passion at all levels within
our company in order to obtain better results and ensure
permanent efficiency in the sector in the future based on
the capability of Aktas Holding to overcome all difficulties
that we had as we have taken the steps of success so far.

Besides, we, Aktas Holding, place great importance to
fulfilling all requirements to become a global brand as a
result of successful steps that we have taken on the way to
institutionalization.

Indeed, we seriously proceed on the journey to globalization
by our activities which will give meaning to our society and
nature and which will internalize the power of ‘Aktas’ brand
within the society in addition to our innovative products and
people-oriented services.

In this regard, | can proudly say that Aktas Holding will
continue to act by the awareness of ‘global confidence and
local sincerity” in national and international markets which
witness high-level competition, and will use all its efforts to
convey its world-scale powerful perception to the future in
an excellent way...

Best Regards,

BASKAN / PRESIDENT
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Sami Erol
Aktas Holding icra Kurulu Baskani - Yénetim Kurulu Uyesi

Globallesmenin Yolu Markalasmadan Geciyor
Aktas Holding'in Cok Degerli Paydaslari,

Gunlmiz dinyasinda basarili olan sirketlerin, faaliyet
gosterdigi sektorlerde oncelikle vyerelin  beklentilerini
dogru sekilde analiz ederek tiiketici / misteri beklentilerini
karsilama, daha sonrasinda da markalasma ve kiiresellesme
yolunda adimlar atarak, yakaladiklari basarilari stirdiirilebilir
kilma ediliminde olduklarini goriyoruz.

Tabi bu slrecleri, kisa vadede etkin sonuclar alacak hale
donistirmek o kadar kolay bir is degil... Sirketlerin ortaya
koyduklari vizyon ve misyonlari dogrultusunda, salt bugiine
odakli yaklasimlar sergilemekten ziyade; bitiinsel bir bakis
acisi sergileyip, daha cok markalasmaya agdirlik vererek
biyime ivmelerini strdirmeleri ve gelecege odaklanmalari
kuskusuz daha dogru bir yontem olacaktir.

Bilgi ve teknoloji alaninda ¢ok hizli bir dénisim sirecinin
yasandigi dijitallesen dinyada, bu hizli donisime adapte
olabilmek, bireyler acisindan oldugu kadar isletmeler
acisindan da bir hayli onem tasiyor. Markalasmayi bir kultir
olarak benimseyerek, cagin gerekliliklerine uygun hareket
eden ve bilgiyi kullanma becerilerini siirekli olarak giincelleyen
firmalarin, globallesme yolunda rakipleri karsisinda one
¢citkmasi kacinilmazdir.

Globallesme yolculugunda da sirketin, salt Uriin ve hizmet
odakli anlayis benimsememesi gerekiyor. Eger ortaya koydugu
vizyonu dislince glicliyle beslememesi; yenilige, dontstime,
AR-GE ve inovasyona yatirim yapmamasi, mikemmeliyetgi
anlayis benimsememesi ve toplumla bitinlesmemesi
durumunda ise hizmet verdi§i mevcut pazarlarda yakaladigi
basarilari, sirdirilebilir olarak gelecege tasimasi pek
mimkin olmamaktadir.

Kuruldugu giinden bu yana, hizmet verdigi sektorde sagladig
yliksek katma deger ve farkliliklarla ©on plana ¢ikma
basarisi gosteren Aktas Holding, sirekli iyilestirme kultiri
cercevesinde hareket edip, toplam kalite yonetim ilkelerini de
en iyi sekilde yerine getirerek, markalasma ve globallesme
yolculugunu emin adimlarla sirdirmektedir.

Buglin, dinyanin hemen her noktasinda ortaya koydugu
etkin faaliyetlerle adindan s6z ettiren Aktas Holding bir Tirk
markasinin gururuyla, global olcekte sektore deder katan
yaklasimlar sergilemeye devam ederken; insan odakli anlayis
cercevesinde de misteri / paydas / toplum ve gevre ekseninde
ortaya koydugu ortak fayda saglayan hamleleriyle, gelecek
yolculugunda kararli sekilde ilerlemeye devam ediyor.

Saygilarimla,

Dear Esteemed Stakeholders of Aktas Holding,

We all see that the successful companies in today's world
accurately analyze the local expectations in the sectors where
they operate, take steps towards meeting the expectations of
consumers / clients and then branding and globalization and
strive to maintain their successes in the future as well.

Of course, itis notvery easyto turn these processes into efficient
results in the short term... It will be a more proper method
for the companies to focus on the future by demonstrating a
holistic perspective and giving more importance to branding
and continuing their growth trends rather than using the
approaches that only focus on today in line with the visions and
missions of companies.

In the digitalizing world which witnesses a very rapid
transformation process in the field of information and
technology, it is very important for both individuals and
enterprises to adapt to this rapid transformation. It is inevitable
that those companies which accept branding as a culture, actin
line with the requirements of the age and improve their skills of
using knowledge will be one step ahead of their competitors in
terms of globalization.

Companies should not only adopt a product and service-
oriented concept on the way to globalization. If companies
do not nurture their vision with the power of thinking, do not
invest in innovation, transformation, R&D and innovation, do
not embrace a perfectionist concept and is not integrated with
society; it will be impossible for them to convey the successes
that they achieve in the markets to the future in a sustainable
way.

Aktas Holding, which has succeeded in standing out in the
sector with high added value and distinction ever since its
incorporation, acts in line with the culture of continuous
improvement, fulfills the principles of total quality management
excellently and takes decisive steps on the journey of branding
and globalization.

As a proud Turkish brand that is very popular almost
everywhere around the world thanks to our efficient operations,
we continue to take approaches that add value to the sector
on global scale and decisively proceed on the journey to the
future with initiatives that provide common benefits in line with
people-oriented concept and with regard to the axis of clients /
stakeholders / society.

Best Regards,
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MARKA OLMAK YETMEZ DUNYALI OLMAK GEREK

Marka olmak, sirkete bir kisilik kazandirmak artik piyasada kabul gormenin daha da otesi kazancli bir
ticaret ortami kurmanin temel sartlarindan biri haline geldi. O ylizden de klgclk bir kasabada ya da
bUyuk bir sehirde is yapiyor olun markalasmayla ilgili adimlari atmaniz elzem. Bunu kabul eden, fiyat-
kalite dengesiyle kendilerine yer bulan, hedef kitleler icin tercih edilen markalar ise streci bir tik daha
yukari tasimanin pesine distd, artik amac belli: ‘Global Marka’ olmak...

Fason uretim konusunda hatiri sayilir bir
yere sahip olan ulkemizde sularin artik
farkli yonden aktigini soylemek mim-
kiin. Clinkl dis pazarda kalitesiyle baska
markayla kendine yer bulan firmalar bu
karliigin daha Ustline ¢ikabileceklerinin
farkina vardi. i¢ pazarda girdi maliyetle-
rindeki artislari Uriine yansitmakta zor-
lanan diger sirketler ise ‘lriine deger kat,
fiyati kabul ettir” algisiyla markalasmaya
yogunlasti. Tlrkiye'de hala fason uretim
yapan ve blylimekten, marka olmaktan
korkanlar icin de en glizel 6rnek HTC olsa
gerek. Fason Uretim yapan bir sirket iken 5
yilda diinya markasi haline gelen HTC'nin
globallesmesinin mimari Peter Chou ba-
sarisini soyle acikliyor; ‘Bu yolda “inovas-
yon”, “yetenekliis glici”, "DNA degisimi”,
“gucli vizyon”, “risk alma” ve “sirekli
6grenme” gibi aslinda bilinen ancak uy-

gulamada buytk zorluklarla karsilasilan
siirecleri hayata gegirdik.’

Ulkemizin markalasmayla ilgili yiriitti-
gu sureci tabelalasmadan baslatsak da
bugiinin beklentileri ylksek tiketicileri
sirketleri adeta marka olmaya zorlar du-
rumda. Alacagim uriin ya da hizmet eger
marka ise; muhatabim bellidir, Uriin ga-
ranti altindadir, odeyecedim bedel de ka-
litesiyle bunu hakediyordur. Buraya kadar
her sey anlasilir olsa da bu noktada islet-
melerin, o tercih edilen neden ben olma-
yayim karmasasi basliyor. Yani ne yapmali
da marka olmali?

GUCUNU SOYLE SANA KiM OLDUGUNU
SOYLEYEYIM

Marka olmanin oncelikli slirecinin sirke-
tin olcedi baska deyisle glclu yanlarinin

olmasi lizerinde duruluyor. Gucld yan ise
kiminde tedarik, kiminde Uretim gliciu ve
is modeli, kiminde ise pazarlama faali-
yetleri ile kendini gdsteriyor. Dogrusu ise
saydigimiz tim degerlerin tek bir isletme-
de toplanmasi. Farklilastirici glicin olma-
digi ve marka olan isletmelerin ise hazin
sonu Uriinden memnun olmayan miiste-
riler ve salt vaadlerle yildizi hizli parlayip
sonen cok sayidaki sirket.

Gucl anlamli bir dizleme ceken ise yone-
timsel faaliyetler. Dogru insan kaynaginin
dogru isle bulusmasi, degisim dinamikle-
rine yanitsiz kalmayan bir yonetim anlayi-
sl, yavas strateji, hizli hamle ve elbette ki
tim bu yapilanlardan memnuniyet duyan
miusteriler. Bu birlesim gerceklestiginde
global diizeyde marka olmamak neredey-
se imkansiz.
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BEING A BRAND IS NOT SUFFICIENT, IT IS REQUIRED TO
BE AN EARTHMAN

Being a brand and bringing an identity to the company have been one of the basic conditions to
establish a profitable trade environment beyond being acceptable on the market. Therefore, it is
essential for you to take steps relating to branding whether you make business in a small town or
a big city... The brands which accept this, have found place for themselves with the price-quality
balance and on a “preferred” position for target audience, have pursued to take the process to
immediate upper level. The purpose is certain now: To be a ‘Global Brand'...

In our country having a remarkable posi-
tion in the field of contract manufacturing,
itis possible to say that waters flow from a
different direction now because the firms
which found a place with another brand
with its quality on the foreign market no-
ticed that they may go beyond this profit-
ability. Other companies, which have diffi-
culty in reflecting increases in input costs
to the product on the domestic market,
have concentrated on branding with the
perception of “add value to the product,
have them accept the price”. The best ex-
ample for those still making contract man-
ufacturing in Turkey and afraid of growing
and being a brand should be HTC... Peter
Chou, being the architect of globalization
of HTC which was a contract manufactur-
ing company and has been a global brand
within 5 years, explains its success as
follows: "We implemented the processes
such as “innovation”, “skilled labor”, DNA

change”, “strong vision”, “taking risk” and
“continuous learning” which are known in
fact but with major difficulties in practice.”

Although we initiate the process con-
ducted by our country for branding from
the “sign”, today’'s expectations and high
consumers force companies almost to be
a brand... if the product or service to be
bought by me is a brand, my addressee
is certain, the product is under guaran-
tee and the price payable by me deserves
it with its quality... Although everything is
understandable up to now, firms start to
confuse that "Why not | am preferred?”
at this point. Namely what to do to be a
brand?

In the branding travel, scale of the compa-
ny, in other words, possession of strengths

is emphasized. Strength is seen with sup-
ply for some, with production power and
business model for some and marketing
activities for others. The right one is com-
bination of all values, we listed above, in a
single firm... The dreary outcome of the
firms being a brand without a differentiat-
ing power is customers who are not satis-
fied with the product and many companies
whose stars shined and went out rapidly
with pure promises...

It is the managerial activities pulling the
power to a meaningful platform. Meet-
ing of the right human resource with the
right job, a management understanding
which is not non-response to the change
dynamics, slow strategy, fast move and of
course customers satisfied with all these
actions... when this combination happens,
itis almost impossible not to be a brand at
the global level.
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FARKLILASMA=MARKALASMA

Marka olmayi ici bos soylemlere oturtmus
ve genius bir fikri hayata gecirip sonra da
slire¢ boyunca kalemi kipirdatmadiysaniz
tim yaptiklarinizin Gzerine bir bardak so-
guk su icebilirsiniz. Buglin AR-GE calis-
malari yapmayan, gelistirmekten de ote
trtinl ya da hizmeti biricik kilmayanlar
ismi bilinen ama tercih edilmeyen marka-
lar haline geleceklerinden emin olabilir-
ler. Clinkd artik bebek arabasi dediginizde
ylizlerce model ve fonksiyonla karsilasi-
yorsaniz ya da Urlninizin dagitim agini
genisletirken kulttrel dinamikleri yaka-
layamiyorsaniz sadece yol Ustl diikkani
olmanin getirebilecedi hesaplari yapabi-
lirsiniz. Zaman hizli adaptasyon devri, ya-
vaslayan ise treni kagiriyor.

If you have left branding as an empty rhet-
oric and have implemented a ‘genius’ idea
and have not even wriggled the pen during
the process, you may drink a glass of water
after all these actions. Those who do not
carry out R&D activities and do not render
the product or service as unique, beyond
its development, may make sure that they
shall be brands known but not preferred
because when you say pushchair today, if
you encounter with hundreds of models
and functions or you may not catch the
cultural dynamics when you expand dis-
tribution network of your product, you may
only make the projections for an “on-the-
road shop”. It is the time of fast adaptation
and those slowing down miss the train...
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AUTOMECHANIKA FRANKFURT FUARI'NDA AKTAS
HOLDING'E YOGUN ILG]

Sektorun dunya olcegindeki en buytk fuarlarindan biri olarak gosterilen ve Almanya'nin ev sahipligini
yaptigi Automechanika Frankfurt 2016 Fuari'na katilan Aktas Holding, cagin beklentilerine yanit
verebilen Airtech marka hava stispansiyon urtnlerinin yani sira; yeni tiretim tesisleriyle birlikte devreye

aldigi Powertech markali, nitelikli hortum Urtnleriyle orgamzasyonda adeta govde gosterisi yaparken,
13-17 Eylul 2016 tarihlerinde gerceklesen organizasyonda, katiimcilarin Aktas standina ilgisi yogun

oldu.

Sektoriin ulusal ve uluslararasi arena-
daki hemen her tirli organizasyonunda
etkin sekilde yer alan Aktas Holding, glo-
bal dlcekte diinyanin her cografyasindan
katiimcinin yer aldigi ve sektorin prestij
organizasyonlarindan biri olarak gosteri-
len Automechanika Frankfurt Fuari'nda,
tlkemizi basariyla temsil etti.

1970 yiindan bu yana, Almanya'nin ev
sahipliginde 2 yilda bir gercgeklestirilen

Automechanika Frankfurt 2016 Fuari'na
katilan Aktas Holding, son teknolojiye sa-
hip, nitelikli Airtech marka hava slispan-
siyon Urinlerinin yani sira; yeni Uretim
tesisleriyle birlikte devreye aldigi Power-
tech markali, nitelikli endustriyel hortum
Urinleriyle, organizasyonda adeta govde
gosterisi yapti.

Bu yil, 13-17 Eylul 2016 tarihleri arasinda
diizenlenen ve otomotiv yedek parcalari,

marketing@aktasholding.com

sistemler, elektronik parcalari, onarim ve
bakim drinleri, aksesuarlar ve otomobil-
ler icin her tirld glincel detayin sergilen-
digi Automechanika Frankfurt Fuari'nda
Aktas Holding, uUst yonetimin de katilimiy-
la boy gosterirken, 195 m2'lik dev stant
alaniyla, salon 6.1 'de B08 no’lu stantta

misafirlerini agirlayan Aktas’a ziyaretgi-

lerin ilgisi de yogundu.




aktas news

INTENSE INTEREST FOR AKTAS HOLDING IN
AUTOMECHANIKA FRANKFURT FAIR

As Aktas Holding, which participated in Automechanika Frankfurt 2016 Fair that is indicated as one
of the biggest fairs of the sector in the world scale, and which was hosted by Germany, made almost
an appearance in the organization as well as its Airtech brand air suspension products that can meet
the requirements of the era, and Powertech branded quality hose products that it put into use with the
new manufacturing facilities, and the interest of the participants was very intense to Aktas Stand in
the organization which was held on the dates of 13-17 of September 2016.

Aktas Holding, which effectively takes
place almost all sorts of organizations of
the sectorin the national and international
arena, successfully represented our coun-
try in Automechanika Frankfurt Fair, where
the participants from all geographies of
the world took place in the global scale,
and which is indicated as one of the presti-
gious organizations of the sector.

Aktas Holding participated in Autome-
chanika Frankfurt 2016 Fair, which is held

biennially under the hosting of Germany
since 1975, and made almost an appear-
ance in the organization as well as its
Airtech brand air suspension products
that can meet the requirements of the
era, and Powertech branded quality hose
products that it put into use with the new
manufacturing facilities.

In Automechanika Fair, which was held
between the dates of 13th and 17th of
September 2016, and on which the auto-

motive spare parts, systems, electronic
parts, repair and maintenance products,
accessories and all sorts of actual details
for the automobiles were exhibited, Aktas
Holding appeared with the participation of
its top management, and the interest of
the participants was very intense to Aktas
which hosted its guests in the stand with
and area of 195 m2 in salon 6.1 number
BOS.
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ORGANIZASYONA REKOR KATILIM

14 salonda, 40.516 metrekarelik alan-
da gerceklestirilen fuara 170 Ulkeden,
136.000 ziyaretgi ile rekor katilim yasanir-
ken, organizasyonda ayrica 4.820 katilimci
firma da Urtnlerini sergileme imkani bul-
du.

Almanya’dan Cin’e, ABD'den Brezilya'ya
kadar, dinyanin her noktasinda basariy-
la faaliyetlerini sirdiren Aktas Holding,
diinyanin her noktasindan musterileriyle
ve potansiyel musteri adaylariyla oldukca

verimli gorismelere imza atarken, Aktas
Holding icra Kurulu Baskani ve Yénetim
Kurulu Uyesi Sami Erol yaptigi aciklama-
da, bu yil beklentilerinin lzerinde bir yo-
gunlugun yasandi§i organizasyondan, sir-
ket olarak son derece mutlu ve gelecege
dair umutlu ayrildiklarini kaydetti.

SEKTORE YUKSEK KATMA DEGER SAG-
LAMAYA DEVAM EDECEGiz

4 glin siren organizasyonda, ziyaretcilerin
Aktas Holding’e ve sirket biinyesinde ge-
listirilen ylksek standartlardaki driinle-

re gosterdikleri ilgiden dolayl duyduklari
memnuniyeti dile getiren Erol, daima mi-
kemmeli hedefleyen bir anlayisla gelecek
yolculugunu sirdiirdiklerinin altini cizdi.

Sami Erol ayrica; Aktas Holding olarak,
modern Uretim tesislerinde, AR-GE calis-
malari sonucu gelistirdikleri Ustin kalite
standartlarina sahip urinlerle, diinya ol-
cegindeki tiketici beklentilerine en hizli
ve etkin sekilde yanit vererek, sektore
yiksek dizeyde katma deger saglamaya
devam edeceklerini de dnemle vurguladi.
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The Fair, which was held in 14 salons, and
in an area of 40.516 square meter, and
was participated from 170 countries with
136.000 visitors, and 4.820 participant
companies could find the opportunity to
exhibit their products in the organization.

Aktas Holding, which  successfully
performs its activities in all points of the
world, from Germany to China and From
USA to Brazil, signed highly efficient
negotiations with the customers and the
potential customer candidates from each
point of the world, Sami EROL, who is the
Chief executive Officer and Member of The
Board of Aktas Holding, in his statement
said that they as the company left the
organization, on which an intensity over
the expectations were experienced this
year, as extremely satisfied and full of
hope for the future.

Erol, who mentioned about the satisfaction
they felt due to the intense interest by
the visitors for Aktas Holding and for the
products that were developed within the
company and in high standards, in the
lasted

emphasized that they pursue their future

organization that for four days,
voyage with a comprehension that always
aims the excellence.

Sami EROL also overemphasized that as
Aktas Holding, they will continue providing
the high level added values to the sector
by meeting the world-scaled customer
expectations in the fastest and effectively
with the superior quality products that
they developed in modern manufacturing
facilities as a result of R&D works.
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AKTAS HOLDING'E BTSO GURURU

Dinya olceginde buylme ivmesini tum hiziyla sirdiren Aktas Holding; Bursa Ticaret ve Sanayi Odasi
(BTSO) tarafindan 19 yildan bu yana dizenlenen ve hem Bursa'ya, hem de Tirkiye ekonomisine isik
tutan en onemli calismalar arasinda kabul edilen, "Itk 250 Biiyiik Firma-2015" arastirmasi listesinde
yer alarak, sektorarenasinda gerceklestirdigi basarili faaliyetlerin meyvesini almanin gururunu yasadi.

Hizmet verdigi sektorde ortaya koydugu
basarili calismalarla adindan sikca s6z et-
tirmeyi basaran Aktas Holding’e, bir glizel
haber de BTSO'dan geldi.

“Aktas Holding; Bursa Ticaret ve Sanayi
Odasl (BTSO) tarafindan 19 yildan bu yana
diizenlenen ve hem Bursa'ya, hem de
Tirkiye ekonomisine 1sik tutan en onemli
calismalar arasinda kabul edilen, “ilk 250
Biylk Firma-2015" arastirmasi listesinde
yer alma basarisi gosterdi.”

BTSO tarafindan her yil merakla beklenen
liste kamuoyuyla paylasilirken, Bursa'nin
en buylk 250 firmasinin aciklandi§i aras-

tirmada kendine yer bulan Aktas Holding,
sektor arenasinda gerceklestirdigi basarili
faaliyetlerin meyvesini almanin gururunu
yasadi.

BTSO tarafindan; ciro biyukligi, katma
deger (TL]), 6z sermaye, dénem karl, ihra-
cat orani, tretimden satislar (TL) gibi kate-
gorilere gore degerlendirmelerin yapildigi
arastirmada, Bursali firmalarin rekabet
glcunin yikseldigi gozlendi.

BURSA VE ULKEMIZE KATKI SAGLAMAYA
DEVAM ETMEK iSTiYORUZ

BTSO'nun acikladigi listede Aktas Hol-
ding olarak 231'inci sirada yer almaktan

LK

BU YUK FIRMA

dolay! blyik bir gurur yasadiklarini kay-
deden Aktas Holding icra Kurulu Baskani
ve Yonetim Kurulu Uyesi Sami Erol, sirket
olarak kurulduklari glinden bu yana siir-
dirdlebilir ekonomik biyime ve deder
yaratma onceliklerini benimsediklerini
animsatarak, bu anlamda yakalanan bu
tip basarilarin kendilerini oldukca mutlu
ettigini soyledi.

Aktas Holding olarak, Bursa'ya, tlkemize
ve diinya ekonomisine katki saglamaya de-
vam etmek adina yogun sekilde ¢alisma-
ya devam edeceklerini sozlerine ekleyen
Erol, yakalanan basarida emedgi gegen tim
calisanlari kutlamayi da ihmal etmedi.

BTSO PRIDE FOR AKTAS HOLDING

Aktas Holding, which pursue its world scale growth momentum at full speed, had the pride on obtaining
the fruits of its successful activities that it realized in the sectoral arena, by taking place in “First 250
Great Companies-2015" research list, which has been organized for 19 years by Bursa Trade and
Industry Chamber (Bursa Ticaret ve Sanayi Odasi - BTS0J, and which sheds light to both Bursa and

Turkey economy, and which is accepted among the most significant studies.

The good news arrived from BTSO to Aktas
Holding which could achieve to be men-
tioned often through the successful works
that it performed on the sector it served.

Aktas Holding; took place in “First 250
Great Companies-2015" research list,
which has been organized for 19 years by
Bursa Trade and Industry Chamber (Bur-
sa Ticaret ve Sanayi Odasi - BTSQJ, and
which sheds light to both Bursa and Turkey
economy, and which is accepted among the
most significant studies.

As the list, which is curiously awaited
each year, is shared with the public opin-
ion by BTSO; Aktas Holding, which could
take place itself in the study with which
the greatest 250 companies are explained,

had the pride on obtaining the fruits of its
successful activities that it realized in the
sectoral arena.

In the study, which is performed by BTSO
(Bursa Ticaret ve Sanayi Odasi - Bursa
Trade and Industry Chamber], and with
which the assessment is made according
to the categories such as the turnover size,
added value (TL), own capital, period in-
come, exportation rate, sales from produc-
tion (TLJ, it is observed that the competitive
capacities of the companies from Bursa
are increased.

WE WANT TO CONTINUE CONTRIBUTING
TO BURSA AND TO OUR COUNTRY

Sami EROL, who is the Chief executive Of-

ficer and Member of The Board of Aktas
Holding, said that they are proud on taking
place, as Aktas Holding, in rank of 231 in
the list announced by BTSO, reminded that
they adopted the priorities of sustainable
economic growth and creating the values
since its establishment to the present time,
and said that such successes achieved in
this respect made them quite happy.

Erol, who said that they, as Aktas Holding,
will continue to work intensively in order
to keep up contributing to economies of
Bursa, our country and the world, and he
also did not default on celebrating all the
employees who contributed to the success
achieved.
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Aktas Holding, Bursa, TURKEY

With you all the way
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AKTAS HOLDING'iN iSG KRITERLERI BEGENI| TOPLADI

Sureklityilestirme ve miukemmeliyetcikultir dogrultusunda, is sagligive guvenligiile cevre konularinda
ornek calismalara imza atan Aktas Holding; Bureau Veritas Turkey' yetkililerince, sirket bunyesindeki
ls Sagligr ve Givenligi kriterlerine iliskin yasal mevzuata uygunluk, denetim standartlarina uyum
kapasitesi, sirket icerisindeki calisma ortami ile cevresel konulardaki duyarlilik ve uygulamalari
kapsayan denetlemeler sonucunda; ISO 14001 Cevre Yonetim Sistemi Belgesi ile OHSAS 18001 Isci
Sagligi ve Guvenligi Yonetim Sistemi Belgesi almaya hak kazandi.

Strekli iyilestirme ve mikemmeli-
yetci kultir dogrultusunda, is saglig
ve guvenligi kriterlerine azami ozen
gostererek, c¢alisma ortaminin en iyi
kosullarda saglanmasi ve cevre konu-
sunda gdsterdigi duyarlilikla, bugine
dek ornek calismalara imza atan Ak-
tas Holding, bu calismalarin meyvele-
rini almaya devam ediyor.

Aktas Holding; uluslararasi bagimsiz
gozetim, uygunluk kontrold, denetim,
kalite, cevre, saglik ve risk onleme
hizmetleri yapan ‘Bureau Veritas Tur-
key" yetkililerince, sirket blinyesinde-
ki is Sagligi ve Givenligi kriterlerine
iliskin yasal mevzuata uygunluk, de-
netim standartlarina uyum kapasite-
si, sirket icerisindeki calisma ortami
ile cevresel konulardaki duyarlilik ve
uygulamalari kapsayan denetlemeler
sonucunda; ISO 14001 Cevre Yonetim
Sistemi Belgesi ile OHSAS 18001 isci
Sagligr ve Guvenligi Yonetim Sistemi
Belgesi almanin gururunu yasadi.

TUM CALISANLARIMIZI KUTLUYO-
RUM

Denetlemeler siiresince, Aktas Hol-
ding’i en iyi sekilde temsil etme basa-
risi gosteren tiim calisanlari ylirekten
kutlayan Aktas Holding icra Kurulu
Baskani ve Yonetim Kurulu Uyesi
Sami Erol, calisanlarin bu 6nemli ¢a-
lisma kapsamindaki yasal kriterlere,
st diizey hassasiyet gostermesinden
dolayi son derece mutlu oldugunu ifa-
de etti.

Aktas Holding'in tim faaliyetlerinde,
bugiine dek oldugu gibi gelecekte de
mikemmeliyetci bir yaklasim sergi-
leyerek, sirekli iyilestirme kiltlrine
uygun hareket etmeye devam edece-
gini vurgulayan Erol, sirketin hedef-
lerine yonelik gerceklestirdigi kararli
yolculukta, Aktas Holding ailesinin
her bir lyesine olan yiiksek inancini
ve glvenini bir kez daha dile getirdi.

BUREAU VERITAS

Certification

AKTAS HAVA SUSPANSIYON SISTEMLERI
SANAYI VE TICARET A.S.

MERKEZ: BURSA ORGANIZE SANAYi BOLGESI
ALI OSMAN SONMEZ BULVARI NO: 13/A
16140 NILUFER, BURSA, TURKIYE

SAHA: KOSAB AHMET VEFIK PASA MAH. KAYASAN SOK.
NO: 5 16450, BURSA, TURKIYE

Bureau Veritas Belgelendirme Holding SAS — Ingiltere Subesi yukarida adi
gegen kurulusun, Yonetim Sisteminin agagida detaylari belirtilen Yénetim
Standard gereklerine uygunlugunu degerlendirmis olup, onaylamaktadir.

Standart

OHSAS 18001:2007

Belgelendirme Kapsami

MERKEZ: HAVA SUSPANSIYON KORUGU,
KAUGUK URETIMI

SAHA: METAL PARGA URETIMi, METAL YOZEY
KAPLAMA iSLEMLERI
28 Temmuz 2016

27 Temmuz 2019 tarihine kadar gegerli olan bu sertifikanin gegerliligi, Bureau Veritas
tarafindan periyodik olarak kontrol ediimektedir.

Belgelendirme Dongust Baglangi¢ Tarihi:

Orjinal Sertifika Tarihi: 28 Temmuz 2016
Sertifika Numarasi:  TR004709-1 Surim No : 1 Revizyon Tarihi: 28 Temmuz 2016
‘ ok
— 2 MLAJN!E:QE%T
SECKIN DEMIRALP SYSTEMS
BVCH SAS Ingiltere Subesi 008

' adina imzalayan
\ Sertifikasyon Ofisi: 66 Prescot Street, London, E1 8HG, UK
v Lokal Ofis: Bureau Veritas G6zetim Hizmetleri Ltd. Sti _
0 Aydinevler Sanayi Caddesi, Centrum Is Merkezi, No:3 Kat.: 1 34854, Kiigiikyali, istanbul, TURKEY
Belge kapsamt ve ilgili standardin gerekliliklerinin uygulanabilirligi ile ilgili ayrintili bilgiler,
. belgelendirme kurulusundan temin edilebilinir.
" Belge gegerliligini, +90 216 518 40 50 telefon numarasindan teyid edebilirsiniz.
B ST 08 Rev.01
3 Sayfa 11
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OHS CRITERIA OF AKTAS HOLDING ATTRACTED

ADMIRATION

Aktas Holding, which has put its signature under the sample studies on the occupational health and
safety and environment in line with the continuous improvement and perfectionalist culture, was
entitled to be granted ISO 14007 Environment Management System Certificate and OHSAS 18001
Worker's Health and Safety Management System Certificate as a result of the inspections which
cover the compliance with the legal legislation regarding the Occupational Health and Safety criteria
within the body of the company, the capacity of adaptation to the inspection standards, the working
environment within the company and the sensitivity and practices on the environmental issues by the
authorities of ‘Bureau Veritas Turkey'.

Aktas Holding which has put its signature
under the sample studies so far today with
the sensitivity that it shows in ensuring
the working environment under the best
conditions and with regard to environment
by paying maximum attention to the
occupational health and safety criteria in
line with the continuous improvement and
perfectionalist culture continues to get the
gainings of these studies.

Aktas Holding experienced the proud of
being granted 1SO 14001 Environment
Management System Certificate and
OHSAS 18001 Worker's Health and Safety
Management System Certificate as a
result of the inspections which cover
the compliance with the legal legislation
regarding the Occupational Health and
Safety criteria within the body of the
company, the capacity of adaptation to
the inspection standards, the working
environment within the company and
the sensitivity and practices on the
environmental issues by the authorities
of 'Bureau Veritas Turkey' providing
international independent surveillance,
compliance control, inspection, quality,
environment, health and risk prevention
services.

| CONGRATULATE ALL OUR EMPLOYEES

The Chief Executive Officer and Board
Member of Aktas Holding Sami Erol,
who wholeheartedly congratulated all
employees who succeded in representing
Aktas Holding in the best manner during
the inspections, expressed that he is
on cloud nine due to the reason that the
employees show superior sensitivity to
the legal criteria within the scope of this
essential study.

Erol who emphasized that Aktas Holding
will continue to act in compliance with
the continuous improvement culture by
showing a perfectionalist approach in the
future as so far today in all of its activities,
expressed once more his belief and trust
in each member of Aktas Holding family in
the intent journey that the company makes
for its objectives.

BUREAU VERITAS

Certification

AKTAS HAVA SUSPANSIYON SiSTEMLERI
SANAYI VE TICARET A.S.

MERKEZ: BURSA ORGANIZE SANAYI BOLGESI
ALI OSMAN SONMEZ BULVARI NO: 13/A
16140 NILUFER, BURSA, TURKIYE

SAHA: KOSAB AHMET VEFIK PASA MAH. KAYASAN SOK.
NO: 5 16450, BURSA, TURKIYE

Bureau Veritas Belgelendirme Holding SAS — ingiltere Subesi yukarida adi
gegen kurulugun, Yénetim Sisteminin asagida detaylari belirtilen Yénetim
Standardi gereklerine uygunlugunu degerlendirmis olup, onaylamaktadir.

Standart

ISO 14001:2004

Belgelendirme Kapsami

MERKEZ: HAVA SUSPANSIYON KORUGU,
KAUGUK URETIMI

SAHA: METAL PARGA URETiMI, METAL YUZEY
KAPLAMA ISLEMLERI

28 Temmuz 2016

Belgelendirme Dénglist Baglangig Tarihi:

15 Eyliil 2018 tarihine kadar gecerli olan bu sertifikanin gecerliligi, Bureau Veritas
tarafindan periyodik olarak kontrol edilmektedir.

Orjinal Sertifika Tarihi: 28 Temmuz 2016

Sertifika Numarasi:  TR004711-1 Surim No: 1 Revizyon Tarihi: 28 Temmuz 2016

/’

v

L]
. BVCH SAS Ingiltere Subesi MARATEMENT
 adina imzalayan 008

y Sertifikasyon Otfisi: 66 Frescot Street, London, E1 8HG, UK
Lokal Ofis: Bureau Veritas Gézetim Hizmetleri Ltd. Sti
Aydinevler Sanayi Caddesi, Centrum Is Merkezi, No:3 Kat.:1 34854, Kigikyal, Istanbul, TURKIYE
Belge kapsami ve ilgili standardin gerekliliklerinin uygulanabilirligi ile ilgili ayrintili bilgiler,
. belgelendirme kurulugundan temin edilebilinir.
., Belge gecerliligini, +90 216 518 40 50 telefon numarasindan teyid edebilirsiniz.
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TURQUALITY SURECINE TAM NOT

Turkiye'nin uluslararasi pazarlarda, kendi markalariyla ayakta durabilen global bir oyuncu olmasi
amaciylaolusturulan ‘Turquality Destek Programi'na 2010 yili Ekim ayinda dahil olarak, donem boyunca
basarili bir sureci geride birakan Aktas Holding, Ekonomi Bakanligi yetkililerince gerceklestirilen
denetim ve performans dederlendirme sonucu, ikinci bes yillik tesvik programindan yararlanmaya
hak kazand!.

Markalasma sirecine biyiik 6nem veren
Aktas Holding, rekabetci piyasa kosulla-
rinin her gegen gin arttigr ve sinirlarin
ortadan kalkarak, kiresellesen bir yapi-
nin ortaya c¢iktigi glinimiz pazarlarinda,
diinyada ilk kez devlet destegi ile uygula-
maya alinan ve Turkiye'nin uluslararasi
pazarlarda, kendi markalariyla ayakta du-
rabilen global bir oyuncu olmasi amaciyla
olusturulan ‘Turquality Destek Progra-
mi'nda, basarili bir donemi geride birakti.

Ekonomi Bakanligr tarafindan olustu-
rularak, Tirk markalarinin yurtdisinda
markalasma ve taninirliginin artmasina
yonelik hazirlanan Turquality tesvik prog-
ramina, 2010 yili Ekim ayinda dahil olma
gururu yasayan Aktas Holding, bakanlik
tarafindan yapilan performans

degerlendirmesini de basariyla tamamlad.

Program kapsaminda, Ekonomi Bakanligi
tarafindan Turquality Destek projesinde
yer alan tim firmalarin, her bes yilda bir
performans degerlendirmesi ve denetimi
yapilirken, denetimden basari ile gecen
firmalarin da ikinci bes yillik tesvik prog-
ramina devam etmeleri saglaniyor.

2016 yili Subat ayinda gerceklestirilen de-
netimler sonucu, bakanlik yetkililerince
Aktas Holding'in ortaya koydugu perfor-
manstan ovglyle s6z edilirken, yetkililer
Aktas Holding'in uluslararasi diizeyde
Ulkemizin gurur kaynaklarindan biri ol-
duduna vurgu yaparak, programa devam
etmesine dair gerekli islemleri onayladi.

TURQUALITY AKTAS HOLDING'E DEGER
KATIYOR

Markalasmaya giden yolda, Turquality
Destek Programi'nin firmalara cok ciddi
prestij kattigini vurgulayan Aktas Holding
icra Kurulu Baskani ve Yonetim Kurulu
Uyesi Sami Erol da markalasma siirecle-
rinde esas olgunun sirdurulebilirlik oldu-
guna dikkat cekerek, markalasmaya dair
farkindalik  olusturulmasi noktasinda,
Turquality'nin sirketlere ¢ok ciddi kaza-
nimlar sagladigini soyledi.

Aktas Holding olarak ikinci bes yillik
tesvik programinda yer almaktan biylk
mutluluk duyduklarini ifade eden Erol, bu
anlamda Ulkemize ve kiresel piyasalara
deder katmaya devam edeceklerini sozle-
rine ekledi.
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FULL MARKS TO TURQUALITY PROCESS

Aktas Holding which joined in "the Turquality Support Programme’, which was established for Turkey

to become a global actor that can stand in the international markets with its own trademarks, in
October 2010 and left behind a successful course, was entitled to take advantage of the second five-

year incentive programme as a result of the inspection and performance evaluation performed by the

authorities of the Ministry of Economics.

Attaching great importance to the branding
process, Aktas Holding left behind a
successful period in ‘the Turquality
Support Programme’, which was put into
practice with the government support for
the first time in the world and which was
established for Turkey to become a global
actor that can stand in the international
markets with its own brands, in today’'s
markets where the competitive market
conditions increase with each passing day,
where the boundaries are disappeared
and where a globalizing structure is being
created.

Aktas Holding, being proud of joining
in the Turquality incentive programme,
which was established by the Ministry of
Economics and which was prepared for
the Turkish brands to brand and increase
their recognition in abroad, in October
2010, also accomplished the performance
evaluation performed by the ministry.

Within the scope of the programme, a
performance evaluation and inspection of
all companies involved in the Turquality
Support project is performed by the
Ministry of Economics once in every five
years and it is ensured that the companies
which passed the inspection successfully
continue to the second five-year incentive
programme.

While the performance revealed by Aktas

Holding was praised by the authorities
of the ministry as a result of the
inspections performed in February 2016,
the authorities approved the necessary
transactions for Aktas Holding to carry on
the programme by underlining that Aktas
Holding is one of the sources of pride of
our country at international level.

Underlining that the Turquality Support
Programme contributes very significant
prestige to the companies in branding,

the Chief Executive Officer and Board
Member of Aktas Holding Sami Erol said
that the Turquality provides very significant
gains to the companies in establishing
an awareness for branding by attracting
the attention to the fact that the basic
phenomenon is sustainability in the
branding processes.

Expressing that they, as Aktas Holding, are
glad to take part in the second five-year
incentive programme, Erol, added that they
will continue to add value to our country
and the global markets.
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‘YENI MEZUN’ PROJESIYLE GENCLERE DESTEK

SURUYOR

Gelecedimizin teminati olan ogrencilere kosulsuz destegini surdiren Aktas Holding, ISKUR ile
gerceklestirdigi isbirligi calismalarina yeni bir halka daha ekleyerek, okudugu bolimu kisa sure once
tamamlayip henlz is hayatina adim atmamis gencleri, ‘Yeni Mezun’ projesi kapsaminda 6 ay boyunca
degerlendirmeye alip, uygunluk ve yetkinlik durumuna gore, sirketin ¢esitli bolumlerinde is hayatina
hazirlayacak ve genclere istihdam firsati saglanacak...

Kuruldugu glinden bu yana, ¢esitli egitim
ve 0gretim kurumlariyla isbirligine giderek
ogrencilere kosulsuz destegini sirdiren
Aktas Holding, ISKUR ile gerceklestirdigi
¢calisma kapsaminda bu kez, okuduklari
bolimden yeni mezun olmus gengler icin
yepyeni bir projeyi hayata gegirdi.

Aktas Holding bu dogrultuda, okullarin-
dan yeni mezun olarak is hayatina adim
atmaya hazirlanan bireylerin, is tecriibesi
kazanmasi ve yeteneklerinin farkina var-
mas! adina, genclerin gelecedi agisindan
bir hayli 6nem tasiyan "Yeni Mezun’ proje-

sine kisa stlire once start verdi.

iISKUR ile gerceklestirilen isbirligi cerce-
vesinde, 18 Temmuz 2016 tarihinde basla-
yan programda; ilk olarak 5 yeni mezun,
6 aylik program kapsaminda Aktas Hol-
ding’in SPA, AR-GE, Uretim ve planlama
bolimlerinde calisarak; hem Aktas Hol-
ding’i yakindan tanima, hem de yetenek-
lerini kesfetme imkani bulacak.

GENCLERE DESTEGiMiz SURECEK

Aktas Holding olarak, ISKUR ile gercek-
lestirilen 'Yeni Mezun’ projesini cok 0-

nemsediklerini kaydeden Aktas Holding
icra Kurulu Baskani ve Yénetim Kurulu
Uyesi Sami Erol, egitime ve gelecegimiz
olan genclere kosulsuz destek olmak a-
dina ellerinden gelen gayreti vermeye
devam edeceklerini belirterek, Ulkemi-
zin gelecedi acisindan genclerimize sa-
hip ¢cikmamiz gerektigini kaydetti. Bu tip
projelere ilerleyen sireclerde de devam
edeceklerini vurgulayan Erol, programa
baslayan tim genclere de Aktas Holding
biinyesinde basari dileklerinde bulundu.
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YOUTH IS SUPPORTED WITH ‘NEW GRADUATE’

PROJECT

Aktas Holding which carries on its unconditional support to the students who are the guarantee of
our future will prepare the youth who have recently completed the department which they attended
and who have not gone out to work yet to the business life in various departments of the company
according to the status of compliance and competence by evaluating them for 6 months under the
‘Newly Graduated” project by adding a new ring to the cooperation studies that it carries out with
ISKUR and the youth will be provided with the opportunity of employment...
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Aktas Holding which has been carrying
on its wunconditional support to the

students through cooperation with various
educational and training institutions since
the day when it was established, for this
time, realized a brand new project for the
youth who are newly graduated from the
department which they attended within the
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scope of the study that it carries out with
ISKUR.

Accordingly, Aktas Holding has recently
started the 'Newly Graduated project
which is of high importance in terms of the
future of the youth for the individuals who
are newly graduated from their schools
and who are preparing to go out to work

to gain business experience and recognize
their abilities.

Within the framework of the cooperation
with ISKUR, in the programme which
started on 18 July 2016, in the first place 5
newly graduates will have the opportunity
both to closely know Aktas Holding and
discover their abilities by working in
the SPA, R&D, production and planning
departments of Aktas Holding within the
scope of the 6-month programme.

The Chief Executive Officer and Board
Member of Aktas Holding Sami Erol
who stated that they, as Aktas Holding,
attach great importance to the “Newly
Graduated” project which is conducted
with ISKUR, pointed out that they will
continue to use their reasonable efforts to
provide unconditional support to education
and the youth who are our future and
stated that we have to protect our youth
in terms of the future of our country. Erol
who underlined that they will continue this
type of projects in the progressive aspects
wished success to all youth who started to
the programme within the body of Aktas
Holding.
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AKTAS HOLDING'E iS BASVURULARINDA YENi DONEM

ik@aktasholding.com

Kuresellesen dunyada her acidan cagin gerekliliklerine uygun hareket eden Aktas Holding, hayatimizin
vazgecilmezleri arasinda yer alan internet Uzerinden is basvurusu yapmak isteyen kisilere kolaylik
saglamak adina, sirketin kurumsal web sitesinde yer alan Is Basvuru Formu entegrasyonunu

tamamlayarak sistemi devreye ald.

Kuruldugu glinden bu yana yenilik¢i uygu-
lamalari sirasiyla devreye alan Aktas Hol-
ding, blinyesinde acilan uygun pozisyonlar
icin is basvurusu yapmak isteyen kisilere
kolaylik saglayacak, yeni bir uygulamayi
daha hayata gecirdi.

Kiresellesen diinyada her acidan ¢agin
gerekliliklerine uygun hareket eden Ak-
tas Holding, hayatimizin vazgegilmezleri
arasinda yer alan internet lzerinden is
basvurusu yapmak isteyen kisilere ko-
laylik saglamak adina, sirketin kurumsal
web sitesinde yer alan Is Basvuru Formu
entegrasyonunu tamamlayarak sistemi
devreye aldi.

Cozim odakli bir calismayr daha uygula-
maya koyan Aktas Holding'in, kurumsal
web sitesi olan www.aktasholding.com
adresinden is basvurularini kabul edecedi
yeni sisteme, dinyanin her bolgesinden
Aktas Holding'de calismak isteyen kisile-
rin kolaylikla ulasabilecegi ve yonergeler

dogrultusunda da basvurusunu gergek-
lestirebilecedi aciklanirken, gerekli bilgi-
leri dolduran adaylar daha sonra, Aktas
Holding insan Kaynaklari basvuru havu-
zuna dahil edilecek.

Aktas Holding binyesinde, gelen is bas-
vurularina gore aday belirleme ve onay
sireci, sirket tarafindan daha énceden ta-
nimlanmis ilgili kriterlere uygun sekilde
ylrutilmeye devam etmektedir.

NEW PERIOD IN WORK APPLICATIONS TO AKTAS

HOLDING

Aktas Holding, which acts according to the present requirements in all aspects in the globalizing
world, has completed the Job Application Form integration on the company’s corporate website and put
the system into operation to provide facility to persons who desire to make job application on internet

which is one of the indispensable factors of our life.

Aktas Holding, which has respectively put
the innovative practices into operation
since from the day of its foundation, has
implemented a new practice which shall
provide facility to persons who desire to
make job application for eligible positions
opened within its organization

Aktas Holding, which acts according to
the present requirements in all aspects
in the globalizing world, has completed
the Job Application Form integration on
the company’'s corporate website and
put the system into operation to provide
facility to persons who desire to make job
application on internet which is one of the
indispensable factors of our life.

While it was disclosed that people, who

desire to work in Aktas Holding from
each region of the world, may have easy
access to the new system through which
Aktas Holding, which has put a further
solution-focused activity into application,
shall accept job applications from its
corporate website at www.aktasholding.
com and may make their application in
line with the instructions, candidates,
who complete the required information,
shall be included in Aktas Holding Human
Resources application pool later on.

The candidate selection and approval
process, according to job applications
received, are conducted in accordance
with the relevant criteria previously
defined by the company within the
organization of Aktas Holding.




Aktas Air Suspension Systems, Bursa, TURKEY

With you all the way
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PROFESYONELLER ICIN EMPATI

“Bir insani anlamak istiyorsan, gokte 3 ay eskiyene kadar onun ayakkabilariyla dolasmalisin” der bir
Kizilderili atasozu. Empati ile ilgili hepimizin bildigi tanimlamalarin ortak noktasi duygudaslik temeli
Uzerinde "Kendini baskasinin yerine koyabilmek, duygularini, isteklerini anlayabilmek’ olarak ifade
ediliyor. Oldukca anlasilir bir tanimlama olmasina ragmen uygulamasi bir o kadar zor bir deger.

Gun gectikce dedisen, gelisen is yasaminin
vazgecilmez dgelerinden de biri olan em-
pati 6zellikle yonetimsel boyutta katilimci
ve paylasimci dederlerle birlikte aniliyor.
lyi yonetim esittir, dogru iletisim sente-
zinden yola cikarak cift tarafli iletisimin
ginimdizin modern yonetim sistemle-
rindeki yeri ise bu siirecte yadsinamaz bir
oneme sahip kabul ediliyor.

Adil ve stratejik vizyonlu profesyoneller
icin taraflarin birbirini dogru anliyor ol-
masi da iste bu noktada ortaya cikiyor.
Anlattiklarimizin karsimizdakinin anladigi
kadar kabul edildigi bireyler arasi iletisim-
de gonderdigimiz iletinin hem duygusal
yonuyle hem de icerigiyle dogru, anlasilir
olmasi empatik iletisimin temel noktala-
rindan biri. Karsinizdaki Ust ya da astin
bulundugu sartlar, duygu durumu, diger
tetikleyiciler disiinilmeden gonderilmis
bir iletinin amacina ulasamayacagi asikar.
Anlasilmayan bir gérevin de dogru yapilma
olasiligr oldukca disik. Peki, empatik ile-
tisimi orglitsel faaliyetlerde hangi noktada
devreye sokabiliriz?

Orgiitsel yapilar basari icin yiiksek kali-
tede iletisimin bireysel degil cogulcu yak-
lasimla gerceklesmesi gerektigi lzerinde
durur. Bireysel basarilar kisiye, kisiler
arasi toplam basarilar ise kuruma arti

Aktif dinleme

Active listening

EMPATIK ILETiSIM
SUREGLERI

EMPHATIC COMMUNICATION
PROCESSES

Kendimizi geri cekme
Taking ourselves back

saglar. Bunu basarabilmek icin de orgit-
sel sinerjinin ylkseltilmesi adeta zorun-
luluktur. Bu sinerjide dostluk ortami gu-
veni pompalarken, empatik iletisim dogru

Anlamin paylasildigi an
Time when the meaning is shared

algilama ve anlamayi, is birligi; heyecani,
yeterlilikler ise uygun ise uygun calisani
getirir. Bu zincirleme etki ise elbette ki
basariyi getirir.
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EMPATHY FOR PROFESSIONALS

A Red-Indian proverb says that If you want to understand a person, you should walk with his shoes
until 3 moons wears on the sky'... The common point of the definitions of empathy, known by all of
us, is expressed as “the ability to put yourself in somebody’s place and to understand his emotions
and desires” based on “sympathy”. Although it has a very understandable definition, it is a value very

difficult to apply accordingly...

Empathy, which has been one of the
indispensable factors of the developing
business life each passing day, ismentioned
with the participant and sharing values in
an administrative dimension in particular.
Based on the synthesis suggesting that
“good management” is equal to “right
communication”, place of bilateral

communication in our today's modern
management systems is considered to

have a undeniable importance in this
process.

At this point, it is required for the parties
to correctly understand each other for
professionals with fair and strategic vision.
[n communication between individuals
where the things we tell are accepted
to the extent they are understood by the
other party, right understanding of our

message both in emotional terms and
with its contents is one of the basic points
of emphatic communication... Obviously,

a message, sent without considering
circumstances of your superior or
subordinate, his emotional condition

and other triggers, may not achieve its
purpose. A duty, which is not understood,
may not be likely to be performed
properly. Well, at which point we may put
emphatic communication into application
in organizational activities?

Organizational structures put emphasis
on the requirement to achieve high
quality communication with a pluralist
approach, not individual, for success.
Individual successes positively contribute
to the individual but collective successes
between individuals positively contribute
to the firm. It is almost a necessity to raise
organizational synergy to achieve it. In this
synergy, while friendship environment
pumps trust, emphatic communication
brings accurate perception and
understanding, cooperation excitement
and competences bring employee suitable
for the job. This knock-on effect brings
success of course.
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} “Ayni dili konusanlar degil, ayni duygulari paylasanlar anlasabilir.” Mevlana

Forbes dergisinde yayinlanan makaleye
gore 2020 yili itibariyle is hayatinda empati
hak ettigi dederi bulacak. Son dénemde is
ilani veren firmalarin ozellikle empatiye
vurgu yapmasi lizerinde duran yaziya gore
artik sektorel fark gozetmeden empati
yetenegi sorgulanir duruma geldi. Sanayi
devrimiyle makinelesmenin arttigi, diji-
tal devrimle ise hizmet alanindaki maki-
nelesmenin arttigi is diinyasinda empati
nasil 6ne cikacak diyebilirsiniz. Lakin tim
makinelesmenin altindaki kuramsal yapi
ve ¢0zUm odakli stratejiler ozellikle yo-
netici katinda organizasyondaki empatiyi

According to the article published at Forbes
Magazine, empathy shall find the value
deserved by itinthe business life as of 2020.
According to the article putting emphasis
of firms publishing job announcement in
the recent period to emphasize empathy
in particular, the empathy skill has been
asked irrespective of sector difference
now. In the business world with the
mechanization increased by the industrial
revolution and mechanization in the service
field increased by the digital revolution,
you may ask how empathy shall come to
the forefront... However, the theoretical
structure and solution-focused strategies

gerekli kiliyor. Son donemde adini sikca
duydugunuz spor, beslenme, aile iliskile-
ri danismanliginin yani sira finans danis-
manligi gibi daha spesifik alanlar aslinda
kisiler olmadan da analiz boyutuyla ma-
kinelerle sonuc Uretebilen sektdrler. Oysa
hem orgitler hem de bireyler teknik ana-
lizden ote, motive ve ikna edebilen, liderlik
vasfina sahip, hizli ¢cézlim Uretecek kisile-
re ihtiya¢ duyuyor. Yani ¢ozimi duygusal
yanlariyla beslenerek bulmak istiyorlar.
Giderek yalnizlastigimiz diinyada pek de
haksiz sayilamayacak bir talep degil mi
sizce de?

under all mechanizations require empathy
in the organization on the director floor in
particular. More specific fields like finance
consultancy, in addition to sports, nutrition,
family relations consultancy, which we
frequently hear their names recently, are
the sectors capable of producing result
with machines with the analysis dimension
without individuals in fact... However,
both organizations and individuals need
individuals to motivate and convince them,
accountable to them, act as a leader and
produce rapid solutions beyond technical
analysis now. Namely, they want to find the
solution being fed by emotional aspects.

Empati yeteneginin gicli olmasi elbette
ki bir profesyonel igin yeterli degdil. Ancak
isinin kriterlerini zaten yerine getiren ve
istline bu yetenege sahip olanlar igin 6-
niimuzdeki yillar oldukca keyifli gececege
benziyor.

Hem orgiitler hem de bireyler
teknik analizden ote, motive ve
ikna edebilen, liderlik vasfina
sahip, hizli ¢c6ziim lretecek kisi-
lere ihtiyac duyuyor.

Do you think it is a demand which is not
unjustified at all in the world where we get
lonely increasingly?

Strong empathy skill is not sufficient for a
professional of course. It seems that the
following years shall be very enjoyable for
those meeting criteria of their job and also
having this skill.
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‘lAA HANNOVER 2016’ TICARI OTOMOTIV FUARI
BEKLENTILERI KARSILADI

Ddnyanin en biyuk ticari arac ve yan sanayi fuari olarak bilinen ve Almanya'nin Hannover kentinin ev
sahipliginde, bu yil 68’incisi diizenlenen '|TAA Hannover 2016’ Ticari Otomotiv Fuari'na katilan Aktas
Holding; ¢zellikle EU ticari arac Ureticilerinin buytk butcelerle yeni araclarinin lansmanini yaptigi

ve sektordeki son teknoloji Urdnlerin sergilendigi organizasyonda, JAMNA firmasi ile verimli gecen
gordsmelere imza atarken, dev fuara dinyanin her noktasindan cok sayida sektor temsilcisi katilim

30

gosterdi.

Sektoriin 6nde gelen uluslararasi fuar bu-
lusmalarina dizenli olarak katilan Aktas
Holding, Avrupa ve diinyanin en biyik ti-
cari arac ve yan sanayi fuarlarindan biri o-
larak gosterilen IAA Hannover 2016'da da
sirketin gelecedi a¢isindan oldukca verimli
gorismelere imza att.
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Almanya’nin Hannover kentinin ev sahip-
liginde, bu yil 68’incisi dizenlenen ‘IAA
Hannover 2016" Ticari Otomotiv Fuari'na

katilan Aktas Holding; ozellikle EU ticari
arac Ureticilerinin (Mercedes, MAN, Sca-
nia, IVECO, VOLVO] buyiik bitcelerle yeni
araclarinin lansmanini yaptigi organizas-
yonda, Yonetim Kurulu Baskani $Sahap
Aktas ile birlikte, icra Kurulu Baskani ve

Yonetim Kurulu Uyesi Sami Erol'un kati-
limlariyla etkin sekilde yer aldi.

iki yilda bir diizenlenen ve bu yil 22-29
Eylul 2016 tarihleri arasinda gerceklesti-
rilerek, 52 llkeden 2 bin firmanin katildigi
fuarda Ulkemizi 93 firma temsil ederken,
dinyanin her noktasindan gelen yiizbin-
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lerce ziyaret¢i de sektordeki en yeni tek-
nolojileri ve Urlnleri yakindan gérme im-
kani buldu.

VERIMLI GORUSMELER YAPILDI

Aktas Holding fuar kapsaminda, JAMNA
firmasi ile nemli bir toplanti gergekles-
tirirken, icra Kurulu Baskani ve Yonetim

Kurulu Uyesi Sami Erol yaptigi aciklama-
da, firma ile yapilan goriismelerin oldukca
verimli gectigini belirterek, IAA Hannover
Ticari Otomotiv Fuari'ndan gelecegde dair
onemli kazanimlar elde ederek ayrildikla-
rini soyledi.

Aktas Holding'in, kuruldugu glinden bu

Tl |
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yana ortaya koydugu urin gelistirme o-
dakli tretim modelinin, kiresel olcekte
de yakindan takip edildigini aktaran Sami
Erol, sektore deder katacak atilimlar ger-
ceklestirmeye devam edeceklerini vur-
gularken, diinyanin en onemli ticari arag
fuarlarindan biri olan bu organizasyonda,
kendilerine gosterilen ilgiden de son de-
rece mutlu olduklarini ifade etti.
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'IAA HANNOVER 2016’ COMMERCIAL VEHICLE FAIR
MET THE EXPECTATIONS

Aktas holding which participated in 'IAA Hannover 2016’ Commercial Vehicle Fair, which is known as
the biggest commercial vehicle and side industry fair of the world, and which was held with the hosting
of Hannover city of Germany, as 68th times, in the organization where especially EU commercial vehicle
manufacturers launched their new vehicles with the large budgets, and the latest technology products
were exhibited, put its signature under the successful negotiations with JAMNA company, and several
industry representatives from all around the world participated in the giant fair.

Aktas Holding, which regularly participates
in the leading international fair meetings
of the sector, puts its signature under
the fruitful negotiations in respect of the
future of the company in IAA Hannover
2016 that is indicated as one of the biggest
commercial vehicle and side industry fair
of Europe and the world.

Aktas Holding, which participated in “IAA
Hannover 2016" Commercial Vehicle
Fair, which was held with the hosting of
Hannover city of Germany, as 68th times,
where especially the EU commercial
vehicle manufacturers (Mercedes, MAN,
Scania, IVECO, VOLVO) launched with large
budgets their newvehicles, Board Chairman
Sahap AKTAS, took place together with the
participation of Chairman of the Executive
Board and the Member Board Sami EROL.

Hundreds of thousands visitors from
all over the world had the opportunity
for seeing the newest technologies and
products in the sector up close, while our
country was presented by 93 companies in
the fair where 2 thousand companies from
52 countries participated in the fair which
was held on each two years and which was
held this year between the dates of 22 and
29th of September 2016.

Aktas Holding held an important meeting
with JAMNA Company within the scope of
fair, and Chairman of the Executive Board
and the Member Board Sami EROL, said
his statement that the negotiations made
with the company were very fruitful, and
continued that they left the fair by obtaining
significant gains for the future from “IAA
Hannover Commercial Vehicle Fair”.

Sami EROL, who told that the product
development  focused  manufacturing

model of Aktas Holding, which it has been
demonstrated since its foundation to the
present, was also closely followed up in
the global scale, and emphasized that they
will continue to break through that will

contribute to the sector, and he also stated
that they are extremely glad due to the
interest shown them in this organization
which is one of the most important
commercial vehicle fairs of the world.

Driven
by Ideas

COMMERCIAL VEHICLES
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AKTAS HOLDING ‘DEVAMLILIK ODULLERI’
SAHIPLERINI BULDU

Aktas Holding tarafindan baslatilan ve calisanlarin motivasyonunu artirma hedefiyle hayata gecirilen
odullendirilme sistemi kapsaminda; Nisan, Mayis ve Haziran aylarinin degerlendirilmeye alindig
‘Devamlilik Odiilti'ne gore hi¢c devamsizlik yapmayan 23 calisana, diizenlenen torenle ddulleri takdim

edildi.

Aktas Holding tarafindan, calisanlarin
motivasyonunu yiikseltme amaciyla haya-
ta gecirilen ddillendirme sistemleri kap-
saminda, ise devamlilik sirecinin deger-
lendirilmeye alindigi ‘Devamlilik Oddilleri’
sahiplerini buldu.

Aktas Holding calisanlari tarafindan da
bedeni toplayan ddillendirme sistemi-
ne gore; her 3 aylik periyodu kapsayacak
degerlendirme 1siginda, hic devamsizlik
yapmayan c¢alisanlarin odillendirilmesi
hedeflenirken, Nisan, Mayis ve Haziran
aylarinin degerlendirilmeye alindi§i su-
recte 23 Aktas personeli, dizenlenen to-

renle odillerine kavustu.

26 Agustos tarihinde, Aktas Holding'in
Uretim tesislerinde gerceklestirilen ‘De-
vamlilik Odiilleri’ organizasyonunda, 3 ay
siresince tim is ginlerinde isbasinda
olan calisanlar onurlandirilirken, cali-
sanlar da sirket tarafindan kendilerine
verilen odillerden dolayi, Aktas Holding'e
tesekkdurlerini iletti.

Aktas Holding tarafindan hayata gecirilen
odillendirme sisteminin, farkli kategori-
leri kapsayacak sekilde ilerleyen sireg-
lerde de devam etmesi hedefleniyor.
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AKTAS HOLDING ‘ATTENDANCE AWARDS’ WERE
PRESENTED

In the scope of the awarding system initiated by Aktas Holding and implemented with the goal of
iIncreasing motivation of employees; the awards were presented to 23 employees who had no absence
according to the "Attendance Award”, evaluated the months of April, May and June, with the ceremony
organized.

The “Attendance Awards”, evaluating the
attendance process, were given to their
holders in the scope of the awarding
systems implemented by Aktas Holding to
increase motivation of employees.

According to the awarding system which
is also appreciated by Aktas Holding
employees; while it was targeted to award
employees who have not been absent in
the light of the evaluation to cover each
period of 3 months, 23 Aktas personnel
received their awards with the organized
ceremony in the process of evaluation of
the months of April, May and June.

While the personnel, who were at work on
all working days during 3 months, were
honored in the organization of “Attendance
Awards”, realized at the production
facilities of Aktas Holding on the 26th
of August, the personnel acknowledged
Aktas Holding for the awards presented to
them by the company.

The awarding system, which has been
implemented by Aktas Holding, is targeted
to continue in the following processes to
cover different categories.
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TECHNO AKTAS, MERCEDES RESMI SERVISI
BALKANSTAR'| AGIRLADI

Aktas Holding'in 2008 yilinda devreye aldigi Techno Aktas, otomotiv devi Mercedes’in resmi buytk

servisleri arasindaki BalkanStar firmasini, egitim ve bilgilendirme

tesislerinin de yer aldigi Filibe kentinde misafir etti.

Kiresel diizeyde faaliyet gosteren Aktas
Holding'in Bulgaristan'daki Uretim Ussl
Techno Aktas (TAK), uluslararasi 6l¢ekte-
ki paydaslariyla diizenlenen cesitli orga-
nizasyonlar kapsaminda, bir araya gelme-
ye devam ediyor.

Aktas Holding'in 2008 yilinda devreye al-
digr Techno Aktas, otomotiv devi Merce-
des’in resmi blyik servisleri arasindaki
BalkanStar firmasini, egitim ve bilgilen-
dirme toplantisi kapsaminda, uretim te-
sislerinin de yer aldigi Filibe kentinde
misafir etti.

Techno Aktas yetkililerinin firma tanitimi
yaparak, mevcut uretim kapasitesi ve ka-
lite standartlarina iliskin BalkanStar yet-
kililerine detayli bilgiler aktardigi toplanti
oldukca verimli gecti.

TECHNO AKTAS’A OVGU

Karsilikli fikir alisverislerinin yapildigi
toplantida BalkanStar vyetkilileri, merak
ettikleri sorulari da yoneltme imkani bu-
lurken, Techno Aktas’in Bulgaristan eko-
nomisine ve bolgeye kattigi yiksek katma

degerden de vglyle soz ettiler.

Gin boyu sliren bulusmanin ardindan

toplantisi kapsaminda, Uretim

BalkanStar yetkilileri, Techno Aktas tesis-

lerini yakindan inceleme firsati buldu.

TECHNO AKTAS ENTERTAINED MERCEDES OFFICIAL
SERVICE BALKANSTAR

Techno Aktas, put into operation by Aktas Holding in 2008, entertained the firm BalkanStar, one of
the official major services of the automotive giant Mercedes, in the scope of the training and briefing
meeting in the city of Filibe where its production facilities locate as well.

Techno Aktas (TAK], which is the Bulgarian
Aktas Holding,
operating at the global level, continues to

production base of
meet with its international stakeholders in
the scope of various organizations.

Techno Aktas, put into operation by
AktasHolding in 2008, entertained the
firm BalkanStar, among the official major
services of the automotive giant Mercedes,
in the scope of the training and briefing
meeting in the city of Filibe where its

production facilities locate as well.

The meeting, at which the authorized
persons from Techno Aktas introduced the
firm and presented detailed information
about the current production capacity
and quality standards to the authorized

persons from BalkanStar, was very
productive.
While the authorized persons from

BalkanStar got the chance of asking the
issues wondered by them at the meeting,
which involved opinion exchanges, they
also mentioned about the high added
value contributed by Techno Aktas to the

Bulgarian economy and region with praise.

Following the meeting which continued
during the day, the authorized persons
from BalkanStar got the opportunity to

examine Techno Aktas facilities closely.



aktas

Dunyanin ilk renkli koruglt Newtone'u,
korigin omrini %60 uzatan TwicePower®
teknolojisini ve doga ile dost korukleri Urettik.
Icimizdeki cocukca merak ve kesfetme Istegi ise
hala struyor.

Clnki korukle ilgili yapacagimiz cooook sey var.

www.aktasholding.com Her yolculugunuzda sizinle.
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AKTAS HOLDING BUNYESINDE ‘URUN-PROSES
GELISTIRME CALISTAYI

TUm Uretim ve hizmet sureclerini,

elde edildi.

Tim kaynaklarin etkin kullanimi distin-
cesiyle, Uretim ve hizmet sireclerinde
‘verimlilik” ve ‘slrekli iyilestirme’ pren-
siplerini benimseyen Aktas Holding, bu
disilinceyi sirketin tim calisanlarina ayni
dogrultuda asilamak adina, cesitli egitim
ve ¢alistaylar diizenlemeye devam ediyor.

Aktas Holding son olarak, Uriin ve hizmet
siireclerindeki iyilestirme c¢alismalarina
katki saglamasi hedefiyle, workshop sek-
linde diizenlenen ve karsilikli fikir alisve-
risinin yapildigi, ‘Uriin-Proses Gelistirme’
baslikli nemli bir calistaya imza att.

Aktas Holding tarafindan, Bursa Organize
Sanayi Bolgesi'ndeki Uretim tesislerinde
1 Haziran tarihinde gerceklestirilen U-
rin-Proses Gelistirme Calistayi'nda, sir-
ketin her departmanindan calisanlar yer
alirken, giin boyu siliren organizasyonda,
iyilestirme calismalari acgisindan oldukca
verimli sonuclar elde edildi.

‘verimlilik” ve ‘stirekli iyilestirme” prensiplerine gore belirleyen
Aktas Holding tarafindan, Bursa Organize Sanayi Bolgesi'ndeki Gretim tesislerinde workshop seklinde
gerceklestirilen ‘Urin-Proses Gelistirme Calistayi'nda, sirketin her departmanindan calisanlar yer

alirken, gun boyu siren organizasyonda, lyilestirme callsmalam acisindan oldukca verimli sonuclar

'—"'_F-_
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“BiRBIRINDEN DEGERLI FiKiRLER
ORTAYA KONDU”

‘Uriin-Proses Gelistirme Calistayi’'nin be-
lirli araliklarla tekrarlanarak, one c¢ikan

fikirlerin de degerlendirmeye alinacagini
kaydeden Aktas Holding icra Kurulu Bas-
kani ve Yonetim Kurulu Uyesi Sami Erol,
bu calistay sayesinde Uretim ve hizmet
sureclerinin, ¢cok daha etkin ve efektif se-

kilde yonetilebilecegi modeller belirlendi-
ginin altini cizerek, calistay kapsaminda
birbirinden degerli fikirler paylasan tim

calisanlari kutladi.
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PRODUCT-PROCESS DEVELOPMENT WORKSHOP’
WITHIN AKTAS HOLDING

Whereas the employees from each department of the company took part in the ‘Product-Process
Development Workshop™ which was held as workshop at the production plants in Bursa Organized
Industrial Zone by Aktas Holding determining all production and service processes according to
the ‘efficiency’ and ‘continuous improvement” principles, considerably efficient results in terms of
iImprovement works were obtained in the around-the-clock organization.

‘;-:""-u.__ m—

Adopting the ‘efficiency” and ‘continuous
improvement”  principles  within  the
production and service processes with
the thought of the effective usage of all
resources, Aktas Holding is carrying on
holding various trainings and workshops
in order to implant this thought to all
employees of the company in the same
direction.

e ——
Aktas Holding finally succeeded a
significant workshop entitled 'Product-
Process Development” which was held
as workshop and in which mutually
ideas were exchanged with the target of
contributing to the improvement works
within the product and service processes.

Whereas the employees from each

department of the company took part
in the ‘Product-Process Development
Workshop” which was held on 1 June at
the production plants in Bursa Organized
Industrial  Zone by Aktas Holding,
considerably efficient results in terms of
improvement works were obtained in the
around-the-clock organization.

Aktas Holding Chief Executive Officer and
Board Member Sami Erol who recorded
that the ideas which came to the front will
be evaluated by repeating the "Product-
Process Development Workshop™ at
certain intervals, celebrated all employees
who shared ideas one more valuable than
the other within the scope of the workshop
by underlining that the models by which
the production and service processes can
be managed in a much more effective and
efficient manner have been determined by
means of this workshop.
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TEMMUZ DA EN COK ONERI KORUK URETIM
BOLUMU'NDEN GELDI

Aktas Holding tarafindan baslatilan ve her ayi kapsayacak sekilde hayata gecirilen odullendirme
sistemi dogrultusunda, Aktas calisanlari 6zgin ve degerli fikirler ortaya koymaya devam ederken;
ISG, cevre, sosyal sorumluluk gibi konularda, Temmuz ayinda en iyi 6nerileri sunan ve sisteme katki
saglayan bolim, 'Kortk Uretim™ oldu. Aktas Holding'ce, 18 calisana 6dul verildigi organizasyonda
ayrica, Ramak Kala" ve Kaizen kategorilerinde de cesitli dillendirmeler yapildi.

Aktas Holding tarafindan, calisanlarin her
ay ortaya koydugu farkli fikirlerin dikkate
alinarak, sirketin gelisimine katki sagla-
yan onerilerin de odillendirildigi odillen-
dirme sistemi, verimli sonuclar vermeye
devam ediyor.

Aktas Holding kisa zaman 0Once hayata
gecirilen ve Is Sagligr ve Giivenligi (ISG),
cevre ve sosyal sorumluluk gibi konularin
tamamini kapsayacak sekilde, her ay de-
gerlendirmenin vyapilacagr odillendirme
sistemi dogrultusunda, Aktas c¢alisanlari
o0zgln ve degerli fikirler ortaya koymayi
surdurirken, Temmuz ayinda en iyi dneri-
leri sunan ve sisteme katki saglayan bo-
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lim, ‘Kérik Uretim’ oldu.

Oneri-Ramak Kala ve Kaizen Odiil Téreni,
29 Agustos tarihinde Aktas Holding'in -
retim tesislerinde diizenlenirken, bu alan-
larda basarili olan bolim ve calisanlara
odul, flama ve sertifikalari takdim edildi.

ONERI SISTEMi SIRKETiMiziN GELIiSiMi-
NE ONEMLI KATKILAR SAGLIYOR

Aktas Holding tarafindan hayata gecirilen
‘Oneri Sistemi'ne cok ©nem verdikleri-
ni vurgulayan Aktas Holding icra Kurulu
Baskani ve Yonetim Kurulu Uyesi Sami
Erol, bu sistem sayesinde calisanlarin is

sureclerine aktif olarak katiim goster-
diklerini belirtirken, deger yaratma ve is
aidiyeti olusturma noktasinda da sistemin
faydali sonuclar ortaya cikardigini kaydet-
ti.

Aktas Holding'in, mikemmellik prensi-
biyle ortaya koydugu glclu vizyonu dog-
rultusunda, mevcut hedeflere calisanlarin
katkilariyla birlikte ulasma sirecine de
deginen Sami Erol, bu noktada calisanla-
rin sundugu bilgi ve fikirlerin sirketin ge-
lisimine 6nemli katkilar sagladigini ifade
ederek, degerli gorislerini paylasan tim
calisanlari kutladt.
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THE MOST SUGGESTIONS CAME FROM THE BELLOW
PRODUCTION DEPARTMENT IN JULY

While Aktas personnel continue to suggest their unique and valuable ideas in line with the awarding
system introduced by Aktas Holding and implemented to cover each month, the department which
suggested the best suggestions and contributed to the system in respect of OHS, environment, social
responsibility etc. was the "Bellow Production” in July. Various awards were also given in the categories

of "Near Miss” and Kaizen in the organization where Aktas Holding gave awards to 18 personnel.

The awarding system of Aktas Holding,
whereby suggestions  contributing in
development of the company are also
awarded by considering different ideas of
employees each month, continues to give
productive results.

While Aktas personnel continue to suggest
unique and valuable ideas in line with the
awarding system, recently implemented
by Aktas Holding and involving monthly
evaluation to cover all issues of
Occupational Health and Safety (OHS]),
environment, social responsibility etc,

the department which presented the best
suggestions and contributed to the system
was the “Bellow Production” in July.

While the Suggestion-Near Miss and
Kaizen Award Ceremony was organized at
the production facilities of Aktas Holding
on the 29th of August, the awards, flags and
certificates were given to the departments
and personnel being successful in these
areas.

Sami Erol, Aktas Holding Chief Executive
Officer and Board Member,  who
emphasized that they give very importance
to the "Suggestion System” implemented
by Aktas Holding, stated that employees

are actively involved in the work processes
thanks to this system, he also said that the
system created beneficial results at the
point of value creation and work belonging.

Sami Erol, who also mentioned about the
process of achieving the current goals with
contributions of personnel in line with the
strong vision produced by Aktas Holding
with the principle of excellence, expressed
that information and ideas presented by
employees provide important contributions
to development of the company at this
point and celebrated all personnel sharing
their valuable ideas.
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AKTAS HOLDING, STAJYERLERI IS HAYATINA
HAZIRLIYOR

Ogrencilere ve genclere kosulsuz destek olmayi kendine ilke edinen Aktas Holding, ‘Stajyerleri is
Hayatina Hazirliyoruz” sloganiyla yola cikarak, egitim hayatina devam eden ogrenC|ler| yaz donemi
boyunca staj programina dahil ederken, sirketin her boliminde yer alacak 26 dgrenci, Haziran - Eylul

aylari arasinda is dunyasina adapte olup, Aktas Holding'i yakindan tanima sansi buldu.

L

Egitime ve dgrenciye yatirim yaparak, ay-
dinlik gelecedimiz olan genclere her fir-
satta blyik destek veren Aktas Holding,
gengleri is hayatina hazirlama ve llkemiz
istihdamina katki saglama noktasinda da
onemli calismalara imza atiyor.

Ogrencilere ve genclere kosulsuz destek
olmayi kendine ilke edinen Aktas Holding,
‘Stajyerleri is Hayatina Hazirliyoruz” slo-
ganiyla yola cikarak, egitim hayatina de-
vam eden égrencileri yaz donemi boyunca
staj programina dahil ederken, sirketin
her boluminde yer alacak 26 6grenci, Ha-
ziran - Eylil aylari arasinda is diinyasina
adapte olup, Aktas Holding'i yakindan ta-
nima sansi buldu.

Haziran-Eylil aylari arasinda, Aktas Hol-
ding bilnyesinde sirketin her kademe-
sinde stajini gerceklestiren stajyer 6g-
renciler; dncelikle 2 glinlik oryantasyon
slirecine tabi tutulup, daha sonrasinda ise
ilgili bolimlerde calismaya basladi.

TOPLUMUN HER KESIMINE BUYUK
SORUMLULUKLAR DUSUYOR

Mesleki egitimin onemine dikkat ¢ekerek,
nitelikli ve yetkinligi yiksek bireylerin,
topluma ve is yasantisina kazandirilma-
sl konusunda herkesin elini tasin altina

NI EXE
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koymasi gerektigini vurgulayan Aktas
Holding icra Kurulu Baskani ve Yénetim
Kurulu Uyesi Sami Erol, Aktas Holding
olarak donem boyunca genc¢ stajyerleri
sirket biinyesinde agirladiklarini animsa-
tarak, stajyerler icin istihdam firsati sun-
maya biytik 6zen gosterdiklerini kaydetti.
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Aktas Holding olarak, toplumla butinle-
sen bir yapiya sahip olduklarinin altini ¢i-
zen Erol, kiresel bir firma olmanin tim
gerekliliklerini yerine getirirken, yarinla-
rimizi yakindan ilgilendiren stajyer istih-
damini da ayni ciddiyette gerceklestirerek,
lilkemizin gelecegine katma deger imkani
saglamaya devam edeceklerini ifade etti.
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AKTAS HOLDING IS PREPARING THE APPRENTICES TO
THE BUSINESS LIFE

Aktas Holding adopted as a principle to provide unconditional support to the students and youth
including the students who continue their educational life into the internship programme during the
summer season by starting with the motto “We are preparing the Apprentices to the Business
Life”, 26 students who took part in every department of the company got a chance to know closely
Aktas Holding by being adapted to the business world between June - September.

Aktas Holding which provides great support
to the youth who are our positive future
whenever possible by making investment
in education and students, company puts
its signature under significant studies for
preparing the youth to the business life
and contributing to the employment of our
country as well.

Aktas Holding adopted as a principle
to provide unconditional support to the
students and youth including the students
who continue their educational life into the
internship programme during the summer
season by started with the motto "We
prepared the Apprentices to the Business
Life”, 26 students who took part in every
department of the company got a chance
to closely know Aktas Holding by being
adapted to the business world between
June - September.

The trainees who did internship at every
stage of the company within the body of
Aktas Holding between June-September
were subjected to 2-day orientation
process firstly and then started to work in
the relevant departments.

EVERY SECTION OF THE SOCIETY HAS
MAJOR RESPONSIBILITIES

The Chief Executive Officer and Board
Member of Aktas Holding Sami Erol
underlined that everyone should assume
responsibility for bringing the qualified
individuals having high competency into
the society and business life by attracting
the attention to the importance of the
occupationaleducation, stated that they pay
strict attention to provide the opportunity
of employment for the apprentices by
reminding that they, as Aktas Holding,
hosted the young apprentices within the
body of the company during the period.

Erol who underlined that they, as Aktas
Holding, have such a structure that is
becoming integrated with the society
expressed that they will continue to
provide the opportunity of value added to  the  apprentice  employment which  same seriousness while fulfilling all
the future of our country by implementing  closely concerns our future with the  requirements of being a global company.
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AKTAS FOTOGRAF KULUBU'NUN GORSEL ARSIVi
GENISLIYOR

Aktas Holding bunyesinde olusturulan sosyal kuluplerden biri olan Fotograf KulUbi uyeleri,
birbirinden glzel kareleri yakalamak ve hep birlikte keyifli zaman gecirebilmek adina, dizenlenen
farkli organizasyonlar kapsaminda bir araya gelmeye devam ediyor.

Kurum disi oldugu kadar, ku-
rum ici aktivitelere de buytk
onem veren Aktas Holding'in,
bunyesinde olusturdugu sosyal
kulUpler, farkli organizasyonlar
kapsaminda yeteneklerini ser-
gilemek Uzerine calisanlari bir
araya getirmeye devam ediyor.

Aktas Holding biinyesinde, fotograf sanati
ve fotografcilikla ilgili toplumsal islevi ger-
ceklestirmek, fotografcilikla ilgilenen -
yelerin dayanismalarini saglamak, kurum
ve kuruluslarla bu yonde etkilesimi ar-
tirmak, amator-profesyonel fotografcilik
uygulamalarini da genis kitlelere yaymak
amaclyla hayata gecirilen Aktas Fotograf
Kulibi (AFK), Bursa ve tlkemizin bircok
bolgesinde yasami fotograflara sigdirmak
adina gerceklestirdigi bulusmalara yeni
bir halka daha ekledi.

Aktas Fotograf Kulibl kuruldugu gin-
den bu yana; Bursa merkez, Cumhuriyet
caddesi gece ¢ekimi, Botanik Park, iznik,
Yalova Tesvikiye Cifte Selale ile istanbul
bolgelerinde, birbirinden renkli ve 6zgin
enstantaneleri yakalayabilmek adina dek-
lansore basarken, 27 Agustos tarihinde
yapilan organizasyon kapsaminda da Uye-
ler yeniden bir araya geldi.

Aktas Fotograf Kulliblu adina; Serap Gok,
Ouzhan Maho, Murat Yildirim, Yasemin
Aydin, Dilek Kirat, Ercan Balgik, Emin Ce-
kici, Serkan Zeytinoglu, Volkan Girlar ve
Eda Goktas'in katildigi son bulusmada,
Uyeler yakaladiklari en glizel kareleri 6-
limsiizlestirme imkani bulurken, hep bir-
likte oldukca keyifli zaman gecirdi.

CALISMALARIMIZ DEVAM EDECEK

Donemsel olarak gerceklestirilen prog-
ramlar cercevesinde, hem fotograf sana-
tinin hem de birlikteligin tadini ¢ikaran
AFK Uyeleri, doganin essiz gizelliklerini
kesfedip, glin boyu 6zgiin kareleri yakala-
mak adina adeta birbirleriyle yarisirken,
cekimlerin de son derece basarili gectigi-
ni ifade ettiler.

Kullip olarak ilerleyen sireclerde de yeni
yerlerde cekimlerine devam edeceklerini
kaydeden Uyeler, karsilikli fikir alisverisi
cercevesinde, yenilikci projeleri de hayata
gecirmek istediklerini soyledi.
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VISUAL ARCHIVE OF AKTAS PHOTOGRAPH CLUB

EXPANDS

The members of the Photograph Club, which is one of the social clubs formed within the organization
of Aktas Holding, continue to meet in the scope of different organizations to capture shots nicer than

each other and spend an enjoyable time all together.

-
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The social clubs, formed by Aktas Holding,
which gives great important not only to
external activities but also to internal
activities, within its organization, continue
to put the personnel together to display
their skills in the scope of different
organizations.

Aktas Photograph Club (AFK], which has
been implemented within the organization
of Aktas Holding, in order to implement
the social function related to the art
of photograph and photography, ensure
solidarity of members interested in
photography, increase interaction with
firms and authorities in this direction
and disseminate amateur-professional
photography applications to wide target
groups, added a new ring to its meetings
held by it to fit the life in photos in Bursa
and many regions of our country.

While Aktas Photograph Club has pressed
the shutter to catch snapshots which
are more colorful and unique from each
other in Bursa centre, Cumhuriyet street
night shooting, Botanik Park, Iznik,
Yalova Tesvikiye Cifte Selale (Waterfall)
and Istanbul districts since the day of its
establishment, the members met again
in the scope of the organization dated the
27th of August.

At the last meeting participated by Serap
Gok, Oguzhan Maho, Murat Yildirim,
Yasemin Aydin, Dilek Kirat, Ercan Balcik,
Emin Cekici, Serkan Zeytinoglu, Volkan

Girlar and Eda Goktas on behalf of Aktas
Photograph Club, while the members got
an opportunity to immortalize the most
beautiful shots captured by them, they has
a very enjoyable time together.

AFK members, who enjoyed both the art
of photograph and togetherness within
the framework of the programs realized
periodically, discovered unique beauties

of the nature and almost competed with
each other to catch original shots during
the day, they expressed that shoots were
extremely successful.

The members, who stated that they shall
continue their shoots in new places in the
following processes as a club, said that
they also desire to implement innovative
projects within the framework of opinion
exchange.
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TEKNOLOJi HATTI/ TECHNOLOGY LINE

GIYILEBILIR TEKNOLOJILER ATAKTA

Bilgi teknolojilerinin hizli ilerleyisi hayal diyebilecegimiz pek cok seyi emekleyerek de olsa onimuze
koymaya basladi. Agirlikli olarak bilek uygulamasi ile baslasa da yakin zamanda boyna asilan ya da
dogrudan Uzerimize giyebildigimiz pek cok dinamigi kontrol edebilen teknolojilerin hayatimiza i1sik

hiziyla girecegine hic suphe yok.

Bilgi teknolojileri ile ilgili arastirma firma-
larindan Gartner’a gore bu yil 275 milyon
olan giyilebilir teknolojilere (wearables)
yonelik Urtn satislarinin, 2020°de 477 mil-
yona cikmasi bekleniyor. Ozellikle saglik
alaninda devrim yaratan uygulamalardan
kabul edilebilecek ‘implantlar’ ile insiilin,
dogum kontroll, tansiyon problemi gibi
dizenli takip durumlarinda kisiye dzel 6-
nemli avantajlar saglayacak. Uygulamayi
hayata gecirmeye hazirlanan Boston U-
niversitesi, siber implantlarla biyonik bir
pankreas Uzerine yaptiklari uygulamalar-
la, pankreasin Ustiinde yer alan igne ben-
zeri bir ciple hastalarin seker seviyelerini
olcerek; sonuclarin kablosuz baglantiyla

bir akilli telefon uygulamasina yonlenmesi
ve takibi Uzerinde calisiyor. Birgok biylk
firmanin bu alanda yaptig! yatirimlar takip

edilirse, yakin zamanda olmaz denilen pek
cok seyin uygulanabilir olacagini gorece-
giz.

WEARABLE TECHNOLOGIES ARE IN ATTACK

Rapid advancement of the information technologies has started to provide us with many things, that we
may consider as a dream, but creepily. No doubt, the technologies, which may control many dynamics
which have started with wrist application mostly but may be worn on neck or directly worn on the body
recently, shall enter into our life at the speed of light.

According to Gartner, one of the
research firms related to the information
technologies, the product sales for
wearable technologies (wearables), which
are 275 million this year, are expected to
increase to 477 million in 2020. Personal
important advantages shall be provided
with “implants” which may be considered
as one of the applications created a
revolution in the field of health in particular
in the cases of regular follow-up such as
insulin, contraception, tension problem

etc. Boston University, which is preparing
to implement the application, studies on
the applications on a bionic pancreas with
cyber implants by measuring diabetes
levels of patients with a chip, similar to
a needle, on the pancreas and directing
results to a smart phone application
through wireless connection and its
follow-up. If investments of many major
firms in this field are monitored, we shall
see that many things, which are seen
impossible, shall be feasible soon.
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RUZGARIN KENTI CHICAGO’DA

ABD'nin Ortabati eyaletlerinden biri olan Illinois’in en buyuk kenti olan Chicago, Michigan Goli'nin
batisinda her sokagi riizgara acilan bir yer: Ulkenin en bilyiik 3. kenti olan Chicago isminin bolgede
yetisen ‘'shikaakwa’ bitkisinden geldigi rivayet edilse de bircoklari kentin tarihini baslatan Kizilderililerin
dilinde giicli anlamina gelen ‘chicagau’dan tiredigi goristnde fikir birligine variyor. 3 milyon nifuslu
sehirde mahallelere serpilmis farkli pek ¢ok Ulke vatandasina ev sahipligi yapsa da Polonyali nufusu
azimsanmayacak kadar ¢ok.

okdelenleri, parklari, sahilleri, caz
G barlari, mizikalleriyle havasinin esin-

tisine ve soguguna bolca sicaklik
katan kentte 6zellikle modern mimarinin
en glizel 6rneklerine rastlamaniz mim-
kiin. ister dogayla ic ice bir gezi isterseniz
muizeleriyle kiltlrel bir tura uyum sagla-
yabilirsiniz. Gezinizi 6zellikle yaz aylarina
denk getirirseniz hem nispeten Usime-
den gezebilmis hem de birbirinden &zel
festivallere de katilabilirsiniz. Ozellikle
Tirk kaltirind tanitmak amacli bu yil
14.si gerceklestirilen Turkish Fest, hem
bélgede yasayan Tirklerin hem de yaban-
cilarin tercih ettigi festivallerin basinda
geliyor.

GIDECEKLERE TAVSIYE

Hangi mevsimde giderseniz gidin yaniniza mutlaka kalin kiyafetler alin.

YEMEDEN GELME Deep-Dish, Pizza Deniz Urlinleri, Bagella

GEZMEDEN GELME Cloud Gate, Millenium Park, Chicago Tribune, Willis Kulesi, Navy Pier

FESTIVALLER Crossroads Guitar Fest.-Hazitan, Ble Fest and Gospek Fest.-Haziran, Taste If Chicago-Temmuz, Chicago Fest.-Temmuz

AleFest-Temmuz, Turkish Fest-Agustos, Lollapalooza-Agustos, Chicago Jazz Fest-Eyliil
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IN CHICAGO, ENJOYABLE CITY OF COLD WINDS

Chicago, one of the Middle West states of the US, the biggest city of Illinois, is a place on the west of
Michigan Lake with each street opening to the wind ... Although it is related that the name of Chicagpo,
being the 3rd biggest city of the country, comes from ‘shikaakwa’, the plant grown in the region, many
people agree that it is derived from ‘chicagau” meaning “strong” in the Red-Indian language that started
the history of the city. The city, with 3 million population, has a substantial polish population although
it hosts citizens of many different countries dispersed to the quarters.

In the city with plenty of warmth added  especially, you may wander without feeling
to breeze and coldness of its weather  cold and you may also participate in
with its skyscrapers, parks, beaches, jazz  fastivals which are more special than each
bars, mu5|c.a[s, you may encounter the other. Turkish Fest, the 14th one this year,
most beautiful examples of the modern . _ :

intended to introduce the Turkish culture,

architecture in particular. You may accord .
with a trip concentric with the nature or IS one of the festivals preferred both by

a cultural tour with its museums. If you  the Turkish people living in the region and
make your trip in the summer months  foreigners in particular.

RECOMMENDATION TO TRAVEL THERE

Take thick clothes irrespective of the season you travel.

DO NOT COME WITHOUT EATING Deep-Dish Pizza, Sea products, Bagella

DO NOT COME WITHOUT WANDERING Cloud Gate, Millenium Park, Chicago Tribune, Willis Kulesi, Navy Pier

FESTIVALS Crossroads Guitar Fest. - June, Ble Fest and Gospek Fest. - June, Taste If Chicago -July, Chicago Fest. -July, AleFest -July

Turkish Fest - August, Lollapalooza - August, Chicago Jazz Fest - September, Chicago Marathon - October
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» » » Sinema

JACK REACHER 2: ASLA GERI DONME

Vizyon tarihi: 21 Ekim 2016

Yonetmen: Edward Zwick

Oyuncular: Tom Cruise, Cobie Smulders, Robert Knepper-...
Tiir: Aksiyon, Gerilim

Ulke: ABD

Lee Child'in Never Go Back kitabindan uyarlanacak Jack Reacher
2'nin basroliinde yine Tom Cruise’u izleyecegiz. Film eski ordu
lssline geri donen Jack Reacher’i konu alacak. Ancak Reacher geri
dondigiinde eski binbasinin casuslukla suclandigini 6grenecek.
Binbasinin sugsuz oldugunu bilen Reacher ona kurulan komployu
ortaya cikarmak icin suclularin pesine diisecek.

JACK REACHER 2: ASLA GERI DONME (NEVER GO BACK)
Date of Vision: October 21, 2016 Director: Edward Zwick

Cast: Tom Cruise, Cobie Smulders, Robert Knepper...
Type: Action, Thriller Country: US

We shall again watch Tom Cruise as the leader actor of Jack Reacher
2 to be adapted from the book of Lee Child titled Never Go Back. The
film shall be related to Jack Reacher who went back to his former
army base. However, when Reacher goes back, he shall learn that the
former squadron leader is accused for spying. Reacher, who knows
that the squadron leader is innocent, shall pursue the guilty persons
to find out the conspiracy against him.

TOM CRUISE|IS

CK REACH

ASSASSIN’S CREED

Vizyon tarihi: 23 Aralik 2016

Yonetmen: Justin Kurzel

Oyuncular: Michael Fassbender, Marion Cotillard, Jeremy Irons
Tiir: Aksiyon, Bilimkurgu

Ulke: ABD, Fransa

Genetik kodunun kilidini kirmasi ile atalarinin hatiralarina erisim
saglayabilen Callum Lynch, 15. yiizyil ispanya’sinda yasayan atas|
Aguilar’in maceralarini kendi hafizalarinda yer alacak kadar canli bir
sekilde deneyimler. Gizli bir topluluk olan Suikastgiler’in soyundan
geldigini 6grenen gen¢ adam yeni kazandigi beceriler ile baskici ve
gucli organizasyon Templer'in karsisina ¢ikar. Callum, glinimizde
de varolan Templar organizasyonunu alt etmek icin gecmisindeki bilgi
ve tecriibesini kullanacaktir.

ASSASSIN’S CREED

Date of Vision: December 23, 2016 Director: Justin Kurzel
Cast: Michael Fassbender, Marion Cotillard, Jeremy Irons
Type: Action, Science fiction Country: US, France

Callum Lynch, who may access to memories of his ancestors by
breaking the genetic code, experiences adventures of Aguilar who is
his ancestor lived in Spain of the 15th century in a lively manner to
take part in their own memories. The young man, who learned that

he is from the family of Conspirators, being a hidden community,
confronts Templer, which is an oppressive and strong organization with
the skills newly gained by him. Callum shall us his past knowledge
and experience to overcome the Templar organization which is also
present today.

ASSASSIN'G




» » » Kitap

HAVVA'NIN UC K1zl
Yazar: Elif Safak

inanca, inan¢sizliga, arayisa, farkli kadinlara ve aska dair bas déndiiriicii bir yolcu-
luk...

Elif Safak biyleyici dili ve saglam olay 6rgisiyle inanca, inangsizliga, arayisa, farkl
kadinlara ve aska dair bas donduricu bir yolculuga cikariyor bizleri.

Yizyiimizin en cok tartisilacak konularindan birini, kiskirtici kahramanlar araciligiyla
ele alan, temposu hic dismeyen, kolay kolay unutamayacaginiz bir roman.

THREE DAUGHTERS OF HAVVA
Author: Elif Safak
A dizzy travel related to belief, disbelief, searching, different women and love...

Elif Safak takes us to a dizzy travel related to belief, disbelief, searching, different
women and love with her fascinating language and sound plot.

A novel dealing with one of the most disputable issue of our century through
provocative heroes, with a pace never lowered, not to be forgettable by you easily.

BEYiN SENiN HIKAYEN
Yazar: David Eagleman

Biylk ilgi goren kitabi Incognito ile Norobilim’i genis kitlelerle bulusturan David E-
agleman, bizi icimizdeki kozmosa dogru hizli ve nefes kesici bir yolculuga cikariyor:
Gergek nedir? ‘Sen” kimsin? Nasil karar veriyorsun? Beynin neden baskalarina ihtiyag

duyuyor? Teknoloji, ‘insan olmak’in anlamini degistirebilir mi?

“Norobilim’in déhice yazilmis hali. Soluksuz okunuyor.” -Guardian-

BRAIN IS YOUR STORY
Author: David Eagleman

David Eagleman, who met Neuroscience with large audience with his popular book
Incognito, takes us to a rapid and breathtaking travel to the cosmos inside us: What

EA G L E M A N is reality? Who are “you”? How do you decide? Why does your brain need others? Can

technology change the meaning of “Being a human being”?
Edomingo

“Neuroscience written brilliantly. It is read in one breath.” -Guardian-
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SAGLIK HATTI / HEALTH LINE

GOZ, DUDAK YA DA ELLERINIZ DURUP DURURKEN
SISMEYE Mi BASLIYOR? o
HEREDITER ANJIOODEM(HA) OLABILIRSINiz

DO YOUR EYES, LIPS OR HANDS START TO
SWELL UNEXPECTEDLY?
YOU MAY HAVE HEREDITARY ANGIOEDEMA (HA)!

i Anjioodem dedigimizde alerjik bir rahatsizlik ol-
dugunu disinmemiz pek tabi mimkin ancak bu
hastalik cok zaman alerji nedeniyle tetiklense de
alerji ilaclariyla tedavi edilemedigi gibi kalitsal da
bir yonu ile son zamanlarda dikkat cekiyor. Tip
faklltesi mifredatlarina yeni ekleniyor olmasi ve
sik gorilmemesinden kaynakli pek de bilinme-

yen Herediter Anjioodem icin kritik uyarimiz ise

hastaligin tedavi edilmediginde dlimcul sonucla-

rinin olabilecegi.

When we say Angioedema, we may, of course, consider it as an allergic disease but although this
disease is triggered by allergy mostly, it may not treated by allergy medicines and it attracts attention
with a hereditary aspect recently. For "Hereditary Angioedema”, which is not known well since it is
newly included in the faculty of medicine curriculums and is not seen frequently, our critical warning
Is that the disease may cause fatal results if it is not treated...

Oldukca nadir gortinen ancak tedavi
edilmedigi takdirde ani ataklarla élimle
sonuclanabilen  herediter  anjioodem
el, ayak, dudak, goz, yiz, dil ya da ic
organlardan  olusabilen ve  kendini
kasintisiz sislik ataklariyla gosterebilen
bir hastalik. Ozellikle {ist hava yollarinda
bu sisme ataklari oldugunda o&limcil
sonuclar dogurabilirken, ornegin
bagirsaklarda olusan sisliklerde kisiler

gereksiz ameliyatlara yonlendirilebiliyor.

Hereditary Angioedema, which is very
rarely seen but may result in sudden
attacks and even death, is a disease which
may occur on hands, feet, lip, eyes, face,
tongue or internal organs and may be
seen with swelling attacks without itch...
In particular, if this swelling attacks occur
in the upper airways, it may have fatal
results and individuals may be referred to
unnecessary surgeries due to swellings in
intestines for instance. While symptoms
of HA are very clear, the most important
problem in its diagnosis is that it does not
primarily come into minds of doctors...

HA'nin  belirtileri  oldukca net iken
tanisindaki en buylk sorun hekimlerin

aklina oncelikle gelmiyor olusu.

Prof. Dr. Nihal Mete Gokmen'in tanimiyla
HA'nin belirtileri ise soyle; ‘Hastaligin
oykisu tipiktir ve ¢ocukluk caglarindan
beri tekrarlayan anjioddem, karin agrisi
ataklari veya solunum yollarinda sislik ile
kendini gosterir. Bu tiirde anjioddemlerde
gormeye alisik oldugumuz urtiker denilen
kasintili deri lezyonlari eslik etmez ve

As defined by Prof. Dr. Nihal Mete Gokmen,
its symptoms are as follows: “Story of the
disease is typical and angioedema, which
is been repeated since the childhood
periods, is seen with tummy ache attacks
or swelling in respiratory tracts. Such
Angioedemas are not associated with skin
lesions with it itch called as urticarial
which we are used to see and there are
persons with similar complaints in the

family.

Swellings may occur without any need for
other stimulus, although it may start with

ailede benzer yakinmalari olan kisiler
mevcuttur.’

Travma, stres, enfeksiyon ile baslama
ihtimali yiksek olsa da baska bir uyarana
ihtiyac duymadan da meydana gelebilen
sislikler; agiz ve dis operasyonlari
sonrasinda, hormonal tedaviler esnasinda
ya da tansiyon districi ilaglar nedeniyle
de ataklar olusabiliyor.

Hastalikla ilgili detayli bilgiye www.aid.
org.tr ‘den ulasabilirsiniz.

trauma, stress, infection most likely and
attacks may occur after oral and dental
operations, during hormonal treatments
or due to chlorothiazide medicines as well.

You may get detailed information about the
disease from www.aid.org.tr
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